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1.0 Executive Summary 

The Office of Civil Rights (OCR) has undertaken a triennial review of the District’s Equal 
Employment Opportunity (EEO) Program compliance to provide its findings to the Federal 
Transit Administration (FTA).  

The Equal Employment Opportunity Program (EEOP) contains an analysis of the District’s 
workforce representation over a three year period (January 1, 2013 thru December 31, 
2015) and presents new workforce placement goals for the review period (January 1, 2016 
thru December 31, 2018). OCR monitors workforce data and employment practices to 
identify trends to ensure current employment practices (i.e., recruitment, promotion, 
transfer, termination and discipline) do not operate as employment barriers and 
unjustifiably contribute to underutilization.   
 
The 2016 Placement Percentage goals now include placement goals for 2 or more races 
(male and female) in accordance with revised Equal Employment Opportunity Commission 
(EEOC) race and ethnicity categories. A comparison of 2016 Placement Percentage 
Goals to 2013 Placement Percentage Goals shows that the District has underutilization in 
the following job groups: 
 

 Executive & Manager (Female, Minority, Asian Female, Asian Male, Hispanic 
Female, Hispanic Male) 

 Supervisor, Transportation (Minority, Asian Female, Hispanic Male, Hispanic 
Female, 2 or more races Male) 

 Supervisor, Other (Female, Minority, Black Female, Black Male, Asian Female, 
Hispanic Male, Hispanic Female) 

 Foreworker - Transportation (Female, Black Male, Black Female) 

 Foreworker - Other (Minority, Asian Male) 

 Engineer (Female, Black Female, Asian Female, 2 or more races Male) 

 Professional (Asian Male, 2 or more races Female/Male) 

 Technician (Female, Asian Female, Asian Male, Hispanic Female, Hispanic Male, 
2 or more races Male) 

 Train Operator (Minority, Black Male, Black Female, Native American Male, 
Hispanic Male) 

 Station Agent (Black Male, Asian Female, Asian Male, Hispanic Female) 

 Skilled Worker (Female, Minority, Black Female, Asian Female, Asian Male, 
Hispanic Female, Hispanic Male, 2 or more races Male) 

 Semi-Skilled Worker (Female, Asian Female, Hispanic Female, Hispanic Male) 

 Transit Vehicle Mechanic (Female, Minority, Hispanic Female, Hispanic Male, 2 
or more races Male) 

 Clerical (Asian Male) 

 Police Officer (Female, Black Female, Asian Male, Hispanic Female) 

 Police Supervisor & Manager (Asian Female) 

 Police Civilian (Hispanic Male) 
 
 



San Francisco Bay Area Rapid Transit District 

Equal Employment Opportunity Plan 

 

  
Page 4 

 
  

The District no longer has underutilization in the following previously underutilized job 
groups: 
 

 Supervisor, Other (Asian Male) 

 Foreworker - Other (Female, Black Female, Black Male, Asian Female, Hispanic 
Female) 

 Technician (Black Male) 

 Train Operator (Asian Female) 

 Station Agent (Female, Native American Male) 

 Skilled Worker (Native American Male) 

 Semi-Skilled Worker (Native American Male) 

 Police Supervisor & Manager (Female) 
 
The following are new Placement Percentage Goals not underutilized during the previous 
reporting period: 
 

 Executive & Manager (Hispanic Male) 

 Supervisor, Transportation (Minority, Hispanic Male, Hispanic Female, 2 or more 
races Male) 

 Supervisor, Other (Asian Female, Hispanic Male, Hispanic Female) 

 Foreworker Transportation (Black Male) 

 Foreworker - Other (Female, Black Female, Black Male, Asian Female, Asian 
Male, Hispanic Female) 

 Engineers- (2 or more races Male) 

 Professional (Asian Male, 2 or more races Female/Male) 

 Technician (2 or more races Male) 

 Train Operator (Minority, Black Male, Black Female, Hispanic Male) 

 Station Agent (Black Male, Asian Male) 

 Skilled Worker (Minority, Black Female) 

 Semi-Skilled Worker (Asian Female) 

 Transit Vehicle Mechanic (Minority, 2 or more races Male) 

 Police Supervisor & Manager (Asian Female) 

 Police Officer (Asian Male, Hispanic Female) 
 
The placement goals established for 2016 - 2018 are targets reasonably attainable by 
means of applying good faith efforts to make all aspects of the Equal Employment 
Opportunity Program work.  The established goals are a guidepost and may be used as a 
measure of District progress in remedying identified underutilization in the workforce.  By 
setting realistic goals, based on expected vacancies and anticipated availability of skills 
within the relevant labor areas and using job-related selection criteria, the District should 
be able to meet goals, assuming effective recruitment to ensure an adequate pool of 
qualified female and/or minority applicants.   
 
During the next review period, OCR staff will work with the Human Resources Department 
and hiring managers to develop strategies to address areas of underutilization, including 
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targeted recruitment.   
 

2.0 Introduction 

The San Francisco Bay Area Rapid Transit District (BART or District) is committed to 

providing a workplace free of discrimination, harassment and retaliation. The District 

strives to hire a qualified and diverse workforce through inclusive recruitment and 

employment practices; EEO training for employees, supervisors and managers; an EEO 

review of all hires and promotions; and clear Affirmative Action/Equal Employment 

Opportunity (AA/EEO) performance standards for all supervisors and managers. To further 

enhance the ability to address EEO Program requirements, the District includes the 

requirement of Office of Civil Rights (OCR) concurrence on both the selection process and 

the final decision on all District hires and promotions.  Through these means, the District 

plans to continue to develop an inclusive and diverse workforce, attract qualified applicants 

and ensure that the District provides equal employment opportunities to all applicants and 

employees.   

 

3.0  Background 

The District is a recipient of FTA funding assistance and is subject to EEO compliance 

conditions associated with the use of these funds pursuant to 49 U.S.C. Section 5332, 

FTA Circular 4704.1 and 49 CFR Part 27.   

Per the regulation, the District is required to submit an updated Equal Employment 
Opportunity Program (EEOP) to the FTA on a triennial basis or as major changes occur in 
the workforce or employment.  The District’s previous EEOP was submitted to the FTA on 
February 8, 2013 and covered the EEO plan period January 1, 2013 thru December 31, 
2015.  The EEOP was approved by FTA on February 27, 2013.  Placement goals were 
analyzed based on workforce composition as of December 31, 2012  This EEOP contains 
placement goals for the period January 1, 2016 – December 31, 2018 and includes the 
following required EEO Program components specified by the FTA: 
 

1. Statement of Policy 
2. Dissemination of Information 
3. Designation of Personnel Responsibility 
4. Utilization Analysis 
5. Goals and Timetables 
6. Assessment of Employment Practices to Identify Causes of Underutilization 
7. Affirmative Actions to Remedy Problem Areas 
8. Monitoring and Reporting System 

 
On January 14, 2016, the BART Board of Directors adopted the revised Equal 
Employment Opportunity (EEO) Policy.  The EEO Policy for the District complies with 
applicable state and federal laws and regulations.  The adopted EEO Policy incorporates 
the following revisions: 
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 Sex- expanded to include "gender" and "gender expression.”  

 National origin-expanded to include "language use restrictions.” 

 Disability- clarifies disability category by includes both mental and physical 
disabilities, including HIV and AIDS. 

 Medical condition- expanded to include "genetic characteristics and 
information."  

 Age- clarifies that the protected age is "40 and above." 

 Military status- expanded to also include "military" status. 

 Request for leave for an employee’s own serious health condition. Adds a 
new category to prohibit discrimination based on leaves protected under 
the Americans with Disabilities Act, as amended to include an employee's 
own condition. 

 
The adopted EEO Policy also added new language regarding protected leaves and 
rights under the Americans with Disabilities Act, as amended, for consistency with the 
protections for California workers under the Department of Fair Employment and 
Housing (DFEH) providing that District employees are entitled to: 
 

 Guaranteed leave if disabled because of pregnancy; 

 Guaranteed reasonable accommodation for pregnancy; 

 Guaranteed leaves for birth or adoption of a child for the employee's own 
serious health condition, or to care for a "family member" (as defined by 
law) with a serious health condition; 

 Protection from harassment because of a protected category; and 

 Protection from retaliation.  
 
It further specifies that District employees with disabilities are entitled to reasonable 
accommodation when necessary in order to perform the job. 
 

4.0  Equal Employment Opportunity Program 

A vital component of the District’s Equal Employment Opportunity Program is its proactive 

policy and procedures banning discrimination and harassment in the workplace on the 

basis of EEO protected status.  The District’s Office of Civil Rights carries out this mandate 

by effectively responding to EEO concerns and issues throughout the organization.  

Supervisors and managers are encouraged to consult with OCR staff on personnel 

matters that may be EEO-related and employees are encouraged to report concerns 

about EEO discrimination or harassment in the workplace on either an informal or formal 

basis.  The Office of Civil Rights strives to resolve all such concerns and complaints fairly 

and effectively by taking appropriate interventions when necessary. 
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4.1.  Statement of Policy 
 
Requirement:  An EEO Program must include a statement issued by the General 
Manager regarding EEO policy affecting all employment practices, including 
recruitment, selection, promotions, terminations, transfers, layoffs, 
compensation, training, benefits, and other terms and conditions of employment. 
 
Annually, the General Manager sends a letter to all District personnel reaffirming the 
District’s EEO Policies and updates as necessary to comply with state and federal laws.  
(Exhibit 1 – 2016 Annual Letter to BART Employees). 
 
The District’s EEO Policy designates the Department Manager, Office of Civil Rights as 
the EEO Officer.  The Department Manager, Office of Civil Rights has dotted line 
reporting responsibility to the General Manager for all EEO matters. (Exhibit 2 - 
Organization Chart and Exhibit 3 - Job Description: Department Manager, Office 
of Civil Rights) 
 
BART Equal Employment Opportunity and Prevention of Sexual Harassment 
Policies 
 
4.1.1  EQUAL EMPLOYMENT OPPORTUNITY (EEO)                            
 
Statement of Policy: 
 

The San Francisco Bay Area Rapid Transit District (District) is committed to providing a 
work place free of discrimination, harassment and retaliation for filing a complaint.  It is 
also the District’s policy and practice to assure equal employment opportunity in all 
personnel transactions including hiring, promotions, terminations, transfers, layoffs, 
compensation, training, benefits and other terms and conditions of employment without 
regard to race, color, marital status, sexual orientation, religion, national origin (including 
language use restrictions), ancestry, age (40 and above), sex (gender, gender identity, 
gender expression), disability (mental and physical, including HIV and AIDS), medical 
condition (cancer/genetic characteristics and information), request for family care leave, 
request for pregnancy disability leave, request for leave for an employee’s own serious 
health condition, or military or veteran status. (Exhibit 4 – EEO Policy) 
 
4.1.2   PREVENTION OF SEXUAL HARASSMENT IN THE WORKPLACE                            
 
Statement of Policy: 
 
The San Francisco Bay Area Rapid Transit District (District) is committed to maintaining 
a workplace that is free of sexual harassment.  In keeping with the District’s long-
standing Equal Employment Opportunity (EEO) Policy, sexual harassment in the 
workplace will not be tolerated.  The District is committed to enforcing this policy and to 
providing training to its managers, supervisors, and employees to assist them in dealing 
sensitively and effectively with this important issue.   
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All BART employees are responsible for conducting themselves in accordance with the 
District’s rules of employee conduct, including but not limited to, the EEO Policy.   
 
Any employee who believes that they have been the victim of harassment on the basis 
of sex has the right to file a complaint with the District’s Office of Civil Rights. All 
complaints of sexual harassment will be investigated.  Retaliation against an employee 
for filing a complaint is prohibited by law.  All parties involved will be treated in a fair and 
impartial manner. Employee privacy and confidentiality will be protected to the extent 
permitted by law. 
 
Employees who violate this policy will be subject to disciplinary action, up to and 
including discharge. (Exhibit 5 – Prevention of Sexual Harassment in the Workplace 
Policy) 
 

 
4.2   Dissemination of Information 
 
Requirement:  Formal communication mechanism should be established to 
publicize and disseminate the agency’s EEO Policy as well as appropriate elements 
of the program, to its employees, applicants and the general public.   
 
The District’s non-discrimination policies, as well as federal and state compliance 
posters are posted throughout the District in conspicuous and accessible locations 
including break rooms, near time keeping machines and in the Human Resources 
Department.  These posters are accessible to all employees and applicants to ensure 
they are aware of the District’s EEO commitment.  EEO staff also meet with employees 
including minorities, females and persons with disabilities to get their suggestions in 
implementing and refining the EEO Program.   
 
To publicize and notify external agencies of BART’s EEO commitment, the Office of 
Civil Rights requests the assistance of local community based organizations (CBOs) to 
attract qualified candidates for District employment.   CBOs are requested to refer 
qualified minorities, females, persons with disabilities, veterans and other protected 
groups for available positions at BART.  (Exhibit 6 – 2015 Letter to Community 
Based Organizations and list of Community Based Organizations). 
 
BART Dissemination of Information Methods: 
 

 Annual letter to employees from BART’s General Manager reaffirming 
commitment to EEO and providing a copy of the EEO Policy Statements 

 EEO Policy Statements are included in personnel and operations manual 

 Meetings are held annually with executive management to discuss the EEO 
Program and its implementation 

 EEO Policy Statements on webBART (BART intranet) 

 EEO Policy Statements on BART.gov (BART website) 

 EEO Policy Statements posted in all BART facilities 
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 EEO Policy Statements distributed to all new hires during New Hire Orientation 

 EEO clauses incorporated in employment applications, purchase orders, leases 
and contracts 

 EEO Policy distributed to local organizations, educational institutions and 
community based organizations, including those supporting minorities and females 

 
4.3   Designation of Personnel Responsibility 
 
Requirement:  The importance of an EEO Program is indicated by the individual the 
agency has named to manage the program and the authority this individual 
possesses.  An executive should be appointed as Manager/Director of EEO who 
reports and is directly responsible to the agency’s General Manager. 
 
BART EEO Personnel Responsibility: 
 
As part of its efforts to ensure equal employment opportunity for all individuals, BART 
has designated Wayne T. Wong, Department Manager of the Office of Civil Rights as 
the EEO Officer responsible for daily management of its EEO Policy Statement and 
EEOP.  The EEO Officer reports directly to the General Manager for matters specific to 
equal employment opportunity compliance.  The General Manager is responsible for the 
implementation of the EEO Policy Statement and EEOP.   
 
The Program Manager, Workforce and Policy Compliance, Office of Civil Rights reports 
directly the EEO Officer and is responsible for developing, recommending and 
monitoring the Equal Employment Opportunity Program (EEOP) and EEO Policies. The 
Program Manager, Workforce and Policy Compliance, Office of Civil Rights ensures that 
relevant policies and procedures are understood and implemented through policy 
dissemination and EEO training.  The following staff report to the Program Manager, 
Workforce and Policy Compliance, Office of Civil Rights:  (1) Principal Administrative 
Analyst, (1) Senior Civil Rights Officer, (1) Senior Personnel Analyst, (3) Senior 
Administrative Analyst and (1) Manager of Special Projects. 
 
EEO personnel are responsible for the following: 
 

 Assisting management in collecting and analyzing employment data, identifying 
problem areas, setting goals and timetables and developing programs to achieve 
goals.   

 Designing, implementing and monitoring internal audit and reporting systems to 
measure program effectiveness and determining where progress has been made 
and where further action is needed; 

 Reporting periodically to the General Manager on progress of each unit in 
relation to District’s placement goals; 

 Serving as a liaison between BART, Federal, State and local governments, 
regulatory agencies, minority, disabled and female’s organizations and other 
community groups; 

 Assuring that current legal information affecting affirmative action is disseminated 
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to responsible officials; 

 Assisting in recruitment of minority, disabled and females applicants and 
establishing outreach sources for use by hiring officials; 

 Concurring in all hires and promotions;  

 Processing employment discrimination complaints; and 

 Title VI oversight and compliance. 
 
District managers are expected to carry out the following responsibilities, as part of their 
job, in implementing BART’s EEO Program: 
  

1) Assist in identifying problem areas and establishing agency and unit goals and 
objectives;  

2) Be actively involved with local minority organizations, female and disabled groups, 
community action organizations and community service programs designed to 
promote EEO; 

3) Participate actively in periodic audits of all aspects of employment in order to 
identify and to remove barriers obstructing the achievement of specified goals and 
objectives; 

4) Hold regular discussions with other managers, supervisors and employees to 
assure the agency’s policies and procedures are followed; 

5) Review the qualifications of all employees to assure that minorities, people with 
disabilities, and females are given full opportunities  for transfers, promotions, 
training, salary increases, and other forms of compensation; 

6) Participate in the review and/or investigation of complaints alleging discrimination; 
7) Conduct and support career counseling for all employees; and 
8) Participate in periodic audits to ensure that each agency unit is in compliance (e.g. 

EEO posters are properly displayed on all employee bulletin boards.   
 
Additionally, OCR staff assists District management by collecting and analyzing 
employment data to identify areas of underutilization and to set placement goals for those 
areas.  In their direct day-to-day contact with BART employees, managers and supervisors 
help facilitate BART’s compliance with equal employment opportunity programs and 
effective implementation of the EEOP. 
 
4.4 .  Utilization Analysis 
 
Requirement:   The purpose of the utilization analysis is to identify those job categories 
where there is an underutilization and/or concentration of minorities and females in relation 
to their availability in the relevant labor market.  

 
4.4.1  BART Utilization Analysis 
 
BART conducted a utilization analysis using 2010 Census data. The utilization analysis is 
used to identify job groups where there is underutilization of females and minorities in 
BART’s workforce when compared to availability in the labor market.  It is also used to set 
placement goals for job groups where there is underutilization. 
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The utilization analysis used by BART complies with the guidelines of the Federal Transit 
Administration (FTA Circular 4704.1).  Guidelines issued by the Office of Federal Contract 
Compliance Programs (OFCCP) were also used as a reference in conducting the 
utilization analysis.   
 
A comparison of 2016 Placement Percentage Goals to 2013 Placement Percentage Goals 
shows that the District has underutilization in the following job groups: 
 

 Executive & Manager (Female, Minority, Asian Female, Asian Male, Hispanic 
Female, Hispanic Male) 

 Supervisor, Transportation (Minority, Asian Female, Hispanic Male, Hispanic 
Female, 2 or more races Male) 

 Supervisor, Other (Female, Minority, Black Female, Black Male, Asian Female, 
Hispanic Male, Hispanic Female) 

 Foreworker - Transportation (Female, Black Male, Black Female) 

 Foreworker - Other (Minority, Asian Male) 

 Engineer (Female, Black Female, Asian Female, 2 or more races Male) 

 Professional (Asian Male, 2 or more races Female/Male) 

 Technician (Female, Asian Female, Asian Male, Hispanic Female, Hispanic Male, 
2 or more races Male) 

 Train Operator (Minority, Black Male, Black Female, Native American Male, 
Hispanic Male) 

 Station Agent (Black Male, Asian Female, Asian Male, Hispanic Female) 

 Skilled Worker (Female, Minority, Black Female, Asian Female, Asian Male, 
Hispanic Female, Hispanic Male, 2 or more races Male) 

 Semi-Skilled Worker (Female, Asian Female, Hispanic Female, Hispanic Male) 

 Transit Vehicle Mechanic (Female, Minority, Hispanic Female, Hispanic Male, 2 
or more races Male) 

 Clerical (Asian Male) 

 Police Officer (Female, Black Female, Asian Male, Hispanic Female) 

 Police Supervisor & Manager (Asian Female) 

 Police Civilian (Hispanic Male) 
 
The District no longer has underutilization in the following previously underutilized job 
groups: 
 

 Supervisor, Other (Asian Male) 

 Foreworker - Other (Female, Black Female, Black Male, Asian Female, Hispanic 
Female) 

 Technician (Black Male) 

 Train Operator (Asian Female) 

 Station Agent (Female, Native American Male) 

 Skilled Worker (Native American Male) 

 Semi-Skilled Worker (Native American Male) 

 Police Supervisor & Manager (Female) 
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The following are new Placement Percentage Goals not underutilized during the previous 
reporting period: 
 

 Executive & Manager (Hispanic Male) 

 Supervisor, Transportation (Minority, Hispanic Male, Hispanic Female, 2 or more 
races Male) 

 Supervisor, Other (Asian Female, Hispanic Male, Hispanic Female) 

 Foreworker Transportation (Black Male) 

 Foreworker - Other (Female, Black Female, Black Male, Asian Female, Asian 
Male, Hispanic Female) 

 Engineers- (2 or more races Male) 

 Professional (Asian Male, 2 or more races Female/Male) 

 Technician (2 or more races Male) 

 Train Operator (Minority, Black Male, Black Female, Hispanic Male) 

 Station Agent (Black Male, Asian Male) 

 Skilled Worker (Minority, Black Female) 

 Semi-Skilled Worker (Asian Female) 

 Transit Vehicle Mechanic (Minority, 2 or more races Male) 

 Police Supervisor & Manager (Asian Female) 

 Police Officer (Asian Male, Hispanic Female) 
 
4.4.2  Workforce Analysis 
 
The Workforce Analysis examined BART’s workforce using a number of factors including 
race, sex, job group, job classification, lines of progression, salary code, executive office, 
department and cost center.   A separate analysis by sex within race was also conducted. 
The BART Workforce Analysis profiled the workforce composition as of December 31, 
2015.  This information was compared with availability data. 
 
4.4.3  Job Group Analysis 
 
Following the Workforce Analysis, similar or related job titles were assigned to job groups. 
The following guidelines were followed in developing the BART job groups: 
 

 The content of the jobs included in a group should be similar in job responsibility 
and requisite skill required. 

 The wage or salary rate for the jobs included in a group should be similar and 
considered in conjunction with job content. 

 Job titles placed in a job group should be similar in opportunity to take advantage of 
training, transfers, promotions, job mobility and other employment benefits. 

 A job group should not include jobs with clearly different utilization patterns.   
 
The size of the District’s workforce is a major factor in determining how well the guidelines 
can be met in developing job groups.  Job groups must have a sufficient number of 
incumbents to permit meaningful utilization analysis and goal setting.  District 
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classifications were consolidated into 17 job groups.  (Exhibit 7 - List of BART Salary 
Ranges and Wage Schedules).  OCR staff will continue to review job groups to ensure 
positions are assigned to the appropriate job group.  Job groups are classified as follows: 
 

 Executive & Manager 

 Supervisor - Transportation 

 Supervisor - Other 

 Foreworker - Transportation 

 Foreworker - Other 

 Engineer 

 Professional 

 Technician 

 Train Operator 

 Station Agent 

 Skilled Worker 

 Semi-Skilled Worker 

 Transit Vehicle Mechanic 

 Clerical 

 Police Officer 

 Police Civilian 

 Police Supervisor & Manager 
 
4.4.4  Availability Analysis 
 
The availability analysis consisted of the examination of 2010 Census information to 
identify potential qualified applicants by race and sex, based on the defined labor areas, 
labor markets, and occupational title for each of the job groups identified.   
 
With valid availability data, BART can compare the percentages of those who could 
reasonably be expected to be employed with those of current BART employment 
(workforce analysis), identify problem areas or areas of deficiency and establish goals to 
address problem areas.   
 
4.4.5  Availability Factors 
 
The Office of Federal Contract Compliance Programs (OFCCP) require federal 
government contractors consider the following availability factors when developing 
availability estimates for each job group: 
 

1. External Data:  The percentage of females or minorities with the requisite skills in 
the reasonable recruitment area.  The reasonable recruitment area is defined as 
the geographical area from which the organization usually seeks or reasonably 
could seek workers to fill the positions in question.  Data considered for this factor  
includes: a) requisite skills data from the 2010 Census Special EEO Tabulation for 
the local labor area; and b) requisite skills from the 2010 Census Special EEO 
Tabulation for the reasonable recruitment area. 
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2. Internal Data:  The percentage of females or minorities among those promotable,  

transferable, and/or trainable within the organization.  Trainable refers to those who 
could, with appropriate training that the organization is reasonably able to provide, 
become promotable or transferable during the Affirmative Action Plan (AAP) years.  
Data considered for this factor includes the composition of feeder job groups and 
employer-provided training designed to facilitate upward mobility of females and 
minorities.   

 
4.4.6  Defining the Labor Market 
 
Labor markets represent the geographical locations where BART conducts recruitment.  
There are two types of labor markets:  “Reasonable Recruitment Area” and “Local Labor 
Market”. 
 
The “Reasonable Recruitment Area” (area from which BART usually seeks or reasonably 
could seek workers for a particular job group) consists of the State of California and the 
United States. 
 
The “Local Labor Market” (area from which employees may reasonably commute to BART 
facilities) consists of the four counties BART serves:  Alameda, San Francisco, Contra 
Costa and San Mateo. 
 

 
 
 
 
 



San Francisco Bay Area Rapid Transit District 

Equal Employment Opportunity Plan 

 

  Page 
15 

 
  

4.4.7  Conducting the Availability Analysis 
 
To conduct the availability analysis, Office of Civil Rights staff used Peopleclick Authoria 
CAAMS®, a client-server application program that is customized to meet BART’s specific 
job standards.  The CAAMS® program uses official census data and workforce 
information from BART’s payroll system to perform the analysis and placement goal 
development.  The data used for the 2016 EEOP were collected from payroll records as of 
December 31, 2015. 
 
4.4.8  Weighing Labor Markets 
 
Each of the labor markets was weighted as a portion of the total labor market.  The weight 
given each labor market varied according to its relevance to the job group.  The weight 
was used to calculate an applicant availability percentage in each labor market and to 
produce a total applicant availability percentage by sex and race.    
 
4.4.9  Comparing Incumbency to Availability 
 
Once final availability estimates were determined for each group, the percentages of 
incumbents in each job group were compared to their corresponding availability.  A 
comparison was made between the percentage employed as of December 31, 2015 and  
that group’s final availability. 
 
Where the identified underutilization was not in excess of a statistically significant 
difference, that job group was excluded from underutilization goal setting.  Under the law, 
a determination of underutilization is not a finding of discrimination.  BART does not 
discriminate in any of its employment practices. 
 
4.5.  Goals and Timetables 
 
Requirement:  Goals and timetables are an excellent management tool to assist in the 
optimum utilization of human resources. 

 
Using statistically significant methods (one whole person threshold), BART established 
percentage placement goals whenever it found that minority or female representation 
within a job group was less than would reasonably be expected given their availability.  
These goals take into account the availability of qualified persons in the relevant labor 
area.  They also take into account anticipated employment opportunities with the District.   
 
BART believes these goals are attainable and will be reached primarily through 
recruitment to increase the pool of qualified minority and female applicants and through 
implementation of action-oriented programs.   
 
The goals established are targets reasonably attainable by means of applying good faith 
efforts to make all aspects of the EEOP work.  The established goals are a guidepost and 
may be used as a measure of BART’s progress in remedying identified underutilization in 
the workforce.  By setting realistic goals, based on expected vacancies and anticipated 
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availability of skills within the relevant labor areas and using job-related selection criteria, 
BART should be able to meet goals, assuming effective recruitment to ensure an 
adequate pool of qualified minority and/or female applicants.   
 
4.5.1  Long –Term Placement Goals 
 
Long-Term (three year percentage goals) have been established by job group for 
achievement in a three-year period ending December 31, 2018.  Long-term percentage 
goals may be adjusted when the goals are achieved prior to the three year period.   
 
4.5.2  Short-Term Placement Goals 
 
The following ongoing activities are additional short term efforts designed to ensure that 
the diversity of job applicants is maintained or enhanced and to further the District’s 
commitment to Equal Employment Opportunity: 
 

 District Placement Percentage Goals with significant representation will be the 

focus of OCR’s short term placement goal for achievement.   

 The District will increase outreach to minority and female community based 

organizations to increase minorities and females in the District’s job pools by 

December 31, 2016. 

 The District will review non-traditional gender/minority held positions and increase 

outreach to these communities to increase applicant pool by June 30, 2017. 

 
4.6    Assessment of Employment Practices 
 
Requirement:  Recipients, sub recipients, contractors and subcontractors must conduct a 
detailed assessment of present employment practices to identify those practices that 
operate as employment barriers and unjustifiably contribute to underutilization.   

 

Under FTA regulations, the District must take additional steps to meet its affirmative action 

responsibilities under federal law.  The District must develop a qualitative and quantitative 

assessment of employment practices to identify any barriers that have an adverse impact 

on females and minorities.   Areas of review include recruitment, hiring, promotions, 

compensation, testing, retention, termination, discipline and training. 

OCR analyzes District personnel actions quarterly including hires, promotions, 

terminations and disciplines to identify those practices that operate as employment 

barriers and unjustifiably contribute to underutilization.  During the next assessment 

period, OCR will continue its work with the Human Resources Department to develop 

additional methods to review and analyze compensation, testing, retention and training, as 

required. 
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4.6.1  Application Procedures 
 
All candidates for District positions must complete an application for employment in 
compliance with District policy and applicable collective bargaining agreements.  The 
“How to Apply for Jobs” brochure provides step-by-step instructions about how to 
submit an application using the District’s on-line application system. (Exhibit 8 - How to 
Apply for a Job Brochure). 
 
4.6.2  Recruitment Process 
  
The Human Resources Department is committed to attracting and selecting the most 
qualified candidates.  Hiring managers and supervisors are accountable for ensuring 
compliance with the District’s recruitment and selection guidelines and procedures.  
Additionally, the District is committed to meeting EEO objectives while recruiting and 
retaining a diverse workforce that reflects the surrounding communities.  This is 
accomplished, in coordination with OCR, by regularly assessing the demographic make-
up of the District’s workforce to determine which job classifications are underutilized.   
 
Recruitment and selection processes are intended to comply with applicable statutes 
including: 
 

 Age Discrimination in Employment Act   

 Americans with Disabilities Act   

 California Fair Employment and Housing Act   

 Civil Rights Act of 1964, Title VII 

 Civil Rights Act of 1991 

 Uniform Guidelines on Employee Selection Procedures 

 California Investigative Consumer Reporting Agencies Act   

 Fair Credit Reporting Act   
 
4.6.3  Position/Job Description   
 
A job analysis may be the first step in the selection process when a new position is added 
or when an existing position has a substantial change in content.  Upon determination of a 
need to fill a position, the manager/supervisor works with the Staffing and Compensation 
Analyst in Human Resources to conduct the job analysis. 
 
A job analysis collects information about the duties, responsibilities, necessary skills, 
outcomes, and work environment of a particular job.  The purpose of the job analysis is to  
establish and document the job content as a foundation against which  the “job 
relatedness” of employment procedures such as training, selection, compensation and 
performance expectations will  be established.   Additionally, the job analysis investigates 
the frequency and importance of duties, the percentage of time an employee spends 
performing the duties, whether the duties constitute a fundamental part of the job, the 
extent to which duties can readily be assigned to other employees, and other aspects of 
the work.   



San Francisco Bay Area Rapid Transit District 

Equal Employment Opportunity Plan 

 

  Page 
18 

 
  

The job analysis is used to create or confirm the Job Description as well as assist with the 
creation of the selection process. 
 
4.6.4  Selection Standards and Procedures 
 
The selection techniques used in the examination process are job related, impartial and 
assess the relative capabilities of the persons examined to execute the duties and 
responsibilities of the position.  Examinations consist of selection techniques including 
achievement and aptitude test, review of work history and/or education, personal 
interviews, performance tests, physical ability tests, work samples, or any combination of 
these or other tests.  Applicants meeting minimum qualifications are not guaranteed 
advancement through any portion of this phase of the selection process. 
 
4.6.5  Interview Procedures 
 
Efforts are made in the selection of the interview panel to reflect the demographic make-up 
of the candidate pool.  OCR staff is available to monitor the interview process to assure 
non-discrimination in the selection process. 
 
4.6.6  Documentation and Office of Civil Rights Review/Concurrence 
 
A review of the selection process by the Office of Civil Rights is important in the checks 
and balances of the hiring/selection process.  Once the examination process is complete, 
all documentation including exam and interview scores are reviewed by the Office of Civil 
Rights.  Office of Civil Rights concurrence is required before making a job offer to ensure 
compliance with anti-discrimination and equal employment opportunity procedures, 
policies and regulations.   
 
To further ensure diversity and transparency in District recruitments, BART’s General 
Manager (GM) recently implemented a process requesting GM review and concurrence of 
selections of managers or equivalent positions including, Chiefs, Deputy Chiefs, Assistant 
Chiefs, Department Managers and Group Managers.  The General Manager concurrence 
process includes a review of any placement goals, recruitment efforts, selection panel 
characteristics and the overall selection process, prior to position posting.    
 
4.6.7  Wage and Salary Structure 
 
While compensation for many BART jobs is established through collective bargaining, 
non-represented employees, as well as members of the American Federation of State, 
County and Municipal Employees (AFSCME) are part of a classified compensation 
system, which is market-driven.  The expectation is that periodic market studies will 
provide the information needed to maintain a competitive compensation posture for these 
positions. 
 
The classification system also provides for the establishment of equitable relationships 
among different jobs through the measurement of certain qualities and characteristics of  
work to which the District assigns value. 
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To recruit and retain a highly qualified workforce for positions to which it applies, the 
District’s compensation objectives include elements such as the following: 
 

 cost effectiveness, 

 fosters internal career development, 

 maintains a balance between internal equity and the external marketplace.   
 
4.6.8  Seniority Practices 
 
District union employees are represented by five collective bargaining unions: 

 American Federation of State, County & Municipal Employees (AFSCME) 

 Amalgamated Transit Union (ATU) 

 BART Police Management Association (BPMA) 

 BART Police Officers Association (BPOA) 

 Service Employees International Union (SEIU) 
 
Each collective bargaining agreement outlines its seniority practices.  
 
4.6.9  Terminations 
 
In general, terminations are voluntary or involuntary, as follows: 
 

a. Voluntary Termination 
 
Employees may decide to terminate their employment with the District at any time, 
for any reason.  The following circumstances are most common: 
 
1. Resignation/Retirement 
2. Failure to return from Leave of Absence 
3. Job Abandonment (i.e. no call/no show) 

 
b.  Involuntary Termination 

 
At times it may be necessary for the District to initiate the termination of an 
employee.  Some of the most common causes include: 
 

1. Layoff/Reduction in Force 
2. Misconduct 
3. Performance 
4. Position Elimination 
5. Reorganization 
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4.6.10  Reductions in Force (Layoffs) 
 
Reductions in Force (Layoffs) take place in a very specific procedural context.  This type of 
termination is a displacement of employees from their position or from District employment 
due to fiscal matters, changes in organizational structure and/or processes.  
 
4.6.11  Transfers 
 
A transfer is defined as the appointment of an employee to a position in a different 
classification than the one to which he/she is presently assigned, but at the same pay 
grade.  No change in compensation is indicated when an employee transfers, unless the 
position transferred to is subject to a market adjustment, in which case the market 
adjustment is to be applied.  
 
4.6.12  Types of Disciplinary Actions 
 
District management is responsible for the orderly and efficient operation of the system, 
including the establishment and enforcement of rules, instructions and procedures.  In 
turn, it is reasonable to expect a good, productive effort and the recognition of 
responsibility on the part of each employee.  All employees have the responsibility to their 
fellow co-workers to conduct themselves according to certain rules of good behavior, 
conduct and performance.   
 
Failure to comply with any District work rule, instruction, regulation, guideline or procedure 
may result in disciplinary action.  Formal disciplinary measures under the District Discipline 
Guidelines and collective bargaining agreement provisions may include the following: 
 

 Oral Reminder/Reprimand 

 Written Reminder/Reprimand 

 Decision Making Leave/Suspension 

 Discharge from District 
 
4.6.13  Promotion Procedures 

One of the goals of the District’s Equal Employment Opportunity Program is to achieve an 

inclusive work force where the District’s employees represent the diversity of the labor 

market at all levels of the organization.  To better focus District recruitment and hiring 

efforts and to meet future workforce needs, the District’s EEOP analyzes the District’s 

recruitment and hiring efforts.   

The Office of Civil Rights reviews all hires to provide feedback to department management 

on their good faith hiring efforts.  OCR also reviews this data to identify trends to determine 

if current recruitment and staff development methods are effective.   

By reviewing this data, OCR can better assess and recommend effective methods to 

improve the District’s efforts to decrease underutilization.   
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4.6.14  Testing Programs 
 
In addition to the job interview, the District may utilize additional measures including  the 
following tests in the selection process: 
 

Cognitive Tests:  Assess reasoning, memory, perceptual speed and accuracy, and 
skills in arithmetic and reading comprehension, as well as knowledge of a particular 
job function. 

 
 Physical Ability Tests:  Measure the physical ability to perform a particular task.  
 
 
4.7. Affirmative Actions to Remedy Problem Areas 

 
BART will tailor its affirmative action-oriented programs to ensure they are specific to 
identified problems. The following are examples of such programs to address 
underutilization. 
 

 Review recruitment efforts for females and minorities in underutilized job groups to 
increase representation of qualified applicants. 

 

 Review factors for discharge to ensure legitimate non-discriminatory basis for 
separation. 

 

 OCR staff will work with the Human Resources Department to create recruitment 
strategies and conduct outreach to professional organizations, community based 
organizations, training centers and schools to provide information about 
employment at the District in an effort to enhance recruitment of qualified and 
diverse applicants for significantly underutilized job groups. 

 

 OCR staff will increase EEO training for supervisory and non-supervisory 
employees. 

 

 OCR staff will work with the Human Resources Department to review Position 
Classification Descriptions for all District jobs to ensure they are job related and do 
not provide artificial barriers to employment of females and minorities. 

 

4.8   Monitoring and Reporting  
 
Requirement:  An important part of any successful EEO Program is the establishment of an 
effective and workable internal monitoring and reporting system. 

 

OCR is the designated department responsible for establishing systems for reporting, 

monitoring and evaluating improvements in hiring, training, transfer and promotions in 

areas of underutilization.   OCR reports directly to the Office of the General Manager and 

is headed by Wayne T. Wong, Department Manager (EEO Officer). OCR consists of the 



San Francisco Bay Area Rapid Transit District 

Equal Employment Opportunity Plan 

 

  Page 
22 

 
  

Contract and Labor Compliance Division, headed by Hayden Lee, Contract and Labor 

Compliance, Economic Opportunity Policy & Programs Divisions, headed by Ruby Smith, 

Economic Opportunity Policy & Programs and the Workforce & Policy Compliance 

Division, headed by Sharon Campbell Moore. 

Annually, the Office of Civil Rights meets and provides a progress report to executive 

management. This report includes an analysis of District workforce representation, 

including job groups, availability data, utilization analysis, annual placement goal activity, 

placement goal progress and action-oriented programs. 

During the first quarter of each year, OCR staff presents the Annual Progress Report by 

conducting meetings with each executive office.  (Exhibit 9 – EEO Annual Progress 

Report – Executive Staff Meeting Schedule, Exhibit 10 – Powerpoint Presentation, 

Exhibit 11 – 2014 Annual Report).  The agenda for these meetings included the 

following: 

 Review of District’s Progress toward EEO Goal Achievement 

 Workforce Analysis 
o Workforce Representation 
o EEO Placement Goals 
o Employment Practices Analysis 

 EEO Discrimination Complaint Analysis 

 EEO Training Activity 
 
As part of the District’s monitoring of employment practices, the Office of Civil Rights 
must concur on all District hires and promotions and reports concurrences to the EEO 
Officer. The District’s Human Resources Department provides quarterly reports of 
employment practices including promotions, separations and disciplinary actions to 
OCR staff for monitoring and review.   
 
EEO staff monitors and conducts EEO complaint investigations for current District 
employees and applicants and support career counseling for employees.  EEO complaints 
are tracked in an Excel spreadsheet.  EEO staff meets monthly with Human Resources, 
Labor Relations and General Counsel staff to discuss and monitor District complaint 
activity.  The EEO complaint process will be further defined in Section 5.0 – Equal 
Employment Opportunity Complaint Procedure.   
 
As of December 31, 2015, the District workforce was comprised as follows: 
 
  Total White Black Asian Hispanic Native 

American 
Total 

Minority 
Percent 
Minority 

Percent 
Female 

Male 2546 920 550 694 365 17    

Female 910 271 336 189 109 5    

Total 3456 1191 886 883 474 22 2265   

Percentage 100% 34% 25.6% 25.6% 13.8% 1%  65.6% 26% 

 
A cumulative record on hiring, transfers, promotions, separations and disciplinary actions 
during the period January 1, 2013 – December 31, 2015 is included with this report.  
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These charts allow an analysis of the District’s personnel transactions to identify any 
barriers for minorities and females.   
 
Additionally, section 5.0 describes the District’s EEO complaint process and summarizes 
the EEO complaints filed during the period January 1, 2013 thru December 31, 2015.   
 
The District is able to establish an effective monitoring system through these current 
measures of tracking, monitoring and reporting.  The District plans to continue to adjust its 
monitoring and reporting to ensure compliance with FTA requirements.   
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5.0   EQUAL EMPLOYMENT OPPORTUNITY COMPLAINT PROCEDURES 

Addressing EEO complaints has been a priority for the Office of Civil Rights because 

discrimination (perceived or real) can have a significant impact on the morale of 

employees and BART’s reputation.  OCR staff continues to work closely with District 

managers, supervisors and employees to resolve EEO complaints received.  In addition to 

formal complaint investigation, resolution of EEO complaints by supervisors provides 

timely closure to conflicts and increases employees’ confidence in the District’s 

commitment to equal employment opportunity.  Managers and supervisors have been 

encouraged to consult with the Office of Civil Rights to increase their proactive responses 

to employees’ concerns.  (Exhibit 12 – EEO Complaint Procedures) 

 
5.1  EEO Discrimination Complaints 

OCR’s intervention has been instrumental in helping supervisors and employees resolve 

EEO concerns before they become formal EEO complaints. The following chart represents 

the EEO complaint activity for the period January 1, 2013 thru December 31, 2015.    

 

   

 

 

 

 

 

OCR staff provides extensive guidance regarding appropriate corrective actions with 

assistance from the Office of the General Counsel and department management when 

EEO Policy violations are found.  To appropriately resolve both internal and external 

complaints, OCR staff conducts extensive research, investigates and thoroughly 

documents all EEO concerns, and consults with supervisors and managers to develop 

successful intervention strategies. 

