SAN FRANCISCO BAY AREA RAPID TRANSIT DISTRICT
300 Lakeside Drive, P. O. Box 12688, Oakland, CA 94604-2688

BOARD MEETING AGENDA
October 24, 2019
9:00 a.m.

A regular meeting of the Board of Directors will be held at 9:00 a.m. on Thursday, October 24, 2019,
in the BART Board Room, 2040 Webster Street, Third Floor, Oakland, California.

Members of the public may address the Board of Directors regarding any matter on this agenda.
Please complete a “Request to Address the Board” form (available at the entrance to the Board Room)
and hand it to the Secretary before the item is considered by the Board. If you wish to discuss a matter
that is not on the agenda during a regular meeting, you may do so under Public Comment.

Any action requiring more than a majority vote for passage will be so noted.

Items placed under “consent calendar” are considered routine and will be received, enacted, approved,
or adopted by one motion unless a request for removal for discussion or explanation is received from a
Director or from a member of the audience.

Please refrain from wearing scented products (perfume, cologne, after-shave, etc.) to these meetings, as
there may be people in attendance susceptible to environmental illnesses.

BART provides service/accommodations upon request to persons with disabilities and individuals who
are limited English proficient who wish to address BART Board matters. A request must be made
within one and five days in advance of Board meetings, depending on the service requested. Please
contact the Office of the District Secretary at 510-464-6083 for information.

Rules governing the participation of the public at meetings of the Board of Directors and Standing
Committees are available for review on the District's website (http://www.bart.gov/about/bod), in the
BART Board Room, and upon request, in person or via mail.

Meeting notices and agendas are available for review on the District's website
(http://www.bart.gov/about/bod/meetings.aspx); at bart.legistar.com; and via email
(https://public.govdelivery.com/accounts/: CATRANBART/subscriber/new?topic_id=CATRANBART
1904) or via regular mail upon request submitted to the District Secretary. Complete agenda packets
(in PDF format) are available for review on the District's website and bart.legistar.com no later than 48
hours in advance of the meeting.

Please submit your requests to the District Secretary via email to BoardofDirectors@bart.gov; in
person or U.S. mail at 300 Lakeside Drive, 23" Floor, Oakland, CA 94612; fax 510-464-6011; or
telephone 510-464-6083.

Patricia K. Williams
District Secretary
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Regular Meeting of the
BOARD OF DIRECTORS

The purpose of the Board Meeting is to consider and take such action as the Board may desire
in connection with:

1. CALL TO ORDER

A. Roll Call.
B. Pledge of Allegiance.
C. Introduction of Special Guests.

i. Recognition of Current and Past Leadership APTA Participants.

2. PUBLIC HEARING

A. Potential Award of Energy Conservation Contract for Retrofitting
Lighting in Fourteen (14) District Parking Garages to ENGIE Services
U.S. Inc.*

3. CONSENT CALENDAR

A Approval of Minutes of the Meeting of October 10, 2019.* Board
requested to authorize.

B. Revision to Succession Resolution.* Board requested to adopt.

C. Revision of Equal Employment Opportunity (EEO) and Prevention of
Sexual Harassment in the Workplace Policies.* Board requested to adopt.

D. District Base Pay Schedule.* Board requested to authorize.

E. Award of Invitation For Bid No. 9056, Step Chain Assemblies.* Board
requested to authorize.

F. Award of Invitation For Bid No. 9062, Step Yellow Demarcation
Escalators.* Board requested to authorize.

G. Award of Invitation For Bid No. 9063A, Step Cast Units.* Board
requested to authorize.

H. Award of Invitation For Bid No. 9071, Dry Type Transformers.* Board
requested to authorize.

4. PUBLIC COMMENT - 15 Minutes
(An opportunity for members of the public to address the Board of Directors on matters
under their jurisdiction and not on the agenda. An additional period for Public Comment is
provided at the end of the Meeting.)

5. ADMINISTRATION ITEMS
Director Simon, Chairperson
NO ITEMS.

* Attachment available 20f4



6. ENGINEERING AND OPERATIONS ITEMS
Director Foley, Chairperson

A. Response to Roll Call for Introductions Item No. 19-824, Panhandling.*
For information.

B. Award of Contract No. 54RR-610, Systemwide HVAC Upgrades.*
Board requested to authorize.

7. PLANNING, PUBLIC AFFAIRS, ACCESS, AND LEGISLATION ITEMS
Director Raburn, Chairperson

A Revision of Surveillance Policy: Automated License Plate Readers.*
i. Surveillance Use Policy — Revised.
ii. Surveillance Impact Report — Revised.
Board requested to authorize.