 

 

 

 

 

 

 

EEO Complaint Activity 2015 2014 2013 

Informal Complaints 4 5 12 

Formal Complaint  18 16 17 

Subtotal Internal Cases 22 21 29 

External Agency EEOC 4 7 22 

External Agency DFEH 3 3 10 

External Agency FTA 0 0 0 

Subtotal External Complaints 7 10 32 

  TOTAL 29 31 61 
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The following chart represents the complaints filed by type during the reporting period.  
Please note, some complaints filed represent more than one basis of 
discrimination/harassment. 
 

EEO Complaints by Type 2015 2014 2013 

Race 13 13 28 

National Origin 1 6 7 

Sexual Orientation 0 0  4  

Sexual Harassment 7 11  9  

Disability 3 7  9  

Retaliation 4 14  16  

Age 8 6  6  

Gender 9 8  22  

Medical Condition 2 0  0  

Veteran Status 0 0  0  

Religion 1 2  4  

TOTAL COMPLAINTS BY TYPE 48 67  105  

 

 

5.2  Mediation and Settlement  

Additionally, OCR is also available to provide in-house mediation services and provide an 

advisory role to assist management with settlement options as an alternative process to 

resolve EEO complaints.  This is a voluntary process and both parties to the complaint 

must agree to participate.   

Although these processes often require the same amount of staff time and intervention as 

a formal investigation, mediation and settlement offer a more confidential process to 

resolve employee disputes in a way that often results in improved workplace relationships 

and communication. 
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6.0 EQUAL EMPLOYMENT OPPORTUNITY TRAINING ACTIVITY 

 

6.1  Training Program Compliance 

California Government Code Section 12950.1, also known as, California Assembly Bill 

(AB) 1825 mandates employers who do business in California and who have more than 

50 employees to provide all newly hired or promoted supervisors with training on how to 

prevent sexual harassment in the workplace within the first six months of employment.  

Thereafter, the law requires refresher training every two years for supervisors and 

managers. The law allows this training to be conducted via classroom training, “e-

learning”, webinars and other “effective interactive training”.  Beginning in 2014, Section 

12950.1 also required employers to include a training component on the prevention of 

“abusive conduct” within the current Section 12950.1 curriculum and the District has done 

so.  “Abusive conduct” has been defined as conduct of an employer in the workplace, with 

malice, that a reasonable person would find hostile, offensive, and unrelated to an 

employer’s legitimate business interest. 

In addition to Section 12950.1 training, OCR staff provides District employees with the 

following additional Civil Rights training: 

 

 Prevention of Disability Discrimination 

 Nuts & Bolts – New Supervisor EEO Training 

 Diversity in the Workplace training  

 Preventing Sexual Harassment – non supervisor  

OCR provides employee training in these important areas and offers an EEO training 

catalogue of available training.  (Exhibit 13 – Office of Civil Rights Equal Employment 

Opportunity Training Program).  A link to the EEO training catalogue is currently posted 

on the District’s intranet, webBART homepage.   

During the period January 1, 2013 thru December 31, 2015, OCR trained a total of 352 

supervisory staff for Section 12950.1 Sexual Harassment Prevention. Trainees included 

foreworkers, supervisors and managers consisting of those newly hired or promoted and 

those requiring refresher training.  Training was provided through classroom and on-line 

sessions.  
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Training  
Jan – Dec 

2015 
Jan – Dec 

2014 
Jan – Dec 

2013 

Preventing Sexual 
Harassment- non 
supervisor, classroom 

98 278 222 

New Supervisor 
Training, classroom 

26 16 6 

New Hire Orientation, 
classroom 

282 279 246 

AB1825/2053, 
classroom 

163 264 76 

Diversity, classroom 102 12 11 

AB 1825/2053, online 189 272 205 

Disability 
Discrimination, online 

15 1 15 

Complaint Handling 
Workshop for 
Supervisors and 
Managers 

28 2 * 

Total Attendees 903 1124 781 

 

  *Coursework developed in 2014 

 
6.2  Civil Rights Training  

During the next assessment period OCR will continue to work with Human Resources 

staff to revise its EEO training program.  This training program will include additional 

EEO training programs for all District staff.   The OCR EEO training program is intended 

to assure an informed workforce that fosters equity and respect in the workplace.  This 

program is aimed at preventing workplace problems and addressing inappropriate 

workplace behavior.  
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7.0  OFFICE OF CIVIL RIGHTS SERVICES 

The chart below indicates the current services provided by the Office of Civil Rights. These 

services have been designed to reflect the District’s vision, values and mission.  

 

Office of Civil Rights Services 

EEO Program Service Group Area of Strategic Plan 

EEO 
Discrimination/Harassment 
Complaints 

District employees, job 
applicants and contractor 
employees who feel that they 
have been denied 
employment opportunities due 
to EEO discrimination or 
harassment 

Policies and Procedures 
Program 

Selection Process 
Monitoring 

All hiring managers and 
supervisory staff 

Employment Outreach 
Program 

EEO/Diversity Training All District employees, 
managers and supervisors 

Diversity Outreach 
Program 

Diversity Initiative All District employees, 
managers and supervisors 

Diversity Outreach 
Program 

Summer Youth Program 
and other Youth Internship 
Programs 

Oakland Public School District 
students and other 
participating student  
programs and  academies 

Employment Outreach 
Program 
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DEPARTMENT MANAGER, OFFICE OF CIVIL RIGHTS 
                                                                                                            
FC:  XF115                         PC:   960 
PB:  12                   BU:   95 (NR) 
FLSA:  Exempt                                                                 Created:  January 1, 1999 
                                                                           Revised:  June 5, 2008 
 
Class specifications are intended to present a descriptive list of the range of duties performed by 
employees in the class.  Specifications are not intended to reflect all duties performed within the 
job. 

 
DEFINITION 
 
Plans, directs, manages and oversees the activities and operations of the Office of 
Civil Rights including equal employment opportunity compliance, and 
disadvantaged business enterprise contract compliance; coordinates assigned 
activities with other departments and outside agencies; provides highly  complex 
administrative support to the Executive Manager; Transit System Compliance; and 
performs related duties as assigned.  
 
CLASS CHARACTERISTICS 
 
This single class manages through subordinate staff the activities and operations 
of the Office of Civil Rights including equal employment opportunity compliance, 
disadvantaged business enterprise and contract compliance. This position is 
designated as the EEO Officer for the District. 
 
REPORTS TO 
 
This position reports to Executive Manager, Transit System Compliance.  For 
matters specific to equal employment opportunity compliance, this position 
reports directly to the General Manager’s Office.  
 
EXAMPLES OF DUTIES – Duties may include, but are not limited to, the following: 

  

1. Assumes full management responsibility for all department services and 
activities including equal employment opportunity compliance, disadvantaged 
business enterprise program and contract compliance; recommends and 
administers policies and procedures. 

 
2. Manages the development and implementation of departmental goals, 

objectives, policies and priorities for each assigned service area. 
 
3. Establishes, within District policy, appropriate service and staffing levels; 

monitors and evaluates the efficiency and effectiveness of service delivery 
methods and procedures; allocates resources accordingly. 

 
4. Plans, directs and coordinates, through subordinate level staff, the Office of 

Civil Rights' work plan; assigns projects and programmatic areas of 



responsibility; reviews and evaluates work methods and procedures; meets 
with key staff to identify and resolve problems. 

 
5. Assesses and monitors work load, administrative and support systems, and 

internal reporting relationships; identifies opportunities for improvement; 
directs and implements changes. 

 
6. Monitors internal grievances and external complaints regarding potential 

discrimination; directs the conduct of complaint investigations; develops and 
reviews reports of findings; approves major recommendations for resolutions. 

 
7. Monitors developments and legislation related to assigned areas of 

responsibility; evaluates impact upon District operations; recommends and 
implements policy and procedural improvements. 

 
8. Selects, trains, motivates and evaluates assigned personnel; provides or 

coordinates staff training; works with employees to correct deficiencies; 
implements discipline and termination procedures. 

 
9. Oversees and participates in the development and administration of the 

department budget; approves the forecast of funds needed for staffing, 
equipment, materials and supplies; approves expenditures and implements 
budgetary adjustments as appropriate and necessary. 

 
10. Explains, justifies and defends department programs, policies and activities; 

negotiates and resolves sensitive and controversial issues. 
 
11. Represents the Office of Civil Rights to the Board of Directors, other 

departments, elected officials and outside agencies; coordinates assigned 
activities with those of other departments and outside agencies and 
organizations. 

 
12. Provides staff assistance to the Executive Manager, Transit System 

Compliance; participates on a variety of boards, commissions and 
committees; prepares and presents staff reports and other necessary 
correspondence. 

 
13. Attends and participates in professional group meetings; stays abreast of new 

trends and innovations related to disadvantaged business enterprise and 
equal opportunity matters; evaluates their impact upon District operations. 

 
14. Responds to and resolves difficult and sensitive citizen inquiries and 

complaints. 
 
 
 
 
 
 



QUALIFICATIONS 
 
Knowledge of: 
Related Federal, State and local laws, codes and regulations. 
Operations of a comprehensive civil rights program including equal  
employment opportunity, and/or disadvantaged business enterprise programs. 
Principles and practices of policy development and administration. 
Principles and practices of program development and administration. 
Principles and practices of budget preparation and administration. 
Principles of supervision, training and performance evaluation. 
 
Skill in: 
Managing a comprehensive equal employment opportunity, and/or  
disadvantaged business enterprise program. 
Interpreting and applying applicable Federal, State and local policies, laws and 
regulations. 
Communicating clearly and concisely, both orally and in writing. 
Preparing and administering large and complex budgets. 
Identifying and responding to sensitive community and organizational issues,  
concerns and needs. 
Analyzing and assessing policies and operational needs and making appropriate 
adjustments. 
Planning, organizing, directing and coordinating the work of lower level staff 
Developing and administering departmental goals, objectives and procedures. 
Selecting, supervising, training and evaluating staff. 
Delegating authority and responsibility. 
Researching, analyzing and evaluating new service delivery methods and 
techniques. 
Preparing clear and concise administrative and financial reports. 
Establishing and maintaining effective working relationships with those  
contacted in the course of work. 
 
MINIMUM QUALIFICATIONS 
 

Education: 
A Bachelor’s degree in business administration, public administration, personnel 
management, industrial relations or a closely related field from an accredited 
college or university. 
 
Experience: 
Six (6) years of (full-time equivalent) verifiable professional civil rights program 
management experience which must have included at least three (3) years of 
management experience. 
 
Other Requirements: 
Must possess a valid California driver’s license and have a satisfactory driving  
record. 
 
 



Substitution: 
Additional professional experience as outlined above may be substituted for the 
education on a year-for-year basis.  A Bachelor’s degree is preferred. 
 
WORKING CONDITIONS 
 
Environmental Conditions: 
Office environment; exposure to computer screens. 
 
Physical Conditions: 
May require maintaining physical condition necessary for walking, standing or 
sitting for prolonged periods of time. 
 
 
 

EEOC Code: 01 
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www.bart.gov/jobs 

Bay Area Rapid TransitBay Area Rapid Transit 

How to Apply 
for Jobs  
 

BART offers one of the most 

comprehensive compensation and 

benefits programs you will find 

anywhere. We pay at rates that are 

strongly competitive in the labor 

market, and complement our pay 

program with an outstanding 

benefits package.   

 

Phone: 510-464-6112 
E-mail: employment@bart.gov  

BART Human Resources 
300 Lakeside Drive 
20th Floor 
Oakland, CA 94612 

Online Application Process 

 

Bay Area Rapid 
Transit 

Benefits include 

the renowned 

CalPERS pension, 

excellent 

medical, vision, 

and dental 

coverage, 

supplemental 

insurances, excellent paid sick 

leave, holidays and vacation, as 

well as two investment programs, 

one of which is entirely funded 

by BART on your behalf.  BART 

also saves you money in your 

paycheck because no deductions 

are made for Social Security. 

Benefits & Pay 



Creating a Job 
Search Agent 

Bay Area Rapid Transit 

Online Application 
Process 

The Job Search Agent is an online process that will 
allow you, the applicant, to receive email 
notifications regarding open positions that will 
meet your interest. To do this, you must use the 
‘Advanced Search’ feature from the ‘Careers 
Home Page.’  

1. After logging in, applicants are “dropped off” on 

the ‘Careers Home Page’ 

2. Click the ‘Advanced Search’ box  

3. Use any and all desired search criteria to 

filter your search: 

• Keywords 
• Locations 
• Job Families 
• Full/Part Time 
• Regular/Temporary 
• Job Opening ID 

4. Click the ‘Save Search’ button 

5. Create a name for your Job Search in the ‘Name 

Your Search’ field  

6. Check the ‘Use As Job Agent’ checkbox  

7. Enter the appropriate email address to which 

you’d like to receive job notifications in the ‘Job 

Agent Notification To’ field  

8. Click the ‘Save Search’ button 

9. You can create as many Job Searches for as 

many email addresses as you’d like.  

Notifications will be sent to the indicated email 

address, as well as your Careers Home Page. 

• Name
• Address 
• Email address 
• Phone number 

 
Click ‘Save’ after all personal information is entered 

 
8. In the ‘Complete Application’ page, enter all appropriate 

information on your application: 

• Work Experience  
• Education History 
• Post-Secondary Education 
• Licenses & Certificates 
• Languages 
• References 
• Referral Information 
• Application Questionnaire 
• Are you a former employee? 
 

9. When all information is added, click on the ‘Submit’ 

button. From the ‘Submit Online Application’ page, 

applicants will be presented with BART’s EEO statement 

along with a chance to self-identify and agree/disagree to 

the Terms & Agreements.  

10. Click the ‘Submit’ button after agreeing to the Terms & 

Agreements. 

11. Congratulations!  Your application has been submitted. 

Upon successful submission of an application, applicants 
are taken to the ‘My Applications’ page, which shows a list 
of all applications submitted, along with the application 
date.  Use the ‘Next’ button (if necessary) to navigate to 
additional pages of applications you’ve submitted.  

To return to view the list of applications you’ve submitted, 
click on the ‘My Career Tools’ link at the top of the ‘Careers 
Home Page’. 

If you encounter difficulty in this process, please call us at :

(510) 464-6112 
or email us at: 

employment@bart.gov  

In this process, an external applicant (non-BART 

employee), will be able to view current job 

openings and to apply on-line.   

Online Application (Internet) Navigation: 

1. Go to:  http://www.bart.gov/jobs  

2. Click on ‘Future BART Employees’ or you may 

review the FAQ link (Frequently Asked Questions) 

to get familiar with our online application process 

3. To login to the Careers Home page, you need to 

enter a username and password.  If registering for 

the first time, click the ‘Register Now’ link to set up 

a username and password.  Note: Returning users 

who have a registered account prior to 11/6/09 

should enter their email address as their User 

Name (your password remains unchanged).   

4. Click on the Job Title of the job you want to 

apply for, or check the Select box(es) for the job(s) 

you want to apply for 

5. Click on ‘Apply Now’ 

 

Online Application  
Process 

Phone: 510-464-6112 

Email:employment@bart.gov  

BART Human Resources 
300 Lakeside Drive 
20th Floor 
Oakland, CA 94612 

(External Applicants Only) 

Creating a Job Search 
Agent 

6.  Choose from the 

following options: 

• Copy and paste 
resume text 

• Upload a new 
resume 

• Use an existing resume (only if applicant has 
previously created an account and resume) 

• Apply without using a resume 

7. Click on the ‘Continue’ button 

Note: First time applicants will be directed to the “My 

Profile” page to enter personal information: 



EEO Annual Progress Report, Executive Staff Meeting Schedule for 2015 
 

District Department Contact Person Date & Time # of Attendees 

Controller/Treasurer Miki Morales x6075 5/19/2015     2:30 pm 2 

BART Police Department Frances Cheung x7072 5/19/2015   12:00 pm 16 

District Secretary Kenneth Duron x6080 5/11/2015   10:00 am 1 

General Counsel Marlene Jones x6056 5/4/2015        1:00 pm 2 

Independent Police Auditor Mark Smith x7472 5/4/2015       2:00 pm 1 

Planning & Development Robert Powers 7410 5/18/2015     1:00 pm 15 

Administration & Budget Viviane Woo x6602 5/20/2015     2:00 pm 4 

Office of Operations Carolina Lopez 6093 5/11/2015   11:00 am 6 

Employee Relations Lynn Vanderlip x6283 5/19/2015     4:00 pm 5 

Capitol Corridor Cheryl Grady x7492 5/13/2015   10:00 am 4 

External Affairs Ava Coaxum x6136 5/4/2015     11:00 am 19 

Office of General Manager Nathan Hood x7442 6/29/2015  3:30 pm 5 

 



NOTE: 

To change the  

image on this 

slide, select 

the picture and 

delete it. Then 

click the 

Pictures icon in 

the placeholder 

to insert your 

own image. 

 
San Francisco Bay Area Rapid 

Transit District 

 
Equal Employment Opportunity 

Program 
 

Workforce and Policy Compliance 
Office of Civil Rights 

 
Office of the General Manager 

 
 

 

  



Overview 

The Office of Civil Rights presented the Annual EEO Progress Report to all 
executive offices during the month of May.  

 

Topics included: 

• Workforce Representation 

• Selection and Placement Goals 

• EEO Complaint Process 

• EEO Training 

• Diversity Initiative  

2 



2014 Workforce Representation 

3 

   District Total 
District  

Percentage 

General Manager  

Total 

 

General Manager  

Percentage 

 

White 1,172 35% 21 24% 

Black 832 25% 18 21% 

Asian 854 26% 42 48% 

Hispanic 455 14% 5 6% 

Native American 19 Less than 1% 1 1% 

Total 3,332 100% 87 100% 

  Total Percent Total Percent 

Female 849 25% 39 45% 

Male 2,483 75% 48 55% 

Total 3,332 100% 87 100% 



2014 General Manager Workforce Representation 

4 

Job Group Female Minority 
White Black Asian Native American Hispanic 

Total  
F M F M F M F M F M 

Board Appointee 1 0 1 0 0 0 0 0 0 0 0 0 1 

Executive & Manager 6 9 0 1 4 0 2 3 0 0 0 0 10 

Supervisor, Other 2 7 0 3 0 1 2 4 0 0 0 0 10 

Engineer 2 3 1 3 0 0 1 2 0 0 0 0 7 

Professional 27 47 2 10 6 7 15 13 0 1 4 1 59 

                            

Total 38 66 4 17 10 8 20 22 0 1 4 1 87 

    

                            



2014 General Manager Hires and Promotions 

Hires 

Job Group Female Minority 
White Black Asian Native American Hispanic 

Total  
F M F M F M F M F M 

Engineer 0 1 0 2 0 0 0 1 0 0 0 0 3 

Professional 3 7 1 1 0 0 2 5 0 0 0 0 9 

                            

Total 3 8 1 3 0 0 2 6 0 0 0 0 12 

    

      Placement Goals   

                            

5 

Promotions 

Job Group Female Minority 
White Black Asian Native American Hispanic 

Total  
F M F M F M F M F M 

Executive & Manager 3 3 0 0 2 0 0 0 0 0 1 0 3 

Supervisor Other 2 4 0 1 0 1 2 1 0 0 0 0 5 

Engineer 2 3 0 0 0 0 2 1 0 0 0 0 3 

Professional 5 6 1 1 1 1 2 1 0 0 1 0 8 

                            

Total 12 16 1 2 3 2 6 3 0 0 2 0 19 

    

      Placement Goals   

                            



2014 District Hires and Promotions Highlights 

The District had a total of 417 transactions.  Progress was made in the following 
areas with underutilizations: 

• Executive & Manager 

       6 Females were hired and 11 were promoted.  This included 6 Asian Females  

       and 2 Hispanic Females. 

       3 Asian Males and 2 Hispanic Males were  also hired.                    

• Engineer 

       7 Females were hired and 3 were promoted.  This included 6 Asian Females. 

• Train Operator 

       28 minorities were hired.  
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Future Recruitment Outreach Efforts 

• Technician & Skilled Worker Job Groups - Females  

   

• Engineer – Hispanic Males 

 

• Transit  Vehicle Mechanic – Hispanic Males 

 

• Police Officer - Females 

         

7 



Hispanic Representation 

Recently there was a Board inquiry regarding BART’s workforce demographics.  Specifically, 
staff was asked about the recruitment and hiring of Hispanics in the BART workforce.  Staff has 
complied the following information regarding BART employment and hiring efforts.  
  

 Based on 2010 census data, Hispanics represent 22% of the BART service area.   
 Hispanics represent 14% of the overall workforce. 

  
An analysis of recent recruitments for the positions of Station Agent, Train Operator and Transit 
Vehicle Mechanic, shows that of those applicants who indicated their race, Hispanics represented 
8.9% of applicants.  
 
BART’s Human Resources department and Office of Civil Rights have begun efforts to broaden 
our recruitment in areas where the District has underutilization of women and minorities in 
relation to their availability in the BART service area.  These efforts include participating in job 
fairs, meeting with school counselors at colleges, universities and trade schools, developing and 
maintaining working relationship with community organizations and professional groups. 
  
 

8 



EEO Complaint Activity 

Internal EEO Complaints 2011 2012 2013 2014 

Informal Complaints 25 31 12 5 

Formal Complaints 15 11 17 16 

Internal Complaints (subtotal) 40 42 29 21 

        

External Agency Complaints 2011 2012 2013 2014 

EEOC Complaints 3 4 22 7 

DFEH Complaints 2 6 10 3 

FTA Complaints - - - - 

External Agency (subtotal) 5 10 32 10 

Total Complaints Filed  45 52 61 31 
9 



2014 EEO Complaint Activity by Type 

19% 

12% 

21% 11% 

16% 

9% 

9% 

3% Race

Gender

Retaliation

Disability

Sexual Harassment

National Origin

Age

Religion

10 *In 2014 there were no complaints received alleging discrimination and harassment based on Veterans 

Status or Sexual Orientation 



Training Highlights 

• Over 800 Employees Completed Sexual Harassment Prevention Training in 
2014 

 

• An additional 300 Employees participated in EEO classes in 2014 
• New Hire Orientation 

• Foreworker Training 

• Supervisory Series  

 

• New courses for 2014 

• Complaint Prevention and Resolution Workshop 

• Valuing Workplace Diversity  

• EEO 101 
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2014 AB1825 Training by Executive Office 

  Mandatory Voluntary 

                                                                                         

Executive Office 

  

Completed AB1825 Out of Compliance: 90+ Days Preventing Sexual Harassment 

General Manager 0 0 0 

• Office of Civil Rights 22 0 0 

• Chief Information Office 14 0 0 

• System Safety 3 0 0 

Administration & Budget 26 2 0 

Planning & Development 49 2 0 

External Affairs 12 0 0 

Operations 0 0 0 

• M & E 212 0 0 

• Transportation 119 0 278 

• Rolling Stock & Shop 45 0 0 

Police Department 26 1 0 

Capitol Corridor 9 0 0 

District Secretary 1 0 0 

Controller Treasurer 11 0 0 

General Counsel 3 0 0 

Independent Police Auditor 
0 0 0 

Employee Relations  0 1 0  

Total 552 6 278 12 



Feedback from Executive Staff 
 

• Recruitment Strategies 

 Broaden recruitment efforts: High Schools, Trade Schools, 
Community Colleges, Universities, Professional 
Associations   

 Increase diversity within certain job classifications  

 Internships and Apprenticeship Programs 

 Succession Planning 

 

• Mandatory Sexual Harassment training for all employees 

13 



Ongoing Initiatives 

• Diversity Initiative  

• Employee Resource Group 

• Upcoming Events for 2015 

• EEO Training 

• Increase enrollment 

• Develop customized classes based on department need 

• Partnership with Human Resources 

• Job Fairs 

• Strategic partnerships with local agencies 

 

 

 

 

 

 

 

14 



 

Contents 

A. Executive Summary ...................................................................  2 

A1. Overview .......................................................................  2 

A2. Equal Employment Opportunity Program ......................  2 

B. Workforce Analysis ....................................................................  3 

B1. Workforce Representation .............................................  3 

B2. Minority Representation .................................................  3 

B3. Female Representation .................................................  4 

C. EEO Goal Attainment .................................................................  4  

C1. District Utilization Analysis ............................................  4 

 C2. Highlights of the District’s 2014 Hiring  

 and Promotions Efforts ..................................................  6  

 C3. Progress in Job Groups with Underutilization ..............  11 

C4. Internships and Career Development Programs .........  12 

C5. Future Efforts……………………………………………..  12  

D. Employment Practices Analysis ...............................................  12 

D1. Summary of Hires, Promotions, Transfers, Rehires ....  14 

D2. Summary of Separations .............................................  14 

D3. Future Goals and Recommendations ..........................  17 

E. EEO Discrimination Complaint Analysis ...................................  18 

E1. Internal and External Agency Complaints ....................  18 

E2. EEO Discrimination Complaint Summary ....................  18 

E3. Mediation and Settlement ............................................  22 

E4. Future Efforts ...............................................................  22 

F. EEO Training Activities .............................................................  23 

F1. EEO Training Program ................................................  23 

F2. AB1825 Training ..........................................................  25 

F3. AB1825 Noncompliance ..............................................  27 

F4. New Initiatives..............................................................  27 

 

 

 



Equal Employment Opportunity Program 
 

San Francisco Bay Area Rapid Transit District Page 2 
 

A. Executive Summary 
 

A1.  Overview 

The San Francisco Bay Area Rapid Transit District (District) maintains an Equal 

Employment Opportunity Program (EEOP) to ensure equal employment opportunity for all   

employees and applicants.  The Program demonstrates a commitment to affirmative action in 

accordance with the District’s Equal Employment Opportunity (EEO) policies and applicable 

federal and state laws and regulations.   

Accordingly, the District conducts an annual review on its progress towards EEO placement 

goal achievement.  The Annual Progress Report (Report) provides an analysis of workforce 

representation (including all hires and promotions) from January 1, 2014 to December 31, 2014.   

The Report will reference minority, female, and male representation throughout.  Please note 

the following when reviewing the report: 

 Minority representation includes both minority males and minority females. 

 Female representation includes both non-minority females and minority females. 

 Male representation includes both non-minority males and minority males. 

 

A2.  Equal Employment Opportunity Program 

a. Personnel Transactions  

To ensure that it attracts and develops the most qualified and diverse talent, the District utilizes 

inclusive recruitment and employment practices.  In addition to complying with the EEOP hiring 

requirements, the District complies with FTA regulations in its hiring and promotions process by 

requiring concurrence from the Office of Civil Rights (OCR).  OCR must concur on both the 

selection process strategy and the final candidate selection.  To further ensure that the District 

provides equal employment opportunities to all applicants and employees, OCR also 

participates in the interview process as an observer, when necessary.  An observer may be 

necessary for positions with placement goals, positions in departments with prior complaints, 

and positions in hard-to-fill classifications. 

b. EEO Complaint Handling & Trainings 

The District does not tolerate discrimination or harassment in the workplace, therefore its EEOP 

has a proactive policy and procedure in place to ensure that no individual is discriminated 

against or harassed due to his/her protected status.  OCR, as the lead department enforcing 

the EEO program, carries out the District’s mandate by effectively responding to EEO concerns 

and issues throughout the organization.  Supervisors and managers are effectively trained and 

encouraged to consult with OCR on personnel matters.  Employees are encouraged to report 

concerns about EEO discrimination or harassment in the workplace to OCR.  OCR strives to 

resolve all complaints fairly and effectively by conducting thorough investigations and taking 

appropriate interventions when necessary. 
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B. Workforce Analysis 

B1.  Workforce Representation 

As of December 31, 2013, the District’s total workforce was 3,261 employees and as of 

December 31, 2014, the District’s total workforce was 3,332 employees.  See Figure 1 below 

for the total District workforce representation (in numbers and percentages) as of December 31, 

2014.   

Workforce Representation (Figure 1) 

 

Race Total Percent 

White 1,172 35% 

Black   832 25% 

Asian   854 26% 

Hispanic   455 14% 

Native American   19 Less than  1% 

Total 3,332 100% 

    

B2.  Minority Representation    

Minority representation in the District’s workforce as of December 31, 2013 was 2,105 

employees and as of December 31, 2014, it was 2,160 employees.  Overall, minorities 

represent 65% of the total workforce.   

 

Figure 2 compares minority representation by race from December 2012 to December 2014 (in 

percentages).  Over the past 3 years, representation in each group has remained consistent.  

Asian representation showed a slight increase from 23.9% in 2012 to 26% in 2014. 
 

Minority Representation (Figure 2) 

 

Minority 2012 2013 2014 

Black 25% 25% 25% 

Asian 24% 25% 26% 

Hispanic 14% 14% 14% 

Native American 
Less than 

1% 
 1% 

Less than  

1% 
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 B3.  Female Representation  

As of December 31, 2013, female representation was 844 employees and as of December 31, 

2014, female representation was 849 employees.  Females represent 25% of the total District 

workforce.  Female representation from 2012 to 2014 is demonstrated in Figure 3 below (in 

percentages). 

 

Female Representation (Figure 3) 
 
 

 2012 2013 2014 

Female 26% 26% 25% 

Male 74% 74% 75% 

            

 

C. EEO Goal Attainment 

Pursuant to FTA Circular 4704.1 and other federal regulations and statutes, all recipients of 

federal assistance, including the District, must comply with EEO requirements.  The District 

must conduct a utilization analysis to fulfill these EEO requirements.  A utilization analysis 

identifies job categories where there is an underutilization and/or concentration of minorities and 

women in relation to their availability in the relevant labor market.   

 

Once a utilization analysis identifies specific job groups that contain an underutilization and/or 

concentration of minorities and women, the District establishes placement goals.  The purpose 

of placement goals is to eliminate barriers to equal employment for women and minorities.  

Rather than relying on a quota system that requires the use of race-based or gender-based 

preferences, the District established EEO placement goals in 17 District specific job groups.  

Under this method, the District reviews the representation of women and minorities in these 17 

job groups and measures its success in removing barriers to equal employment by determining 

whether there have been significant increases or decreases in the number of minorities and 

female employees.  Should significant decreases occur in any group, the District must review its 

efforts and make necessary improvements in its recruiting efforts to these groups. 

 

C1.  District Utilization Analysis 

 

In 2013, the District conducted a utilization analysis using 2010 Census data and established 

placement goals.  These placement goals will be monitored over a 3-year period (from January 

1, 2013 to December 31, 2015) to determine progress in placement goal achievement.  See 

Figure 4 for a chart of percentage underutilization in each job group.   
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District Placement Goals (Figure 4) 
 

Job Group 
% 

Female 
% 

Minority 

% Black % Asian 
% Native 
American 

% Hispanic 

F M F M F M F M 

Executive & 
Manager 

34.8 43     8.6 15.3     3.8 6.2 

Supervisor – 
Transportation 

  69.1     4.2 12.7       24.7 

Supervisor – 
Other 

  60   9.1   30.9       11.5 

Foreworker – 
Transportation 

39.3   20.5               

Foreworker – 
Other 

21.8 83.4 9.1 30.4 5.5 19.3     5   

Engineer 14.9       6.5         5 

Professional           12.1         

Technician 14.1       4.8       5.4 26.9 

Train Operator   78 22 29.3       4.9   22 

Station Agent       19.6 8.7 12.6     15.6   

Skilled Worker 8 61.4     2 1.6   1.2 2.9 32.7 

Semi-Skilled 
Worker 

26.8       6.7       12.8 37.2 

Transit Vehicle 
Mechanic 

9.9 83.1             9.9 66.2 

Clerical           9.5         

Police Officer 17.2         17.3     2.4   

Police 
Supervisor & 
Manager 

18.9       2.7           

Police Civilian                   11.9 
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C2.  Highlights of the District’s 2014 Hiring and Promotions Efforts 

 

The District has been working towards meeting its goals in areas of underutilization.  The hires 

and promotions listed in the following charts (Figures 5 - 8) reflect its efforts in addressing 

areas of underutilization.   

 

Figure 5 demonstrates the District’s 2014 efforts in meeting the placement goals in the job 

groups with underutilization.   

 

Figure 6 outlines the 2014 District hires by executive office.   

 

Figure 7 represents efforts in addressing areas of underutilization by promoting women and 

minorities. 

 

Figure 8 outlines the 2014 District promotions by executive office. 
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Figure 5 represents efforts in addressing areas of underutilization by hiring women and minorities. 

 

2014 District Hires (Figure 5) 

Job Group # Male 
# 

Female 
# 

Minority 

# Black # Asian 
# Native 

American 
# Hispanic 

F M F M F M F M 

Executive & 
Manager 

2 6 2 1   1 0     0 0 

Supervisor – 
Transportation 

4 0 1   1 0 0       0 

Supervisor – 
Other 

3 0 2   1   1       0 

Foreworker – 
Transportation 

Refer to promotions 

Foreworker – 
Other 

Refer to promotions 

Engineer 21 7 16 2 2 3 8       1 

Professional 15 13 20 1 1 8 8       2 

Technician 28 0 22   3 0 17     0 2 

Train Operator 29 14 27 7 9 1 3   0 1 6 

Station Agent 16 9 20 4 1 2 9     1 3 

Skilled Worker 27 0 14   3 0 8   0 0 3 

Semi-Skilled 
Worker 

21 8 25 3 13 3 4     2 0 

Transit Vehicle 
Mechanic 

28 0 12   4   6     0 2 

Clerical 0 5 6 4     0 
 

  
 

  

Police Officer 17 1 11 
 

5   4     0 2 

Police 
Supervisor & 
Manager 

1 1 2 1   0 1         

Police Civilian 2 2 4 2 1 
 

1       0 
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Figure 6 outlines the 2014 District hires by executive office.   

2014 District Hires by Executive Office (Figure 6) 
 

Executive Office Total 

Hires 

Minority 

Female 

Non-

Minority 

Female 

Minority 

Male 

Non-

Minority 

Male 

General Manager 0 0 0 0 0 

 Office of Civil 
Rights 

4 2 1 1 0 

 Chief 
Information 
Office 

8 0 0 5 3 

 System 
Safety 

0 0 0 0 0 

Administration & 

Budget 

5 0 1 2 2 

Planning & 

Development 

3 1 1 1 0 

External Affairs 5 2 3 0 0 

Operations       

 M & E 75 6 2 39 28 
 Transp. 92 25 2 42 23 
 RS & S 45 1 0 25 19 
 Ops. 

Planning 
1 0 0 0 1 

Police Department 25 3 1 15 6 

Capitol Corridor 2 1 0 0 1 

District Secretary 0 0 0 0 0 

Controller Treasurer 6 3 0 3 0 

General Counsel 0 0 0 0 0 

Independent Police 

Auditor 

1 0 0 1 0 

Employee Relations 8 3 3 1 1 

Total 280 47 14 135 84 
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Figure 7 represents efforts in addressing areas of underutilization by promoting women and 

minorities.                       

2014 District Promotions (Figure 7) 

Job Group # Male #Female # Minority 
# Black # Asian 

# Native 
America

n 

# 
Hispanic 

F M F M F M F M 

Executive & 
Manager 

19 11 18 4 2 5 3     2 2 

Supervisor – 
Transportation 

0 2 1 1   0 0       0 

Supervisor – 
Other 

4 4 5 1 0 2 2       0 

Foreworker – 
Transportation 

11 3 13 2 4   3     1 3 

Foreworker – 
Other 

11 1 7 1 2 0 1     0 3 

Engineer 9 3 6   1 3 2       0 

Professional 17 14 18 3 4 4 2     2 3 

Technician 1 0 1     0 1     0 0 

Train Operator 1 0 1 0 1       0   0 

Station Agent 1 3 2 1 1 0 0     0   

Skilled Worker 9 0 5     0 2   0 0 3 

Semi-Skilled 
Worker 

8 1 8   3 0 3     1 1 

Transit Vehicle 
Mechanic 

1 0 1       1     0 0 

Clerical 0 1 1       0     1   

Police Officer 0 0         0     0   

Police 
Supervisor & 
Manager 

2 0 0     0           

Police Civilian 0 0                 0 
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Figure 8 outlines the 2014 District promotions by executive office. 

2014 District Promotions by Executive Office (Figure 8) 

Executive Office Total 

Promotions 

Minority 

Female 

Non-

Minority 

Female 

Minority 

Male 

Non-

Minority 

Male 

General Manager 2 1 0 1 0 

 Office of 
Civil Rights 

5 4 0 1 0 

 Chief 
Information 
Office 

9 4 1 3 1 

 System 
Safety 

3 2 0 0 1 

Administration & 

Budget 

3 1 0 2 0 

Planning & 

Development 

15 3 0 2 10 

External Affairs 5 0 2 1 2 

Operations        

 M & E 27 1 1 10 15 
 Transp. 34 8 3 21 2 
 RS & S 21 3 0 11 7 
 Ops. 

Planning 
1 0 0 0 1 

Police Department 2 0 0 0 2 

Capitol Corridor 0 0 0 0 0 

District Secretary 0 0 0 0 0 

Controller Treasurer 4 2 1 1 0 

General Counsel 2 2 0 0 0 

Independent Police 

Auditor 

0 0 0 0 0 

Employee Relations 4 2 1 1 0 

Total 137 33 9 54 41 
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C3.  Progress in Jobs Groups with Underutilization 

Figures 5 and 7 demonstrate the District’s achievements meeting its placement goals.  

Some of the noteworthy accomplishments are as follows: 

 

a.  Executive & Manager job group 

Significant progress for females is notable.  A total of 17 females (6 hires and 11 

promotions) were represented in 2014 compared with only 5 females (2 hires and 3 

promotions) represented in 2013.  Some of the highlights are Assistant Chief, Employee 

Relations, Assistant General Manager, Employee Relations, Manager of Government & 

Community Relations, Group Manager of Capital Projects, Program Manager and Project 

Manager.   

 

In addition, 20 minorities (2 hires and 18 promotions) were also represented in the Executive 

& Manager job group compared with only 6 minorities (2 hires and 4 promotions) in 2013.  

Some of the positions filled are Assistant Chief Transportation Officer, Central Control, Chief 

Transportation Officer, Department Manager, Government & Community Relations, 

Manager of Planning, Superintendent of Power & Mechanical Maintenance and 

Superintendent of Systems Maintenance.   

 

b.  Engineer job group 

The District continued to show progress for female representation within the Engineer job 

group.  There were 10 selections (7 hires and 3 promotions) in 2014 which included 2 

promotions to the Principal Engineer level.  There were only 7 female hires in 2013. 

 

c.  Professional job group 

Continuous achievement was also recognized for the representation of Asian males in the 

Professional job group with 8 hires and 2 promotions.  Asian males were represented with 9 

hires and 6 promotions in 2013.   

 

d.  Train Operator job group 

The District showed a diverse group of hires (14 females, 16 Blacks, 7 Hispanics and 4 

Asians).  
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C4.  Internships and Career Development Programs 

a. Entry Level Engineer Internship Program 

The District’s Entry Level Engineer Internship Program, established in 2009, continued to show 

its effectiveness of recruiting and hiring a diverse pool of qualified employees for the Engineer 

job group.  A total of 12 Engineering Interns were selected into the program in 2014.  The 

selections included 2 Asian females, 3 Asian males, 1 Black male, 1 Black female, 1 White 

female and 4 White males.  The program has proven to be a success and has been well 

received by District supervisors.   

b. Internal Career Advancements 

The District continues to provide opportunities for employees to advance from different job 

groups.  There were a total of 137 promotions into various job groups.  Employees in the 

Technician and Skilled Worker job groups were promoted to either the Foreworker Other or 

Professional job group.  Similarly, employees in the Professional job group were promoted to 

the Supervisor, Other, or Executive & Manager job group.  Thus it is critical for the District to 

continue to recruit and retain a diverse workforce for all job groups throughout the organization 

to ensure there are feeder groups ready for various types of positions.  

 

C5.  Future Efforts 

While the District has demonstrated progress in some job groups, continuous efforts are 

necessary. The need for qualified females for the job groups of Technician, Skilled Worker 

and Transit Vehicle Mechanic requires extra recruitment efforts.  While there is a 

representation of minorities in the Skilled Worker and Technician, efforts should be made to 

diversify the minority representation.  In particular, special attention is required in the 

recruitment of qualified Hispanic Males for the Skilled Worker and Transit Vehicle Mechanic 

job groups.  The District should also enhance its recruitment for females in the Police Officer 

job group.   

 

D.  Employment Practices Analysis 

D1.  Summary of Hires, Promotions, Transfers, Rehires 

One of the goals of the District’s EEOP is to achieve an inclusive work force at all levels of the 

organization so that the District’s workforce represents the diversity of the labor market.  The 

EEOP provides an analysis of recruitment and hiring efforts in order to identify future workforce 

needs.   

In 2014 the number of hires, promotions, transfers and rehires totaled 432 employees.  Of that 

number, 279 were minorities (65%) and 112 were females (25%).  Full-Time hires represented 

the highest number of personnel transactions.  Figures 9a and 9b below explain the District’s 

hires, promotions, transfers and rehires in 2014. 
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Summary of Hires, Promotions, Transfers and Rehires in 2014 (Figure 9a) 

Category/Sex Total White Black Asian Hispanic 
Native 
American 

Total 
Minority 

Percent 
Minority 

Percent 
Female 

  

Part-time 
Hires                   

Male 68 19 23 17 9 0 49     

Female 33 7 15 7 4 0 26     

Total 101 26 38 24 13 0 75     

Percentage 100% 25.7% 37.6% 23.8% 12.9% 0.0%   74.3% 32.7% 

  

Full-time 
Hires                   

Male 142 58 19 53 12 0 84     

Female 31 12 8 11 0 0 19     

Total 173 70 27 64 12 0 103     

Percentage 100% 40.5% 15.6% 37.0% 6.9% 0.0%   59.5% 17.9% 

  

Promotions                   

Male 94 41 18 20 15 0 53     

Female 43 9 13 14 7 0 34     

Total 137 50 31 34 22 0 87     

Percentage 100% 36.5% 22.6% 24.8% 16.1% 0.0%   63.5% 31.4% 

  

Transfers                   

Male 12 4 1 2 5 0 8     

Female 3 1 2 0 0 0 2     

Total 15 5 3 2 5 0 10     

Percentage 100% 33.3% 20.0% 13.3% 33.3% 0.0%   66.7% 20.0% 

  

Rehires                   

Male 4 2 2 0 0 0 2     

Female 2 0 2 0 0 0 2     

Total 6 2 4 0 0 0 4     

Percentage 100% 33.3% 66.7% 0.0% 0.0% 0.0%   66.7% 33.3% 
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Graph Summary of Hires, Promotions, Transfers, Rehires (Figure 9b) 
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D2. Summary of Separations 

The total number of separations in 2014 was 190:  110 were minorities (58.0%) and 49 were 

females (26%).  Retirements reflected the highest number of separation transactions in 2014.  

See Figures 10a and 10b for the total number of voluntary and involuntary separations in 2014.   

An analysis of separations and hires show that District recruitment exceeds the number of 

service retirements.  While service retirement was consistently below 140 each year from 2010 

to 2014, hires increased dramatically from 104 in 2010 to 322 in 2012.  There were 280 hires in 

2014.  Figure 10c compares the total number of separation transactions to the total number of 

hires from the years 2010 to 2014.  
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Summary of Separations in 2014 (Figure 10a) 

Category/Sex Total White Black Asian Hispanic 
Native 
American 

Total 
Minority 

Percent 
Minority 

Percent 
Female 

  

Service 
Retirement                   

Male 92 43 12 27 9 1 49     

Female 28 10 12 4 2 0 18     

Total 120 53 24 31 11 1 67     

Percentage 100% 44.2% 20.0% 25.8% 9.2% 0.8%   55.8% 23.3% 

  

Disability 
Retirement                   

Male 2 0 0 1 0 1 2     

Female 3 3 0 0 0 0 0     

Total 5 3 0 1 0 1 2     

Percentage 100% 60.0% 0.0% 20.0% 0.0% 20.0%   40.0% 60.0% 

  

Resignation                   

Male 23 8 6 5 3 1 15     

Female 11 3 7 1 0 0 8     

Total 34 11 13 6 3 1 23     

Percentage 100% 32.4% 38.2% 17.6% 8.8% 2.9%   67.6% 32.4% 

  

Discharge                   

Male 4 0 3 1 0 0 4     

Female 1 0 1 0 0 0 1     

Total 5 0 4 1 0 0 5     

Percentage 100% 0.0% 80.0% 20.0% 0.0% 0.0%   100.0% 20.0% 

  

End of 
Assignment                   

Male 1 0 1 0 0 0 1     

Female 0 0 0 0 0 0 0     

Total 1 0 1 0 0 0 1     

Percentage 100% 0.0% 100% 0.0% 0.0% 0.0%   100.0% 0.0% 

  

Separations - 
Deceased                    

Male 19 10 5 3 1 0 9     

Female 6 3 1 0 2 0 3     

Total 25 13 6 3 3 0 12     

Percentage 100% 52.0% 24.0% 12.0% 12.0% 0.0%   48.0% 24.0% 
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Graph Summary of Separations (Figure 10b) 
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 Service Retirements vs. New Hires from 2010-2014 (Figure 10c) 
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 D3.  Future Goals and Recommendations 

The District currently monitors placement goals on a monthly basis with OCR providing 

placement goal notification in job groups with underutilization to Human Resources (HR) and 

hiring managers.  OCR will continue to partner with HR to enhance the District’s outreach 

efforts to underutilized groups.  OCR will work with HR to develop and implement a recruitment 

strategy to recruit a diverse pool of qualified applicants; women, minorities, persons with 

disabilities, and veterans.  OCR recommends that tracking mechanisms should also be 

established to assess the effectiveness of various outreach activities.  The District is looking 

into developing relationships and working closely with colleges/universities, trade schools, 

community based organizations and professional groups.  In doing so, the District is taking 

proactive measures to demystify its application and selection process and identifying the talents 

within these communities.  As appropriate and whenever possible, the District may provide 

technical knowledge in the development of curriculum for some of these schools, training 

centers or community-based organizations.   

 

Given the success of the Engineer internship program, similar programs such as on-the-job 

training, internship or informational sessions may be explored and implemented for women and 

minorities for Skilled Worker and Transit Vehicle Mechanic job groups.  In addition, the District 

may work with its female employees to identify qualified female applicants for these job groups.       

 

OCR will also meet with executive managers to review their hiring efforts and to identify 

recruitment and hiring opportunities.  Follow-up meetings with respective hiring managers and 

HR may be necessary in order to evaluate and explore different types of employment programs 

such as internship, mentorship, or training activities.  These efforts will collectively help develop 

a diverse pool of qualified internal and external applicants.   

 

OCR will review current District job postings and recommend to HR different recruitment 

strategies to increase and foster a diverse and qualified applicant pool.  OCR, in partnership 

with HR, may offer workshops to prospective applicants to educate them about the application 

process and prepare them to be successful candidates.  OCR will work with HR and hiring 

managers to identify target groups (such as engineers, skilled craft, etc.) and participate in local 

job fairs to recruit these target groups.  OCR will explore whether the creation of an advisory 

council (which will include community-based and professional organizations, trade schools, 

colleges and universities) will be a viable option to enhance the District’s recruitment strategies.          

OCR will also collect and analyze selection and hiring data, and monitor the effectiveness of the 

various recruitment activities.  Through these efforts, OCR hopes to ensure career growth and 

the pursuit of excellence in an environment that provides equal opportunities to all.            
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E.  EEO Discrimination Complaint Analysis 

E1.  Internal and External Agency Complaints 

The District is committed to providing a workplace free of discrimination, harassment and 

retaliation.  The District’s Whistleblower Policy encourages and enables employees and others 

to report, without fear of retaliation, any action or suspected action that is in violation of any 

District policy including the EEO Policy, Prevention of Sexual Harassment in the Workplace 

Policy, or any applicable laws or regulations. 

Any employee concerns regarding a possible violation of the EEO Policy and Prevention of 

Sexual Harassment in the Workplace Policy prompts immediate attention and, in certain cases, 

application of corrective action.  In most cases, the District is notified of possible violations when 

employees file a complaint.  Employees can generally file 2 types of internal complaints with 

OCR:   

1. Informal - complaints alleging a basis of discrimination which can be resolved without 

a formal investigation; or  

2.  Formal - complaints requiring a formal investigation into the allegations of 

discrimination.   

In addition, employees can bypass the internal complaint process with OCR and file a complaint 

with an external agency.  Accordingly, OCR also responds to external agency complaints filed 

with the Department of Fair Employment and Housing (DFEH), the Equal Employment 

Opportunity Commission (EEOC) or the Federal Transit Administration (FTA.) 

 

E2.  EEO Discrimination Complaint Summary 

The goal of EEO complaint handling is to resolve matters before they become formal 

complaints.  In 2014, OCR received 5 informal internal complaints.  Through OCR intervention, 

these matters were resolved and OCR was able to facilitate a resolution between the parties 

involved.  

There were 16 internal formal complaints investigated in 2014.  The investigation of these 16 

complaints resulted in no findings of violation of the District’s EEO Policy.  When there is a 

finding of a violation of Policy, OCR provides recommendations to departments to take 

corrective action, such as requiring trainings and/or taking appropriate disciplinary actions.   

Figure 11 demonstrates the number of internal and external complaints that were filed from 

2011 to 2014.    
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EEO Complaint Activity (Figure 11) 

 

Internal EEO Complaints 2011 2012 2013 2014 

Informal Complaints 25 31 12 5 

Formal Complaints 15 11 17 16 

Internal Complaints 

(subtotal) 

40 42 29 21 

     

External Agency 

Complaints 

2011 2012 2013 2014 

EEOC Complaints 3 4 22 7 

DFEH Complaints 2 6 10 3 

FTA Complaints - - - - 

External Agency (subtotal) 5 10 32 10 

Total Complaints Filed  45 52 61 31 

            

As Figure 11 also demonstrates, in 2014, there were 10 complaints filed externally with DFEH and the 

EEOC, a significant decrease from the 32 that were filed in 2013 but on trend with years prior. 

OCR analyses the District’s internal and external complaints to identify trends of specific activities or 

behavior in order to prevent future increases in complaint activities.  In addition, OCR makes every effort 

to address complaints internally whenever possible.      

Of the types of EEO complaints filed in 2014, the highest types of complaints were race (19%) and 

sexual harassment (16%).   While these complaints were unfounded, discrimination and/or harassment 

(be it perceived or founded), must still be addressed.  OCR will continue to target specific departments, 

work sites, and shifts for EEO related training.  Through this proactive approach, OCR hopes to identify 

and address employee concerns before they become formal complaints.   

Retaliation is a complaint category that was included in 21% of the EEO complaints received by the 

District. Retaliation is investigated if an individual claims to have filed a prior EEO Complaint or engaged 

in other protected activity.  An employer may not fire, demote, harass or otherwise "retaliate" against an 

individual for filing a charge of discrimination, participating in a discrimination proceeding, or otherwise 
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opposing discrimination. The same laws that prohibit discrimination based on race, color, sex, religion, 

national origin, age, and disability, as well as wage differences between men and women performing 

substantially equal work, also prohibit retaliation against individuals who oppose unlawful discrimination 

or participate in an employment discrimination proceeding. There was no violation of the policy found in 

the internal complaints alleging retaliation as the criteria was not met that a previous EEO complaint had 

been filed or that they had participated in a protected activity opposing discrimination.  

 

Figure 12 illustrates the EEO complaints that have been filed by type at the District in 2014. During 

2014, no complaints were filed alleging discrimination based on Sexual Orientation or Veterans Status. 

 

2014 EEO Complaint Activity by Type (Figure 12) 
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Figure 13 illustrates the different complaints that have been filed at the executive office level. 

EEO Complaints by Executive Office (Figure 13) 

Executive Office Filed Internal External Both 

General Manager 0 0 0 0 

 Office of Civil Rights 0 0 0 0 

 Chief Information Office 1 1 0 0 

 System Safety 0 0 0 0 

Administration & Budget 2 2 0 0 

Planning & Development 1 1 0 0 

External Affairs 2 2 0 0 

Operations     

 M & E 8 8 0 0 

 Transportation 10 4 6 0 

 Rolling Stock & Shop 2 1 1 0 

 Operation Planning 0 0 0 0 

Police Department 1 0 1 0 

Capitol Corridor 0 0 0 0 

District Secretary 0 0 0 0 

Controller Treasurer 1 0 1 0 

General Counsel 0 0 0 0 

Independent Police Auditor 0 0 0 0 

Employee Relations 2 1 1 0 

Non-Employee Complaint 1 1 0 0 

Total Employee Complaints 31 21 10 0 
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The following is an EEO complaint summary for 2014: 

Total External Job Applicant Complaints:    1 

Total External Agency Complaints:             10 

Total Internal Agency Complaints:         21 (16 Formal/5 Informal) 

Total Informal Counseling:      50 

FINDINGS:  

Finding/Probable Cause 0 

Settlement 0 

Complaint Withdrawn/No 

Response 

0 

Mediation 1 

 

External Non-Employee Complaints: 1 

         

E3.  Mediation and Settlement  

OCR provides in-house mediation services to assist in resolution of potential EEO complaints/concerns.  

Mediation is a voluntary process that requires the consent and participation of both parties to the 

complaint.  

Although mediation often ends up requiring as much time and a resource as a formal investigation, 

mediation offers a confidential process to resolve disputes and often results in an agreeable settlement 

between both parties.  If both parties feel that their needs were addressed and met, then oftentimes 

workplace relationships and communications are improved.   

E4.  Future Efforts 

To prevent a breakdown in communications between supervisors and supervised employees, OCR 

provides informal counseling to supervisors and managers in order to address EEO concerns at the first 

line of supervision.  Experience demonstrates that when supervisors attempt informal resolution in order 

to resolve conflicts, employees’ confidence in the District’s commitment to EEO is increased.   

Managers and supervisors are encouraged to consult with OCR in order to increase their proactive 

responses to their employees’ concerns.  Managers and supervisors are also encouraged to refer 

sensitive matters to OCR to ensure they are appropriately addressed.  OCR will work with managers 

and supervisors to provide more staff training in an effort to reduce the number of complaints filed.   
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F.  EEO Training Activities  

F1.  EEO Training Program 

In 2014, OCR provided EEO training to 1,124 employees. OCR conducted 107 classroom sessions, 

covering topics including diversity awareness, preventing sexual harassment, complaint prevention 

& resolution, effective communication and EEO-101, as well as acclimating new hires to the EEO 

process during orientation.  OCR developed and offered 4 new courses during 2014 and will continue 

to evaluate those various training programs.  OCR continues to work with supervisors and managers to 

ensure its trainings are accessible to all District employees.  Finally, OCR will continue to offer trainings 

at different locations and shifts. A list of the training classes that OCR has provided is demonstrated 

in Figures 14a and 14b below. 

 

2014 EEO Training Activity Graph (Figure 14a) 
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2014 EEO Training Activity (Figure 14b) 

 

 

Training 2012 2013 2014 

 

Preventing Sexual 

Harassment –  

Non Supervisor  

(classroom) 

 

 

44 

 

222 

 

278 

 

New Supervisor Training 

(classroom) 

 

8 

 

6 

 

16 

 

New Hire Orientation 

(classroom) 

 

326 

 

246 

 

279 

 

AB1825 

(classroom) 

 

 

128 

 

76 

 

264 

 

Diversity 

(classroom) 

 

9 

 

11 

 

12 

 

AB 1825 

(online) 

 

263 

 

205 

 

272 

Complaint Prevention & 

Resolution 
  2 

 

Disability Discrimination 

(online) 

 

26 

 

15 

 

1 

 

Total Attendees 

 

804 

 

781 

 

1124 
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F2.  AB1825 Training 

Pursuant to Assembly Bill (AB) 1825, employers with 50 or more employees doing business in 

California must provide all newly hired or promoted supervisors with training on prevention of sexual 

harassment in the workplace.  The training must take place within the first 6 months of employment.  

Every 2 years after the initial training, the law requires that supervisors, managers and lead 

personnel take a refresher training class.  According to AB1825, the course may be taken through 

classroom training, “e-learning”, webinars and other “effective interactive training.”    

As of December 31, 2014, 552 District supervisors/managers met the AB1825 training 

requirements, doubling the number of those trained in 2013.     

 264 supervisors/managers were trained via 30 classroom sessions during this period.   

 272 supervisory staff was trained through OCR’s on-line program.   

 6 supervisors/managers have failed to complete their training within the required 

deadline.  

The procedure to address AB1825 training compliance includes sending additional notifications to 

supervisors as well as to their manager and executive manager and adding AB1825 training as a 

compliance element in the performance appraisal process. The number of individuals that are 

AB1825 compliant has increased significantly during 2014.  Figure 15 illustrates the trainings 

attended by each executive office as well as offices that were out of compliance as of         

December 31, 2014. 
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2014 EEO Training by Executive Office (Figure 15) 

 Mandatory Voluntary 

                                                                                          

Executive Office 

 

Completed 

AB1825 

Out of 

Compliance: 

90+ Days 

Preventing 

Sexual 

Harassment 

Diversity 

General Manager 0 0 0 0 

 Office of Civil Rights 22 0 0 0 

 Chief Information 
Office 

14 0 0 0 

 System Safety 3 0 0 0 

Administration & Budget 26 2 0 1 

Planning & Development 49 2 0 3 

External Affairs 12 0 0 0 

Operations 0 0 0 0 

 M & E 212 0 0 6 

 Transportation 119 0 278 1 

 Rolling Stock & Shop 45 0 0 1 

Police Department 26 1 0 0 

Capitol Corridor 9 0 0 0 

District Secretary 1 0 0 0 

Controller Treasurer 11 0 0 0 

General Counsel 3 0 0 0 

Independent Police Auditor 0 0 0 0 

Employee Relations 0 1 0 0 

Total 552 6 278 12 
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F3.  AB1825 Noncompliance 

AB1825 training is required for all management, supervisory and lead personnel.  This valuable 

training tool helps increase management’s awareness of activities or behaviors that are considered 

unacceptable in the workplace.  Failure to comply with mandated training could result in increased 

legal liability for the District.  It also can lead to low morale in employees, increased absenteeism 

rates, and a poor public image of the District.   

F4.  Diversity Initiative 

Employee Resource Group (ERG) 

The District recognizes and values the diverse viewpoints, life experiences, and cultural perspectives 

of its workforce and how these differences benefit District programs and services.  Working in 

partnership with Human Resources, Office of External Affairs, and BART employees, OCR, through 

the Employee Resource Group (ERG), will administer and coordinate diversity initiatives in an effort 

to promote workplace diversity.   

The ERG was formed in January 2015 and will serve as a central clearinghouse on prospective 

diversity events.  OCR and the ERG may work with sponsoring departments to support these 

diversity events internally and externally and to encourage staff participation.  Diversity events will 

provide employees an opportunity to understand and appreciate the value of diversity, which will 

increase cultural sensitivity in the workplace.        
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EQUAL EMPLOYMENT OPPORTUNITY (EEO) POLICY                                
COMPLAINT PROCEDURE 
 
 

PURPOSE: 
 

To assign responsibility within the District for the prompt, consistent and appropriate 
action in investigating and resolving complaints filed with the Office of Civil Rights 
(OCR) alleging violation of its Equal Employment Opportunity (EEO) Policy. 
 

 
 

The San Francisco Bay Area Rapid Transit District (District) is committed to providing a 
work place free of discrimination, harassment and retaliation for filing a complaint.  It is 
also the District’s policy and practice to assure equal employment opportunity in all 
personnel transactions including hiring, promotions, terminations, transfers, layoffs, 
compensation, training, benefits and other terms and conditions of employment without 
regard to race, color, marital status, sexual orientation, religion, national origin (including 
language use restrictions), ancestry, age (40 and above), sex (gender, gender identity, 
gender expression), disability (mental and physical, including HIV and AIDS), medical 
condition (cancer/genetic characteristics and information), request for family care leave, 
request for pregnancy disability leave, request for leave for an employee’s own serious 
health condition, or military or veteran status. 
 

 
Filing a Complaint of Discrimination or Harassment 
 
Any employee who believes that they have experienced discrimination, harassment 
and/or retaliation in violation of the District’s EEO policy may file a complaint with the 
District’s Office of Civil Rights.  
 
The District encourages the prompt reporting of conduct that may violate its EEO policy. 
 
Step 1:  How to File 
 
All formal complaints filed with the District can be submitted with a completed EEO 
Discrimination Complaint Form, which may be obtained from the District’s Office of Civil 
Rights.  
 
Complaints of EEO discrimination/harassment or inquiries concerning the application of 
federal and state EEO laws and regulations should be directed to: 
 
 

Office of Civil Rights, Workforce and Policy Compliance  
300 Lakeside Drive, 18th Floor 
Oakland, CA  94612 
(510) 464-6107 
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Right to File with an External Agency 
 
All employees also have the right to file with an external agency.   As a general rule, 
complaints must be received by the California Department of Fair Employment and 
Housing (DFEH) within 365 days and by the Equal Employment Opportunity 
Commission (EEOC) within 300 days of the action that is the subject of the complaint.  
Any questions regarding the filing of a complaint should be directed to the California 
Department of Fair Employment and Housing (DFEH) and/or the Equal Employment 
Opportunity Commission (EEOC).   
 
Applicants/employees may also file complaints of employment discrimination with the 
U.S. Department of Transportation (DOT).  Complaints must be filed within 180 days of 
the alleged act of discrimination. 
 
Step 2:  Intake Interview 
 
Within 10 working days of receipt of an EEO Discrimination Complaint, OCR staff will 
contact the complainant and schedule an intake interview.  The intake interview will be 
scheduled for the earliest date convenient to the complainant and OCR staff.  During 
the intake interview the complainant must be prepared to clearly state the employment 
action or other basis of the complaint.  Failure to clearly articulate the basis of the 
complaint will hinder the prompt investigation and resolution of the complaint.    
 
Step 3:  Investigation 
 
All formal EEO investigations will be conducted by OCR staff or an outside consultant 
retained by OCR. 
 
All reasonable efforts will be made during the course of the investigation to maintain 
confidentiality.   
 
The investigation may include: 
 

 Interviews with the complainant and respondent; 

 Interviews with witnesses identified by the complainant and respondent, and any 
other witnesses determined by the investigator to possess pertinent information; 

 Review of personnel records and other relevant documents. 
 
Step 4:  Outcomes 
 

All investigations will result in one of the following findings: 
 

 No violation of District EEO policy found; 

 Insufficient evidence to find violation; or 

 Violation of District EEO policy found. 
 

If the complainant disagrees with the finding issued by OCR, they may also pursue the 
complaint through an external agency; DFEH, EEOC or DOT. 



  

  Revised January 2016 

  

 

District Management, in conjunction with Human Resources and/or Labor Relations, is 
responsible for taking corrective/disciplinary actions to end discrimination or harassment 
and to correct the behavior that led to the incident/complaint.  Depending upon the 
severity of the conduct, these actions may include, but are not limited to: 
 

 Apology from the respondent 

 Letter of counseling 

 Written warning 

 Training 

 Suspension 

 Demotion 

 Dismissal 
 
 

 
Retaliation 
 
Retaliation for filing a complaint is prohibited by law. Retaliation against employees 
alleging discrimination and/or harassment, or involved as witnesses in a discrimination 
or harassment investigation is prohibited.  Employees who oppose and/or refuse to 
participate in illegal discrimination or harassment are also protected against retaliation. 
 
Supervisor’s Responsibilities 
 

Any Manager or Supervisor who witnesses or has knowledge of discriminatory actions, 
sexual harassment or other forms of harassment or conduct prohibited by District rules 
must promptly report such conduct to the Office of Civil Rights.  Managers and 
Supervisors have a legal responsibility to take action if they know or have reason to 
believe of a harassing situation.  When a Manager or Supervisor learns of, observes, 
has reason to believe, or is informed of a potential harassment situation, they must 
consult with the Office of Civil Rights.  Managers and Supervisors must take action to 
address the situation regardless of the victim’s stated desire to pursue or not to pursue 
the matter. 
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OFFICE OF CIVIL RIGHTS 
WPC TRAINING CATALOG 
 
Introduction   
 

The Office of Civil Rights Workforce and Policy Compliance (WPC) 
training program is designed to foster an informed and educated 
workforce that promotes equality and respect in the workplace.  
Classes are aimed at preventing Civil Rights problems and eliminate 
inappropriate behavior in the work place. 
 
Our training offers employees an opportunity to enhance skill levels, 
improve interpersonal communication skills and increase knowledge in 
the areas of Equal Employment Opportunity (EEO), Civil Rights and 
Diversity. 
 
The WPC Training Catalog provides information on available Civil 
Rights related training courses to meet a variety of needs.  
Management and non-management employees can use it as a guide 
to their Civil Rights training needs and future plans. 
 
The WPC Training Catalog contains a list of management & non-
management classes and includes online and classroom training.  A 
quarterly list of Civil Rights training is available on Web Bart.  WPC 
staff is also available to conduct training to District departments, upon 
request. 
 
If you have a question regarding Civil Rights training, please contact 
the Office of Workforce and Policy Compliance at EXT.7616. 
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OFFICE OF CIVIL RIGHTS 
WPC TRAINING CATALOG 
 
General Information 
 
 
Enrollment Instructions 
 
Students may enroll for a class through Web BART Student Learning 
Center (Pathlore), then choose Scheduled classes from the search option, 
next choose ALL -Civil Rights. You will see the list of all scheduled classes 
currently available for registration. 
 
 
Attendance Tracking 
 
Students attending training will receive a Certificate of Completion from  
Workforce and Policy Compliance.  A record of completed Civil Rights 
training will be tracked in Pathlore.  
 
 
Contact Person 
 
Questions and comments regarding Civil Rights Training or the WPC 
Training Catalog can be directed to Donna Titus-Jackson, Senior Civil 
Rights Officer at (510)464-7616. 
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OFFICE OF CIVIL RIGHTS 
WPC TRAINING CATALOG 
 

COURSE DESCRIPTIONS 
 
Course Number:   CR001 
Course Title:   New Hire Orientation (EEO Basics Module) 
Target Audience:   All newly hired employees - Required 
Course Description:   

The Equal Employment Opportunity (EEO) Basics Module is one segment of the 
District’s New Hire Orientation program.   

 
Topics include: 

• OCR overview and responsibilities 
• EEO Complaint Procedures 

• Civil Rights policies including: EEO, Preventing Sexual Harassment in the  
Workplace and Title VI 

• How to Provide Language Assistance to Limited English Proficient (LEP) 
Customers 

• Diversity Awareness 
 

Length: 3 hours 
Delivery:   Classroom 
 
 
Course Number:   CR002 
Course Title:   New Supervisor Program - Nuts & Bolts (EEO Module) 
Target Audience:  Newly hired or promoted supervisors & managers including 

Foreworkers, Supervisors, Managers, Executives, and Principals 
Course Description:  

The EEO Module is one segment of the Nuts & Bolts: New Supervisor Program.  
 

Topics include: 
• OCR Overview  
• EEO Complaint Handling 
• Civil Rights policies including: EEO, Preventing Sexual Harassment in the 

Workplace and Title VI 
• Sexual Harassment awareness (AB1825) 
• Management responsibilities (Equal Employment Opportunity Plan) 

 
Length:  3 hours 
Delivery:  Classroom 
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OFFICE OF CIVIL RIGHTS 
WPC TRAINING CATALOG 

 
COURSE DESCRIPTIONS 

 
Course Number:   CR003 
Course Title:   Disability Discrimination 
Target Audience:   Managers/Supervisors - Required 
Course Description:   
 Designed to provide an overview of the manager’s role in complying with the 

Americans with Disabilities Act.  Discussion of the District’s Reasonable 
Accommodation Policy. 

 
Length:  30 Minutes 
Delivery:  On-Line 
 
 
 
Course Number:   CR004 
Course Title: New Perspective- Sexual Harassment Awareness Program  
Target Audience:  All Staff 
Course Description:   
 Designed to define sexual harassment in the workplace and discuss the District’s 

policy prohibiting sexual harassment. 
 
Length:  1 hour 
Delivery:   Classroom and On-Line 
 
 
 
Course Number:   CR005 
Course Title:  Diversity Awareness 
Target Audience:  All Staff 
Course Description:    
  Did you know that BART is one of the most diverse organizations in our region?  

65% of BART employees are minorities!  This course is designed to provide 
employees with tools to effectively work together in a diverse work 
environment.  Discussions will focus on mutual respect in the workplace and 
valuing our differences and more importantly our commonalities. 

 
Length:  1 1/2 hours 
Delivery:   Classroom 
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OFFICE OF CIVIL RIGHTS 
WPC TRAINING CATALOG 
 

COURSE DESCRIPTIONS  
 
 
Course Number:   CR007 
Course Title:   You Said What? (Effective Workplace Communications) 
Target Audience:   All Staff 
Course Description:  

Designed to provide employees with tools to better handle the interpersonal 
relationship conflicts that sometime occur in the workplace.  Includes open 
dialogue and discussions involving the variety of communication styles. 

 
Length:  2 hours 
Delivery:  Classroom 
 
 
 
Course Number:   CR009 
Course Title:   Preventing Sexual Harassment in the Workplace - AB1825/2053 
Target Audience:   Foreworkers, Supervisors, Managers, Executives, and Principals -

Required 
Course Description:  

Designed to focus on defining sexual harassment, and the managers/supervisors 
role to identify and prevent sexual harassment in the workplace. 
 

Length:   2 hours  
Delivery: Classroom and On-Line 
 
 
 
Course Number:   CR011 
Course Title:  Valuing Workplace Diversity for Mgrs. & Supervisors 
Target Audience:   Supervisors and Managers 
Course Description:  

Did you know that for the first time BART has four generations in the workforce?  
This is an exciting time for our diverse organization and this course focuses on 
the challenges the supervisors and managers sometime face with balancing a 
workforce in which miscommunication and conflict can occur. 

 
Length:  3 hours 
Delivery:  Classroom 
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OFFICE OF CIVIL RIGHTS 
WPC TRAINING CATALOG 
 

COURSE DESCRIPTIONS  
 
 
Course Number:  CRO12 
Course Title: How to Provide Language Assistance to Limited English Proficient 

Customers 
Target Audience:  All Staff - Required 
Course Description:  

Designed to provide tools for staff when interacting with LEP customers.  Review 
of District’s Title VI policy. 
 

Length:  1 hour 
Delivery:   Classroom and On-line 
 
 
Course Number:  CRO13 
Course Title:  Do I Need To Get Involved?(Complaint Prevention and Resolution) 
Target Audience:  Supervisors and Managers 
Course Description:  

Ultimately knowledge is preventative power against misunderstanding that can 
lead to low morale, increased turnover and employee complaints.  This class 
provides an introduction to preventative practices and realistic resolutions to EEO 
complaints for Supervisors and Managers. 

 
Length:  2 hours 
Delivery:  Classroom 
 
 
Course Number:  CR014 
Course Title:   Is that in Writing? EEO-101 
Target Audience:  All Staff  
Course Description:  

What is EEO? Come and find out as this course will provide participants with a basic 
understanding of the rules and regulations that prohibit discrimination and harassment in 
the workplace.  This course provides a strong foundation and overview of BART’S 
policies and practices to ensure we have a workplace promoting mutual respect and 
understanding. 

 
Length:  1 ½ hours 
Delivery:   Classroom  
 
 



Workforce Analysis

TOT M F

W B
la

c
k

H
IS

P

A
s

ia
n

N
a

ti
v

e
 A

m

W B
la

c
k

H
IS

P

A
s

ia
n

N
a

ti
v

e
 A

m

# % # %

M
IN

F M
IN

F M
IN

F

Executive & 

Manager

169 119 50 26 14 4 21 1 79 12 3 9 0 64 37.9% 103 60.9% 51.7% 33.4% -13.8% 27.5% 23.37 (46.55)
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Professional

376 191 185 90 30 19 49 3 45 49 16 74 1 241 64.1% 185 49.2% 45.1% 43.7% 19.0% 5.5% (71.42) (20.69)

Technician

302 294 8 70 21 30 170 3 1 2 0 5 0 231 76.5% 8 2.6% 60.0% 14.0% 16.5% -11.4% (49.80) 34.28

Train Operator

465 328 137 133 110 43 41 1 34 70 20 10 3 298 64.1% 137 29.5% 77.6% 23.8% -13.5% 5.7% 62.84 (26.33)

Station Agent

338 160 178 43 63 25 29 0 39 98 22 19 0 256 75.7% 178 52.7% 65.0% 45.0% 10.7% 7.7% (36.30) (25.90)

Skilled Worker

302 299 3 124 40 66 68 1 1 1 0 0 1 177 58.6% 3 1.0% 60.0% 7.0% -1.4% -6.0% 4.20 18.14

Semi-Skilled 

Worker

410 320 90 55 136 53 73 3 9 40 21 20 0 346 84.4% 90 22.0% 78.9% 25.6% 5.5% -3.6% (22.51) 14.96



Workforce Analysis

TOT M F

W B
la

c
k

H
IS

P

A
s

ia
n

N
a

ti
v

e
 A

m

W B
la

c
k

H
IS

P

A
s

ia
n

N
a

ti
v

e
 A

m

# % # %

M
IN

F M
IN

F M
IN

F

 EMPLOYEES

GOAL

S
a

la
ry

All Employees

Dept. Job Title or 

Number

MIN F

C
u

rr
e

n
t

%
 o

f 
U

n
d

e
r-

U
ti

li
z
a

ti
o

n

MALE FEMALE

Current Period As Of:  12/31/2015

A
v

a
il

a
b

il
it

y
 %

Transit Vehicle 

Mechanic

266 260 6 122 24 39 73 2 3 1 1 1 0 141 53.0% 6 2.3% 82.8% 9.9% -29.8% -7.6% 79.25 20.33

Clerical

69 11 58 3 5 1 2 0 13 22 8 15 0 53 76.8% 58 84.1% 51.6% 70.9% 25.2% 13.2% (17.40) (9.08)

Police Officer

144 134 10 59 27 24 23 1 4 3 1 2 0 81 56.3% 10 6.9% 48.3% 17.7% 8.0% -10.8% (11.45) 15.49

Police Supervisor 

& Manager

51 40 11 20 6 6 8 0 5 4 1 1 0 26 51.0% 11 21.6% 48.1% 22.8% 2.9% -1.2% (1.47) 0.63

Police Civilian

80 45 35 13 12 4 16 0 11 10 4 10 0 56 70.0% 35 43.8% 56.7% 30.3% 13.3% 13.5% (10.64) (10.76)

  

 

 

 

 

 



Goals

12 MO

M F MIN M F M F MIN FEM MIN FEM MIN F MIN F MIN F MIN F

Executive & 

Manager 44 2 46 44 3 31 10 46 10 6 10 20 10 13 8 31 16 48.4% 15.5% 171 10% 6% 25% 8% 35% 10% 45% 12%

Supervisor, 

Transporation 22 0 22 22 0 10 12 22 5 2 3 10 5 4 3 10 7 34.5% 43.8% 51 5% 10% 14% 20% 24% 30% 34% 40%

Supervisor, Other 19 0 19 19 0 16 3 19 2 3 3 8 6 5 3 11 9 28.2% 64.3% 74 5% 20% 10% 30% 18% 40% 28% 54%

Foreworker, 

Transportation 14 0 14 14 0 14 0 14 0 0 0 10 4 4 3 7 4 10.6% 16.0% 93 4% 5% 6% 7% 8% 9% 10% 13%

Foreworker, Other 29 0 29 29 0 29 0 29 0 0 0 20 9 13 2 15 9 24.2% 69.2% 107 8% 20% 12% 40% 16% 50% 24% 60%

Engineer 57 0 57 57 1 21 35 57 22 10 10 20 5 8 3 21 15 21.2% 83.3% 159 8% 20% 12% 30% 17% 40% 21% 50%

Professional 89 0 89 89 0 39 50 89 25 30 30 7 27 4 15 49 57 20.3% 30.8% 376 5% 5% 10% 10% 15% 20% 20% 30%
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Technician 61 10 71 61 10 1 50 71 50 15 10 3 3 2 2 14 18 6.1% 225.0% 312 2% 15% 3% 30% 5% 40% 6% 50%

Train Operator 89 0 89 89 3 6 80 89 60 24 40 4 1 2 1 43 25 14.4% 18.2% 465 5% 8% 7% 10% 9% 13% 14% 18%

Station Agent 59 0 59 59 0 7 52 59 27 30 30 1 1 1 1 32 31 12.5% 17.4% 338 4% 5% 7% 10% 9% 13% 12% 17%

Skilled Worker 53 20 73 53 3 15 35 73 51 10 40 10 2 6 1 47 12 26.6% 400.0% 322 9% 15% 15% 30% 20% 40% 26% 50%

Semi-Skilled 

Worker 78 20 98 78 5 9 64 98 43 45 50 5 5 4 4 58 50 16.8% 55.6% 430 9% 15% 12% 30% 14% 40% 16% 55%

Transit Vehicle 

Mechanic 42 10 52 42 0 0 42 52 40 12 35 0 0 0 0 35 12 24.8% 200.0% 276 9% 15% 15% 30% 19% 40% 24% 50%

Clerical 15 0 15 15 1 1 13 15 3 10 4 1 1 1 0 5 11 9.4% 19.0% 69 2% 5% 4% 10% 6% 15% 9% 19%
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Police Officer 9 0 9 9 0 1 8 9 3 6 4 0 0 0 0 4 6 4.9% 60.0% 144 1% 20% 2% 30% 3% 50% 4% 60%

Police Supervisor 

& Manager 6 0 6 6 0 5 1 6 1 1 1 2 2 1 1 3 3 11.5% 27.3% 51 4% 5% 5% 0% 9% 20% 11% 27%

Police Civilian 10 0 10 10 0 1 9 10 4 4 4 1 1 0 0 4 5 7.1% 14.3% 80 2% 4% 4% 7% 5% 10% 7% 14%

ATTR - Attrition REC - RecruitmentRecruit

EXPS - Expansion TRAN - Transfer

PRO - Promotion
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Executive, 

Manager 169 108 50 26 14 4 21 1 79 12 3 9 0 64 37.87% 103 60.95% 51.70% 33.40% -13.83% 27.55% 23.37 (46.55) 44 2 46 44 3 31 10 46 10 6 10 20 10 13 8 31 16 48.44% 15.53% 171 10% 6% 25% 8% 35% 10% 45% 12%

Supervisor, 

Transporation 51 36 19 14 10 4 7 0 8 7 1 0 0 29 56.86% 16 31.37% 69.20% 25.50% -12.34% 5.87% 6.29 (3.00) 22 0 22 22 0 10 12 22 5 2 3 10 5 4 3 10 7 34.48% 43.75% 51 5% 10% 14% 20% 24% 30% 34% 40%

Supervisor, 

Other 74 62 6 30 6 5 19 0 5 3 1 5 0 39 52.70% 14 18.92% 60.70% 32.00% -8.00% -13.08% 5.92 9.68 19 0 19 19 0 16 3 19 2 3 3 8 6 5 3 11 9 28.21% 64.29% 74 5% 20% 10% 30% 18% 40% 28% 54%

Foreworker, 

Transporation 93 66 28 19 18 15 15 1 8 10 4 3 0 66 70.97% 25 26.88% 68.20% 37.70% 2.77% -10.82% (2.57) 10.06 14 0 14 14 0 14 0 14 0 0 0 10 4 4 3 7 4 10.61% 16.00% 93 4% 5% 6% 7% 8% 9% 10% 13%

Foreworker, 

Other 107 81 13 42 16 20 16 0 3 4 2 4 0 62 57.94% 13 12.15% 62.90% 3.40% -4.96% 8.75% 5.30 (9.36) 29 0 29 29 0 29 0 29 0 0 0 20 9 13 2 15 9 24.19% 69.23% 107 8% 20% 12% 40% 16% 50% 24% 60%

Engineer 159 129 14 57 12 7 64 1 3 0 4 11 0 99 62.26% 18 11.32% 50.70% 17.40% 11.56% -6.08% (18.39) 9.67 57 0 57 57 1 21 35 57 22 10 10 20 5 8 3 21 15 21.21% 83.33% 159 8% 20% 12% 30% 17% 40% 21% 50%

Professional
376 159 181 90 30 19 49 3 45 49 16 74 1 241 64.10% 185 49.20% 45.10% 43.70% 19.00% 5.50% (71.42) (20.69) 89 0 89 89 0 39 50 89 25 30 30 7 27 4 15 49 57 20.33% 30.81% 376 5% 5% 10% 10% 15% 20% 20% 30%

Technician
302 278 9 70 21 30 170 3 1 2 0 5 0 231 76.49% 9 2.65% 56.70% 21.00% 16.49% -11.35% (49.80) 34.28 61 10 71 61 10 1 50 71 50 15 10 3 3 2 2 14 18 6.06% 225% 312 2% 15% 3% 30% 5% 40% 6% 50%

Train Operator
465 320 139 134 110 43 41 1 34 70 20 10 3 298 64.09% 139 29.46% 50.80% 24.90% -13.51% 5.66% 62.84 (26.33) 89 0 89 89 3 6 80 89 60 24 40 4 1 2 1 43 25 14.43% 18.25% 465 5% 8% 7% 10% 9% 13% 14% 18%

Station Agent
338 155 176 41 64 24 26 0 37 101 22 15 1 253 75.74% 176 52.66% 36.60% 78.50% 39.80% -25.30% (131.85) 83.84 59 0 59 59 0 7 52 59 27 30 30 1 1 1 1 32 31 12.50% 17.42% 338 4% 5% 7% 10% 9% 13% 12% 17%

Skilled Worker
302 267 6 120 30 53 63 1 2 2 0 1 1 151 58.61% 6 0.99% 50.70% 6.60% 4.60% -4.40% (12.59) 12.02 53 20 73 53 3 15 35 73 51 10 40 10 2 6 1 47 12 26.55% 400% 322 9% 15% 15% 30% 20% 40% 26% 50%

Semi-Skilled 

Worker 410 284 79 52 110 48 72 2 8 33 18 20 0 303 84.39% 79 21.95% 60.30% 17.50% 23.20% 4.30% (84.11) (15.48) 78 20 98 78 5 9 64 98 43 45 50 5 5 4 4 58 50 16.76% 55.56% 430 9% 15% 12% 30% 14% 40% 16% 55%

Transit Vehicle 

Mechanic 266 222 6 105 24 35 56 2 3 1 1 1 0 120 53.01% 6 2.26% 43.60% 3.40% 9.00% -0.80% (20.59) 1.75 42 10 52 42 0 0 42 52 40 12 35 0 0 0 0 35 12 24.82% 200% 276 9% 15% 15% 30% 19% 40% 24% 50%

Clerical 69 11 56 4 4 1 2 0 14 20 8 14 0 49 76.81% 11 16.40% 41.90% 75.00% 31.20% -58.60% (20.93) 39.25 15 0 15 15 1 1 13 15 3 10 4 1 1 1 0 5 11 9.43% 18.97% 69 2% 5% 4% 10% 6% 15% 9% 19%

Police Officer
144 127 17 59 23 26 18 1 8 5 1 3 0 77 56.25% 17 6.94% 36.10% 15.50% 17.40% -3.70% (25.00) 5.32 9 0 9 9 0 1 8 9 3 6 4 0 0 0 0 4 6 4.94% 60.00% 144 1% 20% 2% 30% 3% 50% 4% 60%

Police 

Supervisor & 

Manager 51 39 7 22 5 5 7 0 2 3 1 0 1 21 50.98% 7 21.57% 28.10% 18.00% 17.60% -2.80% (8.07) 1.28 6 0 6 6 0 5 1 6 1 1 1 2 2 1 1 3 3 11.54% 27.27% 51 4% 5% 5% 0% 9% 20% 11% 27%

Police Civilian
80 35 35 13 12 4 16 0 11 10 4 10 0 56 70.00% 35 43.75% 37.80% 42.60% 13.30% 13.45% (10.64) (10.76) 10 0 10 10 0 1 9 10 4 4 4 1 1 0 0 4 5 7.14% 14.29% 80 2% 4% 4% 7% 5% 10% 7% 14%

Dept. Job Title 
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C
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Summary Analysis - Gender within Race

Analysis Data as of 12/31/2015

Plan:  010 - DISTRICT WIDE

Two or more 
races

Total
FemaleJob Group

Total
Minorities Black Asian

Native
American Hispanic

Pacific
Islander

# %# %# %# %# %# %# %# %

 0100 - BOARD APPOINTED POSITION

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 4

 1  25.00  50.00 2

 22.65  21.72

No No No 0.00  0.00 No No No NoNo

 0.90  0.86

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 0

 0

 1

 0

 1

 0

 0

 0

 0

 0

 0

 0.12

 0.43

 0.06

 0.07

 0.02

 0.08

 0.01

 0.01

 0.00

 0.00

 0.00

 0.01

 0.12

 0.43

 0.06

 0.00

 0.02

 0.00

 0.01

 0.01

 0.00

 0.00

 0.00

 0.01

 0.00

 0.00

 0.00

 25.00

 0.00

 25.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 3.23

 10.75

 1.72

 1.94

 0.66

 2.19

 0.33

 0.47

 0.04

 0.00

 0.08

 0.26

NoNo NoNo No No

 0500 - EXECUTIVE AND MANAGER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 169