B. Surveillance Policy: Trip Verification Technology.*
i. Surveillance Use Policy.
ii. Surveillance Impact Report.
Board requested to authorize.

C. Award of Energy Service Contract No. 6M8172, Retrofit of Lighting in
Fourteen (14) District Parking Garages.* Board requested to authorize.

D. Update on BART and Valley Transportation Authority Phase I, and the
Operations and Maintenance Agreement.* For information.

8. GENERAL MANAGER’S REPORT

A Review of Draft Agenda for the Capitol Corridor Joint Powers Board
Meeting of November 20, 2019.* For information.

B. Report of Activities, including Updates of Operational, Administrative,
and Roll Call for Introductions ltems.

9. BOARD MATTERS

A Board Member Reports.
(Board member reports as required by Government Code Section 53232.3(d) are
available through the Office of the District Secretary. An opportunity for Board
members to report on their District activities and observations since last Board
Meeting.)

B.  Roll Call for Introductions.
(An opportunity for Board members to introduce a matter for consideration at a future

Committee or Board Meeting or to request District staff to prepare items or reports.)

C.  In Memoriam.
(An opportunity for Board members to introduce individuals to be commemorated.)

* Attachment available 30f4



10. PUBLIC COMMENT

(An opportunity for members of the public to address the Board of Directors on matters under
their jurisdiction and not on the agenda.)

11. CLOSED SESSION (Room 303, Board Conference Room)
A. PUBLIC EMPLOYEE PERFORMANCE EVALUATION
Title: Inspector General
Government Code Section: 54957

12. OPEN SESSION

A. Announcement from Closed Session, if any.

* Attachment available
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SAN FRANCISCO BAY AREA RAPID TRANSIT DISTRICT

MEMORANDUM

TO: Board of Directors DATE: October 18, 2019
FROM: General Manager

SUBJECT: Public Hearing on potential award of Energy Service Contract No. 6M8172 for
the retrofit of lighting in fourteen (14) District Parking Garages

Pursuant to Section 4217.12 of the Government Code, the San Francisco Bay Area Rapid Transit
District (District) will hold a Public Hearing in the Board Room at Kaiser Center commencing at
9:00 a.m. on Thursday October 24, 2019 to take public testimony and receive other evidence in
support of, or against, the District executing Energy Service Contract No. 6M8172 with ENGIE
Services U.S. Inc., to retrofit the current lighting infrastructure in fourteen (14) District Parking
Garages to conserve energy and reduce District costs.

Attached is the Public Hearing presentation that will be presented by staff.

If you have any questions about the presentation, please contact Val Menotti, Chief Planning &
Development Officer at (510) 287-4794.

Vit 1. B

Robert M. Powers

cc: Board Appointed Officers
Deputy General Manager
Executive Staff



SAN FRANCISCO BAY AREA RAPID TRANSIT DISTRICT
300 Lakeside Drive, P.O. Box 12688, Oakland, CA 94604-2688

Board of Directors
Minutes of the 1,850th Meeting
October 10, 2019

A regular meeting of the Board of Directors was held on October 10, 2019, convening at 9:01 a.m.
in the BART Board Room, 2040 Webster Street, Oakland, California. President Dufty presided;
Patricia K. Williams, District Secretary.

Present: Directors Allen, Ames, Foley, Li, McPartland, Raburn, Saltzman, Simon,
and Dufty.
Absent: None.

President Dufty called for Introduction of Special Guests. Director Saltzman recognized and
thanked BART Operations staff and the BART Police Department for their service during Pacific
Gas & Electric’s (PG&E) Public Safety Power Shutoff (PSPS). Mr. Robert Powers, General
Manager, introduced and welcomed Mr. Michael Jones as the new Deputy General Manager. Mr.
Powers also recognized Mr. Shane Edwards, Chief Maintenance and Engineering Officer, BART
staff, and Ms. Jodi Traversaro, Manager of Emergency Preparedness, for their work with PG&E
and service during the PSPS. President Dufty asked Mr. Powers to confirm the number of
generators installed for the PSPS and Mr. Powers indicated that at least one dozen generators were
installed. Director Simon asked Mr. Powers how long the generators last and Mr. Powers indicated
that the generators could last a long time because they can be moved and refueled. Director Simon
also asked Mr. Powers where the generators are refueled, and Mr. Powers indicated that the
generators are large and generally refueled onsite. President Dufty thanked everyone and Mr.
Edwards.

Consent Calendar items brought before the Board were:
1. Approval of Minutes of the Meeting of September 26, 2019.
2. Audit of Directors’ Use of District Property for Fiscal Year 2019.
3. Revision to 2019 Organization of Committees and Special Appointments.
4. Update to District Guidelines for Disposition of Tangible and Surplus Property.

5. Award of Contract No. 54RR-170, Richmond-Concord-Hayward Dust Collectors
Replacement Project.

Director Raburn made the following motions as a unit and requested that Item 2-D, Update to
District Guidelines for Disposition of Tangible and Surplus Property, be removed from the
Consent Calendar. Director Saltzman seconded the motions, which carried by unanimous
electronic vote. Ayes — 9: Directors Allen, Ames, Foley, Li, McPartland, Raburn, Saltzman,
Simon, and Dufty. Noes — 0.



1. That the Minutes of the Meeting of September 26, 2019, be approved.

2. That the report of the Audit of Directors’ Use of District Property for Fiscal Year 2019,
be accepted.

3. That the Board of Directors ratify the proposed revision to the 2019 Organization of
Committees and Special Appointments.

4. That the General Manager be authorized to award Contact No. 54RR-170, Richmond-
Concord-Hayward Dust Collectors Replacement, in the amount of $1,646,400, to iTech
Solution of San Jose, California, subject to the District’s Protest Procedures.

Director Raburn asked clarifying questions about Item 2-D, Update to District Guidelines for
Disposition of Tangible and Surplus Property, specifically regarding the threshold for required
Board approval. Mr. Jones responded to Director Raburn’s questions. Director Raburn moved that
the Board of Directors adopt Resolution No. 5425, In the Matter of Authorizing the Guidelines for
the Disposition of Tangible and Surplus Property. President Dufty seconded the motion, which
carried by unanimous electronic vote. Ayes —9: Directors Allen, Ames, Foley, Li, McPartland,
Raburn, Saltzman, Simon, and Dufty. Noes — 0.

President Dufty called for Public Comment. The following individuals addressed the Board:

Clarence Fischer
Kelly Abreu
Director McPartland
Jennifer Rodrigues

Director Simon, Chairperson of the Administration Committee, brought the matter of Fiscal Year
2019 Year-End Budget Revision before the Board.

Ms. Pamela Herhold, Assistant General Manager, Performance and Budget, introduced the item
and Ms. Kate Jordan-Steiner, Director of Budgets, presented the item.

Director Allen had questions regarding the Executive Decision Document (EDD), specifically
pertaining to the allocation of the Fiscal Year (FY) 2019 unprogrammed favorable result and the
scope of the proposed motion.

Ms. Herhold referenced staff’s memorandum to the Board on October 8, 2019 (hereinafter “The
Memo™) to clarify staff’s intention. Director Allen asked additional questions regarding the
characterization of pensions in the FY 2019 budget, focusing on adjustments for Governmental
Accounting Standards Board (GASB) Statement Numbers 68 and 75. Ms. Steiner, Ms. Rose
Poblete, Controller-Treasurer, and Ms. Herhold responded and deferred to Mr. Christopher Gan,
Assistant Controller, to provide an additional response. Director Simon requested that staff appear
before the Board after comments to address the issues raised by Director Allen. Director Foley
asked for confirmation of the budget shortfall projected for the next several years, and expressed
concern over the forecast.

Director Foley moved approval of Resolution No. 5426, In the Matter of Amending Resolution
No. 5373 regarding Fiscal Year 2019 Annual Budget, and that $16.2 million dollars be allocated
to reserves for economic uncertainty. Director Allen seconded the motion. Director Saltzman
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expressed concern over the future; highlighted that there are two allocations for reserves in the FY
2019 budget; commented on staff’s recommendation; and discussed funding for projects.