 50  29.58  37.86 64

 33.44  51.72

Yes Yes No 6.51  23.40 Yes No No NoYes

 56.51  87.40

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 9

 21

 12

 14

 3

 4

 0

 1

 0

 0

 0

 0

 15.85

 30.43

 9.15

 11.79

 6.10

 11.08

 0.18

 0.65

 0.20

 0.52

 0.23

 0.43

 6.85

 9.43

 0.00

 0.00

 3.10

 7.08

 0.18

 0.00

 0.20

 0.52

 0.23

 0.43

 5.32

 12.42

 7.10

 8.28

 1.77

 2.36

 0.00

 0.59

 0.00

 0.00

 0.00

 0.00

 9.38

 18.01

 5.42

 6.98

 3.61

 6.56

 0.11

 0.39

 0.12

 0.31

 0.14

 0.26

YesNo YesNo No No

 1000 - SUPERVISOR TRANSPORTATION

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 51

 16  31.37  56.86 29

 25.49  69.17

No Yes No 0.00  6.27 Yes No No NoYes

 12.99  35.27

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 6

 7

 10

 1

 4

 0

 0

 0

 1

 0

 0

 2.66

 6.29

 4.74

 7.79

 2.17

 9.36

 0.04

 0.06

 0.07

 0.98

 0.00

 1.00

 2.66

 0.29

 0.00

 0.00

 1.17

 5.36

 0.04

 0.06

 0.07

 0.00

 0.00

 1.00

 0.00

 11.76

 13.72

 19.60

 1.96

 7.84

 0.00

 0.00

 0.00

 1.96

 0.00

 0.00

 5.23

 12.35

 9.30

 15.28

 4.26

 18.36

 0.08

 0.12

 0.15

 1.93

 0.00

 1.98

NoNo YesNo No Yes

 1500 - SUPERVISOR OTHER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 74

 14  18.91  52.70 39

 32.16  60.65

Yes Yes Yes 9.79  5.88 Yes No No NoYes

 23.79  44.88

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 5

 19

 3

 6

 1

 5

 0

 0

 0

 0

 0

 0

 8.57

 13.78

 5.55

 6.61

 2.20

 7.14

 0.09

 0.38

 0.01

 0.17

 0.02

 0.06

 3.57

 0.00

 2.55

 0.61

 1.20

 2.14

 0.09

 0.38

 0.01

 0.17

 0.02

 0.06

 6.75

 25.67

 4.05

 8.10

 1.35

 6.75

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 11.59

 18.63

 7.50

 8.94

 2.98

 9.66

 0.13

 0.52

 0.02

 0.24

 0.04

 0.09

NoNo YesNo No No



Summary Analysis - Gender within Race

Analysis Data as of 12/31/2015

Plan:  010 - DISTRICT WIDE

Two or more 
races

Total
FemaleJob Group

Total
Minorities Black Asian

Native
American Hispanic

Pacific
Islander

# %# %# %# %# %# %# %# %

 2000 - FOREWORKER TRANSPORTATION

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 93

 25  26.88  70.96 66

 37.74  68.24

Yes No Yes 10.09  0.00 No No No NoNo

 35.09  63.46

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 3

 15

 10

 18

 4

 15

 0

 1

 0

 0

 0

 0

 3.01

 7.85

 18.61

 20.32

 4.72

 7.97

 0.38

 0.12

 0.12

 0.25

 0.00

 0.00

 0.01

 0.00

 8.61

 2.32

 0.72

 0.00

 0.38

 0.00

 0.12

 0.25

 0.00

 0.00

 3.22

 16.12

 10.75

 19.35

 4.30

 16.12

 0.00

 1.07

 0.00

 0.00

 0.00

 0.00

 3.24

 8.45

 20.02

 21.85

 5.08

 8.58

 0.41

 0.13

 0.13

 0.27

 0.00

 0.00

NoYes NoNo No No

 2500 - FOREWORKER OTHER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 107

 13  12.14  57.94 62

 3.41  62.88

No Yes No 0.00  5.28 No No No NoNo

 3.64  67.28

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 4

 16

 4

 16

 2

 20

 0

 0

 0

 0

 0

 0

 0.70

 26.94

 1.42

 15.45

 0.57

 20.60

 0.25

 0.47

 0.02

 0.65

 0.00

 0.00

 0.00

 10.94

 0.00

 0.00

 0.00

 0.60

 0.25

 0.47

 0.02

 0.65

 0.00

 0.00

 3.73

 14.95

 3.73

 14.95

 1.86

 18.69

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.66

 25.18

 1.33

 14.44

 0.54

 19.26

 0.24

 0.44

 0.02

 0.61

 0.00

 0.00

YesNo NoNo No No

 3000 - ENGINEERS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 159

 18  11.32  62.26 99

 17.35  50.67

Yes No Yes 9.58  0.00 Yes No No NoNo

 27.58  80.56

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 11

 64

 0

 12

 4

 7

 0

 1

 0

 0

 0

 0

 12.35

 51.27

 1.33

 4.19

 1.31

 7.07

 0.07

 0.55

 0.01

 0.04

 0.30

 1.38

 1.35

 0.00

 1.33

 0.00

 0.00

 0.07

 0.07

 0.00

 0.01

 0.04

 0.30

 1.38

 6.91

 40.25

 0.00

 7.54

 2.51

 4.40

 0.00

 0.62

 0.00

 0.00

 0.00

 0.00

 7.77

 32.25

 0.84

 2.64

 0.83

 4.45

 0.05

 0.35

 0.01

 0.03

 0.19

 0.87

NoNo NoNo No Yes

 3500 - PROFESSIONALS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 376

 185  49.20  64.09 241

 43.71  45.10

No No No 0.00  0.00 No No No YesNo

 164.34  169.57

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 74

 49

 49

 30

 16

 19

 1

 3

 0

 0

 0

 0

 43.65

 53.01

 14.88

 15.67

 15.64

 16.99

 0.33

 0.63

 0.94

 0.41

 1.99

 1.35

 0.00

 4.01

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.94

 0.41

 1.99

 1.35

 19.68

 13.03

 13.03

 7.97

 4.25

 5.05

 0.26

 0.79

 0.00

 0.00

 0.00

 0.00

 11.61

 14.10

 3.96

 4.17

 4.16

 4.52

 0.09

 0.17

 0.25

 0.11

 0.53

 0.36

YesNo NoNo No Yes



Summary Analysis - Gender within Race

Analysis Data as of 12/31/2015

Plan:  010 - DISTRICT WIDE

Two or more 
races

Total
FemaleJob Group

Total
Minorities Black Asian

Native
American Hispanic

Pacific
Islander

# %# %# %# %# %# %# %# %

 4000 - TECHNICIANS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 302

 8  2.64  76.49 231

 14.26  59.94

Yes No No 35.06  0.00 Yes No No NoYes

 43.06  181.01

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 5

 169

 2

 21

 0

 30

 0

 3

 0

 1

 0

 0

 14.88

 62.09

 1.63

 6.31

 15.31

 74.38

 0.00

 0.06

 0.00

 2.17

 0.00

 3.86

 9.88

 0.00

 0.00

 0.00

 15.31

 44.38

 0.00

 0.00

 0.00

 1.17

 0.00

 3.86

 1.65

 55.96

 0.66

 6.95

 0.00

 9.93

 0.00

 0.99

 0.00

 0.33

 0.00

 0.00

 4.93

 20.56

 0.54

 2.09

 5.07

 24.63

 0.00

 0.02

 0.00

 0.72

 0.00

 1.28

NoNo YesNo Yes Yes

 4500 - TRAIN OPERATOR

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 465

 137  29.46  64.08 298

 23.83  77.62

No Yes Yes 0.00  62.93 No No No NoNo

 110.80  360.93

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 9

 39

 70

 110

 20

 43

 3

 1

 1

 2

 0

 0

 2.83

 8.88

 98.90

 130.99

 3.39

 95.74

 0.00

 19.80

 0.00

 0.04

 0.00

 0.00

 0.00

 0.00

 28.90

 20.99

 0.00

 52.74

 0.00

 18.80

 0.00

 0.00

 0.00

 0.00

 1.93

 8.38

 15.05

 23.65

 4.30

 9.24

 0.64

 0.21

 0.21

 0.43

 0.00

 0.00

 0.61

 1.91

 21.27

 28.17

 0.73

 20.59

 0.00

 4.26

 0.00

 0.01

 0.00

 0.00

NoYes YesYes No No

 4700 - STATION AGENT

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 338

 178  52.66  75.73 256

 45.03  64.88

No No No 0.00  0.00 Yes No No NoYes

 152.20  219.29

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 19

 29

 98

 63

 22

 25

 0

 0

 0

 0

 0

 0

 28.89

 43.33

 3.65

 67.36

 50.86

 24.57

 0.03

 0.16

 0.16

 0.03

 0.00

 0.00

 9.89

 14.33

 0.00

 4.36

 28.86

 0.00

 0.03

 0.16

 0.16

 0.03

 0.00

 0.00

 5.62

 8.57

 28.99

 18.63

 6.50

 7.39

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 8.55

 12.82

 1.08

 19.93

 15.05

 7.27

 0.01

 0.05

 0.05

 0.01

 0.00

 0.00

YesYes NoNo No No

 5000 - SKILLED WORKER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 302

 3  0.99  58.60 177

 6.83  59.88

Yes Yes Yes 17.62  3.83 Yes No No NoYes

 20.62  180.83

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 66

 1

 40

 0

 66

 1

 1

 0

 2

 0

 0

 6.07

 48.47

 4.86

 25.91

 3.83

 78.42

 0.00

 1.57

 0.48

 6.25

 0.03

 3.80

 6.07

 0.00

 3.86

 0.00

 3.83

 12.42

 0.00

 0.57

 0.48

 4.25

 0.03

 3.80

 0.00

 21.85

 0.33

 13.24

 0.00

 21.85

 0.33

 0.33

 0.00

 0.66

 0.00

 0.00

 2.01

 16.05

 1.61

 8.58

 1.27

 25.97

 0.00

 0.52

 0.16

 2.07

 0.01

 1.26

NoNo YesNo Yes Yes



Summary Analysis - Gender within Race

Analysis Data as of 12/31/2015

Plan:  010 - DISTRICT WIDE

Two or more 
races

Total
FemaleJob Group

Total
Minorities Black Asian

Native
American Hispanic

Pacific
Islander

# %# %# %# %# %# %# %# %

 5500 - SEMI-SKILLED WORKER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 410

 90  21.95  84.39 346

 25.62  78.91

Yes No No 15.04  0.00 Yes No No NoYes

 105.04  323.53

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 19

 71

 40

 136

 21

 53

 0

 3

 1

 2

 0

 0

 26.69

 55.67

 8.77

 31.57

 48.74

 143.29

 0.53

 0.41

 0.32

 2.46

 0.69

 2.00

 7.69

 0.00

 0.00

 0.00

 27.74

 90.29

 0.53

 0.00

 0.00

 0.46

 0.69

 2.00

 4.63

 17.31

 9.75

 33.17

 5.12

 12.92

 0.00

 0.73

 0.24

 0.48

 0.00

 0.00

 6.51

 13.58

 2.14

 7.70

 11.89

 34.95

 0.13

 0.10

 0.08

 0.60

 0.17

 0.49

NoNo YesNo No Yes

 5700 - TRANSIT VEHICLE MECHANICS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 266

 6  2.25  53.00 141

 9.87  82.83

Yes Yes No 20.25  79.32 No No No NoYes

 26.25  220.32

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 1

 70

 1

 24

 1

 39

 0

 2

 0

 3

 0

 0

 0.07

 11.49

 0.07

 0.37

 25.98

 174.78

 0.00

 0.00

 0.00

 0.00

 0.00

 7.39

 0.00

 0.00

 0.00

 0.00

 24.98

 135.78

 0.00

 0.00

 0.00

 0.00

 0.00

 7.39

 0.37

 26.31

 0.37

 9.02

 0.37

 14.66

 0.00

 0.75

 0.00

 1.12

 0.00

 0.00

 0.03

 4.32

 0.03

 0.14

 9.77

 65.71

 0.00

 0.00

 0.00

 0.00

 0.00

 2.78

NoNo YesNo No Yes

 6000 - CLERICAL

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 69

 58  84.05  76.81 53

 70.92  51.59

No No No 0.00  0.00 No No No NoNo

 48.93  35.59

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 15

 2

 22

 5

 8

 1

 0

 0

 0

 0

 0

 0

 12.28

 6.65

 5.34

 1.98

 5.54

 1.82

 0.20

 0.02

 0.96

 0.13

 0.29

 0.04

 0.00

 4.65

 0.00

 0.00

 0.00

 0.82

 0.20

 0.02

 0.96

 0.13

 0.29

 0.04

 21.73

 2.89

 31.88

 7.24

 11.59

 1.44

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 17.81

 9.64

 7.75

 2.88

 8.04

 2.64

 0.29

 0.04

 1.40

 0.20

 0.43

 0.06

YesNo NoNo No No

 6500 - POLICE OFFICERS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 144

 10  6.94  56.25 81

 17.71  48.34

Yes No Yes 15.50  0.00 No No No NoYes

 25.50  69.60

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 2

 21

 3

 27

 1

 24

 0

 1

 0

 2

 0

 0

 2.95

 25.04

 5.04

 11.53

 3.55

 18.17

 0.00

 0.57

 0.12

 1.65

 0.00

 0.82

 0.95

 4.04

 2.04

 0.00

 2.55

 0.00

 0.00

 0.00

 0.12

 0.00

 0.00

 0.82

 1.38

 14.58

 2.08

 18.75

 0.69

 16.66

 0.00

 0.69

 0.00

 1.38

 0.00

 0.00

 2.05

 17.39

 3.50

 8.01

 2.47

 12.62

 0.00

 0.40

 0.09

 1.15

 0.00

 0.57

YesNo NoNo No No



Summary Analysis - Gender within Race

Analysis Data as of 12/31/2015

Plan:  010 - DISTRICT WIDE

Two or more 
races

Total
FemaleJob Group

Total
Minorities Black Asian

Native
American Hispanic

Pacific
Islander

# %# %# %# %# %# %# %# %

 7500 - POLICE SUPERVISORS AND MANAGERS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 51

 11  21.56  50.98 26

 22.80  48.12

No No No 0.62  0.00 Yes No No NoNo

 11.62  24.54

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 1

 8

 4

 6

 1

 6

 0

 0

 0

 0

 0

 0

 2.73

 7.65

 2.16

 6.78

 0.67

 3.61

 0.01

 0.32

 0.15

 0.17

 0.00

 0.17

 1.73

 0.00

 0.00

 0.78

 0.00

 0.00

 0.01

 0.32

 0.15

 0.17

 0.00

 0.17

 1.96

 15.68

 7.84

 11.76

 1.96

 11.76

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 5.37

 15.00

 4.24

 13.31

 1.33

 7.09

 0.03

 0.63

 0.31

 0.34

 0.00

 0.35

NoNo NoNo No No

 7700 - POLICE CIVILIAN

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 80

 35  43.75  70.00 56

 30.35  56.68

No No No 0.00  0.00 No No No NoNo

 24.28  45.34

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 8

 16

 10

 12

 4

 4

 0

 0

 2

 0

 0

 0

 4.52

 11.48

 4.65

 8.13

 4.14

 9.52

 0.14

 0.28

 0.54

 0.92

 0.20

 0.60

 0.00

 0.00

 0.00

 0.00

 0.14

 5.52

 0.14

 0.28

 0.00

 0.92

 0.20

 0.60

 10.00

 20.00

 12.50

 15.00

 5.00

 5.00

 0.00

 0.00

 2.50

 0.00

 0.00

 0.00

 5.65

 14.36

 5.82

 10.17

 5.18

 11.91

 0.18

 0.35

 0.68

 1.16

 0.25

 0.76

NoNo YesNo No No

 3,460Totals:  858  2,267

Male

Female  336  185  5  109  4  0

 551  681  17  366  13  0



Summary Analysis - Gender within Race

Analysis Data as of 12/31/2015

Plan:  010,01 - DISTRICT WIDE, GENERAL MANAGER - INTERNAL STAFF

Two or more 
races

Total
FemaleJob Group

Total
Minorities Black Asian

Native
American Hispanic

Pacific
Islander

# %# %# %# %# %# %# %# %

 0100 - BOARD APPOINTED POSITION

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 1

 1  100.00  0.00 0

 22.65  21.72

No No No 0.00  0.21 No No No NoNo

 0.22  0.21

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0.03

 0.10

 0.01

 0.01

 0.00

 0.02

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.03

 0.10

 0.01

 0.01

 0.00

 0.02

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 3.23

 10.75

 1.72

 1.94

 0.66

 2.19

 0.33

 0.47

 0.04

 0.00

 0.08

 0.26

NoNo NoNo No No

 0500 - EXECUTIVE AND MANAGER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 2

 2  100.00  100.00 2

 37.92  36.81

No No No 0.00  0.00 No No No NoNo

 0.75  0.73

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 1

 0

 1

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0.17

 0.23

 0.04

 0.05

 0.07

 0.12

 0.00

 0.00

 0.00

 0.00

 0.01

 0.01

 0.00

 0.23

 0.00

 0.05

 0.07

 0.12

 0.00

 0.00

 0.00

 0.00

 0.01

 0.01

 50.00

 0.00

 50.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 8.73

 11.50

 2.09

 2.68

 3.58

 6.02

 0.13

 0.17

 0.04

 0.30

 0.65

 0.79

NoNo NoNo No No

 3500 - PROFESSIONALS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 2

 1  50.00  100.00 2

 50.24  39.17

No No No 0.00  0.00 No No No NoNo

 1.00  0.78

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 0

 1

 1

 0

 0

 0

 0

 0

 0

 0

 0

 0.26

 0.21

 0.11

 0.08

 0.06

 0.01

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.26

 0.21

 0.00

 0.00

 0.06

 0.01

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 50.00

 50.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 13.15

 10.88

 5.83

 4.10

 3.24

 0.83

 0.03

 0.07

 0.13

 0.00

 0.46

 0.39

NoNo NoNo No No

 5Totals:  4  4

Male

Female  2  1  0  0  0  0

 1  0  0  0  0  0



Summary Analysis - Gender within Race

Analysis Data as of 12/31/2015

Plan:  010,01,0101 - DISTRICT WIDE, GENERAL MANAGER - INTERNAL STAFF, General Manager Administration

Two or more 
races

Total
FemaleJob Group

Total
Minorities Black Asian

Native
American Hispanic

Pacific
Islander

# %# %# %# %# %# %# %# %

 0100 - BOARD APPOINTED POSITION

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 1

 1  100.00  0.00 0

 22.65  21.72

No No No 0.00  0.21 No No No NoNo

 0.22  0.21

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0.03

 0.10

 0.01

 0.01

 0.00

 0.02

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.03

 0.10

 0.01

 0.01

 0.00

 0.02

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 3.23

 10.75

 1.72

 1.94

 0.66

 2.19

 0.33

 0.47

 0.04

 0.00

 0.08

 0.26

NoNo NoNo No No

 0500 - EXECUTIVE AND MANAGER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 2

 2  100.00  100.00 2

 37.92  36.81

No No No 0.00  0.00 No No No NoNo

 0.75  0.73

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 1

 0

 1

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0.17

 0.23

 0.04

 0.05

 0.07

 0.12

 0.00

 0.00

 0.00

 0.00

 0.01

 0.01

 0.00

 0.23

 0.00

 0.05

 0.07

 0.12

 0.00

 0.00

 0.00

 0.00

 0.01

 0.01

 50.00

 0.00

 50.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 8.73

 11.50

 2.09

 2.68

 3.58

 6.02

 0.13

 0.17

 0.04

 0.30

 0.65

 0.79

NoNo NoNo No No

 3500 - PROFESSIONALS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 2

 1  50.00  100.00 2

 71.91  65.84

No No No 0.43  0.00 No No No NoNo

 1.43  1.31

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 0

 1

 1

 0

 0

 0

 0

 0

 0

 0

 0

 0.09

 0.11

 1.01

 0.01

 0.03

 0.01

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.09

 0.11

 0.01

 0.00

 0.03

 0.01

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 50.00

 50.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 4.82

 5.88

 50.83

 0.77

 1.58

 0.83

 0.03

 0.07

 0.13

 0.00

 0.46

 0.39

NoNo NoNo No No

 5Totals:  4  4

Male

Female  2  1  0  0  0  0

 1  0  0  0  0  0



Summary Analysis - Gender within Race

Analysis Data as of 12/31/2015

Plan:  010,02 - DISTRICT WIDE, GENERAL COUNSEL - LEGAL

Two or more 
races

Total
FemaleJob Group

Total
Minorities Black Asian

Native
American Hispanic

Pacific
Islander

# %# %# %# %# %# %# %# %

 0100 - BOARD APPOINTED POSITION

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 1

 0  0.00  100.00 1

 22.65  21.72

No No No 0.22  0.00 No No No NoNo

 0.22  0.21

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 0

 0

 1

 0

 0

 0

 0

 0

 0

 0

 0

 0.03

 0.10

 0.01

 0.01

 0.00

 0.02

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.03

 0.10

 0.01

 0.00

 0.00

 0.02

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 100.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 3.23

 10.75

 1.72

 1.94

 0.66

 2.19

 0.33

 0.47

 0.04

 0.00

 0.08

 0.26

NoNo NoNo No No

 0500 - EXECUTIVE AND MANAGER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 2

 2  100.00  0.00 0

 60.00  73.33

No Yes No 0.00  1.46 No No No NoNo

 1.20  1.46

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0.26

 0.40

 0.26

 0.13

 0.26

 0.13

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.26

 0.40

 0.26

 0.13

 0.26

 0.13

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 13.33

 20.00

 13.33

 6.66

 13.33

 6.66

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

NoNo NoNo No No

 3500 - PROFESSIONALS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 15

 9  60.00  73.33 11

 39.52  24.84

No No No 0.00  0.00 No No No NoNo

 5.92  3.72

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 2

 3

 2

 1

 2

 1

 0

 0

 0

 0

 0

 0

 1.09

 1.02

 0.24

 0.27

 0.39

 0.43

 0.02

 0.02

 0.00

 0.00

 0.08

 0.08

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.02

 0.02

 0.00

 0.00

 0.08

 0.08

 13.33

 20.00

 13.33

 6.66

 13.33

 6.66

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 7.28

 6.83

 1.65

 1.83

 2.63

 2.92

 0.18

 0.18

 0.05

 0.04

 0.54

 0.59

NoNo NoNo No No

 6000 - CLERICAL

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 2

 2  100.00  100.00 2

 92.37  45.76

No No No 0.00  0.00 No No No NoNo

 1.84  0.91

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 0

 2

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0.34

 0.02

 0.15

 0.01

 0.28

 0.01

 0.00

 0.00

 0.01

 0.00

 0.02

 0.00

 0.34

 0.02

 0.00

 0.01

 0.28

 0.01

 0.00

 0.00

 0.01

 0.00

 0.02

 0.00

 0.00

 0.00

 100.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 17.43

 1.49

 7.67

 0.85

 14.48

 0.94

 0.44

 0.00

 0.88

 0.00

 1.30

 0.22

NoNo NoNo No No

 20Totals:  13  14

Male

Female  4  2  0  2  0  0

 2  3  0  1  0  0



Summary Analysis - Gender within Race

Analysis Data as of 12/31/2015

Plan:  010,02,0201 - DISTRICT WIDE, GENERAL COUNSEL - LEGAL, Legal Administration

Two or more 
races

Total
FemaleJob Group

Total
Minorities Black Asian

Native
American Hispanic

Pacific
Islander

# %# %# %# %# %# %# %# %

 0100 - BOARD APPOINTED POSITION

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 1

 0  0.00  100.00 1

 22.65  21.72

No No No 0.22  0.00 No No No NoNo

 0.22  0.21

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 0

 0

 1

 0

 0

 0

 0

 0

 0

 0

 0

 0.03

 0.10

 0.01

 0.01

 0.00

 0.02

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.03

 0.10

 0.01

 0.00

 0.00

 0.02

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 100.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 3.23

 10.75

 1.72

 1.94

 0.66

 2.19

 0.33

 0.47

 0.04

 0.00

 0.08

 0.26

NoNo NoNo No No

 0500 - EXECUTIVE AND MANAGER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 2

 2  100.00  0.00 0

 60.00  73.33

No Yes No 0.00  1.46 No No No NoNo

 1.20  1.46

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0.26

 0.40

 0.26

 0.13

 0.26

 0.13

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.26

 0.40

 0.26

 0.13

 0.26

 0.13

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 13.33

 20.00

 13.33

 6.66

 13.33

 6.66

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

NoNo NoNo No No

 3500 - PROFESSIONALS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 15

 9  60.00  73.33 11

 39.52  24.84

No No No 0.00  0.00 No No No NoNo

 5.92  3.72

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 2

 3

 2

 1

 2

 1

 0

 0

 0

 0

 0

 0

 1.09

 1.02

 0.24

 0.27

 0.39

 0.43

 0.02

 0.02

 0.00

 0.00

 0.08

 0.08

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.02

 0.02

 0.00

 0.00

 0.08

 0.08

 13.33

 20.00

 13.33

 6.66

 13.33

 6.66

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 7.28

 6.83

 1.65

 1.83

 2.63

 2.92

 0.18

 0.18

 0.05

 0.04

 0.54

 0.59

NoNo NoNo No No

 6000 - CLERICAL

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 2

 2  100.00  100.00 2

 92.37  45.76

No No No 0.00  0.00 No No No NoNo

 1.84  0.91

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 0

 2

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0.34

 0.02

 0.15

 0.01

 0.28

 0.01

 0.00

 0.00

 0.01

 0.00

 0.02

 0.00

 0.34

 0.02

 0.00

 0.01

 0.28

 0.01

 0.00

 0.00

 0.01

 0.00

 0.02

 0.00

 0.00

 0.00

 100.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 17.43

 1.49

 7.67

 0.85

 14.48

 0.94

 0.44

 0.00

 0.88

 0.00

 1.30

 0.22

NoNo NoNo No No

 20Totals:  13  14

Male

Female  4  2  0  2  0  0

 2  3  0  1  0  0



Summary Analysis - Gender within Race

Analysis Data as of 12/31/2015

Plan:  010,03 - DISTRICT WIDE, FINANCE

Two or more 
races

Total
FemaleJob Group

Total
Minorities Black Asian

Native
American Hispanic

Pacific
Islander

# %# %# %# %# %# %# %# %

 0500 - EXECUTIVE AND MANAGER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 4

 3  75.00  75.00 3

 61.76  74.89

No No No 0.00  0.00 No No No NoNo

 2.47  2.99

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 1

 1

 1

 0

 0

 0

 0

 0

 0

 0

 0

 0

 1.40

 0.50

 0.44

 0.13

 0.31

 0.12

 0.00

 0.06

 0.00

 0.00

 0.00

 0.00

 0.40

 0.00

 0.00

 0.13

 0.31

 0.12

 0.00

 0.06

 0.00

 0.00

 0.00

 0.00

 25.00

 25.00

 25.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 35.18

 12.54

 11.07

 3.33

 7.94

 3.13

 0.00

 1.66

 0.00

 0.00

 0.00

 0.00

NoNo NoNo No No

 1500 - SUPERVISOR OTHER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 9

 5  55.55  77.77 7

 58.39  53.73

No No No 0.25  0.00 No No No NoNo

 5.25  4.83

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 4

 3

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 2.28

 1.04

 0.39

 0.09

 0.53

 0.33

 0.01

 0.01

 0.02

 0.01

 0.04

 0.01

 0.00

 0.00

 0.39

 0.09

 0.53

 0.33

 0.01

 0.01

 0.02

 0.01

 0.04

 0.01

 44.44

 33.33

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 25.35

 11.62

 4.43

 1.07

 5.97

 3.75

 0.15

 0.15

 0.26

 0.15

 0.46

 0.20

NoNo NoNo No No

 2500 - FOREWORKER OTHER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 4

 2  50.00  75.00 3

 2.70  42.58

No No No 0.00  0.00 No No No NoNo

 0.10  1.70

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 0

 1

 0

 1

 1

 0

 0

 0

 0

 0

 0

 0.01

 0.32

 0.01

 0.23

 0.02

 1.04

 0.00

 0.01

 0.00

 0.00

 0.00

 0.02

 0.01

 0.32

 0.00

 0.23

 0.00

 0.04

 0.00

 0.01

 0.00

 0.00

 0.00

 0.02

 0.00

 0.00

 25.00

 0.00

 25.00

 25.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.25

 8.14

 0.30

 5.87

 0.68

 26.15

 0.12

 0.25

 0.00

 0.08

 0.00

 0.68

NoNo NoNo No No

 3000 - ENGINEERS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 1

 0  0.00  100.00 1

 19.39  50.06

No No No 0.19  0.00 No No No NoNo

 0.19  0.50

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 1

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0.06

 0.28

 0.00

 0.03

 0.00

 0.07

 0.00

 0.00

 0.00

 0.00

 0.00

 0.01

 0.06

 0.00

 0.00

 0.03

 0.00

 0.07

 0.00

 0.00

 0.00

 0.00

 0.00

 0.01

 0.00

 100.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 6.54

 28.01

 0.76

 3.12

 0.91

 7.53

 0.83

 0.38

 0.00

 0.15

 0.06

 1.75

NoNo NoNo No No



Summary Analysis - Gender within Race

Analysis Data as of 12/31/2015

Plan:  010,03 - DISTRICT WIDE, FINANCE

Two or more 
races

Total
FemaleJob Group

Total
Minorities Black Asian

Native
American Hispanic

Pacific
Islander

# %# %# %# %# %# %# %# %

 3500 - PROFESSIONALS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 34

 25  73.52  76.47 26

 57.92  51.31

No No No 0.00  0.00 No No No NoNo

 19.69  17.44

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 16

 4

 3

 0

 2

 1

 0

 0

 0

 0

 0

 0

 8.38

 4.36

 1.26

 0.66

 1.27

 0.72

 0.02

 0.05

 0.11

 0.06

 0.29

 0.13

 0.00

 0.36

 0.00

 0.66

 0.00

 0.00

 0.02

 0.05

 0.11

 0.06

 0.29

 0.13

 47.05

 11.76

 8.82

 0.00

 5.88

 2.94

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 24.65

 12.84

 3.73

 1.95

 3.75

 2.13

 0.07

 0.15

 0.33

 0.18

 0.88

 0.41

NoNo NoNo No No

 4000 - TECHNICIANS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 1

 0  0.00  100.00 1

 0.00  31.11

No No No 0.00  0.00 No No No NoNo

 0.00  0.31

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 0

 0

 0

 0

 1

 0

 0

 0

 0

 0

 0

 0.00

 0.31

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.31

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 100.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 31.11

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

NoNo NoNo No No

 5500 - SEMI-SKILLED WORKER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 45

 16  35.55  91.11 41

 64.60  72.39

Yes No No 13.07  0.00 Yes No No NoYes

 29.07  32.57

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 6

 13

 7

 10

 3

 2

 0

 0

 0

 0

 0

 0

 8.41

 5.59

 3.55

 1.21

 8.72

 3.87

 0.28

 0.07

 0.28

 0.13

 0.27

 0.11

 2.41

 0.00

 0.00

 0.00

 5.72

 1.87

 0.28

 0.07

 0.28

 0.13

 0.27

 0.11

 13.33

 28.88

 15.55

 22.22

 6.66

 4.44

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 18.70

 12.43

 7.90

 2.70

 19.38

 8.62

 0.64

 0.17

 0.64

 0.29

 0.60

 0.26

NoNo YesNo No No

 6000 - CLERICAL

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 1

 1  100.00  100.00 1

 72.92  48.79

No No No 0.00  0.00 No No No NoNo

 0.72  0.48

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 0

 0

 0

 1

 0

 0

 0

 0

 0

 0

 0

 0.16

 0.05

 0.08

 0.01

 0.09

 0.04

 0.00

 0.00

 0.00

 0.00

 0.01

 0.00

 0.16

 0.05

 0.08

 0.01

 0.00

 0.04

 0.00

 0.00

 0.00

 0.00

 0.01

 0.00

 0.00

 0.00

 0.00

 0.00

 100.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 16.37

 5.73

 8.89

 1.74

 9.44

 4.42

 0.43

 0.10

 0.10

 0.00

 1.52

 0.00

NoNo NoNo No No

 99Totals:  52  83

Male

Female  12  27  0  7  0  0

 10  22  0  5  0  0



Summary Analysis - Gender within Race

Analysis Data as of 12/31/2015

Plan:  010,03,0301 - DISTRICT WIDE, FINANCE, Controller - Treasurer

Two or more 
races

Total
FemaleJob Group

Total
Minorities Black Asian

Native
American Hispanic

Pacific
Islander

# %# %# %# %# %# %# %# %

 0500 - EXECUTIVE AND MANAGER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 1

 1  100.00  100.00 1

 49.24  41.57

No No No 0.00  0.00 No No No NoNo

 0.49  0.41

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 1

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0.14

 0.11

 0.01

 0.01

 0.05

 0.03

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.11

 0.01

 0.01

 0.05

 0.03

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 100.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 14.52

 11.99

 1.90

 1.44

 5.66

 3.99

 0.19

 0.23

 0.38

 0.23

 0.69

 0.30

NoNo NoNo No No

 3500 - PROFESSIONALS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 1

 1  100.00  0.00 0

 43.82  31.69

No No No 0.00  0.31 No No No NoNo

 0.43  0.31

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0.09

 0.11

 0.01

 0.01

 0.03

 0.01

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.09

 0.11

 0.01

 0.01

 0.03

 0.01

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 9.65

 11.77

 1.66

 1.54

 3.16

 1.66

 0.07

 0.14

 0.27

 0.01

 0.92

 0.79

NoNo NoNo No No

 2Totals:  2  1

Male

Female  0  1  0  0  0  0

 0  0  0  0  0  0



Summary Analysis - Gender within Race

Analysis Data as of 12/31/2015

Plan:  010,03,0302 - DISTRICT WIDE, FINANCE, AssistantTreasurer

Two or more 
races

Total
FemaleJob Group

Total
Minorities Black Asian

Native
American Hispanic

Pacific
Islander

# %# %# %# %# %# %# %# %

 1500 - SUPERVISOR OTHER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 2

 0  0.00  100.00 2

 56.52  45.22

Yes No No 1.13  0.00 No No No NoNo

 1.13  0.90

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 2

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0.29

 0.20

 0.06

 0.04

 0.14

 0.09

 0.00

 0.00

 0.01

 0.00

 0.01

 0.00

 0.29

 0.00

 0.06

 0.04

 0.14

 0.09

 0.00

 0.00

 0.01

 0.00

 0.01

 0.00

 0.00

 100.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 14.54

 10.12

 3.49

 2.26

 7.31

 4.81

 0.41

 0.27

 0.51

 0.27

 0.74

 0.39

NoNo NoNo No No

 2500 - FOREWORKER OTHER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 4

 2  50.00  75.00 3

 2.70  42.58

No No No 0.00  0.00 No No No NoNo

 0.10  1.70

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 0

 1

 0

 1

 1

 0

 0

 0

 0

 0

 0

 0.01

 0.32

 0.01

 0.23

 0.02

 1.04

 0.00

 0.01

 0.00

 0.00

 0.00

 0.02

 0.01

 0.32

 0.00

 0.23

 0.00

 0.04

 0.00

 0.01

 0.00

 0.00

 0.00

 0.02

 0.00

 0.00

 25.00

 0.00

 25.00

 25.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.25

 8.14

 0.30

 5.87

 0.68

 26.15

 0.12

 0.25

 0.00

 0.08

 0.00

 0.68

NoNo NoNo No No

 3500 - PROFESSIONALS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 4

 1  25.00  75.00 3

 65.63  55.12

Yes No No 1.62  0.00 No No No NoNo

 2.62  2.20

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 1

 1

 0

 0

 0

 1

 0

 0

 0

 0

 0

 0

 1.04

 0.44

 0.21

 0.07

 0.21

 0.11

 0.00

 0.00

 0.01

 0.00

 0.04

 0.01

 0.04

 0.00

 0.21

 0.07

 0.21

 0.00

 0.00

 0.00

 0.01

 0.00

 0.04

 0.01

 25.00

 25.00

 0.00

 0.00

 0.00

 25.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 26.23

 11.06

 5.47

 1.92

 5.28

 2.78

 0.15

 0.16

 0.33

 0.18

 1.10

 0.31

NoNo NoNo No No

 4000 - TECHNICIANS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 1

 0  0.00  100.00 1

 0.00  31.11

No No No 0.00  0.00 No No No NoNo

 0.00  0.31

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 0

 0

 0

 0

 1

 0

 0

 0

 0

 0

 0

 0.00

 0.31

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.31

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 100.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 31.11

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

NoNo NoNo No No



Summary Analysis - Gender within Race

Analysis Data as of 12/31/2015

Plan:  010,03,0302 - DISTRICT WIDE, FINANCE, AssistantTreasurer

Two or more 
races

Total
FemaleJob Group

Total
Minorities Black Asian

Native
American Hispanic

Pacific
Islander

# %# %# %# %# %# %# %# %

 5500 - SEMI-SKILLED WORKER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 45

 16  35.55  91.11 41

 64.60  72.39

Yes No No 13.07  0.00 Yes No No NoYes

 29.07  32.57

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 6

 13

 7

 10

 3

 2

 0

 0

 0

 0

 0

 0

 8.41

 5.59

 3.55

 1.21

 8.72

 3.87

 0.28

 0.07

 0.28

 0.13

 0.27

 0.11

 2.41

 0.00

 0.00

 0.00

 5.72

 1.87

 0.28

 0.07

 0.28

 0.13

 0.27

 0.11

 13.33

 28.88

 15.55

 22.22

 6.66

 4.44

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 18.70

 12.43

 7.90

 2.70

 19.38

 8.62

 0.64

 0.17

 0.64

 0.29

 0.60

 0.26

NoNo YesNo No No

 6000 - CLERICAL

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 1

 1  100.00  100.00 1

 72.92  48.79

No No No 0.00  0.00 No No No NoNo

 0.72  0.48

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 0

 0

 0

 1

 0

 0

 0

 0

 0

 0

 0

 0.16

 0.05

 0.08

 0.01

 0.09

 0.04

 0.00

 0.00

 0.00

 0.00

 0.01

 0.00

 0.16

 0.05

 0.08

 0.01

 0.00

 0.04

 0.00

 0.00

 0.00

 0.00

 0.01

 0.00

 0.00

 0.00

 0.00

 0.00

 100.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 16.37

 5.73

 8.89

 1.74

 9.44

 4.42

 0.43

 0.10

 0.10

 0.00

 1.52

 0.00

NoNo NoNo No No

 57Totals:  20  51

Male

Female  8  7  0  5  0  0

 10  16  0  5  0  0



Summary Analysis - Gender within Race

Analysis Data as of 12/31/2015

Plan:  010,03,0303 - DISTRICT WIDE, FINANCE, Assistant Controller

Two or more 
races

Total
FemaleJob Group

Total
Minorities Black Asian

Native
American Hispanic

Pacific
Islander

# %# %# %# %# %# %# %# %

 0500 - EXECUTIVE AND MANAGER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 2

 1  50.00  100.00 2

 49.24  41.57

No No No 0.00  0.00 No No No NoNo

 0.98  0.83

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 1

 1

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0.29

 0.23

 0.03

 0.02

 0.11

 0.07

 0.00

 0.00

 0.00

 0.00

 0.01

 0.00

 0.29

 0.00

 0.00

 0.02

 0.11

 0.07

 0.00

 0.00

 0.00

 0.00

 0.01

 0.00

 0.00

 50.00

 50.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 14.52

 11.99

 1.90

 1.44

 5.66

 3.99

 0.19

 0.23

 0.38

 0.23

 0.69

 0.30

NoNo NoNo No No

 1500 - SUPERVISOR OTHER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 7

 5  71.42  71.42 5

 61.84  58.78

No No No 0.00  0.00 No No No NoNo

 4.32  4.11

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 4

 1

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 2.22

 0.82

 0.40

 0.06

 0.34

 0.16

 0.00

 0.00

 0.01

 0.00

 0.02

 0.01

 0.00

 0.00

 0.40

 0.06

 0.34

 0.16

 0.00

 0.00

 0.01

 0.00

 0.02

 0.01

 57.14

 14.28

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 31.78

 11.80

 5.75

 0.86

 4.93

 2.39

 0.11

 0.13

 0.22

 0.13

 0.41

 0.18

NoNo NoNo No No

 3000 - ENGINEERS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 1

 0  0.00  100.00 1

 19.39  50.06

No No No 0.19  0.00 No No No NoNo

 0.19  0.50

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 1

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0.06

 0.28

 0.00

 0.03

 0.00

 0.07

 0.00

 0.00

 0.00

 0.00

 0.00

 0.01

 0.06

 0.00

 0.00

 0.03

 0.00

 0.07

 0.00

 0.00

 0.00

 0.00

 0.00

 0.01

 0.00

 100.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 6.54

 28.01

 0.76

 3.12

 0.91

 7.53

 0.83

 0.38

 0.00

 0.15

 0.06

 1.75

NoNo NoNo No No

 3500 - PROFESSIONALS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 26

 21  80.76  84.61 22

 60.21  53.30

No No No 0.00  0.00 No No No NoNo

 15.65  13.85

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 15

 3

 3

 0

 1

 0

 0

 0

 0

 0

 0

 0

 6.87

 3.29

 1.01

 0.49

 0.98

 0.55

 0.01

 0.04

 0.10

 0.05

 0.24

 0.12

 0.00

 0.29

 0.00

 0.49

 0.00

 0.55

 0.01

 0.04

 0.10

 0.05

 0.24

 0.12

 57.69

 11.53

 11.53

 0.00

 3.84

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 26.46

 12.68

 3.92

 1.91

 3.77

 2.15

 0.06

 0.18

 0.39

 0.21

 0.95

 0.47

NoNo NoNo No No

 36Totals:  27  30

Male

Female  4  19  0  1  0  0

 0  6  0  0  0  0



Summary Analysis - Gender within Race

Analysis Data as of 12/31/2015

Plan:  010,03,0304 - DISTRICT WIDE, FINANCE, Insurance

Two or more 
races

Total
FemaleJob Group

Total
Minorities Black Asian

Native
American Hispanic

Pacific
Islander

# %# %# %# %# %# %# %# %

 0500 - EXECUTIVE AND MANAGER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 1