Director Saltzman proposed a substitute motion to approve Resolution No. 5426, In the Matter of
Amending Resolution No. 5373 regarding Fiscal Year 2019 Annual Budget, and to include The
Memo in the posted agenda packet and meeting minutes. Director Saltzman also requested that, in
the future, clear information regarding the planned expenditure of money be provided. President
Dufty seconded the substitute motion.

Director Li commented on the FY 2019 budget, staff’s recommendation, and former General
Manager Grace Crunican’s recommendation for an ambassador program. Dr. Li encouraged staff
to develop an ambassador program and provide specific dollar amounts for the allocation of
quality-of-life efforts to inform the Board’s decisions. Director Li noted that she supported
Director Saltzman’s substitute motion.

Director Raburn commented on the FY 2019 budget and asked clarifying questions regarding
historic preservation requirements, allocations for station hardening/capital rehabilitation and
quality-of-life items, and the cost of a faregate. Ms. Herhold and Mr. Powers responded to Director
Raburn’s questions. Director Simon requested that staff read the relevant excerpt of The Memo
aloud. Director Raburn continued asking his question about the cost of a faregate and Mr. Powers
responded to Director Raburn’s question. Ms. Herhold read an excerpt of The Memo out loud.
Director Ames commented on the contents of The Memo; acknowledged Director Allen’s
questions about the FY 2019; and expressed support for the substitute motion pending staff’s
responses to Director Allen’s questions. Director Allen withdrew her second of Director Foley’s
modified motion and requested that the substitute motion be read aloud.

Mr. Matthew Burrows, General Counsel, stated that Director Saltzman’s substitute motion is the
staff recommendation, with the addition that The Memo be made public. Director Saltzman noted
that the substitute motion should also state that The Memo should be included in the meeting
minutes. President Dufty asked whether some of the narrative read and presented could be added
to the motion.

Director Saltzman amended her substitute motion to include The Memo and the following:

e $10 million to reserves for economic uncertainty, to protect the District against severe
operating funding shortfalls projected for the next several years,

e $4.7 million to fund systems hardening and modernization including fare gate
improvements, cyber security investments, and communications upgrades to protect our
assets and our riders, and

e $1.5 million to fund Quality of Life efforts, including addressing fare evasion, safety and
security, homelessness, cleanliness, and the pilot ambassador program.

President Dufty seconded the amended substitute motion. Director Allen noted her objection to
the inclusion of a specific program, such as the ambassador pilot program, in the allocation of the
FY 2019 unprogrammed favorable result, and proposed a second substitute motion for the Board
of Directors to adopt Resolution No. 5426, In the Matter of Amending Resolution No. 5373
regarding Fiscal Year 2019 Annual Budget; include the information in The Memo; and strike the
words “ambassador program” from the motion. Ms. Herhold read an additional excerpt from The
Memo. Director Allen asked an additional question and Ms. Herhold responded. Director Saltzman
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removed the language pertaining to the Summary of Proposed Year-End Allocations from her
substitute motion. President Dufty commented on the progression of an ambassador program and
expressed support for the proposed amended substitute motion. Upon Director Simon’s request,
Mr. Burrows restated the substitute motion: that the Board adopt the staff recommendation and
place The Memo in the Minutes. Director Ames asked whether inclusion of The Memo in the
minutes provides authorization for the Board to act on the recommendations in The Memo.
Director Saltzman explained that the intention is to provide public access to the information in The
Memo. Director Ames further commented on the components of the proposed motion and The
Memo. Director Simon addressed the confusion surrounding The Memo and clarified that the
proposed motion includes the addition of The Memo to the Minutes. Mr. Gan addressed questions
regarding the characterization of pension items in the FY 2019 budget, including GASB reporting.
Director Saltzman’s amended substitute motion, seconded by President Dufy, carried by electronic
vote. Ayes — 7: Directors Allen, Li, McPartland, Raburn, Saltzman, Simon, and Dufty. Noes —
2: Directors Ames and Foley.

Director Simon brought the matters of Resolution of Intention to Amend California Public
Employees Retirement System (CalPERS) Contract to Include Cost Sharing of Employer
Contribution for BART Police Officers’ Association (BPOA) and BART Police Managers’
Association (BPMA); and Resolution for Pension Cost Sharing under the California Public
Employees Retirement System (CalPERS) for Safety Non-Represented Employees, before the
Board. Ms. Diane Iwata, Manager of Human Resource Information System and Benefits, Human
Resources Administration, presented the items.

Director Raburn moved adoption of Resolution No. 5427, Resolution of Intention to Approve an
Amendment to Contract between the Board of Administration California Public Employees’
Retirement System and the Board of Directors San Francisco Bay Area Rapid Transit District; and
that the Board President be authorized to sign the resolution on behalf of the Board. President
Dufty seconded the motion, which carried by unanimous electronic vote. Ayes — 9: Directors
Allen, Ames, Foley, Li, McPartland, Raburn, Saltzman, Simon, and Dufty. Noes — 0.

Director Raburn moved adoption of Resolution No. 5428, In the Matter of the Employee Sharing
Additional Cost under the California Public Employees Retirement System for Non-Represented
Safety Employees. Director Foley seconded the motion, which carried by unanimous electronic
vote. Ayes — 9: Directors Allen, Ames, Foley, Li, McPartland, Raburn, Saltzman, Simon, and
Dufty. Noes — 0.

Director Foley, Chairperson of the Engineering and Operations Committee, brought the matter of
Award of Request for Proposal No. 6M3440, High Pressure Wash of Station Plazas and Parking
Lot Structure Stairwells Services, before the Board. Mr. Greg Lombardi, Assistant Chief
Maintenance Officer, presented the item. Director Simon asked staff to explain why BART staff
does not perform the service that is the subject of this item. Tamar Allen, Assistant General
Manager, Operations, advised that this service is generally out-sourced, and that out-sourcing is
more economically efficient. Director Raburn moved that the General Manager be authorized to
award Agreement No. 6M3440 to Puma Power Wash, Inc. for High Pressure Wash of Station
Plazas and Parking Structure Stairwells Services (Areas 1, 3, and 4) for a 3-year period for a total
compensation of $3,178,800 pursuant to notification to be issued by the General Manager and
subject to the District’s Protest Procedures; and that the General Manager be authorized to exercise
one option year to Agreement No. 6M3440 for an amount of $1,059,600, with the exercise of this
option subject to the availability of funding. President Dufty seconded the motion. Director Ames
inquired regarding locations that are power-washed, and the temperature of the water used for
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power-washing, requested a proposal for additional power-washing inside the stations, and asked
whether power-washing occurs at night when the stations are closed. President Dufty commented
on the quality of Puma’s work at 16" Street Mission Station. Director Allen commented on the
number of bids and success with the selection of the firm. The motion brought by Director Raburn
and seconded by President Dufty carried by unanimous electronic vote. Ayes — 9: Directors Allen,
Ames, Foley, Li, McPartland, Raburn, Saltzman, Simon, and Dufty. Noes — 0.

Director Foley brought the matter of Award of Request for Proposal No. 6M3453, Systemwide
Parking Lot Sweeping Services, before the Board. Mr. Lombardi presented the item. Director
Saltzman moved that the General Manager be authorized to award Agreement No. 6M3453, to
provide Systemwide Parking Lot Sweeping Services (Zone 1 and Zone 2) to Universal Site
Services Inc., for an amount not to exceed $2,505,412.64 for a base term of three years; and that
the General Manager be authorized to exercise up to two one-year options for Zone 1, each for
$303,940.02 and $312,945.64, and up to two one-year options for Zone 2, each for $572,906.12
and $589,984.48 for a maximum term of five years, pursuant to notification to be issued by the
General Manager and subject to compliance with the District’s Protest Procedures. President Dufty
seconded the motion. Director McPartland asked staff for clarification of the figures in the
agreement. Mr. Lombardi and Director Allen assisted Director McPartland with his request. The °
motion brought by Director Saltzman and seconded by President Dufty carried by unanimous
electronic vote. Ayes — 9: Directors Allen, Ames, Foley, Li, McPartland, Raburn, Saltzman,
Simon, and Dufty. Noes — 0.

Director Foley brought the matter of Update on BART Safety, Reliability, and Traffic Relief
Program (Measure RR) before the Board. Ms. Allen introduced Mr. Carl Holmes, Assistant
General Manager, Design and Construction, Ms. Sylvia Lamb, Group Manager, Capital Projects,
Maintenance and Engineering, Mr. Joseph Towner, Manager of Program Planning and Support,
Office of Civil Rights, and Ms. Rachel Factor, Principal Planner, Systems Development, who
presented the item. Mr. Holmes and Ms. Lamb presented the item.