 1  100.00  0.00 0

 66.66  33.33

No No No 0.00  0.33 No No No NoNo

 0.66  0.33

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0.00

 0.00

 0.00

 0.00

 0.33

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.33

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 33.33

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

NoNo NoNo No No

 3500 - PROFESSIONALS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 3

 2  66.66  33.33 1

 32.65  35.68

No No No 0.00  0.07 No No No NoNo

 0.97  1.07

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 0

 0

 0

 1

 0

 0

 0

 0

 0

 0

 0

 0.35

 0.51

 0.01

 0.07

 0.05

 0.04

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.35

 0.51

 0.01

 0.07

 0.00

 0.04

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 33.33

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 11.96

 17.23

 0.47

 2.55

 1.88

 1.43

 0.00

 0.00

 0.00

 0.00

 0.12

 0.00

NoNo NoNo No No

 4Totals:  3  1

Male

Female  0  0  0  1  0  0

 0  0  0  0  0  0



Summary Analysis - Gender within Race

Analysis Data as of 12/31/2015

Plan:  010,04 - DISTRICT WIDE, DISTRICT SECRETARY OFFICE

Two or more 
races

Total
FemaleJob Group

Total
Minorities Black Asian

Native
American Hispanic

Pacific
Islander

# %# %# %# %# %# %# %# %

 0100 - BOARD APPOINTED POSITION

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 1

 0  0.00  100.00 1

 22.65  21.72

No No No 0.22  0.00 No No No NoNo

 0.22  0.21

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 0

 0

 0

 0

 1

 0

 0

 0

 0

 0

 0

 0.03

 0.10

 0.01

 0.01

 0.00

 0.02

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.03

 0.10

 0.01

 0.01

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 100.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 3.23

 10.75

 1.72

 1.94

 0.66

 2.19

 0.33

 0.47

 0.04

 0.00

 0.08

 0.26

NoNo NoNo No No

 3500 - PROFESSIONALS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 3

 3  100.00  66.66 2

 43.82  31.69

No No No 0.00  0.00 No No No NoNo

 1.31  0.95

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 0

 1

 0

 1

 0

 0

 0

 0

 0

 0

 0

 0.28

 0.35

 0.04

 0.04

 0.09

 0.04

 0.00

 0.00

 0.00

 0.00

 0.02

 0.02

 0.28

 0.35

 0.00

 0.04

 0.00

 0.04

 0.00

 0.00

 0.00

 0.00

 0.02

 0.02

 0.00

 0.00

 33.33

 0.00

 33.33

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 9.65

 11.77

 1.66

 1.54

 3.16

 1.66

 0.07

 0.14

 0.27

 0.01

 0.92

 0.79

NoNo NoNo No No

 6000 - CLERICAL

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 1

 1  100.00  100.00 1

 92.37  45.76

No No No 0.00  0.00 No No No NoNo

 0.92  0.45

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 0

 1

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0.17

 0.01

 0.07

 0.00

 0.14

 0.00

 0.00

 0.00

 0.00

 0.00

 0.01

 0.00

 0.17

 0.01

 0.00

 0.00

 0.14

 0.00

 0.00

 0.00

 0.00

 0.00

 0.01

 0.00

 0.00

 0.00

 100.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 17.43

 1.49

 7.67

 0.85

 14.48

 0.94

 0.44

 0.00

 0.88

 0.00

 1.30

 0.22

NoNo NoNo No No

 5Totals:  4  4

Male

Female  2  0  0  1  0  0

 0  0  0  1  0  0



Summary Analysis - Gender within Race

Analysis Data as of 12/31/2015

Plan:  010,04,0401 - DISTRICT WIDE, DISTRICT SECRETARY OFFICE, District Secretary

Two or more 
races

Total
FemaleJob Group

Total
Minorities Black Asian

Native
American Hispanic

Pacific
Islander

# %# %# %# %# %# %# %# %

 0100 - BOARD APPOINTED POSITION

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 1

 0  0.00  100.00 1

 22.65  21.72

No No No 0.22  0.00 No No No NoNo

 0.22  0.21

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 0

 0

 0

 0

 1

 0

 0

 0

 0

 0

 0

 0.03

 0.10

 0.01

 0.01

 0.00

 0.02

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.03

 0.10

 0.01

 0.01

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 100.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 3.23

 10.75

 1.72

 1.94

 0.66

 2.19

 0.33

 0.47

 0.04

 0.00

 0.08

 0.26

NoNo NoNo No No

 3500 - PROFESSIONALS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 3

 3  100.00  66.66 2

 43.82  31.69

No No No 0.00  0.00 No No No NoNo

 1.31  0.95

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 0

 1

 0

 1

 0

 0

 0

 0

 0

 0

 0

 0.28

 0.35

 0.04

 0.04

 0.09

 0.04

 0.00

 0.00

 0.00

 0.00

 0.02

 0.02

 0.28

 0.35

 0.00

 0.04

 0.00

 0.04

 0.00

 0.00

 0.00

 0.00

 0.02

 0.02

 0.00

 0.00

 33.33

 0.00

 33.33

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 9.65

 11.77

 1.66

 1.54

 3.16

 1.66

 0.07

 0.14

 0.27

 0.01

 0.92

 0.79

NoNo NoNo No No

 6000 - CLERICAL

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 1

 1  100.00  100.00 1

 92.37  45.76

No No No 0.00  0.00 No No No NoNo

 0.92  0.45

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 0

 1

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0.17

 0.01

 0.07

 0.00

 0.14

 0.00

 0.00

 0.00

 0.00

 0.00

 0.01

 0.00

 0.17

 0.01

 0.00

 0.00

 0.14

 0.00

 0.00

 0.00

 0.00

 0.00

 0.01

 0.00

 0.00

 0.00

 100.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 17.43

 1.49

 7.67

 0.85

 14.48

 0.94

 0.44

 0.00

 0.88

 0.00

 1.30

 0.22

NoNo NoNo No No

 5Totals:  4  4

Male

Female  2  0  0  1  0  0

 0  0  0  1  0  0



Summary Analysis - Gender within Race

Analysis Data as of 12/31/2015

Plan:  010,05 - DISTRICT WIDE, HUMAN RESOURCES

Two or more 
races

Total
FemaleJob Group

Total
Minorities Black Asian

Native
American Hispanic

Pacific
Islander

# %# %# %# %# %# %# %# %

 0500 - EXECUTIVE AND MANAGER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 11

 4  36.36  54.54 6

 37.74  49.18

No No No 0.15  0.00 No No No NoNo

 4.15  5.40

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 1

 1

 3

 1

 0

 0

 0

 0

 0

 0

 0

 0

 1.08

 2.19

 0.62

 0.54

 0.34

 0.42

 0.01

 0.04

 0.02

 0.01

 0.02

 0.03

 0.08

 1.19

 0.00

 0.00

 0.34

 0.42

 0.01

 0.04

 0.02

 0.01

 0.02

 0.03

 9.09

 9.09

 27.27

 9.09

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 9.86

 19.91

 5.70

 4.93

 3.16

 3.88

 0.16

 0.41

 0.22

 0.13

 0.19

 0.33

YesNo NoNo No No

 1500 - SUPERVISOR OTHER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 8

 0  0.00  62.50 5

 51.04  78.12

Yes Yes Yes 4.08  1.24 Yes No No NoNo

 4.08  6.24

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 4

 0

 1

 0

 0

 0

 0

 0

 0

 0

 0

 1.74

 1.58

 1.66

 0.74

 0.16

 0.24

 0.00

 0.08

 0.00

 0.00

 0.00

 0.00

 1.74

 0.00

 1.66

 0.00

 0.16

 0.24

 0.00

 0.08

 0.00

 0.00

 0.00

 0.00

 0.00

 50.00

 0.00

 12.50

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 21.87

 19.79

 20.83

 9.37

 2.08

 3.12

 0.00

 1.04

 0.00

 0.00

 0.00

 0.00

NoNo NoNo No No

 3000 - ENGINEERS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 5

 1  20.00  60.00 3

 31.09  49.39

No No No 0.55  0.00 No No No NoNo

 1.55  2.46

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 1

 1

 0

 0

 0

 1

 0

 0

 0

 0

 0

 0

 0.67

 0.88

 0.24

 0.15

 0.00

 0.24

 0.00

 0.15

 0.00

 0.00

 0.12

 0.00

 0.00

 0.00

 0.24

 0.15

 0.00

 0.00

 0.00

 0.15

 0.00

 0.00

 0.12

 0.00

 20.00

 20.00

 0.00

 0.00

 0.00

 20.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 13.41

 17.68

 4.87

 3.04

 0.00

 4.87

 0.00

 3.04

 0.00

 0.00

 2.43

 0.00

NoNo NoNo No No

 3500 - PROFESSIONALS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 96

 49  51.04  78.12 75

 48.40  48.58

No No No 0.00  0.00 No No No NoYes

 46.46  46.63

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 21

 19

 20

 9

 2

 3

 0

 1

 0

 0

 0

 0

 10.56

 13.81

 6.24

 3.89

 6.23

 3.92

 0.11

 0.09

 0.25

 0.07

 0.50

 0.40

 0.00

 0.00

 0.00

 0.00

 4.23

 0.92

 0.11

 0.00

 0.25

 0.07

 0.50

 0.40

 21.87

 19.79

 20.83

 9.37

 2.08

 3.12

 0.00

 1.04

 0.00

 0.00

 0.00

 0.00

 11.00

 14.39

 6.50

 4.06

 6.49

 4.09

 0.12

 0.10

 0.27

 0.08

 0.53

 0.42

NoNo NoNo No No



Summary Analysis - Gender within Race

Analysis Data as of 12/31/2015

Plan:  010,05 - DISTRICT WIDE, HUMAN RESOURCES

Two or more 
races

Total
FemaleJob Group

Total
Minorities Black Asian

Native
American Hispanic

Pacific
Islander

# %# %# %# %# %# %# %# %

 5500 - SEMI-SKILLED WORKER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 40

 3  7.50  70.00 28

 35.46  74.60

Yes Yes Yes 11.18  1.84 Yes No No NoYes

 14.18  29.84

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 2

 10

 0

 8

 0

 8

 0

 0

 0

 0

 0

 0

 3.72

 6.50

 1.61

 4.32

 4.69

 7.77

 0.02

 0.16

 0.09

 0.27

 0.33

 0.26

 1.72

 0.00

 1.61

 0.00

 4.69

 0.00

 0.02

 0.16

 0.09

 0.27

 0.33

 0.26

 5.00

 25.00

 0.00

 20.00

 0.00

 20.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 9.32

 16.27

 4.03

 10.81

 11.74

 19.43

 0.05

 0.42

 0.23

 0.69

 0.84

 0.65

NoNo NoNo No No

 6000 - CLERICAL

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 11

 7  63.63  72.72 8

 74.93  52.68

Yes No No 1.24  0.00 No No No NoNo

 8.24  5.79

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 1

 0

 3

 3

 1

 0

 0

 0

 0

 0

 0

 0

 1.86

 0.69

 1.13

 0.30

 1.09

 0.38

 0.03

 0.00

 0.10

 0.00

 0.13

 0.00

 0.86

 0.69

 0.00

 0.00

 0.09

 0.38

 0.03

 0.00

 0.10

 0.00

 0.13

 0.00

 9.09

 0.00

 27.27

 27.27

 9.09

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 16.99

 6.35

 10.32

 2.81

 9.91

 3.54

 0.28

 0.07

 0.91

 0.04

 1.23

 0.05

NoNo NoNo No No

 171Totals:  64  125

Male

Female  26  26  0  3  0  0

 22  35  1  12  0  0



Summary Analysis - Gender within Race

Analysis Data as of 12/31/2015

Plan:  010,05,0502 - DISTRICT WIDE, HUMAN RESOURCES, Human Resources

Two or more 
races

Total
FemaleJob Group

Total
Minorities Black Asian

Native
American Hispanic

Pacific
Islander

# %# %# %# %# %# %# %# %

 3500 - PROFESSIONALS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 21

 15  71.42  76.19 16

 63.74  44.59

No No No 0.00  0.00 No No No NoYes

 13.38  9.36

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 4

 3

 9

 0

 0

 0

 0

 0

 0

 0

 0

 0

 2.34

 1.14

 2.35

 0.97

 1.49

 0.65

 0.06

 0.02

 0.02

 0.02

 0.16

 0.04

 0.00

 0.00

 0.00

 0.97

 1.49

 0.65

 0.06

 0.02

 0.02

 0.02

 0.16

 0.04

 19.04

 14.28

 42.85

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 11.16

 5.46

 11.21

 4.65

 7.13

 3.12

 0.31

 0.11

 0.12

 0.12

 0.78

 0.20

NoNo NoNo No No

 6000 - CLERICAL

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 6

 4  66.66  50.00 3

 75.75  53.69

No No No 0.54  0.22 No No No NoNo

 4.54  3.22

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 0

 2

 1

 0

 0

 0

 0

 0

 0

 0

 0

 0.98

 0.32

 0.67

 0.18

 0.64

 0.23

 0.01

 0.00

 0.03

 0.00

 0.09

 0.00

 0.98

 0.32

 0.00

 0.00

 0.64

 0.23

 0.01

 0.00

 0.03

 0.00

 0.09

 0.00

 0.00

 0.00

 33.33

 16.66

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 16.44

 5.38

 11.28

 3.06

 10.71

 3.95

 0.32

 0.08

 0.61

 0.05

 1.59

 0.06

NoNo NoNo No No

 27Totals:  19  19

Male

Female  11  4  0  0  0  0

 1  3  0  0  0  0



Summary Analysis - Gender within Race

Analysis Data as of 12/31/2015

Plan:  010,05,0503 - DISTRICT WIDE, HUMAN RESOURCES, Procurement

Two or more 
races

Total
FemaleJob Group

Total
Minorities Black Asian

Native
American Hispanic

Pacific
Islander

# %# %# %# %# %# %# %# %

 0500 - EXECUTIVE AND MANAGER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 5

 1  20.00  40.00 2

 0.00  66.66

No Yes No 0.00  1.33 No No No NoNo

 0.00  3.33

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 0

 1

 1

 0

 0

 0

 0

 0

 0

 0

 0

 0.00

 1.66

 0.00

 1.66

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 1.66

 0.00

 0.66

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 20.00

 20.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 33.33

 0.00

 33.33

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

YesNo NoNo No No

 1500 - SUPERVISOR OTHER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 3

 0  0.00  66.66 2

 40.24  43.84

Yes No No 1.20  0.00 No No No NoNo

 1.20  1.31

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 1

 0

 1

 0

 0

 0

 0

 0

 0

 0

 0

 0.31

 0.54

 0.16

 0.08

 0.06

 0.11

 0.00

 0.01

 0.00

 0.00

 0.00

 0.00

 0.31

 0.00

 0.16

 0.00

 0.06

 0.11

 0.00

 0.01

 0.00

 0.00

 0.00

 0.00

 0.00

 33.33

 0.00

 33.33

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 10.66

 18.31

 5.55

 2.70

 2.10

 3.75

 0.30

 0.45

 0.00

 0.00

 0.00

 0.00

NoNo NoNo No No

 3500 - PROFESSIONALS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 25

 11  44.00  72.00 18

 7.50  70.00

No No No 0.00  0.00 No No No NoNo

 1.87  17.50

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 4

 4

 6

 3

 0

 1

 0

 0

 0

 0

 0

 0

 1.25

 6.25

 0.00

 5.00

 0.00

 5.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 2.25

 0.00

 2.00

 0.00

 4.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 16.00

 16.00

 24.00

 12.00

 0.00

 4.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 5.00

 25.00

 0.00

 20.00

 0.00

 20.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

YesYes YesNo No No

 5500 - SEMI-SKILLED WORKER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 40

 3  7.50  70.00 28

 36.92  75.00

Yes Yes Yes 11.76  2.00 Yes No No NoYes

 14.76  30.00

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 2

 10

 0

 8

 0

 8

 0

 0

 0

 0

 0

 0

 3.90

 6.76

 1.94

 3.76

 4.79

 7.70

 0.02

 0.16

 0.07

 0.24

 0.33

 0.26

 1.90

 0.00

 1.94

 0.00

 4.79

 0.00

 0.02

 0.16

 0.07

 0.24

 0.33

 0.26

 5.00

 25.00

 0.00

 20.00

 0.00

 20.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 9.76

 16.91

 4.87

 9.40

 11.98

 19.26

 0.05

 0.40

 0.18

 0.60

 0.84

 0.65

NoNo NoNo No No



Summary Analysis - Gender within Race

Analysis Data as of 12/31/2015

Plan:  010,05,0503 - DISTRICT WIDE, HUMAN RESOURCES, Procurement

Two or more 
races

Total
FemaleJob Group

Total
Minorities Black Asian

Native
American Hispanic

Pacific
Islander

# %# %# %# %# %# %# %# %

 6000 - CLERICAL

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 4

 2  50.00  100.00 4

 74.24  52.15

No No No 0.96  0.00 No No No NoNo

 2.96  2.08

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 1

 0

 1

 2

 0

 0

 0

 0

 0

 0

 0

 0

 0.71

 0.31

 0.37

 0.10

 0.35

 0.10

 0.00

 0.00

 0.06

 0.00

 0.02

 0.00

 0.00

 0.31

 0.00

 0.00

 0.35

 0.10

 0.00

 0.00

 0.06

 0.00

 0.02

 0.00

 25.00

 0.00

 25.00

 50.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 17.97

 7.98

 9.25

 2.72

 8.87

 2.73

 0.19

 0.05

 1.58

 0.04

 0.62

 0.05

NoNo NoNo No No

 77Totals:  17  54

Male

Female  8  7  0  0  0  0

 15  15  0  9  0  0



Summary Analysis - Gender within Race

Analysis Data as of 12/31/2015

Plan:  010,05,0504 - DISTRICT WIDE, HUMAN RESOURCES, Chief Information Officer

Two or more 
races

Total
FemaleJob Group

Total
Minorities Black Asian

Native
American Hispanic

Pacific
Islander

# %# %# %# %# %# %# %# %

 0500 - EXECUTIVE AND MANAGER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 5

 2  40.00  60.00 3

 41.47  38.67

No No No 0.07  0.00 No No No NoNo

 2.07  1.93

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 1

 1

 1

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0.41

 0.60

 0.10

 0.12

 0.24

 0.28

 0.00

 0.02

 0.03

 0.01

 0.02

 0.04

 0.00

 0.00

 0.00

 0.12

 0.24

 0.28

 0.00

 0.02

 0.03

 0.01

 0.02

 0.04

 20.00

 20.00

 20.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 8.25

 12.01

 2.16

 2.49

 4.94

 5.76

 0.19

 0.45

 0.67

 0.24

 0.42

 0.92

NoNo NoNo No No

 1500 - SUPERVISOR OTHER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 5

 0  0.00  60.00 3

 42.50  80.00

Yes Yes No 2.12  1.00 Yes No No NoNo

 2.12  4.00

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 3

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 1.37

 1.50

 0.37

 0.50

 0.12

 0.00

 0.00

 0.12

 0.00

 0.00

 0.00

 0.00

 1.37

 0.00

 0.37

 0.50

 0.12

 0.00

 0.00

 0.12

 0.00

 0.00

 0.00

 0.00

 0.00

 60.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 27.50

 30.00

 7.50

 10.00

 2.50

 0.00

 0.00

 2.50

 0.00

 0.00

 0.00

 0.00

NoNo NoNo No No

 3000 - ENGINEERS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 5

 1  20.00  60.00 3

 31.09  49.39

No No No 0.55  0.00 No No No NoNo

 1.55  2.46

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 1

 1

 0

 0

 0

 1

 0

 0

 0

 0

 0

 0

 0.67

 0.88

 0.24

 0.15

 0.00

 0.24

 0.00

 0.15

 0.00

 0.00

 0.12

 0.00

 0.00

 0.00

 0.24

 0.15

 0.00

 0.00

 0.00

 0.15

 0.00

 0.00

 0.12

 0.00

 20.00

 20.00

 0.00

 0.00

 0.00

 20.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 13.41

 17.68

 4.87

 3.04

 0.00

 4.87

 0.00

 3.04

 0.00

 0.00

 2.43

 0.00

NoNo NoNo No No

 3500 - PROFESSIONALS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 40

 17  42.50  80.00 32

 34.74  47.81

No No No 0.00  0.00 No No No NoNo

 13.89  19.12

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 11

 12

 3

 4

 1

 0

 0

 1

 0

 0

 0

 0

 3.85

 9.31

 1.30

 1.12

 1.56

 1.20

 0.04

 0.08

 0.04

 0.02

 0.16

 0.26

 0.00

 0.00

 0.00

 0.00

 0.56

 1.20

 0.04

 0.00

 0.04

 0.02

 0.16

 0.26

 27.50

 30.00

 7.50

 10.00

 2.50

 0.00

 0.00

 2.50

 0.00

 0.00

 0.00

 0.00

 9.64

 23.28

 3.26

 2.81

 3.92

 3.00

 0.10

 0.22

 0.11

 0.06

 0.42

 0.66

NoNo YesNo No No

 55Totals:  20  41

Male

Female  4  13  0  1  0  0

 4  17  1  1  0  0



Summary Analysis - Gender within Race

Analysis Data as of 12/31/2015

Plan:  010,05,0505 - DISTRICT WIDE, HUMAN RESOURCES, Labor Relations

Two or more 
races

Total
FemaleJob Group

Total
Minorities Black Asian

Native
American Hispanic

Pacific
Islander

# %# %# %# %# %# %# %# %

 0500 - EXECUTIVE AND MANAGER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 1

 1  100.00  100.00 1

 60.00  90.00

No No No 0.00  0.00 No No No NoNo

 0.60  0.90

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 0

 1

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0.20

 0.00

 0.20

 0.20

 0.10

 0.20

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.20

 0.00

 0.00

 0.20

 0.10

 0.20

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 100.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 20.00

 0.00

 20.00

 20.00

 10.00

 20.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

NoNo NoNo No No

 3500 - PROFESSIONALS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 10

 6  60.00  90.00 9

 66.89  45.77

No No No 0.68  0.00 No No No NoNo

 6.68  4.57

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 2

 0

 2

 2

 1

 2

 0

 0

 0

 0

 0

 0

 1.42

 0.58

 0.85

 0.26

 0.86

 0.35

 0.03

 0.01

 0.03

 0.00

 0.10

 0.02

 0.00

 0.58

 0.00

 0.00

 0.00

 0.00

 0.03

 0.01

 0.03

 0.00

 0.10

 0.02

 20.00

 0.00

 20.00

 20.00

 10.00

 20.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 14.21

 5.84

 8.57

 2.65

 8.63

 3.58

 0.34

 0.11

 0.33

 0.04

 1.07

 0.22

NoNo NoNo No No

 6000 - CLERICAL

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 1

 1  100.00  100.00 1

 72.92  48.79

No No No 0.00  0.00 No No No NoNo

 0.72  0.48

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 0

 0

 0

 1

 0

 0

 0

 0

 0

 0

 0

 0.16

 0.05

 0.08

 0.01

 0.09

 0.04

 0.00

 0.00

 0.00

 0.00

 0.01

 0.00

 0.16

 0.05

 0.08

 0.01

 0.00

 0.04

 0.00

 0.00

 0.00

 0.00

 0.01

 0.00

 0.00

 0.00

 0.00

 0.00

 100.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 16.37

 5.73

 8.89

 1.74

 9.44

 4.42

 0.43

 0.10

 0.10

 0.00

 1.52

 0.00

NoNo NoNo No No

 12Totals:  8  11

Male

Female  3  2  0  2  0  0

 2  0  0  2  0  0



Summary Analysis - Gender within Race

Analysis Data as of 12/31/2015

Plan:  010,06 - DISTRICT WIDE, EXTERNAL AFFAIRS OFFICE

Two or more 
races

Total
FemaleJob Group

Total
Minorities Black Asian

Native
American Hispanic

Pacific
Islander

# %# %# %# %# %# %# %# %

 0500 - EXECUTIVE AND MANAGER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 11

 5  45.45  45.45 5

 57.93  41.71

Yes No No 1.37  0.00 No No No NoNo

 6.37  4.58

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 1

 0

 1

 2

 0

 1

 0

 0

 0

 0

 0

 0

 1.51

 0.81

 0.85

 0.29

 0.44

 0.51

 0.00

 0.01

 0.03

 0.00

 0.02

 0.03

 0.51

 0.81

 0.00

 0.00

 0.44

 0.00

 0.00

 0.01

 0.03

 0.00

 0.02

 0.03

 9.09

 0.00

 9.09

 18.18

 0.00

 9.09

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 13.74

 7.43

 7.74

 2.66

 4.08

 4.68

 0.06

 0.18

 0.32

 0.07

 0.19

 0.33

NoNo NoNo No No

 1500 - SUPERVISOR OTHER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 3

 3  100.00  33.33 1

 68.96  44.82

No No No 0.00  0.34 No No No NoNo

 2.06  1.34

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 0

 1

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0.51

 0.10

 0.41

 0.10

 0.10

 0.10

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.51

 0.10

 0.00

 0.10

 0.10

 0.10

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 33.33

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 17.24

 3.44

 13.79

 3.44

 3.44

 3.44

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

NoNo NoNo No No

 2500 - FOREWORKER OTHER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 1

 1  100.00  100.00 1

 63.80  48.89

No No No 0.00  0.00 No No No NoNo

 0.63  0.48

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 1

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0.14

 0.08

 0.05

 0.03

 0.08

 0.05

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.08

 0.05

 0.03

 0.08

 0.05

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 100.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 14.56

 8.26

 5.08

 3.09

 8.97

 5.64

 0.64

 0.33

 0.64

 0.33

 0.81

 0.48

NoNo NoNo No No

 3500 - PROFESSIONALS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 29

 20  68.96  44.82 13

 52.36  33.79

No No No 0.00  0.00 No No No NoNo

 15.18  9.79

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 5

 1

 4

 1

 1

 1

 0

 0

 0

 0

 0

 0

 3.00

 2.73

 0.80

 0.76

 1.01

 0.82

 0.00

 0.07

 0.06

 0.00

 0.25

 0.15

 0.00

 1.73

 0.00

 0.00

 0.01

 0.00

 0.00

 0.07

 0.06

 0.00

 0.25

 0.15

 17.24

 3.44

 13.79

 3.44

 3.44

 3.44

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 10.37

 9.44

 2.76

 2.63

 3.51

 2.84

 0.03

 0.26

 0.23

 0.00

 0.88

 0.54

YesNo NoNo No No



Summary Analysis - Gender within Race

Analysis Data as of 12/31/2015

Plan:  010,06 - DISTRICT WIDE, EXTERNAL AFFAIRS OFFICE

Two or more 
races

Total
FemaleJob Group

Total
Minorities Black Asian

Native
American Hispanic

Pacific
Islander

# %# %# %# %# %# %# %# %

 6000 - CLERICAL

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 15

 13  86.66  73.33 11

 60.23  53.47

No No No 0.00  0.00 No No No NoNo

 9.03  8.02

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 6

 1

 1

 0

 3

 0

 0

 0

 0

 0

 0

 0

 2.81

 2.21

 0.75

 0.49

 0.86

 0.41

 0.10

 0.00

 0.19

 0.12

 0.00

 0.01

 0.00

 1.21

 0.00

 0.49

 0.00

 0.41

 0.10

 0.00

 0.19

 0.12

 0.00

 0.01

 40.00

 6.66

 6.66

 0.00

 20.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 18.79

 14.77

 5.05

 3.29

 5.77

 2.76

 0.70

 0.00

 1.28

 0.81

 0.00

 0.11

YesNo NoNo No No

 59Totals:  42  31

Male

Female  7  13  0  4  0  0

 3  2  0  2  0  0



Summary Analysis - Gender within Race

Analysis Data as of 12/31/2015

Plan:  010,06,0601 - DISTRICT WIDE, EXTERNAL AFFAIRS OFFICE, External Affairs

Two or more 
races

Total
FemaleJob Group

Total
Minorities Black Asian

Native
American Hispanic

Pacific
Islander

# %# %# %# %# %# %# %# %

 0500 - EXECUTIVE AND MANAGER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 2

 1  50.00  50.00 1

 37.92  36.81

No No No 0.00  0.00 No No No NoNo

 0.75  0.73

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 0

 0

 1

 0

 0

 0

 0

 0

 0

 0

 0

 0.17

 0.23

 0.04

 0.05

 0.07

 0.12

 0.00

 0.00

 0.00

 0.00

 0.01

 0.01

 0.17

 0.23

 0.04

 0.00

 0.07

 0.12

 0.00

 0.00

 0.00

 0.00

 0.01

 0.01

 0.00

 0.00

 0.00

 50.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 8.73

 11.50

 2.09

 2.68

 3.58

 6.02

 0.13

 0.17

 0.04

 0.30

 0.65

 0.79

NoNo NoNo No No

 3500 - PROFESSIONALS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 1

 1  100.00  100.00 1

 43.82  31.69

No No No 0.00  0.00 No No No NoNo

 0.43  0.31

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 0

 1

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0.09

 0.11

 0.01

 0.01

 0.03

 0.01

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.09

 0.11

 0.00

 0.01

 0.03

 0.01

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 100.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 9.65

 11.77

 1.66

 1.54

 3.16

 1.66

 0.07

 0.14

 0.27

 0.01

 0.92

 0.79

NoNo NoNo No No

 3Totals:  2  2

Male

Female  1  0  0  0  0  0

 1  0  0  0  0  0



Summary Analysis - Gender within Race

Analysis Data as of 12/31/2015

Plan:  010,06,0602 - DISTRICT WIDE, EXTERNAL AFFAIRS OFFICE, Marketing and Research

Two or more 
races

Total
FemaleJob Group

Total
Minorities Black Asian

Native
American Hispanic

Pacific
Islander

# %# %# %# %# %# %# %# %

 0500 - EXECUTIVE AND MANAGER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 2

 0  0.00  0.00 0

 50.05  35.86

Yes No No 1.00  0.71 No No No NoNo

 1.00  0.71

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0.15

 0.19

 0.02

 0.02

 0.12

 0.09

 0.00

 0.01

 0.03

 0.00

 0.01

 0.02

 0.15

 0.19

 0.02

 0.02

 0.12

 0.09

 0.00

 0.01

 0.03

 0.00

 0.01

 0.02

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 7.54

 9.83

 1.48

 1.45

 6.41

 4.73

 0.21

 0.80

 1.76

 0.04

 0.50

 1.02

NoNo NoNo No No

 1500 - SUPERVISOR OTHER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 1

 1  100.00  0.00 0

 43.82  31.69

No No No 0.00  0.31 No No No NoNo

 0.43  0.31

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0.09

 0.11

 0.01

 0.01

 0.03

 0.01

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.09

 0.11

 0.01

 0.01

 0.03

 0.01

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 9.65

 11.77

 1.66

 1.54

 3.16

 1.66

 0.07

 0.14

 0.27

 0.01

 0.92

 0.79

NoNo NoNo No No

 3500 - PROFESSIONALS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 9

 6  66.66  33.33 3

 46.15  35.04

No No No 0.00  0.15 No No No NoNo

 4.15  3.15

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 1

 0

 1

 1

 0

 0

 0

 0

 0

 0

 0

 0

 1.02

 1.11

 0.14

 0.12

 0.29

 0.26

 0.00

 0.01

 0.02

 0.00

 0.07

 0.04

 0.02

 1.11

 0.00

 0.00

 0.29

 0.26

 0.00

 0.01

 0.02

 0.00

 0.07

 0.04

 11.11

 0.00

 11.11

 11.11

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 11.39

 12.34

 1.64

 1.42

 3.27

 2.99

 0.05

 0.21

 0.24

 0.00

 0.83

 0.50

YesNo NoNo No No

 6000 - CLERICAL

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 5

 3  60.00  60.00 3

 48.28  50.93

No No No 0.00  0.00 No No No NoNo

 2.41  2.54

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 1

 1

 0

 0

 1

 0

 0

 0

 0

 0

 0

 0

 1.05

 0.91

 0.01

 0.10

 0.21

 0.18

 0.05

 0.00

 0.00

 0.00

 0.00

 0.00

 0.05

 0.00

 0.01

 0.10

 0.00

 0.18

 0.05

 0.00

 0.00

 0.00

 0.00

 0.00

 20.00

 20.00

 0.00

 0.00

 20.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 21.13

 18.36

 0.35

 2.01

 4.27

 3.64

 1.13

 0.00

 0.00

 0.00

 0.00

 0.00

NoNo NoNo No No

 17Totals:  10  6

Male

Female  1  2  0  1  0  0

 1  1  0  0  0  0



Summary Analysis - Gender within Race

Analysis Data as of 12/31/2015

Plan:  010,06,0603 - DISTRICT WIDE, EXTERNAL AFFAIRS OFFICE, COMMUNICATIONS

Two or more 
races

Total
FemaleJob Group

Total
Minorities Black Asian

Native
American Hispanic

Pacific
Islander

# %# %# %# %# %# %# %# %

 0500 - EXECUTIVE AND MANAGER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 2

 1  50.00  0.00 0

 83.33  33.33

No No No 0.66  0.66 No No No NoNo

 1.66  0.66

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0.33

 0.00

 0.00

 0.00

 0.33

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.33

 0.00

 0.00

 0.00

 0.33

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 16.66

 0.00

 0.00

 0.00

 16.66

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

NoNo NoNo No No

 3500 - PROFESSIONALS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 6

 5  83.33  33.33 2

 54.87  32.36

No No No 0.00  0.00 No No No NoNo

 3.29  1.94

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 1

 0

 0

 0

 1

 0

 0

 0

 0

 0

 0

 0

 0.59

 0.48

 0.19

 0.17

 0.20

 0.15

 0.00

 0.01

 0.00

 0.00

 0.06

 0.03

 0.00

 0.48

 0.19

 0.17

 0.00

 0.15

 0.00

 0.01

 0.00

 0.00

 0.06

 0.03

 16.66

 0.00

 0.00

 0.00

 16.66

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 9.90

 8.08

 3.28

 2.97

 3.44

 2.52

 0.03

 0.23

 0.13

 0.00

 1.05

 0.64

NoNo NoNo No No

 8Totals:  6  2

Male

Female  0  1  0  1  0  0

 0  0  0  0  0  0



Summary Analysis - Gender within Race

Analysis Data as of 12/31/2015

Plan:  010,06,0604 - DISTRICT WIDE, EXTERNAL AFFAIRS OFFICE, Govt & Community Relations

Two or more 
races

Total
FemaleJob Group

Total
Minorities Black Asian

Native
American Hispanic

Pacific
Islander

# %# %# %# %# %# %# %# %

 0500 - EXECUTIVE AND MANAGER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 4

 2  50.00  75.00 3

 52.22  39.96

No No No 0.08  0.00 No No No NoNo

 2.08  1.59

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 0

 1

 1

 0

 1

 0

 0

 0

 0

 0

 0

 0.56

 0.46

 0.05

 0.05

 0.14

 0.27

 0.00

 0.00

 0.00

 0.00

 0.01

 0.00

 0.56

 0.46

 0.00

 0.00

 0.14

 0.00

 0.00

 0.00

 0.00

 0.00

 0.01

 0.00

 0.00

 0.00

 25.00

 25.00

 0.00

 25.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 14.18

 11.54

 1.30

 1.41

 3.67

 6.77

 0.08

 0.11

 0.11

 0.13

 0.27

 0.24

NoNo NoNo No No

 1500 - SUPERVISOR OTHER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 1

 1  100.00  0.00 0

 70.00  50.00

No No No 0.00  0.50 No No No NoNo

 0.70  0.50

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0.20

 0.00

 0.20

 0.00

 0.00

 0.10

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.20

 0.00

 0.20

 0.00

 0.00

 0.10

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 20.00

 0.00

 20.00

 0.00

 0.00

 10.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

NoNo NoNo No No

 3500 - PROFESSIONALS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 10

 7  70.00  50.00 5

 55.52  34.13

No No No 0.00  0.00 No No No NoNo

 5.55  3.41

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 2

 0

 2

 0

 0

 1

 0

 0

 0

 0

 0

 0

 0.99

 0.82

 0.33

 0.34

 0.38

 0.30

 0.00

 0.03

 0.03

 0.00

 0.08

 0.05

 0.00

 0.82

 0.00

 0.34

 0.38

 0.00

 0.00

 0.03

 0.03

 0.00

 0.08

 0.05

 20.00

 0.00

 20.00

 0.00

 0.00

 10.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 9.95

 8.25

 3.30

 3.44

 3.86

 3.08

 0.03

 0.34

 0.33

 0.00

 0.81

 0.53

NoNo NoNo No No

 15Totals:  10  8

Male

Female  3  2  0  0  0  0

 1  0  0  2  0  0



Summary Analysis - Gender within Race

Analysis Data as of 12/31/2015

Plan:  010,06,0605 - DISTRICT WIDE, EXTERNAL AFFAIRS OFFICE, Customer Services

Two or more 
races

Total
FemaleJob Group

Total
Minorities Black Asian

Native
American Hispanic

Pacific
Islander

# %# %# %# %# %# %# %# %

 0500 - EXECUTIVE AND MANAGER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 1

 1  100.00  100.00 1

 40.47  39.81

No No No 0.00  0.00 No No No NoNo

 0.40  0.39

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 1

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0.09

 0.13

 0.02

 0.02

 0.04

 0.05

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.13

 0.02

 0.02

 0.04

 0.05

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 100.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 9.35

 13.50

 2.77

 2.82

 4.04

 5.29

 0.19

 0.24

 0.09

 0.33

 0.43

 0.69

NoNo NoNo No No

 1500 - SUPERVISOR OTHER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 1

 1  100.00  100.00 1

 33.33  66.66

No No No 0.00  0.00 No No No NoNo

 0.33  0.66

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 0

 1

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0.33

 0.33

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.33

 0.33

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 100.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 33.33

 33.33

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

NoNo NoNo No No

 2500 - FOREWORKER OTHER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 1

 1  100.00  100.00 1

 63.80  48.89

No No No 0.00  0.00 No No No NoNo

 0.63  0.48

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 1

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0.14

 0.08

 0.05

 0.03

 0.08

 0.05

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.08

 0.05

 0.03

 0.08

 0.05

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 100.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 14.56

 8.26

 5.08

 3.09

 8.97

 5.64

 0.64

 0.33

 0.64

 0.33

 0.81

 0.48

NoNo NoNo No No

 3500 - PROFESSIONALS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 3

 1  33.33  66.66 2

 58.54  32.59

No No No 0.75  0.00 No No No NoNo

 1.75  0.97

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 1

 1

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0.29

 0.20

 0.11

 0.10

 0.10

 0.08

 0.00

 0.00

 0.00

 0.00

 0.03

 0.01

 0.00

 0.00

 0.11

 0.10

 0.10

 0.08

 0.00

 0.00

 0.00

 0.00

 0.03

 0.01

 33.33

 33.33

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 9.98

 6.85

 3.82

 3.44

 3.52

 2.80

 0.02

 0.25

 0.08

 0.00

 1.08

 0.59

NoNo NoNo No No



Summary Analysis - Gender within Race

Analysis Data as of 12/31/2015

Plan:  010,06,0605 - DISTRICT WIDE, EXTERNAL AFFAIRS OFFICE, Customer Services

Two or more 
races

Total
FemaleJob Group

Total
Minorities Black Asian

Native
American Hispanic

Pacific
Islander

# %# %# %# %# %# %# %# %

 6000 - CLERICAL

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 10

 10  100.00  80.00 8

 66.22  54.76

No No No 0.00  0.00 No No No NoNo

 6.62  5.47

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 5

 0

 1

 0

 2

 0

 0

 0

 0

 0

 0

 0

 1.76

 1.30

 0.74

 0.39

 0.65

 0.23

 0.04

 0.00

 0.19

 0.12

 0.00

 0.01

 0.00

 1.30

 0.00

 0.39

 0.00

 0.23

 0.04

 0.00

 0.19

 0.12

 0.00

 0.01

 50.00

 0.00

 10.00

 0.00

 20.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 17.63

 13.00

 7.42

 3.95

 6.53

 2.33

 0.49

 0.00

 1.93

 1.21

 0.00

 0.16

YesNo NoNo No No

 16Totals:  14  13

Male

Female  2  8  0  2  0  0

 0  1  0  0  0  0



Summary Analysis - Gender within Race

Analysis Data as of 12/31/2015

Plan:  010,07 - DISTRICT WIDE, POLICE DEPARTMENT

Two or more 
races

Total
FemaleJob Group

Total
Minorities Black Asian

Native
American Hispanic

Pacific
Islander

# %# %# %# %# %# %# %# %

 0500 - EXECUTIVE AND MANAGER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 3

 1  33.33  33.33 1

 21.56  50.98

No No No 0.00  0.52 No No No NoNo

 0.64  1.52

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 0

 0

 1

 0

 0

 0

 0

 0

 0

 0

 0

 0.05

 0.47

 0.23

 0.35

 0.05

 0.35

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.05

 0.47

 0.23

 0.00

 0.05

 0.35

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 33.33

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 1.96

 15.68

 7.84

 11.76

 1.96

 11.76

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

NoNo NoNo No No

 3500 - PROFESSIONALS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 1

 0  0.00  100.00 1

 72.87  51.47

No No No 0.72  0.00 No No No NoNo

 0.72  0.51

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 0

 0

 0

 0

 1

 0

 0

 0

 0

 0

 0

 0.09

 0.03

 0.12

 0.01

 0.19

 0.04

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.09

 0.03

 0.12

 0.01

 0.19

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 100.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 9.28

 3.61

 12.05

 1.20

 19.59

 4.52

 0.00

 0.60

 0.00

 0.00

 0.60

 0.00

NoNo NoNo No No

 6500 - POLICE OFFICERS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 144

 10  6.94  56.25 81

 17.71  48.34

Yes No Yes 15.50  0.00 No No No NoYes

 25.50  69.60

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 2

 21

 3

 27

 1

 24

 0

 1

 0

 2

 0

 0

 2.95

 25.04

 5.04

 11.53

 3.55

 18.17

 0.00

 0.57

 0.12

 1.65

 0.00

 0.82

 0.95

 4.04

 2.04

 0.00

 2.55

 0.00

 0.00

 0.00

 0.12

 0.00

 0.00

 0.82

 1.38

 14.58

 2.08

 18.75

 0.69

 16.66

 0.00

 0.69

 0.00

 1.38

 0.00

 0.00

 2.05

 17.39

 3.50

 8.01

 2.47

 12.62

 0.00

 0.40

 0.09

 1.15

 0.00

 0.57

YesNo NoNo No No

 7500 - POLICE SUPERVISORS AND MANAGERS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 51

 11  21.56  50.98 26

 16.65  52.61

No No No 0.00  0.83 No No No NoNo

 8.49  26.83

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 1

 8

 4

 6

 1

 6

 0

 0

 0

 0

 0

 0

 1.48

 6.82

 1.33

 6.28

 0.40

 9.66

 0.00

 0.27

 0.15

 0.17

 0.00

 0.17

 0.48

 0.00

 0.00

 0.28

 0.00

 3.66

 0.00

 0.27

 0.15

 0.17

 0.00

 0.17

 1.96

 15.68

 7.84

 11.76

 1.96

 11.76

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 2.91

 13.38

 2.62

 12.32

 0.80

 18.96

 0.00

 0.53

 0.31

 0.34

 0.00

 0.35

NoNo YesNo No No



Summary Analysis - Gender within Race

Analysis Data as of 12/31/2015

Plan:  010,07 - DISTRICT WIDE, POLICE DEPARTMENT

Two or more 
races

Total
FemaleJob Group

Total
Minorities Black Asian

Native
American Hispanic

Pacific
Islander

# %# %# %# %# %# %# %# %

 7700 - POLICE CIVILIAN

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 80

 35  43.75  70.00 56

 30.35  56.68

No No No 0.00  0.00 No No No NoNo

 24.28  45.34

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 8

 16

 10

 12

 4

 4

 0

 0

 2

 0

 0

 0

 4.52

 11.48

 4.65

 8.13

 4.14

 9.52

 0.14

 0.28

 0.54

 0.92

 0.20

 0.60

 0.00

 0.00

 0.00

 0.00

 0.14

 5.52

 0.14

 0.28

 0.00

 0.92

 0.20

 0.60

 10.00

 20.00

 12.50

 15.00

 5.00

 5.00

 0.00

 0.00

 2.50

 0.00

 0.00

 0.00

 5.65

 14.36

 5.82

 10.17

 5.18

 11.91

 0.18

 0.35

 0.68

 1.16

 0.25

 0.76

NoNo YesNo No No

 279Totals:  57  165

Male

Female  17  11  0  6  2  0

 46  45  1  35  2  0



Summary Analysis - Gender within Race

Analysis Data as of 12/31/2015

Plan:  010,07,0701 - DISTRICT WIDE, POLICE DEPARTMENT, Police Department

Two or more 
races

Total
FemaleJob Group

Total
Minorities Black Asian

Native
American Hispanic

Pacific
Islander

# %# %# %# %# %# %# %# %

 0500 - EXECUTIVE AND MANAGER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 3

 1  33.33  33.33 1

 21.56  50.98

No No No 0.00  0.52 No No No NoNo

 0.64  1.52

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 0

 0

 1

 0

 0

 0

 0

 0

 0

 0

 0

 0.05

 0.47

 0.23

 0.35

 0.05

 0.35

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.05

 0.47

 0.23

 0.00

 0.05

 0.35

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 33.33

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 1.96

 15.68

 7.84

 11.76

 1.96

 11.76

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

NoNo NoNo No No

 3500 - PROFESSIONALS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 1

 0  0.00  100.00 1

 72.87  51.47

No No No 0.72  0.00 No No No NoNo

 0.72  0.51

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 0

 0

 0

 0

 1

 0

 0

 0

 0

 0

 0

 0.09

 0.03

 0.12

 0.01

 0.19

 0.04

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.09

 0.03

 0.12

 0.01

 0.19

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 100.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 9.28

 3.61

 12.05

 1.20

 19.59

 4.52

 0.00

 0.60

 0.00

 0.00

 0.60

 0.00

NoNo NoNo No No

 6500 - POLICE OFFICERS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 144

 10  6.94  56.25 81

 17.71  48.34

Yes No Yes 15.50  0.00 No No No NoYes

 25.50  69.60

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 2

 21

 3

 27

 1

 24

 0

 1

 0

 2

 0

 0

 2.95

 25.04

 5.04

 11.53

 3.55

 18.17

 0.00

 0.57

 0.12

 1.65

 0.00

 0.82

 0.95

 4.04

 2.04

 0.00

 2.55

 0.00

 0.00

 0.00

 0.12

 0.00

 0.00

 0.82

 1.38

 14.58

 2.08

 18.75

 0.69

 16.66

 0.00

 0.69

 0.00

 1.38

 0.00

 0.00

 2.05

 17.39

 3.50

 8.01

 2.47

 12.62

 0.00

 0.40

 0.09

 1.15

 0.00

 0.57

YesNo NoNo No No

 7500 - POLICE SUPERVISORS AND MANAGERS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 51

 11  21.56  50.98 26

 16.65  52.61

No No No 0.00  0.83 No No No NoNo

 8.49  26.83

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 1

 8

 4

 6

 1

 6

 0

 0

 0

 0

 0

 0

 1.48

 6.82

 1.33

 6.28

 0.40

 9.66

 0.00

 0.27

 0.15

 0.17

 0.00

 0.17

 0.48

 0.00

 0.00

 0.28

 0.00

 3.66

 0.00

 0.27

 0.15

 0.17

 0.00

 0.17

 1.96

 15.68

 7.84

 11.76

 1.96

 11.76

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 2.91

 13.38

 2.62

 12.32

 0.80

 18.96

 0.00

 0.53

 0.31

 0.34

 0.00

 0.35

NoNo YesNo No No



Summary Analysis - Gender within Race

Analysis Data as of 12/31/2015

Plan:  010,07,0701 - DISTRICT WIDE, POLICE DEPARTMENT, Police Department

Two or more 
races

Total
FemaleJob Group

Total
Minorities Black Asian

Native
American Hispanic

Pacific
Islander

# %# %# %# %# %# %# %# %

 7700 - POLICE CIVILIAN

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 80

 35  43.75  70.00 56

 30.35  56.68

No No No 0.00  0.00 No No No NoNo

 24.28  45.34

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 8

 16

 10

 12

 4

 4

 0

 0

 2

 0

 0

 0

 4.52

 11.48

 4.65

 8.13

 4.14

 9.52

 0.14

 0.28

 0.54

 0.92

 0.20

 0.60

 0.00

 0.00

 0.00

 0.00

 0.14

 5.52

 0.14

 0.28

 0.00

 0.92

 0.20

 0.60

 10.00

 20.00

 12.50

 15.00

 5.00

 5.00

 0.00

 0.00

 2.50

 0.00

 0.00

 0.00

 5.65

 14.36

 5.82

 10.17

 5.18

 11.91

 0.18

 0.35

 0.68

 1.16

 0.25

 0.76

NoNo YesNo No No

 279Totals:  57  165

Male

Female  17  11  0  6  2  0

 46  45  1  35  2  0



Summary Analysis - Gender within Race

Analysis Data as of 12/31/2015

Plan:  010,08 - DISTRICT WIDE, OPERATIONS OFFICE

Two or more 
races

Total
FemaleJob Group

Total
Minorities Black Asian

Native
American Hispanic

Pacific
Islander

# %# %# %# %# %# %# %# %

 0500 - EXECUTIVE AND MANAGER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 81

 15  18.51  38.27 31

 27.79  49.10

Yes Yes No 7.50  8.77 Yes No No NoNo

 22.50  39.77

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 1

 13

 4

 8

 3

 2

 0

 0

 0

 0

 0

 0

 5.23

 14.32

 3.17

 6.36

 2.70

 6.05

 0.19

 0.63

 0.09

 0.40

 0.11

 0.25

 4.23

 1.32

 0.00

 0.00

 0.00

 4.05

 0.19

 0.63

 0.09

 0.40

 0.11

 0.25

 1.23

 16.04

 4.93

 9.87

 3.70

 2.46

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 6.46

 17.69

 3.92

 7.86

 3.34

 7.48

 0.24

 0.78

 0.12

 0.50

 0.14

 0.32

YesNo YesNo No No

 1000 - SUPERVISOR TRANSPORTATION

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 51

 16  31.37  56.86 29

 24.12  68.54

No Yes No 0.00  5.95 Yes No No NoYes

 12.30  34.95

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 6

 7

 10

 1

 4

 0

 0

 0

 1

 0

 0

 2.37

 6.29

 4.50

 7.88

 2.13

 9.51

 0.03

 0.06

 0.07

 0.98

 0.00

 1.00

 2.37

 0.29

 0.00

 0.00

 1.13

 5.51

 0.03

 0.06

 0.07

 0.00

 0.00

 1.00

 0.00

 11.76

 13.72

 19.60

 1.96

 7.84

 0.00

 0.00

 0.00

 1.96

 0.00

 0.00

 4.66

 12.35

 8.84

 15.46

 4.18

 18.65

 0.06

 0.13

 0.15

 1.93

 0.00

 1.98

NoNo YesNo No Yes

 1500 - SUPERVISOR OTHER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 49

 5  10.20  46.93 23

 15.20  60.77

Yes Yes No 2.44  6.77 Yes No No NoNo

 7.44  29.77

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 11

 2

 4

 1

 5

 0

 0

 0

 0

 0

 0

 2.51

 11.36

 1.72

 6.33

 0.87

 6.46

 0.00

 0.29

 0.00

 0.08

 0.00

 0.01

 2.51

 0.36

 0.00

 2.33

 0.00

 1.46

 0.00

 0.29

 0.00

 0.08

 0.00

 0.01

 0.00

 22.44

 4.08

 8.16

 2.04

 10.20

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 5.14

 23.20

 3.52

 12.93

 1.78

 13.19

 0.00

 0.61

 0.02

 0.18

 0.01

 0.03

NoYes YesNo No No

 2000 - FOREWORKER TRANSPORTATION

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 93

 25  26.88  70.96 66

 37.74  68.24

Yes No Yes 10.09  0.00 No No No NoNo

 35.09  63.46

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 3

 15

 10

 18

 4

 15

 0

 1

 0

 0

 0

 0

 3.01

 7.85

 18.61

 20.32

 4.72

 7.97

 0.38

 0.12

 0.12

 0.25

 0.00

 0.00

 0.01

 0.00

 8.61

 2.32

 0.72

 0.00

 0.38

 0.00

 0.12

 0.25

 0.00

 0.00

 3.22

 16.12

 10.75

 19.35

 4.30

 16.12

 0.00

 1.07

 0.00

 0.00

 0.00

 0.00

 3.24

 8.45

 20.02

 21.85

 5.08

 8.58

 0.41

 0.13

 0.13

 0.27

 0.00

 0.00

NoYes NoNo No No



Summary Analysis - Gender within Race

Analysis Data as of 12/31/2015

Plan:  010,08 - DISTRICT WIDE, OPERATIONS OFFICE

Two or more 
races

Total
FemaleJob Group

Total
Minorities Black Asian

Native
American Hispanic

Pacific
Islander

# %# %# %# %# %# %# %# %

 2500 - FOREWORKER OTHER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 102

 10  9.80  56.86 58

 3.40  62.96

No Yes No 0.00  6.21 No No No NoNo

 3.46  64.21

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 3

 16

 3

 16

 1

 19

 0

 0

 0

 0

 0

 0

 0.54

 25.42

 1.39

 15.06

 0.60

 19.65

 0.24

 0.46

 0.03

 0.63

 0.00

 0.00

 0.00

 9.42

 0.00

 0.00

 0.00

 0.65

 0.24

 0.46

 0.03

 0.63

 0.00

 0.00

 2.94

 15.68

 2.94

 15.68

 0.98

 18.62

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.53

 24.93

 1.37

 14.77

 0.59

 19.27

 0.24

 0.46

 0.03

 0.62

 0.00

 0.00

YesNo NoNo No No

 3000 - ENGINEERS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 124

 12  9.67  62.90 78

 17.07  50.94

Yes No No 9.16  0.00 Yes No No NoNo

 21.16  63.16

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 8

 53

 0

 9

 2

 5

 0

 1

 0

 0

 0

 0

 9.28

 40.32

 0.84

 3.45

 1.14

 5.81

 0.06

 0.35

 0.02

 0.02

 0.14

 1.20

 1.28

 0.00

 0.84

 0.00

 0.00

 0.81

 0.06

 0.00

 0.02

 0.02

 0.14

 1.20

 6.45

 42.74

 0.00

 7.25

 1.61

 4.03

 0.00

 0.80

 0.00

 0.00

 0.00

 0.00

 7.49

 32.52

 0.68

 2.79

 0.92

 4.69

 0.05

 0.29

 0.02

 0.02

 0.12

 0.97

NoNo NoNo No Yes

 3500 - PROFESSIONALS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 106

 26  24.52  52.83 56

 32.97  56.22

Yes Yes Yes 8.94  3.59 No No No NoNo

 34.94  59.59

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 10

 14

 5

 12

 3

 11

 0

 1

 0

 0

 0

 0

 8.70

 19.59

 6.10

 10.31

 3.90

 8.70

 0.14

 0.46

 0.28

 0.29

 0.36

 0.22

 0.00

 5.59

 1.10

 0.00

 0.90

 0.00

 0.14

 0.00

 0.28

 0.29

 0.36

 0.22

 9.43

 13.20

 4.71

 11.32

 2.83

 10.37

 0.00

 0.94

 0.00

 0.00

 0.00

 0.00

 8.21

 18.49

 5.76

 9.73

 3.68

 8.21

 0.14

 0.44

 0.27

 0.28

 0.34

 0.21

YesNo NoNo No No

 4000 - TECHNICIANS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 301

 8  2.65  76.41 230

 14.31  60.04

Yes No No 35.07  0.00 Yes No No NoYes

 43.07  180.72

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 5

 169

 2

 21

 0

 29

 0

 3

 0

 1

 0

 0

 14.86

 61.67

 1.65

 6.41

 15.35

 74.34

 0.00

 0.06

 0.00

 2.16

 0.00

 3.85

 9.86

 0.00

 0.00

 0.00

 15.35

 45.34

 0.00

 0.00

 0.00

 1.16

 0.00

 3.85

 1.66

 56.14

 0.66

 6.97

 0.00

 9.63

 0.00

 0.99

 0.00

 0.33

 0.00

 0.00

 4.94

 20.49

 0.55

 2.13

 5.10

 24.70

 0.00

 0.02

 0.00

 0.72

 0.00

 1.28

NoNo YesNo Yes Yes



Summary Analysis - Gender within Race

Analysis Data as of 12/31/2015

Plan:  010,08 - DISTRICT WIDE, OPERATIONS OFFICE

Two or more 
races

Total
FemaleJob Group

Total
Minorities Black Asian

Native
American Hispanic

Pacific
Islander

# %# %# %# %# %# %# %# %

 4500 - TRAIN OPERATOR

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 465

 137  29.46  64.08 298

 24.01  77.72

No Yes Yes 0.00  63.39 No No No NoNo

 111.64  361.39

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 9

 39

 70

 110

 20

 43

 3

 1

 1

 2

 0

 0

 3.25

 9.43

 99.27

 130.52

 3.53

 95.27

 0.00

 19.80

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 29.27

 20.52

 0.00

 52.27

 0.00

 18.80

 0.00

 0.00

 0.00

 0.00

 1.93

 8.38

 15.05

 23.65

 4.30

 9.24

 0.64

 0.21

 0.21

 0.43

 0.00

 0.00

 0.70

 2.03

 21.35

 28.07

 0.76

 20.49

 0.00

 4.26

 0.00

 0.00

 0.00

 0.00

NoYes YesYes No No

 4700 - STATION AGENT

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 338

 178  52.66  75.73 256

 45.28  65.00

No No No 0.00  0.00 Yes No No NoYes

 153.04  219.70

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 19

 29

 98

 63

 22

 25

 0

 0

 0

 0

 0

 0

 29.43

 44.04

 4.02

 66.65

 50.97

 24.06

 0.03

 0.13

 0.13

 0.00

 0.00

 0.00

 10.43

 15.04

 0.00

 3.65

 28.97

 0.00

 0.03

 0.13

 0.13

 0.00

 0.00

 0.00

 5.62

 8.57

 28.99

 18.63

 6.50

 7.39

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 8.71

 13.03

 1.19

 19.72

 15.08

 7.12

 0.01

 0.04

 0.04

 0.00

 0.00

 0.00

YesYes NoNo No No

 5000 - SKILLED WORKER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 302

 3  0.99  58.60 177

 6.81  60.00

Yes Yes Yes 17.56  4.20 Yes No No NoYes

 20.56  181.20

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 66

 1

 40

 0

 66

 1

 1

 0

 2

 0

 0

 5.49

 47.32

 5.04

 27.33

 4.01

 78.58

 0.00

 1.66

 0.51

 6.28

 0.03

 3.80

 5.49

 0.00

 4.04

 0.00

 4.01

 12.58

 0.00

 0.66

 0.51

 4.28

 0.03

 3.80

 0.00

 21.85

 0.33

 13.24

 0.00

 21.85

 0.33

 0.33

 0.00

 0.66

 0.00

 0.00

 1.82

 15.67

 1.67

 9.05

 1.33

 26.02

 0.00

 0.55

 0.17

 2.08

 0.01

 1.26

NoNo YesNo Yes Yes

 5500 - SEMI-SKILLED WORKER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 325

 71  21.84  85.23 277

 18.97  80.58

No No No 0.00  0.00 Yes No No NoYes

 61.65  261.88

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 11

 48

 33

 118

 18

 43

 0

 3

 1

 2

 0

 0

 14.43

 43.55

 4.16

 27.75

 35.23

 130.94

 0.26

 0.26

 0.00

 2.14

 0.13

 1.65

 3.43

 0.00

 0.00

 0.00

 17.23

 87.94

 0.26

 0.00

 0.00

 0.14

 0.13

 1.65

 3.38

 14.76

 10.15

 36.30

 5.53

 13.23

 0.00

 0.92

 0.30

 0.61

 0.00

 0.00

 4.44

 13.40

 1.28

 8.54

 10.84

 40.29

 0.08

 0.08

 0.00

 0.66

 0.04

 0.51

NoNo YesNo No Yes



Summary Analysis - Gender within Race

Analysis Data as of 12/31/2015

Plan:  010,08 - DISTRICT WIDE, OPERATIONS OFFICE

Two or more 
races

Total
FemaleJob Group

Total
Minorities Black Asian

Native
American Hispanic

Pacific
Islander

# %# %# %# %# %# %# %# %

 5700 - TRANSIT VEHICLE MECHANICS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 266

 6  2.25  53.00 141

 9.84  82.82

Yes Yes No 20.17  79.30 No No No NoYes

 26.17  220.30

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 1

 70

 1

 24

 1

 39

 0

 2

 0

 3

 0

 0

 0.05

 11.51

 0.05

 0.39

 25.96

 174.78

 0.00

 0.00

 0.00

 0.00

 0.00

 7.39

 0.00

 0.00

 0.00

 0.00

 24.96

 135.78

 0.00

 0.00

 0.00

 0.00

 0.00

 7.39

 0.37

 26.31

 0.37

 9.02

 0.37

 14.66

 0.00

 0.75

 0.00

 1.12

 0.00

 0.00

 0.02

 4.33

 0.02

 0.15

 9.76

 65.71

 0.00

 0.00

 0.00

 0.00

 0.00

 2.78

NoNo YesNo No Yes

 6000 - CLERICAL

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 33

 28  84.84  72.72 24

 72.10  51.49

No No No 0.00  0.00 No No No NoNo

 23.79  16.99

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 6

 1

 12

 2

 2

 1

 0

 0

 0

 0

 0

 0

 5.87

 3.08

 2.63

 0.96

 2.71

 0.89

 0.04

 0.02

 0.51

 0.01

 0.11

 0.02

 0.00

 2.08

 0.00

 0.00

 0.71

 0.00

 0.04

 0.02

 0.51

 0.01

 0.11

 0.02

 18.18

 3.03

 36.36

 6.06

 6.06

 3.03

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 17.79

 9.35

 7.99

 2.92

 8.23

 2.70

 0.15

 0.07

 1.56

 0.05

 0.35

 0.07

YesNo NoNo No No

 2,636Totals:  540  1,744

Male

Female  248  76  4  78  2  0

 455  550  13  307  11  0



Summary Analysis - Gender within Race

Analysis Data as of 12/31/2015

Plan:  010,08,0801 - DISTRICT WIDE, OPERATIONS OFFICE, Operations

Two or more 
races

Total
FemaleJob Group

Total
Minorities Black Asian

Native
American Hispanic

Pacific
Islander

# %# %# %# %# %# %# %# %

 0500 - EXECUTIVE AND MANAGER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 1

 0  0.00  0.00 0

 35.38  33.83

No No No 0.35  0.33 No No No NoNo

 0.35  0.33

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0.08

 0.09

 0.01

 0.02

 0.03

 0.06

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.08

 0.09

 0.01

 0.02

 0.03

 0.06

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 8.12

 9.50

 1.43

 2.55

 3.13

 6.77

 0.08

 0.11

 0.00

 0.28

 0.89

 0.91

NoNo NoNo No No

 3500 - PROFESSIONALS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 2

 2  100.00  100.00 2

 50.00  100.00

No No Yes 0.00  0.00 No No No NoNo

 1.00  2.00

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 1

 0

 0

 0

 1

 0

 0

 0

 0

 0

 0

 0

 0.00

 0.00

 1.00

 1.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 1.00

 1.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 50.00

 0.00

 0.00

 0.00

 50.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 50.00

 50.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

NoYes NoNo No No

 3Totals:  2  2

Male

Female  0  1  0  1  0  0

 0  0  0  0  0  0



Summary Analysis - Gender within Race

Analysis Data as of 12/31/2015

Plan:  010,08,0802 - DISTRICT WIDE, OPERATIONS OFFICE, Maintenance and Engineering

Two or more 
races

Total
FemaleJob Group

Total
Minorities Black Asian

Native
American Hispanic

Pacific
Islander

# %# %# %# %# %# %# %# %

 0500 - EXECUTIVE AND MANAGER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 28

 4  14.28  32.14 9

 18.98  49.15

Yes Yes No 1.31  4.76 Yes No No NoNo

 5.31  13.76

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 8

 0

 1

 0

 0

 0

 0

 0

 0

 0

 0

 1.44

 7.78

 0.27

 1.51

 0.76

 1.60

 0.01

 0.10

 0.02

 0.06

 0.02

 0.08

 1.44

 0.00

 0.27

 0.51

 0.76

 1.60

 0.01

 0.10

 0.02

 0.06

 0.02

 0.08

 0.00

 28.57

 0.00

 3.57

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 5.17

 27.79

 0.98

 5.41

 2.72

 5.73

 0.06

 0.39

 0.08

 0.24

 0.10

 0.30

NoNo YesNo No No

 1000 - SUPERVISOR TRANSPORTATION

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 8

 3  37.50  12.50 1

 35.31  70.48

No Yes No 0.00  4.63 No No No NoNo

 2.82  5.63

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 1

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0.52

 1.44

 0.92

 1.37

 0.37

 0.84

 0.00

 0.04

 0.10

 0.00

 0.00

 0.00

 0.52

 0.44

 0.92

 1.37

 0.37

 0.84

 0.00

 0.04

 0.10

 0.00

 0.00

 0.00

 0.00

 12.50

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 6.61

 18.06

 11.62

 17.17

 4.65

 10.56

 0.00

 0.53

 1.25

 0.00

 0.00

 0.00

NoYes NoNo No No

 1500 - SUPERVISOR OTHER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 36

 3  8.33  47.22 17

 16.15  56.37

Yes Yes No 2.81  3.29 Yes No No NoNo

 5.81  20.29

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 8

 1

 3

 0

 5

 0

 0

 0

 0

 0

 0

 2.69

 5.12

 0.69

 5.09

 0.54

 5.96

 0.00

 0.07

 0.00

 0.07

 0.00

 0.00

 2.69

 0.00

 0.00

 2.09

 0.54

 0.96

 0.00

 0.07

 0.00

 0.07

 0.00

 0.00

 0.00

 22.22

 2.77

 8.33

 0.00

 13.88

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 7.49

 14.24

 1.92

 14.16

 1.50

 16.57

 0.00

 0.21

 0.00

 0.21

 0.00

 0.00

NoYes NoNo No No

 2500 - FOREWORKER OTHER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 58

 4  6.89  48.27 28

 1.17  61.83

No Yes No 0.00  7.86 No No No NoNo

 0.67  35.86

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 1

 10

 0

 6

 0

 11

 0

 0

 0

 0

 0

 0

 0.22

 16.04

 0.22

 7.35

 0.00

 11.36

 0.00

 0.22

 0.00

 0.38

 0.00

 0.00

 0.00

 6.04

 0.22

 1.35

 0.00

 0.36

 0.00

 0.22

 0.00

 0.38

 0.00

 0.00

 1.72

 17.24

 0.00

 10.34

 0.00

 18.96

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.39

 27.67

 0.38

 12.68

 0.00

 19.60

 0.00

 0.38

 0.00

 0.67

 0.00

 0.00

YesYes NoNo No No



Summary Analysis - Gender within Race

Analysis Data as of 12/31/2015

Plan:  010,08,0802 - DISTRICT WIDE, OPERATIONS OFFICE, Maintenance and Engineering

Two or more 
races

Total
FemaleJob Group

Total
Minorities Black Asian

Native
American Hispanic

Pacific
Islander

# %# %# %# %# %# %# %# %

 3000 - ENGINEERS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 102

 10  9.80  61.76 63

 18.30  51.71

Yes No No 8.66  0.00 Yes No No NoNo

 18.66  52.74

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 7

 44

 0

 7

 1

 3

 0

 1

 0

 0

 0

 0

 8.18

 33.09

 0.69

 2.86

 1.05

 4.76

 0.08

 0.28

 0.02

 0.03

 0.14

 1.08

 1.18

 0.00

 0.69

 0.00

 0.05

 1.76

 0.08

 0.00

 0.02

 0.03

 0.14

 1.08

 6.86

 43.13

 0.00

 6.86

 0.98

 2.94

 0.00

 0.98

 0.00

 0.00

 0.00

 0.00

 8.02

 32.45

 0.68

 2.81

 1.03

 4.67

 0.08

 0.28

 0.02

 0.03

 0.14

 1.06

NoNo YesNo No Yes

 3500 - PROFESSIONALS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 57

 17  29.82  61.40 35

 34.04  50.07

Yes No No 2.40  0.00 No No No NoNo

 19.40  28.53

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 9

 8

 2

 7

 2

 7

 0

 0

 0

 0

 0

 0

 5.48

 10.27

 1.62

 3.71

 1.75

 4.40

 0.07

 0.27

 0.16

 0.11

 0.21

 0.17

 0.00

 2.27

 0.00

 0.00

 0.00

 0.00

 0.07

 0.27

 0.16

 0.11

 0.21

 0.17

 15.78

 14.03

 3.50

 12.28

 3.50

 12.28

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 9.63

 18.02

 2.85

 6.51

 3.08

 7.72

 0.14

 0.49

 0.29

 0.21

 0.38

 0.30

YesNo NoNo No No

 4000 - TECHNICIANS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 183

 6  3.27  78.14 143

 18.97  52.25

Yes No No 28.71  0.00 Yes No No NoYes

 34.71  95.61

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 4

 105

 1

 13

 0

 18

 0

 1

 0

 1

 0

 0

 15.28

 49.70

 1.31

 4.46

 6.66

 14.42

 0.00

 0.00

 0.00

 2.17

 0.00

 1.44

 11.28

 0.00

 0.31

 0.00

 6.66

 0.00

 0.00

 0.00

 0.00

 1.17

 0.00

 1.44

 2.18

 57.37

 0.54

 7.10

 0.00

 9.83

 0.00

 0.54

 0.00

 0.54

 0.00

 0.00

 8.35

 27.16

 0.72

 2.44

 3.64

 7.88

 0.00

 0.00

 0.00

 1.19

 0.00

 0.79

NoNo NoNo Yes Yes

 5000 - SKILLED WORKER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 280

 2  0.71  58.21 163

 3.78  56.40

Yes No No 8.58  0.00 Yes No No NoYes

 10.58  157.92

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 59

 1

 39

 0

 61

 0

 1

 0

 2

 0

 0

 3.58

 38.80

 1.68

 23.43

 1.26

 75.26

 0.00

 1.70

 0.39

 6.83

 0.00

 3.97

 3.58

 0.00

 0.68

 0.00

 1.26

 14.26

 0.00

 0.70

 0.39

 4.83

 0.00

 3.97

 0.00

 21.07

 0.35

 13.92

 0.00

 21.78

 0.00

 0.35

 0.00

 0.71

 0.00

 0.00

 1.28

 13.86

 0.60

 8.37

 0.45

 26.88

 0.00

 0.61

 0.14

 2.44

 0.00

 1.42

NoNo YesNo Yes Yes



Summary Analysis - Gender within Race

Analysis Data as of 12/31/2015

Plan:  010,08,0802 - DISTRICT WIDE, OPERATIONS OFFICE, Maintenance and Engineering

Two or more 
races

Total
FemaleJob Group

Total
Minorities Black Asian

Native
American Hispanic

Pacific
Islander

# %# %# %# %# %# %# %# %

 5500 - SEMI-SKILLED WORKER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 67

 2  2.98  65.67 44

 7.24  68.35

Yes Yes No 2.85  1.79 Yes No No NoNo

 4.85  45.79

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 4

 2

 21

 0

 15

 0

 1

 0

 1

 0

 0

 1.36

 6.71

 0.56

 3.91

 0.97

 29.28

 0.02

 0.16

 0.02

 1.54

 0.06

 0.96

 1.36

 2.71

 0.00

 0.00

 0.97

 14.28

 0.02

 0.00

 0.02

 0.54

 0.06

 0.96

 0.00

 5.97

 2.98

 31.34

 0.00

 22.38

 0.00

 1.49

 0.00

 1.49

 0.00

 0.00

 2.03

 10.02

 0.85

 5.84

 1.46

 43.71

 0.04

 0.25

 0.03

 2.31

 0.09

 1.44

YesNo YesNo No No

 6000 - CLERICAL

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 8

 6  75.00  62.50 5

 68.47  58.02

No No No 0.00  0.00 No No No NoNo

 5.47  4.64

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 1

 1

 3

 0

 0

 0

 0

 0

 0

 0

 0

 0

 1.49

 0.80

 0.57

 0.23

 0.86

 0.42

 0.02

 0.01

 0.05

 0.01

 0.07

 0.02

 0.49

 0.00

 0.00

 0.23

 0.86

 0.42

 0.02

 0.01

 0.05

 0.01

 0.07

 0.02

 12.50

 12.50

 37.50

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 18.65

 10.04

 7.21

 2.94

 10.86

 5.34

 0.36

 0.23

 0.65

 0.24

 0.99

 0.32

NoNo NoNo No No

 827Totals:  57  508

Male

Female  10  22  0  3  0  0

 97  248  4  120  4  0



Summary Analysis - Gender within Race

Analysis Data as of 12/31/2015

Plan:  010,08,0803 - DISTRICT WIDE, OPERATIONS OFFICE, Rolling Stock and Shops

Two or more 
races

Total
FemaleJob Group

Total
Minorities Black Asian

Native
American Hispanic

Pacific
Islander

# %# %# %# %# %# %# %# %

 0500 - EXECUTIVE AND MANAGER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 25

 4  16.00  44.00 11

 30.09  47.03

Yes No No 3.52  0.75 Yes No No NoNo

 7.52  11.75

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 4

 1

 4

 1

 1

 0

 0

 0

 0

 0

 0

 2.09

 3.24

 0.85

 1.68

 0.70

 2.37

 0.41

 0.15

 0.03

 0.04

 0.03

 0.07

 2.09

 0.00

 0.00

 0.00

 0.00

 1.37

 0.41

 0.15

 0.03

 0.04

 0.03

 0.07

 0.00

 16.00

 4.00

 16.00

 4.00

 4.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 8.39

 12.98

 3.41

 6.74

 2.81

 9.51

 1.65

 0.63

 0.12

 0.17

 0.13

 0.30

NoNo YesNo No No

 1500 - SUPERVISOR OTHER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 8

 0  0.00  37.50 3

 3.76  59.40

No Yes No 0.30  1.75 No No No NoNo

 0.30  4.75

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 3

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0.04

 3.15

 0.04

 0.54

 0.00

 0.77

 0.00

 0.19

 0.00

 0.00

 0.00

 0.00

 0.04

 0.15

 0.04

 0.54

 0.00

 0.77

 0.00

 0.19

 0.00

 0.00

 0.00

 0.00

 0.00

 37.50

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.50

 39.43

 0.50

 6.81

 0.00

 9.72

 0.00

 2.38

 0.00

 0.00

 0.00

 0.00

NoNo NoNo No No

 2500 - FOREWORKER OTHER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 32

 4  12.50  56.25 18

 8.12  65.58

No Yes No 0.00  2.98 No Yes No NoNo

 2.59  20.98

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 2

 3

 1

 5

 1

 6

 0

 0

 0

 0

 0

 0

 0.30

 9.35

 0.74

 2.64

 0.34

 6.40

 1.03

 0.06

 0.00

 0.05

 0.00

 0.00

 0.00

 6.35

 0.00

 0.00

 0.00

 0.40

 1.03

 0.06

 0.00

 0.05

 0.00

 0.00

 6.25

 9.37

 3.12

 15.62

 3.12

 18.75

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.96

 29.22

 2.33

 8.28

 1.07

 20.03

 3.24

 0.21

 0.00

 0.16

 0.00

 0.00

YesNo NoNo No No

 3000 - ENGINEERS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 15

 1  6.66  73.33 11

 10.72  45.90

No No No 0.60  0.00 No No No NoNo

 1.60  6.88

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 1

 8

 0

 0

 0

 2

 0

 0

 0

 0

 0

 0

 0.85

 5.20

 0.02

 0.20

 0.04

 0.42

 0.00

 0.03

 0.00

 0.00

 0.01

 0.06

 0.00

 0.00

 0.02

 0.20

 0.04

 0.00

 0.00

 0.03

 0.00

 0.00

 0.01

 0.06

 6.66

 53.33

 0.00

 0.00

 0.00

 13.33

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 5.72

 34.73

 0.16

 1.38

 0.28

 2.83

 0.00

 0.22

 0.00

 0.00

 0.12

 0.41

NoNo NoNo No No



Summary Analysis - Gender within Race

Analysis Data as of 12/31/2015

Plan:  010,08,0803 - DISTRICT WIDE, OPERATIONS OFFICE, Rolling Stock and Shops

Two or more 
races

Total
FemaleJob Group

Total
Minorities Black Asian

Native
American Hispanic

Pacific
Islander

# %# %# %# %# %# %# %# %

 3500 - PROFESSIONALS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 29

 2  6.89  37.93 11

 6.72  62.45

No Yes No 0.00  7.11 No No No NoNo

 1.94  18.11

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 5

 0

 2

 0

 3

 0

 1

 0

 0

 0

 0

 0.35

 8.71

 0.75

 3.04

 0.35

 4.25

 0.18

 0.22

 0.00

 0.18

 0.00

 0.00

 0.35

 3.71

 0.75

 1.04

 0.35

 1.25

 0.18

 0.00

 0.00

 0.18

 0.00

 0.00

 0.00

 17.24

 0.00

 6.89

 0.00

 10.34

 0.00

 3.44

 0.00

 0.00

 0.00

 0.00

 1.24

 30.06

 2.61

 10.51

 1.23

 14.66

 0.64

 0.77

 0.00

 0.64

 0.00

 0.00

YesYes YesNo No No

 4000 - TECHNICIANS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 118

 2  1.69  73.72 87

 6.71  70.69

Yes No No 5.91  0.00 No No No NoYes

 7.91  83.41

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 1

 64

 1

 8

 0

 11

 0

 2

 0

 0

 0

 0

 0.20

 17.07

 0.20

 2.98

 7.38

 53.04

 0.00

 0.15

 0.00

 0.17

 0.00

 2.10

 0.00

 0.00

 0.00

 0.00

 7.38

 42.04

 0.00

 0.00

 0.00

 0.17

 0.00

 2.10

 0.84

 54.23

 0.84

 6.77

 0.00

 9.32

 0.00

 1.69

 0.00

 0.00

 0.00

 0.00

 0.17

 14.47

 0.17

 2.53

 6.26

 44.95

 0.00

 0.13

 0.00

 0.15

 0.00

 1.78

NoNo YesNo No Yes

 5000 - SKILLED WORKER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 22

 1  4.54  63.63 14

 2.25  53.00

No No No 0.00  0.00 No No No NoNo

 0.49  11.66

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 7

 0

 1

 0

 5

 1

 0

 0

 0

 0

 0

 0.08

 5.78

 0.08

 1.98

 0.08

 3.22

 0.00

 0.16

 0.00

 0.24

 0.00

 0.00

 0.08

 0.00

 0.08

 0.98

 0.08

 0.00

 0.00

 0.16

 0.00

 0.24

 0.00

 0.00

 0.00

 31.81

 0.00

 4.54

 0.00

 22.72

 4.54

 0.00

 0.00

 0.00

 0.00

 0.00

 0.37

 26.31

 0.37

 9.02

 0.37

 14.66

 0.00

 0.75

 0.00

 1.12

 0.00

 0.00

NoNo NoNo No No

 5500 - SEMI-SKILLED WORKER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 125

 40  32.00  88.00 110

 14.73  85.57

No No No 0.00  0.00 No No No NoNo

 18.41  106.96

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 8

 24

 20

 33

 9

 15

 0

 1

 0

 0

 0

 0

 6.58

 18.40

 0.72

 13.35

 9.78

 57.75

 0.00

 0.02

 0.02

 0.16

 0.00

 0.05

 0.00

 0.00

 0.00

 0.00

 0.78

 42.75

 0.00

 0.00

 0.02

 0.16

 0.00

 0.05

 6.40

 19.20

 16.00

 26.40

 7.20

 12.00

 0.00

 0.80

 0.00

 0.00

 0.00

 0.00

 5.27

 14.72

 0.58

 10.68

 7.83

 46.20

 0.00

 0.02

 0.02

 0.13

 0.00

 0.04

NoNo YesNo No No



Summary Analysis - Gender within Race

Analysis Data as of 12/31/2015

Plan:  010,08,0803 - DISTRICT WIDE, OPERATIONS OFFICE, Rolling Stock and Shops

Two or more 
races

Total
FemaleJob Group

Total
Minorities Black Asian

Native
American Hispanic

Pacific
Islander

# %# %# %# %# %# %# %# %

 5700 - TRANSIT VEHICLE MECHANICS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 266

 6  2.25  53.00 141

 9.87  82.82

Yes Yes No 20.25  79.30 No No No NoYes

 26.25  220.30

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 1

 70

 1

 24

 1

 39

 0

 2

 0

 3

 0

 0

 0.15

 11.35

 0.07

 0.39

 26.01

 174.78

 0.00

 0.00

 0.00

 0.00

 0.00

 7.39

 0.00

 0.00

 0.00

 0.00

 25.01

 135.78

 0.00

 0.00

 0.00

 0.00

 0.00

 7.39

 0.37

 26.31

 0.37

 9.02

 0.37

 14.66

 0.00

 0.75

 0.00

 1.12

 0.00

 0.00

 0.06

 4.27

 0.03

 0.15

 9.78

 65.71

 0.00

 0.00

 0.00

 0.00

 0.00

 2.78

NoNo YesNo No Yes

 6000 - CLERICAL

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 3

 3  100.00  33.33 1

 66.05  50.48

No No No 0.00  0.51 No No No NoNo

 1.98  1.51

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 0

 0

 0

 1

 0

 0

 0

 0

 0

 0

 0

 0.47

 0.28

 0.15

 0.06

 0.32

 0.16

 0.01

 0.00

 0.00

 0.00

 0.01

 0.00

 0.47

 0.28

 0.15

 0.06

 0.00

 0.16

 0.01

 0.00

 0.00

 0.00

 0.01

 0.00

 0.00

 0.00

 0.00

 0.00

 33.33

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 15.70

 9.57

 5.25

 2.21

 10.95

 5.48

 0.49

 0.16

 0.03

 0.00

 0.50

 0.00

NoNo NoNo No No

 643Totals:  63  407

Male

Female  24  13  1  13  0  0

 77  188  6  82  3  0



Summary Analysis - Gender within Race

Analysis Data as of 12/31/2015

Plan:  010,08,0804 - DISTRICT WIDE, OPERATIONS OFFICE, Operations Training & Support

Two or more 
races

Total
FemaleJob Group

Total
Minorities Black Asian

Native
American Hispanic

Pacific
Islander

# %# %# %# %# %# %# %# %

 0500 - EXECUTIVE AND MANAGER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 4

 1  25.00  25.00 1

 36.86  39.86

No No No 0.47  0.59 No No No NoNo

 1.47  1.59

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 0

 0

 0

 1

 0

 0

 0

 0

 0

 0

 0

 0.22

 0.63

 0.04

 0.06

 0.23

 0.21

 0.00

 0.03

 0.06

 0.00

 0.00

 0.04

 0.22

 0.63

 0.04

 0.06

 0.00

 0.21

 0.00

 0.03

 0.06

 0.00

 0.00

 0.04

 0.00

 0.00

 0.00

 0.00

 25.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 5.60

 15.96

 1.24

 1.74

 5.87

 5.48

 0.22

 0.79

 1.57

 0.08

 0.10

 1.08

NoNo NoNo No No

 1500 - SUPERVISOR OTHER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 1

 0  0.00  0.00 0

 40.47  39.81

No No No 0.40  0.39 No No No NoNo

 0.40  0.39

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0.09

 0.13

 0.02

 0.02

 0.04

 0.05

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.09

 0.13

 0.02

 0.02

 0.04

 0.05

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 9.35

 13.50

 2.77

 2.82

 4.04

 5.29

 0.19

 0.24

 0.09

 0.33

 0.43

 0.69

NoNo NoNo No No

 3000 - ENGINEERS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 7

 1  14.28  57.14 4

 10.34  49.29

No No No 0.00  0.00 No No No NoNo

 0.72  3.45

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 1

 0

 2

 1

 0

 0

 0

 0

 0

 0

 0

 0.31

 2.38

 0.02

 0.21

 0.00

 0.43

 0.00

 0.00

 0.00

 0.00

 0.00

 0.04

 0.31

 1.38

 0.02

 0.00

 0.00

 0.43

 0.00

 0.00

 0.00

 0.00

 0.00

 0.04

 0.00

 14.28

 0.00

 28.57

 14.28

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 4.55

 34.09

 0.39

 3.00

 0.10

 6.27

 0.00

 0.07

 0.00

 0.00

 0.04

 0.71

YesNo NoNo No No

 3500 - PROFESSIONALS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 3

 0  0.00  33.33 1

 50.64  40.18

Yes No No 1.51  0.20 No No No NoNo

 1.51  1.20

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 0

 0

 1

 0

 0

 0

 0

 0

 0

 0

 0

 0.15

 0.30

 0.03

 0.04

 0.28

 0.18

 0.01

 0.04

 0.09

 0.00

 0.00

 0.04

 0.15

 0.30

 0.03

 0.00

 0.28

 0.18

 0.01

 0.04

 0.09

 0.00

 0.00

 0.04

 0.00

 0.00

 0.00

 33.33

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 5.13

 10.09

 1.10

 1.46

 9.54

 6.23

 0.36

 1.46

 3.11

 0.00

 0.00

 1.65

NoNo NoNo No No

 15Totals:  2  6

Male

Female  0  0  0  2  0  0

 3  1  0  0  0  0



Summary Analysis - Gender within Race

Analysis Data as of 12/31/2015

Plan:  010,08,0805 - DISTRICT WIDE, OPERATIONS OFFICE, Transportation & Sys Service

Two or more 
races

Total
FemaleJob Group

Total
Minorities Black Asian

Native
American Hispanic

Pacific
Islander

# %# %# %# %# %# %# %# %

 0500 - EXECUTIVE AND MANAGER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 20

 6  30.00  50.00 10

 30.42  49.86

No No No 0.08  0.00 No No No NoNo

 6.08  9.97

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 1

 1

 3

 3

 1

 1

 0

 0

 0

 0

 0

 0

 0.47

 2.98

 1.59

 2.53

 0.53

 1.52

 0.01

 0.04

 0.00

 0.21

 0.01

 0.03

 0.00

 1.98

 0.00

 0.00

 0.00

 0.52

 0.01

 0.04

 0.00

 0.21

 0.01

 0.03

 5.00

 5.00

 15.00

 15.00

 5.00

 5.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 2.38

 14.91

 7.98

 12.65

 2.65

 7.61

 0.05

 0.21

 0.01

 1.06

 0.08

 0.15

YesNo NoNo No No

 1000 - SUPERVISOR TRANSPORTATION

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 43

 13  30.23  65.11 28

 23.28  67.92

No Yes No 0.00  1.20 Yes No No NoNo

 10.01  29.20

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 5

 7

 10

 1

 4

 0

 0

 0

 1

 0

 0

 1.65

 4.83

 4.06

 6.61

 1.70

 8.35

 0.03

 0.00

 0.00

 0.93

 0.00

 0.95

 1.65

 0.00

 0.00

 0.00

 0.70

 4.35

 0.03

 0.00

 0.00

 0.00

 0.00

 0.95

 0.00

 11.62

 16.27

 23.25

 2.32

 9.30

 0.00

 0.00

 0.00

 2.32

 0.00

 0.00

 3.84

 11.24

 9.46

 15.39

 3.96

 19.43

 0.07

 0.02

 0.02

 2.17

 0.00

 2.22

NoNo YesNo No No

 1500 - SUPERVISOR OTHER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 4

 2  50.00  75.00 3

 16.89  72.14

No No No 0.00  0.00 No No No NoNo

 0.67  2.88

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 0

 1

 1

 1

 0

 0

 0

 0

 0

 0

 0

 0.09

 0.64

 0.37

 0.94

 0.04

 0.75

 0.00

 0.00

 0.00

 0.00

 0.00

 0.01

 0.09

 0.64

 0.00

 0.00

 0.00

 0.75

 0.00

 0.00

 0.00

 0.00

 0.00

 0.01

 0.00

 0.00

 25.00

 25.00

 25.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 2.42

 16.05

 9.40

 23.53

 1.05

 18.93

 0.11

 0.09

 0.06

 0.03

 0.13

 0.25

NoNo NoNo No No

 2000 - FOREWORKER TRANSPORTATION

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 93

 25  26.88  70.96 66

 37.74  68.24

Yes No Yes 10.09  0.00 No No No NoNo

 35.09  63.46

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 3

 15

 10

 18

 4

 15

 0

 1

 0

 0

 0

 0

 3.01

 7.85

 18.61

 20.32

 4.72

 7.97

 0.38

 0.12

 0.12

 0.25

 0.00

 0.00

 0.01

 0.00

 8.61

 2.32

 0.72

 0.00

 0.38

 0.00

 0.12

 0.25

 0.00

 0.00

 3.22

 16.12

 10.75

 19.35

 4.30

 16.12

 0.00

 1.07

 0.00

 0.00

 0.00

 0.00

 3.24

 8.45

 20.02

 21.85

 5.08

 8.58

 0.41

 0.13

 0.13

 0.27

 0.00

 0.00

NoYes NoNo No No



Summary Analysis - Gender within Race

Analysis Data as of 12/31/2015

Plan:  010,08,0805 - DISTRICT WIDE, OPERATIONS OFFICE, Transportation & Sys Service

Two or more 
races

Total
FemaleJob Group

Total
Minorities Black Asian

Native
American Hispanic

Pacific
Islander

# %# %# %# %# %# %# %# %

 2500 - FOREWORKER OTHER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 12

 2  16.66  100.00 12

 21.80  92.48

No No No 0.61  0.00 No No No NoNo

 2.61  11.09

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 3

 2

 5

 0

 2

 0

 0

 0

 0

 0

 0

 0.27

 1.80

 0.99

 5.77

 0.81

 1.17

 0.00

 0.09

 0.09

 0.09

 0.00

 0.00

 0.27

 0.00

 0.00

 0.77

 0.81

 0.00

 0.00

 0.09

 0.09

 0.09

 0.00

 0.00

 0.00

 25.00

 16.66

 41.66

 0.00

 16.66

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 2.25

 15.03

 8.27

 48.12

 6.76

 9.77

 0.00

 0.75

 0.75

 0.75

 0.00

 0.00

NoNo NoNo No No

 3500 - PROFESSIONALS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 15

 5  33.33  46.66 7

 53.02  58.43

Yes Yes No 2.95  1.76 Yes No No NoNo

 7.95  8.76

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 1

 3

 2

 0

 1

 0

 0

 0

 0

 0

 0

 1.48

 1.21

 2.55

 1.60

 0.87

 0.85

 0.02

 0.00

 0.02

 0.00

 0.07

 0.02

 1.48

 0.21

 0.00

 0.00

 0.87

 0.00

 0.02

 0.00

 0.02

 0.00

 0.07

 0.02

 0.00

 6.66

 20.00

 13.33

 0.00

 6.66

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 9.91

 8.10

 17.01

 10.71

 5.83

 5.71

 0.15

 0.03

 0.18

 0.00

 0.48

 0.18

NoNo NoNo No No

 4500 - TRAIN OPERATOR

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 465

 137  29.46  64.08 298

 24.14  77.76

No Yes Yes 0.00  63.58 No No No NoNo

 112.25  361.58

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 9

 39

 70

 110

 20

 43

 3

 1

 1

 2

 0

 0

 3.44

 9.67

 99.64

 129.92

 3.62

 95.18

 0.00

 19.80

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 29.64

 19.92

 0.00

 52.18

 0.00

 18.80

 0.00

 0.00

 0.00

 0.00

 1.93

 8.38

 15.05

 23.65

 4.30

 9.24

 0.64

 0.21

 0.21

 0.43

 0.00

 0.00

 0.74

 2.08

 21.43

 27.94

 0.78

 20.47

 0.00

 4.26

 0.00

 0.00

 0.00

 0.00

NoYes YesYes No No

 4700 - STATION AGENT

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 338

 178  52.66  75.73 256

 45.28  65.00

No No No 0.00  0.00 Yes No No NoYes

 153.04  219.70

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 19

 29

 98

 63

 22

 25

 0

 0

 0

 0

 0

 0

 29.43

 44.04

 4.02

 66.65

 50.97

 24.06

 0.03

 0.13

 0.13

 0.00

 0.00

 0.00

 10.43

 15.04

 0.00

 3.65

 28.97

 0.00

 0.03

 0.13

 0.13

 0.00

 0.00

 0.00

 5.62

 8.57

 28.99

 18.63

 6.50

 7.39

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 8.71

 13.03

 1.19

 19.72

 15.08

 7.12

 0.01

 0.04

 0.04

 0.00

 0.00

 0.00

YesYes NoNo No No



Summary Analysis - Gender within Race

Analysis Data as of 12/31/2015

Plan:  010,08,0805 - DISTRICT WIDE, OPERATIONS OFFICE, Transportation & Sys Service

Two or more 
races

Total
FemaleJob Group

Total
Minorities Black Asian

Native
American Hispanic

Pacific
Islander

# %# %# %# %# %# %# %# %

 5500 - SEMI-SKILLED WORKER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 133

 29  21.80  92.48 123

 29.94  83.68

Yes No No 10.82  0.00 Yes No No NoYes

 39.82  111.29

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 3

 20

 11

 64

 9

 13

 0

 1

 1

 1

 0

 0

 7.04

 19.45

 5.43

 14.00

 23.03

 40.49

 0.23

 0.26

 0.01

 0.31

 0.11

 0.59

 4.04

 0.00

 0.00

 0.00

 14.03

 27.49

 0.23

 0.00

 0.00

 0.00

 0.11

 0.59

 2.25

 15.03

 8.27

 48.12

 6.76

 9.77

 0.00

 0.75

 0.75

 0.75

 0.00

 0.00

 5.30

 14.63

 4.09

 10.53

 17.32

 30.45

 0.18

 0.20

 0.01

 0.24

 0.09

 0.45

NoNo YesNo No No

 6000 - CLERICAL

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 22

 19  86.36  81.81 18

 74.27  49.26

No No No 0.00  0.00 No No No NoNo

 16.33  10.83

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 5

 0

 9

 2

 1

 1

 0

 0

 0

 0

 0

 0

 3.91

 1.99

 1.90

 0.66

 1.51

 0.30

 0.00

 0.00

 0.46

 0.00

 0.02

 0.00

 0.00

 1.99

 0.00

 0.00

 0.51

 0.00

 0.00

 0.00

 0.46

 0.00

 0.02

 0.00

 22.72

 0.00

 40.90

 9.09

 4.54

 4.54

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 17.80

 9.08

 8.66

 3.01

 6.90

 1.40

 0.02

 0.00

 2.11

 0.00

 0.11

 0.00

YesNo NoNo No No

 1,145Totals:  416  821

Male

Female  214  40  3  59  2  0

 278  113  3  105  4  0



Summary Analysis - Gender within Race

Analysis Data as of 12/31/2015

Plan:  010,08,0807 - DISTRICT WIDE, OPERATIONS OFFICE, eBart -Oakland Airport Connector Project

Two or more 
races

Total
FemaleJob Group

Total
Minorities Black Asian

Native
American Hispanic

Pacific
Islander

# %# %# %# %# %# %# %# %

 0500 - EXECUTIVE AND MANAGER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 3

 0  0.00  0.00 0

 31.74  36.06

No Yes No 0.95  1.08 No No No NoNo

 0.95  1.08

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0.32

 0.27

 0.05

 0.05

 0.08

 0.10

 0.00

 0.14

 0.00

 0.00

 0.00

 0.01

 0.32

 0.27

 0.05

 0.05

 0.08

 0.10

 0.00

 0.14

 0.00

 0.00

 0.00

 0.01

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 10.99

 9.00

 1.84

 1.88

 2.69

 3.52

 0.12

 4.91

 0.06

 0.22

 0.28

 0.46

NoNo NoNo No No

 3Totals:  0  0

Male

Female  0  0  0  0  0  0

 0  0  0  0  0  0



Summary Analysis - Gender within Race

Analysis Data as of 12/31/2015

Plan:  010,10 - DISTRICT WIDE, PLANNING & DEVELOPMENT

Two or more 
races

Total
FemaleJob Group

Total
Minorities Black Asian

Native
American Hispanic

Pacific
Islander

# %# %# %# %# %# %# %# %

 0500 - EXECUTIVE AND MANAGER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 28

 8  28.57  25.00 7

 28.30  45.09

No Yes No 0.00  5.62 No No No NoYes

 7.92  12.62

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 3

 2

 0

 2

 0

 0

 0

 0

 0

 0

 0

 0

 1.81

 5.16

 0.97

 2.12

 1.30

 1.04

 0.01

 0.01

 0.00

 0.03

 0.02

 0.05

 0.00

 3.16

 0.97

 0.12

 1.30

 1.04

 0.01

 0.01

 0.00

 0.03

 0.02

 0.05

 10.71

 7.14

 0.00

 7.14

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 6.47

 18.43

 3.49

 7.58

 4.67

 3.74

 0.04

 0.06

 0.01

 0.13

 0.09

 0.18

YesNo YesNo No No

 3000 - ENGINEERS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 25

 4  16.00  56.00 14

 12.43  53.21

No No No 0.00  0.00 No No No NoNo

 3.10  13.30

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 1

 7

 0

 3

 2

 1

 0

 0

 0

 0

 0

 0

 1.67

 9.16

 0.04

 0.97

 0.22

 0.95

 0.00

 0.10

 0.00

 0.00

 0.02

 0.10

 0.67

 2.16

 0.04

 0.00

 0.00

 0.00

 0.00

 0.10

 0.00

 0.00

 0.02

 0.10

 4.00

 28.00

 0.00

 12.00

 8.00

 4.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 6.69

 36.65

 0.16

 3.89

 0.89

 3.83

 0.00

 0.43

 0.02

 0.02

 0.10

 0.41

YesNo NoNo No No

 3500 - PROFESSIONALS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 30

 17  56.66  46.66 14

 42.79  33.45

No No No 0.00  0.00 No No No NoNo

 12.83  10.03

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 5

 3

 3

 2

 1

 0

 0

 0

 0

 0

 0

 0

 3.09

 3.77

 0.55

 0.55

 0.95

 0.52

 0.02

 0.03

 0.06

 0.00

 0.21

 0.17

 0.00

 0.77

 0.00

 0.00

 0.00

 0.52

 0.02

 0.03

 0.06

 0.00

 0.21

 0.17

 16.66

 10.00

 10.00

 6.66

 3.33

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 10.31

 12.58

 1.85

 1.85

 3.18

 1.75

 0.07

 0.10

 0.21

 0.00

 0.72

 0.57

NoNo NoNo No No

 83Totals:  29  35

Male

Female  3  9  0  3  0  0

 7  12  0  1  0  0



Summary Analysis - Gender within Race

Analysis Data as of 12/31/2015

Plan:  010,10,1001 - DISTRICT WIDE, PLANNING & DEVELOPMENT, Planning & Development Department

Two or more 
races

Total
FemaleJob Group

Total
Minorities Black Asian

Native
American Hispanic

Pacific
Islander

# %# %# %# %# %# %# %# %

 0500 - EXECUTIVE AND MANAGER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 2

 0  0.00  0.00 0

 31.09  45.20

No No No 0.62  0.90 No No No NoNo

 0.62  0.90

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0.11

 0.23

 0.01

 0.11

 0.11

 0.24

 0.00

 0.00

 0.00

 0.02

 0.00

 0.01

 0.11

 0.23

 0.01

 0.11

 0.11

 0.24

 0.00

 0.00

 0.00

 0.02

 0.00

 0.01

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 5.90

 11.91

 0.85

 5.66

 5.53

 12.38

 0.18

 0.40

 0.00

 1.20

 0.44

 0.66

NoNo NoNo No No

 3500 - PROFESSIONALS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 1

 1  100.00  100.00 1

 43.82  31.69

No No No 0.00  0.00 No No No NoNo

 0.43  0.31

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 0

 1

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0.09

 0.11

 0.01

 0.01

 0.03

 0.01

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.09

 0.11

 0.00

 0.01

 0.03

 0.01

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 100.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 9.65

 11.77

 1.66

 1.54

 3.16

 1.66

 0.07

 0.14

 0.27

 0.01

 0.92

 0.79

NoNo NoNo No No

 3Totals:  1  1

Male

Female  1  0  0  0  0  0

 0  0  0  0  0  0



Summary Analysis - Gender within Race

Analysis Data as of 12/31/2015

Plan:  010,10,1010 - DISTRICT WIDE, PLANNING & DEVELOPMENT, Extensions

Two or more 
races

Total
FemaleJob Group

Total
Minorities Black Asian

Native
American Hispanic

Pacific
Islander

# %# %# %# %# %# %# %# %

 0500 - EXECUTIVE AND MANAGER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 11

 3  27.27  27.27 3

 17.25  37.79

No Yes No 0.00  1.15 No No No NoYes

 1.89  4.15

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 2

 0

 0

 1

 0

 0

 0

 0

 0

 0

 0

 0

 0.00

 2.42

 0.00

 0.58

 1.14

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 2.42

 0.00

 0.00

 1.14

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 18.18

 0.00

 0.00

 9.09

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 22.02

 0.00

 5.35

 10.41

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

YesNo NoNo No No

 3000 - ENGINEERS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 16

 2  12.50  56.25 9

 12.62  52.97

No No No 0.01  0.00 Yes No No NoNo

 2.01  8.47

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 6

 0

 2

 1

 0

 0

 0

 0

 0

 0

 0

 1.07

 5.85

 0.02

 0.63

 0.12

 0.56

 0.00

 0.07

 0.00

 0.00

 0.01

 0.07

 1.07

 0.00

 0.02

 0.00

 0.00

 0.56

 0.00

 0.07

 0.00

 0.00

 0.01

 0.07

 0.00

 37.50

 0.00

 12.50

 6.25

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 6.69

 36.62

 0.18

 3.94

 0.76

 3.55

 0.01

 0.48

 0.03

 0.04

 0.11

 0.45

NoNo NoNo No No

 3500 - PROFESSIONALS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 1

 1  100.00  100.00 1

 43.82  31.69

No No No 0.00  0.00 No No No NoNo

 0.43  0.31

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 1

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0.09

 0.11

 0.01

 0.01

 0.03

 0.01

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.11

 0.01

 0.01

 0.03

 0.01

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 100.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 9.65

 11.77

 1.66

 1.54

 3.16

 1.66

 0.07

 0.14

 0.27

 0.01

 0.92

 0.79

NoNo NoNo No No

 28Totals:  6  13

Male

Female  0  3  0  1  0  0

 3  6  0  0  0  0



Summary Analysis - Gender within Race

Analysis Data as of 12/31/2015

Plan:  010,10,1011 - DISTRICT WIDE, PLANNING & DEVELOPMENT, Systems Development

Two or more 
races

Total
FemaleJob Group

Total
Minorities Black Asian

Native
American Hispanic

Pacific
Islander

# %# %# %# %# %# %# %# %

 0500 - EXECUTIVE AND MANAGER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 12

 4  33.33  25.00 3

 28.74  41.60

No Yes No 0.00  1.99 No No No NoNo

 3.44  4.99

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 1

 1

 0

 1

 0

 0

 0

 0

 0

 0

 0

 0

 0.77

 1.85

 0.20

 0.77

 0.58

 0.69

 0.00

 0.01

 0.00

 0.02

 0.01

 0.02

 0.00

 0.85

 0.20

 0.00

 0.58

 0.69

 0.00

 0.01

 0.00

 0.02

 0.01

 0.02

 8.33

 8.33

 0.00

 8.33

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 6.47

 15.43

 1.68

 6.46

 4.85

 5.82

 0.08

 0.09

 0.02

 0.18

 0.13

 0.24

NoNo NoNo No No

 3000 - ENGINEERS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 9

 2  22.22  55.55 5

 12.50  56.25

No No No 0.00  0.06 No No No NoNo

 1.12  5.06

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 1

 1

 0

 1

 1

 1

 0

 0

 0

 0

 0

 0

 0.00

 3.37

 0.00

 1.12

 0.56

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 2.37

 0.00

 0.12

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 11.11

 11.11

 0.00

 11.11

 11.11

 11.11

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 37.50

 0.00

 12.50

 6.25

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

YesNo NoNo No No

 3500 - PROFESSIONALS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 20

 8  40.00  25.00 5

 44.26  32.27

No Yes No 0.85  1.45 Yes No No NoNo

 8.85  6.45

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 2

 1

 2

 0

 0

 0

 0

 0

 0

 0

 0

 1.94

 2.34

 0.38

 0.32

 0.64

 0.35

 0.01

 0.02

 0.05

 0.00

 0.17

 0.15

 1.94

 0.34

 0.00

 0.00

 0.64

 0.35

 0.01

 0.02

 0.05

 0.00

 0.17

 0.15

 0.00

 10.00

 5.00

 10.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 9.71

 11.74

 1.91

 1.64

 3.22

 1.75

 0.08

 0.14

 0.29

 0.01

 0.88

 0.75

NoNo NoNo No No

 41Totals:  14  13

Male

Female  1  2  0  1  0  0

 4  4  0  1  0  0



Summary Analysis - Gender within Race

Analysis Data as of 12/31/2015

Plan:  010,10,1012 - DISTRICT WIDE, PLANNING & DEVELOPMENT, Program Management

Two or more 
races

Total
FemaleJob Group

Total
Minorities Black Asian

Native
American Hispanic

Pacific
Islander

# %# %# %# %# %# %# %# %

 0500 - EXECUTIVE AND MANAGER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 3

 1  33.33  33.33 1

 87.50  87.50

Yes Yes No 1.62  1.62 Yes No No NoNo

 2.62  2.62

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 1

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 1.50

 0.37

 0.37

 0.00

 0.37

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 1.50

 0.00

 0.37

 0.00

 0.37

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 33.33

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 50.00

 12.50

 12.50

 0.00

 12.50

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

NoNo NoNo No No

 3500 - PROFESSIONALS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 8

 7  87.50  87.50 7

 38.88  36.87

No No No 0.00  0.00 No No No NoNo

 3.11  2.94

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 4

 1

 1

 0

 1

 0

 0

 0

 0

 0

 0

 0

 0.96

 1.19

 0.14

 0.20

 0.24

 0.14

 0.00

 0.00

 0.00

 0.00

 0.02

 0.00

 0.00

 0.19

 0.00

 0.20

 0.00

 0.14

 0.00

 0.00

 0.00

 0.00

 0.02

 0.00

 50.00

 12.50

 12.50

 0.00

 12.50

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 12.02

 14.92

 1.79

 2.50

 3.12

 1.81

 0.05

 0.02

 0.04

 0.00

 0.32

 0.10

NoNo NoNo No No

 11Totals:  8  8

Male

Female  1  4  0  1  0  0

 0  2  0  0  0  0



Summary Analysis - Gender within Race

Analysis Data as of 12/31/2015

Plan:  010,11 - DISTRICT WIDE, ADMINISTRATION & BUDGET

Two or more 
races

Total
FemaleJob Group

Total
Minorities Black Asian

Native
American Hispanic

Pacific
Islander

# %# %# %# %# %# %# %# %

 0500 - EXECUTIVE AND MANAGER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 11

 5  45.45  18.18 2

 65.00  60.00

Yes Yes Yes 2.15  4.60 Yes No No NoNo

 7.15  6.60

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 1

 0

 0

 0

 1

 0

 0

 0

 0

 0

 0

 3.30

 0.55

 1.10

 0.55

 0.55

 0.00

 0.55

 0.00

 0.00

 0.00

 0.00

 0.00

 3.30

 0.00

 1.10

 0.55

 0.55

 0.00

 0.55

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 9.09

 0.00

 0.00

 0.00

 9.09

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 30.00

 5.00

 10.00

 5.00

 5.00

 0.00

 5.00

 0.00

 0.00

 0.00

 0.00

 0.00

NoNo NoNo No No

 1500 - SUPERVISOR OTHER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 1

 0  0.00  0.00 0

 40.47  39.81

No No No 0.40  0.39 No No No NoNo

 0.40  0.39

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0.09

 0.13

 0.02

 0.02

 0.04

 0.05

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.09

 0.13

 0.02

 0.02

 0.04

 0.05

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 9.35

 13.50

 2.77

 2.82

 4.04

 5.29

 0.19

 0.24

 0.09

 0.33

 0.43

 0.69

NoNo NoNo No No

 3500 - PROFESSIONALS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 20

 13  65.00  60.00 12

 37.14  38.28

No No No 0.00  0.00 No No No NoNo

 7.42  7.65

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 6

 1

 2

 1

 1

 0

 1

 0

 0

 0

 0

 0

 2.34

 2.91

 0.48

 0.78

 0.49

 0.48

 0.00

 0.02

 0.01

 0.00

 0.05

 0.03

 0.00

 1.91

 0.00

 0.00

 0.00

 0.48

 0.00

 0.02

 0.01

 0.00

 0.05

 0.03

 30.00

 5.00

 10.00

 5.00

 5.00

 0.00

 5.00

 0.00

 0.00

 0.00

 0.00

 0.00

 11.70

 14.59

 2.44

 3.92

 2.45

 2.41

 0.01

 0.14

 0.06

 0.00

 0.26

 0.17

YesNo NoNo No No

 32Totals:  18  14

Male

Female  2  6  1  1  0  0

 1  2  0  1  0  0



Summary Analysis - Gender within Race

Analysis Data as of 12/31/2015

Plan:  010,11,1101 - DISTRICT WIDE, ADMINISTRATION & BUDGET, Planning

Two or more 
races

Total
FemaleJob Group

Total
Minorities Black Asian

Native
American Hispanic

Pacific
Islander

# %# %# %# %# %# %# %# %

 0500 - EXECUTIVE AND MANAGER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 3

 1  33.33  66.66 2

 38.76  37.80

No No No 0.16  0.00 No No No NoNo

 1.16  1.13

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 1

 0

 0

 0

 1

 0

 0

 0

 0

 0

 0

 0.26

 0.36

 0.06

 0.08

 0.11

 0.17

 0.00

 0.00

 0.00

 0.00

 0.01

 0.02

 0.26

 0.00

 0.06

 0.08

 0.11

 0.00

 0.00

 0.00

 0.00

 0.00

 0.01

 0.02

 0.00

 33.33

 0.00

 0.00

 0.00

 33.33

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 8.93

 12.15

 2.31

 2.71

 3.73

 5.77

 0.14

 0.18

 0.05

 0.30

 0.57

 0.75

NoNo NoNo No No

 3500 - PROFESSIONALS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 1

 1  100.00  100.00 1

 43.82  31.69

No No No 0.00  0.00 No No No NoNo

 0.43  0.31

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 1

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0.09

 0.11

 0.01

 0.01

 0.03

 0.01

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.11

 0.01

 0.01

 0.03

 0.01

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 100.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 9.65

 11.77

 1.66

 1.54

 3.16

 1.66

 0.07

 0.14

 0.27

 0.01

 0.92

 0.79

NoNo NoNo No No

 4Totals:  2  3

Male

Female  0  1  0  0  0  0

 0  1  0  1  0  0



Summary Analysis - Gender within Race

Analysis Data as of 12/31/2015

Plan:  010,11,1102 - DISTRICT WIDE, ADMINISTRATION & BUDGET, Customer Access

Two or more 
races

Total
FemaleJob Group

Total
Minorities Black Asian

Native
American Hispanic

Pacific
Islander

# %# %# %# %# %# %# %# %

 0500 - EXECUTIVE AND MANAGER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 2

 1  50.00  0.00 0

 40.47  39.81

No No No 0.00  0.79 No No No NoNo

 0.80  0.79

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0.18

 0.27

 0.05

 0.05

 0.08

 0.10

 0.00

 0.00

 0.00

 0.00

 0.00

 0.01

 0.18

 0.27

 0.05

 0.05

 0.08

 0.10

 0.00

 0.00

 0.00

 0.00

 0.00

 0.01

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 9.35

 13.50

 2.77

 2.82

 4.04

 5.29

 0.19

 0.24

 0.09

 0.33

 0.43

 0.69

NoNo NoNo No No

 1500 - SUPERVISOR OTHER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 1

 0  0.00  0.00 0

 40.47  39.81

No No No 0.40  0.39 No No No NoNo

 0.40  0.39

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0.09

 0.13

 0.02

 0.02

 0.04

 0.05

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.09

 0.13

 0.02

 0.02

 0.04

 0.05

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 9.35

 13.50

 2.77

 2.82

 4.04

 5.29

 0.19

 0.24

 0.09

 0.33

 0.43

 0.69

NoNo NoNo No No

 3500 - PROFESSIONALS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 4

 2  50.00  75.00 3

 43.82  31.69

No No No 0.00  0.00 No No No NoNo

 1.75  1.26

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 1

 0

 0

 1

 1

 0

 0

 0

 0

 0

 0

 0

 0.38

 0.47

 0.06

 0.06

 0.12

 0.06

 0.00

 0.00

 0.01

 0.00

 0.03

 0.03

 0.00

 0.47

 0.06

 0.00

 0.00

 0.06

 0.00

 0.00

 0.01

 0.00

 0.03

 0.03

 25.00

 0.00

 0.00

 25.00

 25.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 9.65

 11.77

 1.66

 1.54

 3.16

 1.66

 0.07

 0.14

 0.27

 0.01

 0.92

 0.79

NoNo NoNo No No

 7Totals:  3  3

Male

Female  0  1  0  1  0  0

 1  0  0  0  0  0



Summary Analysis - Gender within Race

Analysis Data as of 12/31/2015

Plan:  010,11,1104 - DISTRICT WIDE, ADMINISTRATION & BUDGET, Operating Budgets & Analysis

Two or more 
races

Total
FemaleJob Group

Total
Minorities Black Asian

Native
American Hispanic

Pacific
Islander

# %# %# %# %# %# %# %# %

 0500 - EXECUTIVE AND MANAGER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 4

 2  50.00  0.00 0

 66.66  55.55

No Yes No 0.66  2.22 No No No NoNo

 2.66  2.22

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0.88

 0.44

 0.44

 0.00

 0.00

 0.00

 0.44

 0.00

 0.00

 0.00

 0.00

 0.00

 0.88

 0.44

 0.44

 0.00

 0.00

 0.00

 0.44

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 22.22

 11.11

 11.11

 0.00

 0.00

 0.00

 11.11

 0.00

 0.00

 0.00

 0.00

 0.00

NoNo NoNo No No

 3500 - PROFESSIONALS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 9

 6  66.66  55.55 5

 44.59  45.68

No No No 0.00  0.00 No No No NoNo

 4.01  4.11

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 2

 1

 1

 0

 0

 0

 1

 0

 0

 0

 0

 0

 1.74

 1.42

 0.26

 0.17

 0.36

 0.10

 0.00

 0.00

 0.00

 0.00

 0.01

 0.00

 0.00

 0.42

 0.00

 0.17

 0.36

 0.10

 0.00

 0.00

 0.00

 0.00

 0.01

 0.00

 22.22

 11.11

 11.11

 0.00

 0.00

 0.00

 11.11

 0.00

 0.00

 0.00

 0.00

 0.00

 19.36

 15.78

 2.97

 1.94

 4.11

 1.16

 0.00

 0.00

 0.01

 0.00

 0.16

 0.06

NoNo NoNo No No

 13Totals:  8  5

Male

Female  1  2  1  0  0  0

 0  1  0  0  0  0



Summary Analysis - Gender within Race

Analysis Data as of 12/31/2015

Plan:  010,11,1106 - DISTRICT WIDE, ADMINISTRATION & BUDGET, Capital Development & Control

Two or more 
races

Total
FemaleJob Group

Total
Minorities Black Asian

Native
American Hispanic

Pacific
Islander

# %# %# %# %# %# %# %# %

 0500 - EXECUTIVE AND MANAGER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 2

 1  50.00  0.00 0

 50.00  0.00

No No No 0.00  0.00 No No No NoNo

 1.00  0.00

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

NoNo NoNo No No

 3500 - PROFESSIONALS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 6

 4  66.66  50.00 3

 31.23  48.54

No No No 0.00  0.00 No No No NoNo

 1.87  2.91

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 2

 0

 1

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0.83

 0.93

 0.11

 0.44

 0.16

 0.41

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.93

 0.00

 0.44

 0.16

 0.41

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 33.33

 0.00

 16.66

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 13.87

 15.63

 1.98

 7.41

 2.69

 6.85

 0.00

 0.00

 0.00

 0.00

 0.06

 0.00

NoNo NoNo No No

 8Totals:  5  3

Male

Female  1  2  0  0  0  0

 0  0  0  0  0  0



Summary Analysis - Gender within Race

Analysis Data as of 12/31/2015

Plan:  010,13 - DISTRICT WIDE, TRANSIT SYSTEM COMPLIANCE - Deleted 07/01/13

Two or more 
races

Total
FemaleJob Group

Total
Minorities Black Asian

Native
American Hispanic

Pacific
Islander

# %# %# %# %# %# %# %# %

 0500 - EXECUTIVE AND MANAGER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 7

 2  28.57  71.42 5

 50.00  73.33

Yes No No 1.50  0.13 Yes No No NoNo

 3.50  5.13

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 3

 2

 0

 0

 0

 0

 0

 0

 0

 0

 0

 1.63

 0.93

 0.93

 0.46

 0.70

 0.23

 0.00

 0.23

 0.00

 0.00

 0.00

 0.00

 1.63

 0.00

 0.00

 0.46

 0.70

 0.23

 0.00

 0.23

 0.00

 0.00

 0.00

 0.00

 0.00

 42.85

 28.57

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 23.33

 13.33

 13.33

 6.66

 10.00

 3.33

 0.00

 3.33

 0.00

 0.00

 0.00

 0.00

NoNo NoNo No No

 1500 - SUPERVISOR OTHER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 4

 1  25.00  75.00 3

 43.92  62.10

No No No 0.75  0.00 No No No NoNo

 1.75  2.48

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 1

 1

 0

 1

 0

 0

 0

 0

 0

 0

 0

 0

 0.72

 0.59

 0.38

 0.20

 0.30

 0.15

 0.00

 0.09

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.38

 0.00

 0.30

 0.15

 0.00

 0.09

 0.00

 0.00

 0.00

 0.00

 25.00

 25.00

 0.00

 25.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 18.12

 14.77

 9.57

 5.24

 7.70

 3.89

 0.04

 2.27

 0.02

 0.08

 0.10

 0.20

NoNo NoNo No No

 3000 - ENGINEERS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 4

 1  25.00  75.00 3

 13.40  48.00

No No No 0.00  0.00 No No No NoNo

 0.53  1.92

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 1

 2

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0.28

 1.36

 0.00

 0.06

 0.01

 0.14

 0.00

 0.01

 0.00

 0.00

 0.00

 0.02

 0.00

 0.00

 0.00

 0.06

 0.01

 0.14

 0.00

 0.01

 0.00

 0.00

 0.00

 0.02

 25.00

 50.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 7.16

 34.04

 0.20

 1.73

 0.36

 3.54

 0.00

 0.28

 0.00

 0.00

 0.16

 0.52

NoNo NoNo No No

 3500 - PROFESSIONALS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 30

 15  50.00  73.33 22

 45.36  44.30

No No No 0.00  0.00 No No No NoNo

 13.60  13.29

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 7

 4

 4

 2

 3

 1

 0

 1

 0

 0

 0

 0

 3.97

 3.76

 1.22

 1.68

 1.02

 0.96

 0.03

 0.06

 0.11

 0.06

 0.17

 0.12

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.03

 0.00

 0.11

 0.06

 0.17

 0.12

 23.33

 13.33

 13.33

 6.66

 10.00

 3.33

 0.00

 3.33

 0.00

 0.00

 0.00

 0.00

 13.25

 12.54

 4.09

 5.60

 3.42

 3.20

 0.13

 0.21

 0.37

 0.21

 0.57

 0.40

NoNo NoNo No No

 45Totals:  19  33

Male

Female  6  9  0  3  0  0

 3  10  1  1  0  0



Summary Analysis - Gender within Race

Analysis Data as of 12/31/2015

Plan:  010,13,1302 - DISTRICT WIDE, TRANSIT SYSTEM COMPLIANCE - Deleted 07/01/13, Internal Audit Department

Two or more 
races

Total
FemaleJob Group

Total
Minorities Black Asian

Native
American Hispanic

Pacific
Islander

# %# %# %# %# %# %# %# %

 0500 - EXECUTIVE AND MANAGER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 2

 0  0.00  0.00 0

 40.47  39.81

No No No 0.80  0.79 No No No NoNo

 0.80  0.79

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0.18

 0.27

 0.05

 0.05

 0.08

 0.10

 0.00

 0.00

 0.00

 0.00

 0.00

 0.01

 0.18

 0.27

 0.05

 0.05

 0.08

 0.10

 0.00

 0.00

 0.00

 0.00

 0.00

 0.01

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 9.35

 13.50

 2.77

 2.82

 4.04

 5.29

 0.19

 0.24

 0.09

 0.33

 0.43

 0.69

NoNo NoNo No No

 3500 - PROFESSIONALS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 6

 1  16.66  66.66 4

 63.21  57.25

Yes No No 2.79  0.00 No No No NoNo

 3.79  3.43

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 1

 2

 0

 0

 0

 0

 0

 1

 0

 0

 0

 0

 1.77

 0.77

 0.26

 0.11

 0.23

 0.13

 0.00

 0.01

 0.02

 0.01

 0.05

 0.02

 0.77

 0.00

 0.26

 0.11

 0.23

 0.13

 0.00

 0.00

 0.02

 0.01

 0.05

 0.02

 16.66

 33.33

 0.00

 0.00

 0.00

 0.00

 0.00

 16.66

 0.00

 0.00

 0.00

 0.00

 29.53

 12.85

 4.34

 1.99

 3.90

 2.25

 0.07

 0.19

 0.42

 0.25

 0.96

 0.42

NoNo NoNo No No

 8Totals:  1  4

Male

Female  0  1  0  0  0  0

 0  2  1  0  0  0



Summary Analysis - Gender within Race

Analysis Data as of 12/31/2015

Plan:  010,13,1303 - DISTRICT WIDE, TRANSIT SYSTEM COMPLIANCE - Deleted 07/01/13, SYSTEM SAFETY DEPARTMENT

Two or more 
races

Total
FemaleJob Group

Total
Minorities Black Asian

Native
American Hispanic

Pacific
Islander

# %# %# %# %# %# %# %# %

 0500 - EXECUTIVE AND MANAGER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 1

 0  0.00  100.00 1

 35.38  33.83

No No No 0.35  0.00 No No No NoNo

 0.35  0.33

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 1

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0.08

 0.09

 0.01

 0.02

 0.03

 0.06

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.08

 0.00

 0.01

 0.02

 0.03

 0.06

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 100.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 8.12

 9.50

 1.43

 2.55

 3.13

 6.77

 0.08

 0.11

 0.00

 0.28

 0.89

 0.91

NoNo NoNo No No

 1500 - SUPERVISOR OTHER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 3

 1  33.33  66.66 2

 28.87  39.62

No No No 0.00  0.00 No No No NoNo

 0.86  1.18

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 1

 1

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0.21

 0.57

 0.05

 0.06

 0.08

 0.14

 0.00

 0.00

 0.00

 0.00

 0.00

 0.01

 0.00

 0.00

 0.05

 0.06

 0.08

 0.14

 0.00

 0.00

 0.00

 0.00

 0.00

 0.01

 33.33

 33.33

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 7.18

 19.06

 1.84

 2.28

 2.81

 4.92

 0.12

 0.15

 0.05

 0.21

 0.28

 0.57

NoNo NoNo No No

 3000 - ENGINEERS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 4

 1  25.00  75.00 3

 13.40  48.00

No No No 0.00  0.00 No No No NoNo

 0.53  1.92

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 1

 2

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0.28

 1.36

 0.00

 0.06

 0.01

 0.14

 0.00

 0.01

 0.00

 0.00

 0.00

 0.02

 0.00

 0.00

 0.00

 0.06

 0.01

 0.14

 0.00

 0.01

 0.00

 0.00

 0.00

 0.02

 25.00

 50.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 7.16

 34.04

 0.20

 1.73

 0.36

 3.54

 0.00

 0.28

 0.00

 0.00

 0.16

 0.52

NoNo NoNo No No

 3500 - PROFESSIONALS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 7

 2  28.57  42.85 3

 40.26  51.65

No No No 0.81  0.61 No No No NoNo

 2.81  3.61

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 1

 0

 1

 1

 0

 0

 0

 0

 0

 0

 0

 0

 0.63

 0.82

 0.56

 0.73

 0.23

 0.49

 0.01

 0.00

 0.02

 0.04

 0.00

 0.00

 0.00

 0.82

 0.00

 0.00

 0.23

 0.49

 0.01

 0.00

 0.02

 0.04

 0.00

 0.00

 14.28

 0.00

 14.28

 14.28

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 9.01

 11.81

 8.13

 10.52

 3.38

 7.14

 0.24

 0.12

 0.37

 0.70

 0.12

 0.00

NoNo NoNo No No

 15Totals:  4  9

Male

Female  1  3  0  0  0  0

 1  4  0  0  0  0



Summary Analysis - Gender within Race

Analysis Data as of 12/31/2015

Plan:  010,13,1304 - DISTRICT WIDE, TRANSIT SYSTEM COMPLIANCE - Deleted 07/01/13, OFFICE OF CIVIL RIGHTS

Two or more 
races

Total
FemaleJob Group

Total
Minorities Black Asian

Native
American Hispanic

Pacific
Islander

# %# %# %# %# %# %# %# %

 0500 - EXECUTIVE AND MANAGER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 4

 2  50.00  100.00 4

 70.58  88.23

No No No 0.82  0.00 Yes No No NoNo

 2.82  3.52

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 2

 2

 0

 0

 0

 0

 0

 0

 0

 0

 0

 1.17

 0.47

 0.70

 0.23

 0.70

 0.23

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 1.17

 0.00

 0.00

 0.23

 0.70

 0.23

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 50.00

 50.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 29.41

 11.76

 17.64

 5.88

 17.64

 5.88

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

NoNo NoNo No No

 1500 - SUPERVISOR OTHER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 1

 0  0.00  100.00 1

 60.54  72.08

No No No 0.60  0.00 No No No NoNo

 0.60  0.72

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 0

 0

 1

 0

 0

 0

 0

 0

 0

 0

 0

 0.22

 0.12

 0.12

 0.04

 0.13

 0.05

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.22

 0.12

 0.12

 0.00

 0.13

 0.05

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 100.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 22.72

 12.34

 12.68

 4.85

 13.10

 5.68

 0.06

 0.08

 0.03

 0.11

 0.14

 0.23

NoNo NoNo No No

 3500 - PROFESSIONALS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 17

 12  70.58  88.23 15

 40.73  40.63

No No No 0.00  0.00 No No No NoNo

 6.92  6.90

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 5

 2

 3

 1

 3

 1

 0

 0

 0

 0

 0

 0

 1.46

 1.69

 0.31

 2.13

 0.59

 0.31

 0.01

 0.02

 0.06

 0.00

 0.13

 0.11

 0.00

 0.00

 0.00

 1.13

 0.00

 0.00

 0.01

 0.02

 0.06

 0.00

 0.13

 0.11

 29.41

 11.76

 17.64

 5.88

 17.64

 5.88

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 8.60

 9.97

 1.86

 12.55

 3.52

 1.84

 0.08

 0.17

 0.36

 0.00

 0.77

 0.69

NoYes NoNo No No

 22Totals:  14  20

Male

Female  5  5  0  3  0  0

 2  4  0  1  0  0



Summary Analysis - Gender within Race

Analysis Data as of 12/31/2015

Plan:  010,14 - DISTRICT WIDE, CAPITOL CORRIDOR

Two or more 
races

Total
FemaleJob Group

Total
Minorities Black Asian

Native
American Hispanic

Pacific
Islander

# %# %# %# %# %# %# %# %

 0500 - EXECUTIVE AND MANAGER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 7

 1  14.28  28.57 2

 36.21  38.91

Yes No No 1.53  0.72 No No No NoNo

 2.53  2.72

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 1

 0

 0

 0

 0

 0

 0

 1

 0

 0

 0

 0

 0.53

 1.03

 0.13

 0.16

 0.29

 0.38

 0.01

 0.02

 0.03

 0.01

 0.02

 0.05

 0.00

 1.03

 0.13

 0.16

 0.29

 0.38

 0.01

 0.00

 0.03

 0.01

 0.02

 0.05

 14.28

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 14.28

 0.00

 0.00

 0.00

 0.00

 7.62

 14.81

 1.93

 2.34

 4.15

 5.46

 0.16

 0.34

 0.49

 0.21

 0.36

 0.79

YesNo NoNo No No

 3500 - PROFESSIONALS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 7

 5  71.42  57.14 4

 43.82  31.69

No No No 0.00  0.00 No No No NoNo

 3.06  2.21

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 1

 0

 3

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0.67

 0.82

 0.11

 0.10

 0.22

 0.11

 0.00

 0.00

 0.01

 0.00

 0.06

 0.05

 0.00

 0.82

 0.00

 0.10

 0.22

 0.11

 0.00

 0.00

 0.01

 0.00

 0.06

 0.05

 14.28

 0.00

 42.85

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 9.65

 11.77

 1.66

 1.54

 3.16

 1.66

 0.07

 0.14

 0.27

 0.01

 0.92

 0.79

NoNo NoNo No No

 6000 - CLERICAL

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 6

 6  100.00  100.00 6

 73.46  49.49

No No No 0.00  0.00 No No No NoNo

 4.40  2.96

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 2

 0

 3

 0

 1

 0

 0

 0

 0

 0

 0

 0

 1.07

 0.57

 0.52

 0.19

 0.38

 0.07

 0.00

 0.00

 0.13

 0.00

 0.00

 0.00

 0.00

 0.57

 0.00

 0.19

 0.00

 0.07

 0.00

 0.00

 0.13

 0.00

 0.00

 0.00

 33.33

 0.00

 50.00

 0.00

 16.66

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 17.90

 9.64

 8.72

 3.21

 6.42

 1.28

 0.00

 0.00

 2.29

 0.00

 0.00

 0.00

NoNo NoNo No No

 20Totals:  12  12

Male

Female  6  4  0  1  0  0

 0  0  1  0  0  0



Summary Analysis - Gender within Race

Analysis Data as of 12/31/2015

Plan:  010,14,1401 - DISTRICT WIDE, CAPITOL CORRIDOR, Capitol Corridor

Two or more 
races

Total
FemaleJob Group

Total
Minorities Black Asian

Native
American Hispanic

Pacific
Islander

# %# %# %# %# %# %# %# %

 0500 - EXECUTIVE AND MANAGER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 7

 1  14.28  28.57 2

 36.21  38.91

Yes No No 1.53  0.72 No No No NoNo

 2.53  2.72

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 1

 0

 0

 0

 0

 0

 0

 1

 0

 0

 0

 0

 0.53

 1.03

 0.13

 0.16

 0.29

 0.38

 0.01

 0.02

 0.03

 0.01

 0.02

 0.05

 0.00

 1.03

 0.13

 0.16

 0.29

 0.38

 0.01

 0.00

 0.03

 0.01

 0.02

 0.05

 14.28

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 14.28

 0.00

 0.00

 0.00

 0.00

 7.62

 14.81

 1.93

 2.34

 4.15

 5.46

 0.16

 0.34

 0.49

 0.21

 0.36

 0.79

YesNo NoNo No No

 3500 - PROFESSIONALS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 7

 5  71.42  57.14 4

 43.82  31.69

No No No 0.00  0.00 No No No NoNo

 3.06  2.21

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 1

 0

 3

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0.67

 0.82

 0.11

 0.10

 0.22

 0.11

 0.00

 0.00

 0.01

 0.00

 0.06

 0.05

 0.00

 0.82

 0.00

 0.10

 0.22

 0.11

 0.00

 0.00

 0.01

 0.00

 0.06

 0.05

 14.28

 0.00

 42.85

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 9.65

 11.77

 1.66

 1.54

 3.16

 1.66

 0.07

 0.14

 0.27

 0.01

 0.92

 0.79

NoNo NoNo No No

 6000 - CLERICAL

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 6

 6  100.00  100.00 6

 73.46  49.49

No No No 0.00  0.00 No No No NoNo

 4.40  2.96

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 2

 0

 3

 0

 1

 0

 0

 0

 0

 0

 0

 0

 1.07

 0.57

 0.52

 0.19

 0.38

 0.07

 0.00

 0.00

 0.13

 0.00

 0.00

 0.00

 0.00

 0.57

 0.00

 0.19

 0.00

 0.07

 0.00

 0.00

 0.13

 0.00

 0.00

 0.00

 33.33

 0.00

 50.00

 0.00

 16.66

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 17.90

 9.64

 8.72

 3.21

 6.42

 1.28

 0.00

 0.00

 2.29

 0.00

 0.00

 0.00

NoNo NoNo No No

 20Totals:  12  12

Male

Female  6  4  0  1  0  0

 0  0  1  0  0  0



Summary Analysis - Gender within Race

Analysis Data as of 12/31/2015

Plan:  010,17 - DISTRICT WIDE, INDEPENDENT POLICE AUDITOR

Two or more 
races

Total
FemaleJob Group

Total
Minorities Black Asian

Native
American Hispanic

Pacific
Islander

# %# %# %# %# %# %# %# %

 0100 - BOARD APPOINTED POSITION

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 1

 0  0.00  0.00 0

 22.65  21.72

No No No 0.22  0.21 No No No NoNo

 0.22  0.21

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0.03

 0.10

 0.01

 0.01

 0.00

 0.02

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.03

 0.10

 0.01

 0.01

 0.00

 0.02

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 3.23

 10.75

 1.72

 1.94

 0.66

 2.19

 0.33

 0.47

 0.04

 0.00

 0.08

 0.26

NoNo NoNo No No

 3500 - PROFESSIONALS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 2

 1  50.00  100.00 2

 37.62  41.34

No No No 0.00  0.00 No No No NoNo

 0.75  0.82

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 1

 0

 0

 1

 0

 0

 0

 0

 0

 0

 0

 0

 0.17

 0.21

 0.03

 0.08

 0.08

 0.14

 0.01

 0.03

 0.00

 0.01

 0.00

 0.01

 0.00

 0.21

 0.03

 0.00

 0.08

 0.14

 0.01

 0.03

 0.00

 0.01

 0.00

 0.01

 50.00

 0.00

 0.00

 50.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 8.84

 10.60

 1.70

 4.09

 4.20

 7.12

 0.72

 1.81

 0.26

 0.69

 0.46

 0.73

NoNo NoNo No No

 3Totals:  1  2

Male

Female  0  1  0  0  0  0

 1  0  0  0  0  0



Summary Analysis - Gender within Race

Analysis Data as of 12/31/2015

Plan:  010,17,1701 - DISTRICT WIDE, INDEPENDENT POLICE AUDITOR, Independent Police Auditor

Two or more 
races

Total
FemaleJob Group

Total
Minorities Black Asian

Native
American Hispanic

Pacific
Islander

# %# %# %# %# %# %# %# %

 0100 - BOARD APPOINTED POSITION

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 1

 0  0.00  0.00 0

 22.65  21.72

No No No 0.22  0.21 No No No NoNo

 0.22  0.21

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0.03

 0.10

 0.01

 0.01

 0.00

 0.02

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.03

 0.10

 0.01

 0.01

 0.00

 0.02

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 3.23

 10.75

 1.72

 1.94

 0.66

 2.19

 0.33

 0.47

 0.04

 0.00

 0.08

 0.26

NoNo NoNo No No

 3500 - PROFESSIONALS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 2

 1  50.00  100.00 2

 37.62  41.34

No No No 0.00  0.00 No No No NoNo

 0.75  0.82

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 1

 0

 0

 1

 0

 0

 0

 0

 0

 0

 0

 0

 0.17

 0.21

 0.03

 0.08

 0.08

 0.14

 0.01

 0.03

 0.00

 0.01

 0.00

 0.01

 0.00

 0.21

 0.03

 0.00

 0.08

 0.14

 0.01

 0.03

 0.00

 0.01

 0.00

 0.01

 50.00

 0.00

 0.00

 50.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 8.84

 10.60

 1.70

 4.09

 4.20

 7.12

 0.72

 1.81

 0.26

 0.69

 0.46

 0.73

NoNo NoNo No No

 3Totals:  1  2

Male

Female  0  1  0  0  0  0

 1  0  0  0  0  0



Summary Analysis - Gender within Race

Analysis Data as of 12/31/2015

Plan:  010,18 - DISTRICT WIDE, EMPLOYEE RELATIONS

Two or more 
races

Total
FemaleJob Group

Total
Minorities Black Asian

Native
American Hispanic

Pacific
Islander

# %# %# %# %# %# %# %# %

 0500 - EXECUTIVE AND MANAGER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 2

 2  100.00  0.00 0

 60.34  39.81

No No No 0.00  0.79 No No No NoNo

 1.20  0.79

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0.21

 0.13

 0.13

 0.04

 0.14

 0.08

 0.01

 0.00

 0.00

 0.01

 0.01

 0.00

 0.21

 0.13

 0.13

 0.04

 0.14

 0.08

 0.01

 0.00

 0.00

 0.01

 0.01

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 10.92

 6.66

 6.81

 2.01

 7.35

 4.02

 0.54

 0.15

 0.00

 0.77

 0.54

 0.00

NoNo NoNo No No

 3500 - PROFESSIONALS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 1

 1  100.00  100.00 1

 43.82  31.69

No No No 0.00  0.00 No No No NoNo

 0.43  0.31

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 0

 1

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0.09

 0.11

 0.01

 0.01

 0.03

 0.01

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.09

 0.11

 0.00

 0.01

 0.03

 0.01

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 100.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 9.65

 11.77

 1.66

 1.54

 3.16

 1.66

 0.07

 0.14

 0.27

 0.01

 0.92

 0.79

NoNo NoNo No No

 3Totals:  3  1

Male

Female  1  0  0  0  0  0

 0  0  0  0  0  0



Summary Analysis - Gender within Race

Analysis Data as of 12/31/2015

Plan:  010,18,1801 - DISTRICT WIDE, EMPLOYEE RELATIONS, Employee Relations

Two or more 
races

Total
FemaleJob Group

Total
Minorities Black Asian

Native
American Hispanic

Pacific
Islander

# %# %# %# %# %# %# %# %

 0500 - EXECUTIVE AND MANAGER

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 2

 2  100.00  0.00 0

 60.34  39.81

No No No 0.00  0.79 No No No NoNo

 1.20  0.79

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0.21

 0.13

 0.13

 0.04

 0.14

 0.08

 0.01

 0.00

 0.00

 0.01

 0.01

 0.00

 0.21

 0.13

 0.13

 0.04

 0.14

 0.08

 0.01

 0.00

 0.00

 0.01

 0.01

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 10.92

 6.66

 6.81

 2.01

 7.35

 4.02

 0.54

 0.15

 0.00

 0.77

 0.54

 0.00

NoNo NoNo No No

 3500 - PROFESSIONALS

Employees:

 Current Utilization:

Class Goal:

Underutilized:

 1

 1  100.00  100.00 1

 43.82  31.69

No No No 0.00  0.00 No No No NoNo

 0.43  0.31

F
e

m
a

le

 Current Utilization:

Underutilized:

Class Goal: M
a

le

 0

 0

 1

 0

 0

 0

 0

 0

 0

 0

 0

 0

 0.09

 0.11

 0.01

 0.01

 0.03

 0.01

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.09

 0.11

 0.00

 0.01

 0.03

 0.01

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 100.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 0.00

 9.65

 11.77

 1.66

 1.54

 3.16

 1.66

 0.07

 0.14

 0.27

 0.01

 0.92

 0.79

NoNo NoNo No No

 3Totals:  3  1

Male

Female  1  0  0  0  0  0

 0  0  0  0  0  0



2016 Placement Goals 
 

JOB GROUP AND 
EEOD CODE 

 
FEMALE 

 
MINORITY 

BLACK ASIAN 
NATIVE 
AMERICAN 

HISPANIC 2 or More Races 

Female Male Female Male Female Male Female Male Female Male 

05 Executive, Manager 
 

33.4 51.7   9.4 18.0   3.6 6.6   

10 Supervisor, 
Transportation 

 69.2   5.2    4.3 18.4  2.0 

15 Supervisor, Other 
 

32.2 61.0 7.5  11.6    3.0 9.7   

20 Foreworker, 
Transportation 

37.7  20.2 22.5         

25 Foreworker – Other 
 

 63.8    25.2       

30 Engineer 
 

17.4  1.0  7.8       1.0 

35 Professional 
 

     14.1    
 
 

1.0 1.0 

40 Technician 
 

14.3    4.9 1.0   5.1 25.0  1.3 

45 Train Operator 
 

 78.0 28.2 21.3    4.3  20.6   

47 Station Agent 
 

   19.9 9.0 12.8   15.1    

50 Skilled Worker 
 

7.0 60.1 2.0  2.0 2.1   1.3 26.1  1.3 

55 Semi-Skilled Worker 
 

26.0    6.5    12.0 35.0  1.0 

57 Transit Vehicle 
Mechanic 

9.9 83.1       10.0 66.1  3.0 

60 Clerical      9.6       

65 Police Officer 
 

17.7  3.5   17.4   2.5    

75 Police Supervisor & 
Manager 

    5.4        

77 Police Civilian 
 

         11.9   

 



EMPLOYMENT PRACTICES

1/1/13 - 12/31/15

Hiring #

Race/Ethnicity

Applied Hired % Hired Applied Hired % Hired Applied Hired % Hired Applied Hired % Hired Applied Hired

% 

Hired Applied Hired % Hired

Executive & 

Manager 1587 12 0.76% 1143 3 0.26% 431 0 0.00% 987 0 0.00% 31 0 0.00% 99 0 0.00%

Supervisor, 

Transportation 202 5 2.48% 339 3 0.88% 119 0 0.00% 123 3 2.44% 0 0 0.00% 19 0 0.00%
Supervisor, 

Other 481 1 0.21% 495 2 0.40% 201 0 0.00% 404 3 0.74% 7 0 0.00% 37 0 0.00%

Foreworker, 

Transportation 97 0 0.00% 124 0 0.00% 35 0 0.00% 47 0 0.00% 0 0 0.00% 0 0 0.00%

Foreworker, 

Other 84 0 0.00% 114 0 0.00% 85 0 0.00% 81 0 0.00% 2 0 0.00% 2 0 0.00%

Engineer 558 21 3.76% 432 7 1.62% 237 5 2.11% 1053 20 1.90% 16 0 0.00% 53 0 0.00%

Professional 2243 23 1.03% 2072 6 0.29% 889 4 0.45% 2311 22 0.95% 41 0 0.00% 176 0 0.00%

Technician 1026 18 1.75% 1486 12 0.81% 701 8 1.14% 2062 43 2.09% 21 1 4.76% 122 0 0.00%

Train Operator 114 17 14.91% 494 21 4.25% 145 9 6.21% 172 7 4.07% 4 0 0.00% 20 0 0.00%

Station Agent 278 7 2.52% 1311 6 0.46% 381 6 1.57% 445 10 2.25% 14 0 0.00% 66 0 0.00%

Skilled Workers 1308 45 3.44% 1655 10 0.60% 1090 15 1.38% 1144 20 1.75% 45 1 2.22% 123 0 0.00%

Semi-Skilled 

Workers 982 23 2.34% 3893 53 1.36% 1424 21 1.47% 1224 20 1.63% 40 1 2.50% 151 0 0.00%

Transit Vehicle 

Mechanic 505 49 9.70% 324 7 2.16% 431 18 4.18% 619 30 4.85% 15 0 0.00% 41 0 0.00%

Clerical 198 0 0.00% 452 2 0.44% 182 0 0.00% 434 0 0.00% 6 0 0.00% 41 0 0.00%

Police Officer 1211 19 1.57% 1310 11 0.84% 978 3 0.31% 991 13 1.31% 23 1 4.35% 149 0 0.00%
Police 

Supervisor & 

Manager 49 0 0.00% 34 1 2.94% 21 1 4.76% 17 1 5.88% 0 0 0.00% 2 0 0.00%

Police Civilian 209 0 0.00% 471 2 0.42% 235 2 0.85% 289 2 0.69% 11 0 0.00% 44 0 0.00%

Total 11132 240 2.16% 16149 146 0.90% 7585 92 1.21% 12403 194 1.56% 276 4 1.45% 1145 0 0.00%

Multi RacialAsian White

Black / African 

American Hispanic

American Indian or 

Alaskan Native

Male



EMPLOYMENT PRACTICES

1/1/13 - 12/31/15

Hiring #

Race/Ethnicity

Applied Hired % Hired Applied Hired % Hired Applied Hired % Hired Applied Hired % Hired Applied Hired

% 

Hired Applied Hired % Hired

Executive & 

Manager 439 4 0.91% 664 2 0.30% 211 1 0.47% 307 1 0.33% 14 0 0.00% 39 0 0.00%

Supervisor, 

Transportation 43 0 0.00% 206 0 0.00% 31 0 0.00% 21 0 0.00% 2 0 0.00% 6 0 0.00%

Supervisor, 

Other 116 0 0.00% 318 0 0.00% 91 0 0.00% 179 1 0.56% 5 0 0.00% 15 0 0.00%

Foreworker, 

Transportation 35 0 0.00% 121 0 0.00% 16 0 0.00% 9 0 0.00% 0 0 0.00% 0 0 0.00%

Foreworker, 

Other 8 0 0.00% 22 0 0.00% 6 0 0.00% 2 0 0.00% 0 0 0.00% 0 0 0.00%

Engineer 60 3 5.00% 110 2 1.82% 44 1 2.27% 163 10 6.13% 3 0 0.00% 9 0 0.00%

Professional 1288 14 1.09% 2814 13 0.46% 894 4 0.45% 1887 27 1.43% 53 0 0.00% 191 0 0.00%

Technician 73 0 0.00% 321 0 0.00% 61 0 0.00% 73 1 1.37% 3 0 0.00% 13 0 0.00%

Train Operator 46 7 15.22% 401 14 3.49% 74 2 2.70% 43 2 4.65% 5 0 0.00% 16 0 0.00%

Station Agent 191 5 2.62% 1675 15 0.90% 304 0 0.00% 236 3 1.27% 10 0 0.00% 73 0 0.00%

Skilled Worker 51 0 0.00% 258 0 0.00% 59 0 0.00% 43 0 0.00% 4 0 0.00% 20 0 0.00%

Semi-Skilled 

Worker 206 1 0.49% 1609 13 0.81% 308 6 1.95% 251 4 1.59% 20 0 0.00% 64 0 0.00%
Transit Vehicle 

Mechanic 11 0 0.00% 40 0 0.00% 7 0 0.00% 3 0 0.00% 0 0 0.00% 10 0 0.00%

Clerical 284 4 1.41% 1170 9 0.77% 339 2 0.59% 460 2 0.43% 11 1 9.09% 70 0 0.00%

Police Officer 169 1 0.59% 449 1 0.22% 188 0 0.00% 98 0 0.00% 6 0 0.00% 29 0 0.00%
Police 

Supervisor & 

Manager 21 0 0.00% 21 1 4.76% 5 0 0.00% 6 0 0.00% 1 0 0.00% 0 0 0.00%

Police Civilian 177 2 1.13% 690 4 0.58% 187 1 0.53% 140 1 0.71% 10 0 0.00% 44 0 0.00%

Total 3218 41 1.27% 10889 74 0.68% 2825 17 0.60% 3921 52 1.33% 147 1 0.68% 599 0 0.00%

Multi RacialAsian 

American Indian or 

Alaskan Native

Female

White

Black / African 

American Hispanic



EMPLOYMENT PRACTICES

1/1/13 - 12/31/15

Hiring %

Race/Ethnicity

Applied Hired Applied Hired Applied Hired Applied Hired Applied Hired Applied Hired

Executive & Manager 2.32% 1.39% 1.67% 0.35% 0.63% 0.00% 1.44% 0.00% 0.05% 0.00% 0.14% 0.00%

Supervisor, 

Transportation 0.29% 0.58% 0.49% 0.35% 0.17% 0.00% 0.18% 0.35% 0.00% 0.00% 0.03% 0.00%

Supervisor, Other 0.70% 0.12% 0.72% 0.23% 0.29% 0.00% 0.59% 0.35% 0.01% 0.00% 0.05% 0.00%

Foreworker, 

Transportation 0.14% 0.00% 0.18% 0.00% 0.05% 0.00% 0.07% 0.00% 0.00% 0.00% 0.00% 0.00%

Foreworker, Other 0.12% 0.00% 0.17% 0.00% 0.12% 0.00% 0.12% 0.00% 0.00% 0.00% 0.00% 0.00%

Engineer 0.81% 2.44% 0.63% 0.81% 0.35% 0.58% 1.54% 2.32% 0.02% 0.00% 0.08% 0.00%

Professional 3.27% 2.67% 3.02% 0.70% 1.30% 0.46% 3.37% 2.56% 0.06% 0.00% 0.26% 0.00%

Technician 1.50% 2.09% 2.17% 1.39% 1.02% 0.93% 3.01% 4.99% 0.03% 0.12% 0.18% 0.00%

Train Operator 0.17% 1.97% 0.72% 2.44% 0.21% 1.05% 0.25% 0.81% 0.01% 0.00% 0.03% 0.00%

Station Agent 0.41% 0.81% 1.91% 0.70% 0.56% 0.70% 0.65% 1.16% 0.02% 0.00% 0.10% 0.00%

Skilled Worker 1.91% 5.23% 2.41% 1.16% 1.59% 1.74% 1.67% 2.32% 0.07% 0.12% 0.18% 0.00%

Semi-Skilled Worker 1.43% 2.67% 5.68% 6.16% 2.08% 2.44% 1.79% 2.32% 0.06% 0.12% 0.22% 0.00%
Transit Vehicle 

Mechanic 0.74% 5.69% 0.47% 0.81% 0.63% 2.09% 0.90% 3.48% 0.02% 0.00% 0.06% 0.00%

Clerical 0.29% 0.00% 0.66% 0.23% 0.27% 0.00% 0.63% 0.00% 0.01% 0.00% 0.06% 0.00%

Police Officer 1.77% 2.21% 1.91% 1.28% 1.43% 0.35% 1.45% 1.51% 0.03% 0.12% 0.22% 0.00%

Police Supervisor & 

Manager 0.07% 0.00% 0.05% 0.12% 0.03% 0.12% 0.02% 0.12% 0.00% 0.00% 0.00% 0.00%

Police Civilian 0.30% 0.00% 0.69% 0.23% 0.34% 0.23% 0.42% 0.23% 0.02% 0.00% 0.06% 0.00%

Total 16.24% 27.87% 23.56% 16.96% 11.07% 10.69% 18.09% 22.53% 0.40% 0.46% 1.67% 0.00%

White Black / African American Hispanic Asian 

American Indian or 

Alaskan Native Multi Racial

Male



EMPLOYMENT PRACTICES

1/1/13 - 12/31/15

Hiring %

Race/Ethnicity

Applied Hired Applied Hired Applied Hired Applied Hired Applied Hired Applied Hired

Executivie, Manager 0.64% 0.46% 0.97% 0.23% 0.31% 0.12% 0.45% 0.12% 0.02% 0.00% 0.06% 0.00%

Supervisor, 

Transportation 0.06% 0.00% 0.30% 0.00% 0.05% 0.00% 0.03% 0.00% 0.00% 0.00% 0.01% 0.00%

Supervisor, Other 0.17% 0.00% 0.46% 0.00% 0.13% 0.00% 0.26% 0.12% 0.01% 0.00% 0.02% 0.00%

Foreworker, 

Transportation 0.05% 0.00% 0.18% 0.00% 0.02% 0.00% 0.01% 0.00% 0.00% 0.00% 0.00% 0.00%

Foreworker, Other 0.01% 0.00% 0.03% 0.00% 0.01% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Engineer 0.09% 0.35% 0.16% 0.23% 0.06% 0.12% 0.24% 1.16% 0.00% 0.00% 0.01% 0.00%

Professional 1.88% 1.63% 4.11% 1.51% 1.30% 0.46% 2.75% 3.14% 0.08% 0.00% 0.28% 0.00%

Technician 0.11% 0.00% 0.47% 0.00% 0.09% 0.00% 0.11% 0.12% 0.00% 0.00% 0.02% 0.00%

Train Operator 0.07% 0.81% 0.59% 1.63% 0.11% 0.23% 0.06% 0.23% 0.01% 0.00% 0.02% 0.00%

Station Agent 0.28% 0.58% 2.44% 1.74% 0.44% 0.00% 0.34% 0.35% 0.01% 0.00% 0.11% 0.00%

Skilled Worker 0.07% 0.00% 0.38% 0.00% 0.09% 0.00% 0.06% 0.00% 0.01% 0.00% 0.03% 0.00%

Semi-Skilled Worker 0.30% 0.12% 2.35% 1.51% 0.45% 0.70% 0.37% 0.46% 0.03% 0.00% 0.09% 0.00%
Transit Vehicle 

Mechanic 0.02% 0.00% 0.06% 0.00% 0.01% 0.00% 0.00% 0.00% 0.00% 0.00% 0.01% 0.00%

Clerical 0.41% 0.46% 1.71% 1.05% 0.49% 0.23% 0.67% 0.23% 0.02% 0.12% 0.10% 0.00%

Police Officer 0.25% 0.12% 0.66% 0.12% 0.27% 0.00% 0.14% 0.00% 0.01% 0.00% 0.04% 0.00%

Police Supervisor & 

Manager 0.03% 0.00% 0.03% 0.12% 0.01% 0.00% 0.01% 0.00% 0.00% 0.00% 0.00% 0.00%

Police Civilian 0.26% 0.23% 1.01% 0.46% 0.27% 0.12% 0.20% 0.12% 0.01% 0.00% 0.06% 0.00%

Total 4.69% 4.76% 15.89% 8.59% 4.12% 1.97% 5.72% 6.04% 0.21% 0.12% 0.87% 0.00%

White Black / African American Hispanic Asian

American Indian or 

Alaskan Native Multi Racial

Female



EMPLOYMENT PRACTICES

1/1/13 - 12/31/15

Promotions #

Race/Ethnicity

Applied Promoted % Promoted Applied Promoted % Promoted Applied Promoted % Promoted Applied Promoted

% 

Promoted Applied Promoted % Promoted

Executive & Manager 293 27 9.22% 84 4 4.76% 57 2 3.51% 107 11 10.28% 2 1 50.00%

Supervisor, 

Transportation 80 2 2.50% 101 1 0.99% 27 0 0.00% 32 1 3.13% 0 0 0.00%

Supervisor, Other 116 12 10.34% 44 1 2.27% 42 1 2.38% 58 7 12.07% 0 0 0.00%

Foreworker, 

Transportation 97 9 9.28% 124 9 7.26% 35 7 20.00% 47 7 14.89% 0 0 0.00%

Foreworker, Other 80 15 18.75% 102 3 2.94% 78 8 10.26% 67 6 8.96% 2 0 0.00%

Engineer 82 17 20.73% 34 2 5.88% 24 1 4.17% 182 16 8.79% 6 0 0.00%

Professional 373 26 6.97% 179 9 5.03% 143 5 3.50% 257 13 5.06% 4 1 25.00%

Technician 19 0 0.00% 26 0 0.00% 51 0 0.00% 139 2 1.44% 2 0 0.00%

Train Operator 10 20 200.00% 32 28 87.50% 10 4 40.00% 11 13 118.18% 0 0 0.00%

Station Agent 14 5 35.71% 51 9 17.65% 10 5 50.00% 12 1 8.33% 0 0 0.00%

Skilled Worker 85 10 11.76% 67 13 19.40% 65 11 16.92% 62 5 8.06% 1 0 0.00%

Semi-Skilled Worker 45 8 17.78% 197 57 28.93% 64 13 20.31% 43 14 32.56% 0 0 0.00%

Transit Vehicle 

Mechanic 7 0 0.00% 8 0 0.00% 7 0 0.00% 11 1 9.09% 1 0 0.00%

Clerical 6 0 0.00% 11 0 0.00% 5 0 0.00% 11 0 0.00% 0 0 0.00%

Police Officer 35 2 5.71% 16 0 0.00% 11 0 0.00% 5 1 20.00% 0 0 0.00%

Police Supervisor & 

Manager 24 5 20.83% 6 2 33.33% 8 2 25.00% 6 2 33.33% 0 0 0.00%

Police Civilian 5 0 0.00% 13 0 0.00% 10 0 0.00% 6 0 0.00% 2 0 0.00%

Total 1371 158 11.52% 1095 138 12.60% 647 59 9.12% 1056 100 9.47% 20 2 10.00%

Male

White Black / African American Hispanic Asian 

American Indian or Alaskan 

Native



EMPLOYMENT PRACTICES

1/1/13 - 12/31/15

Promotions #

Race/Ethnicity

Applied Promoted % Promoted Applied Promoted % Promoted Applied Promoted % Promoted Applied Promoted

% 

Promoted Applied Promoted % Promoted

Executive & Manager 62 11 17.74% 43 6 13.95% 20 2 10.00% 28 5 17.86% 1 0 0.00%

Supervisor, 

Transportation 21 3 14.29% 88 2 2.27% 9 0 0.00% 5 0 0.00% 1 0 0.00%

Supervisor, Other 14 3 21.43% 47 3 6.38% 10 0 0.00% 22 4 18.18% 0 0 0.00%

Foreworker, 

Transportation 35 2 5.71% 121 6 4.96% 15 2 13.33% 9 1 11.11% 0 0 0.00%

Foreworker, Other 6 1 16.67% 14 2 14.29% 6 0 0.00% 2 1 50.00% 0 0 0.00%

Engineer 4 0 0.00% 4 0 0.00% 6 1 16.67% 9 3 33.33% 0 0 0.00%

Professional 95 9 9.47% 383 10 2.61% 105 5 4.76% 153 12 7.84% 8 0 0.00%

Technician 7 0 0.00% 5 0 0.00% 3 0 0.00% 2 0 0.00% 0 0 0.00%

Train Operator 5 0 0.00% 22 21 95.45% 9 1 11.11% 4 2 50.00% 1 0 0.00%

Station Agent 8 6 75.00% 17 14 82.35% 6 1 16.67% 7 2 28.57% 0 0 0.00%

Skilled Worker 1 0 0.00% 0 0 0.00% 2 0 0.00% 1 0 0.00% 0 0 0.00%

Semi-Skilled Worker 3 1 33.33% 19 6 31.58% 12 6 50.00% 7 1 14.29% 0 0 0.00%
Transit Vehicle 

Mechanic 0 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00%

Clerical 6 0 0.00% 40 0 0.00% 32 2 6.25% 5 0 0.00% 1 0 0.00%

Police Officer 1 0 0.00% 3 0 0.00% 2 0 0.00% 1 0 0.00% 0 0 0.00%
Police Supervisor & 

Manager 13 2 15.38% 9 1 11.11% 4 0 0.00% 4 1 25.00% 0 0 0.00%

Police Civilian 3 1 33.33% 16 0 0.00% 4 0 0.00% 2 0 0.00% 0 0 0.00%

Total 284 39 13.73% 831 71 8.54% 245 20 8.16% 261 32 12.26% 12 0 0.00%

White Black / African American Hispanic Asian 

American Indian or Alaskan 

Native

Female



EMPLOYMENT PRACTICES

1/1/13 - 12/31/15

Promotions %

Race/Ethnicity

Applied

Total 

Promoted Applied

Total 

Promoted Applied

Total 

Promoted Applied

Total 

Promoted Applied

Total 

Promoted

Executivie & Manager 5.03% 4.36% 1.44% 0.65% 0.98% 0.32% 1.84% 1.78% 0.03% 0.16%

Supervisor, 

Transportation 1.37% 0.32% 1.73% 0.16% 0.46% 0.00% 0.55% 0.16% 0.00% 0.00%

Supervisor, Other 1.99% 1.94% 0.76% 0.16% 0.72% 0.16% 1.00% 1.13% 0.00% 0.00%

Foreworker, 

Transportation 1.67% 1.45% 2.13% 1.45% 0.60% 1.13% 0.81% 1.13% 0.00% 0.00%

Foreworker, Other 1.37% 2.42% 1.75% 0.48% 1.34% 1.29% 1.15% 0.97% 0.03% 0.00%

Engineer 1.41% 2.75% 0.58% 0.32% 0.41% 0.16% 3.13% 2.58% 0.10% 0.00%

Professional 6.41% 4.20% 3.07% 1.45% 2.46% 0.81% 4.41% 2.10% 0.07% 0.16%

Technician 0.33% 0.00% 0.45% 0.00% 0.88% 0.00% 2.39% 0.32% 0.03% 0.00%

Train Operator 0.17% 3.23% 0.55% 4.52% 0.17% 0.65% 0.19% 2.10% 0.00% 0.00%

Station Agent 0.24% 0.81% 0.88% 1.45% 0.17% 0.81% 0.21% 0.16% 0.00% 0.00%

Skilled Worker 1.46% 1.62% 1.15% 2.10% 1.12% 1.78% 1.06% 0.81% 0.02% 0.00%

Semi-Skilled Worker 0.77% 1.29% 3.38% 9.21% 1.10% 2.10% 0.74% 2.26% 0.00% 0.00%

Transit Vehicle 

Mechanic 0.12% 0.00% 0.14% 0.00% 0.12% 0.00% 0.19% 0.16% 0.02% 0.00%

Clerical 0.10% 0.00% 0.19% 0.00% 0.09% 0.00% 0.19% 0.00% 0.00% 0.00%

Police Officer 0.60% 0.32% 0.27% 0.00% 0.19% 0.00% 0.09% 0.16% 0.00% 0.00%

Police Supervisor & 

Manager 0.41% 0.81% 0.10% 0.32% 0.14% 0.32% 0.10% 0.32% 0.00% 0.00%

Police Civilian 0.09% 0.00% 0.22% 0.00% 0.17% 0.00% 0.10% 0.00% 0.03% 0.00%

Total 23.55% 25.53% 18.81% 22.29% 11.11% 9.53% 18.14% 16.16% 0.34% 0.32%

Male

White Black / African American Hispanic Asian 

American Indian or Alaskan 

Native



EMPLOYMENT PRACTICES

1/1/13 - 12/31/15

Promotions %

Race/Ethnicity

Applied

Total 

Promoted Applied

Total 

Promoted Applied

Total 

Promoted Applied

Total 

Promoted Applied

Total 

Promoted

Executive & Manager 1.06% 1.78% 0.74% 0.97% 0.34% 0.32% 0.48% 0.81% 0.02% 0.00%

Supervisor, 

Transportation 0.36% 0.48% 1.51% 0.32% 0.15% 0.00% 0.09% 0.00% 0.02% 0.00%

Supervisor, Other 0.24% 0.48% 0.81% 0.48% 0.17% 0.00% 0.38% 0.65% 0.00% 0.00%

Foreworker, 

Transportation 0.60% 0.32% 2.08% 0.97% 0.26% 0.32% 0.15% 0.16% 0.00% 0.00%

Foreworker, Other 0.10% 0.16% 0.24% 0.32% 0.10% 0.00% 0.03% 0.16% 0.00% 0.00%

Engineer 0.07% 0.00% 0.07% 0.00% 0.10% 0.16% 0.15% 0.48% 0.00% 0.00%

Professional 1.63% 1.45% 6.58% 1.62% 1.80% 0.81% 2.63% 1.94% 0.14% 0.00%

Technician 0.12% 0.00% 0.09% 0.00% 0.05% 0.00% 0.03% 0.00% 0.00% 0.00%

Train Operator 0.09% 0.00% 0.38% 3.39% 0.15% 0.16% 0.07% 0.32% 0.02% 0.00%

Station Agent 0.14% 0.97% 0.29% 2.26% 0.10% 0.16% 0.12% 0.32% 0.00% 0.00%

Skilled Worker 0.02% 0.00% 0.00% 0.00% 0.03% 0.00% 0.02% 0.00% 0.00% 0.00%

Semi-Skilled Worker 0.05% 0.16% 0.33% 0.97% 0.21% 0.97% 0.12% 0.16% 0.00% 0.00%

Transit Vehicle 

Mechanic 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Clerical 0.10% 0.00% 0.69% 0.00% 0.55% 0.32% 0.09% 0.00% 0.02% 0.00%

Police Officer 0.02% 0.00% 0.05% 0.00% 0.03% 0.00% 0.02% 0.00% 0.00% 0.00%

Police Supervisor & 

Manager 0.22% 0.32% 0.15% 0.16% 0.07% 0.00% 0.07% 0.16% 0.00% 0.00%

Police Civilian 0.05% 0.16% 0.27% 0.00% 0.07% 0.00% 0.03% 0.00% 0.00% 0.00%

Total 4.88% 6.30% 14.27% 11.47% 4.21% 3.23% 4.48% 5.17% 0.21% 0.00%

Female

Hispanic Asian 

American Indian or Alaskan 

NativeWhite African American



Employment Practices 

1/1/2013-12/31/2015

Disciplinary Actions

Race/Ethnicity White

Black / African 

American Hispanic Asian 

American Indian 

or Alaskan Native

Termination 5 10 2

1-day Suspension 1

Decision Making 

Leave (paid) 15 3

Counseling Memo 1

Oral/Verbal 

Reprimand 65 103 41 36

Written Reprimand 37 59 30 26

Total 107 187 72 68 0

Disciplinary Actions

Race/Ethnicity White

Black / African 

American Hispanic Asian 

American Indian 

or Alaskan Native

Termination 4

1-day Suspension

Decision Making 

Leave (paid) 5

Counseling Memo

Oral/Verbal 

Reprimand 21 87 23 4

Written Reprimand 9 41 13 1

Total 30 137 36 4 1

                                                 Male

                                                 Female



Employment Practices 

1/1/2013-12/31/2015

Disciplinary Actions

Race/Ethnicity White

Black / African 

American Hispanic Asian 

American Indian 

or Alaskan Native

Termination 29.4% 58.8% 11.8%

1-day Suspension 100.0%

Decision Making 

Leave (paid) 83.0% 17.0%

Counseling Memo 100.0%

Oral/Verbal 

Reprimand 26.5% 42.0% 16.7% 14.7%

Written Reprimand 24.3% 38.8% 19.7% 17.1%

Total Percentage 24.7% 43.1% 16.6% 15.7% 0.0%

Disciplinary Actions

Race/Ethnicity White

Black / African 

American Hispanic Asian 

American Indian 

or Alaskan Native

Termination 100.0%

1-day Suspension

Decision Making 

Leave (paid) 100.0%

Counseling Memo

Oral/Verbal 

Reprimand 15.6% 64.0% 17.0% 3.0%

Written Reprimand 14.1% 64.0% 20.3% 1.6%

Total Percentage 14.6% 65.9% 17.3% 2.0% 0.5%

                                                 Female

                                                 Male



EMPLOYMENT PRACTICES

1/1/13 - 12/31/15

Separations

Race/Ethnicity White

Black / 

African 

American Hispanic Asian 

American 

Indian or 

Alaskan 

Native White

Black / 

African 

American Hispanic Asian

American 

Indian or 

Alaskan 

Native

Resignation 20 6 6 13 1 7 11 2 4 0

Retirement 163 29 34 68 1 34 29 16 11 1

Deaths 5 4 2 0 0 0 0 0 0 0

End of Assignment 7 5 2 6 1 1 1 1 5 0

Disability Retirement 4 2 2 1 1 4 1 0 1 0

Discharge 8 19 4 7 0 2 13 0 2 1

Transfer/Lateral 0 0 0 0 0 0 0 0 0 0

Total 207 65 50 95 4 48 55 19 23 2

Male Female



EMPLOYMENT PRACTICES

1/1/13 - 12/31/15

Separations

Race/Ethnicity White

Black / 

African 

American Hispanic Asian 

American 

Indian or 

Alaskan 

Native White

Black / 

African 

American Hispanic Asian 

American 

Indian or 

Alaskan 

Native

Resignation 3.52% 1.06% 1.06% 2.29% 0.18% 1.23% 1.94% 0.35% 0.70% 0.00%

Retirement 28.70% 5.11% 5.99% 11.97% 0.18% 5.99% 5.11% 2.82% 1.94% 0.18%

Deaths 0.88% 0.70% 0.35% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

End of Assignment 1.23% 0.88% 0.35% 1.06% 0.18% 0.18% 0.18% 0.18% 0.88% 0.00%

Disability Retirement 0.70% 0.35% 0.35% 0.18% 0.18% 0.70% 0.18% 0.00% 0.18% 0.00%

Discharge 1.41% 3.35% 0.70% 1.23% 0.00% 0.35% 2.29% 0.00% 0.35% 0.18%

Transfer/Lateral 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Total 36.44% 11.44% 8.80% 16.73% 0.70% 8.45% 9.68% 3.35% 4.05% 0.35%

Male Female
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