Ms. Allen recognized Ms. Alicia Trost, Director of Communications, Ms. Trost’s team, and Ms.
Cheryl Stalter, Communications Officer for their assistance with the time-lapse video included in
the presentation. The time-lapse video was shown. Director McPartland thanked Ms. Trost for her
assistance with the time-lapse video.

Director Saltzman commented on the Safe Routes to BART Program, particularly regarding the
funding limitation and outreach requirements. Director Allen requested clarification on whether
the information presented to Board was also presented to the Bond Oversight Committee (BOC),
the abbreviation “EVM,” whether the BOC is presented with detailed budget information, how the
Board can receive detailed budget information for individual projects, the actions of the BOC,
concerns on the expenditures of the Earthquake Safety Program, and line item project updates.
Director Allen’s questions were addressed by staff. Director McPartland commented on the
success and status of the Earthquake Safety Program. President Dufty complimented Ms. Lamb’s
presentation and noted that he would send a letter of appreciation to the BOC on behalf of the
Board. President Dufty also acknowledged the Inspector General, Ms. Harriet Richardson, and
invited Ms. Richardson to attend a meeting of the BOC. Director Li expressed appreciation for
Ms. Lamb’s presentation and her interest in more detailed budget information. Director Li also
asked staff to explain the frequency of future updates. Director Raburn acknowledged the Office
of Civil Rights and Mr. Towner for their efforts to facilitate payments to small businesses. Director
Raburn also commented on new programs to monitor Disadvantaged Business Enterprise (DBE)
utilization; asked staff to clarify the goal for the Cost Performance Index and Schedule
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Performance Index; and asked staff to address the progression of safe access to stations. Director
Raburn’s concerns were addressed by staff. Director Raburn expressed support for the Safe Routes
to BART Program.

Director Ames commented on the program, information regarding projects’ progression, the
percentage of Measure RR work completed, and unfunded capital projects. Director Ames’
comments were addressed by staff.

Director Foley commented on the RR Project Progress presentation slide and recognized staff for
creating the slide and presentation, and requested that the information on the slide be posted on
BART’s website.

Director Raburn, Chairperson of the Planning, Public Affairs, Access, and Legislation Committee,
brought the matter of Update on the Parking Program before the Board. Mr. Holmes introduced
the item and Mr. Robert Franklin, Director of Customer Access, presented the item.

Director Raburn commented on the informational nature of the item and scope of the proposed
Title VI study.

Kelly Abreu addressed the Board.

Director Saltzman requested information on a schedule for the rollout of the carpool program at
additional stations, regular reporting of parking information, the existing parking pricing system,
parking availability, access to BART stations via bus, whether the parking program proposal will
affect offsite lots, and whether offsite lots, excluding the lot in Hercules, reach full capacity.
Director Saltzman’s questions were addressed. Director Li expressed support for the proposed
parking pricing policies. Director Li also commented on parking-related costs and revenue,
ridership, the proposed Title VI study, working with other transit operators, and Director
Saltzman’s comments. Director Li commented on and requested regular consideration of parking
policy changes. Director McPartland commented on the existing parking fee maximum, Director
Li’s comments, pricing policies, Title VI issues, enforcement, parking information technology,
communication of parking policies to the public, and enforcement. Director Allen commented on
the management of the Parking Program and parking revenue and costs. Director Allen commented
that parking revenue provides a subsidy to riders and asked staff whether parking revenue is
allocated to customer access.

Mr. Val Menotti, Chief Planning and Development Officer responded to Director Allen’s question.

Director Allen commented on the subsidy provided by parking revenue, new parking lots, transit-
oriented development, communication to riders about available parking, and other topics related
to the presentation. Director Ames commented on ridership, parking policy considerations, access
to BART stations via bus, topics related to the presentation, and her position on the proposed
parking policies.

Director Simon expressed her desire for the Title VI analysis to be performed by BART staff. and
Director Simon commented on the Title VI study, access to BART stations via bus, and her use of
a Transportation Network Company (TNC) vehicles.

Director Foley expressed his position on the proposed parking policies and commented on access
to BART stations via bus, whether the BART application will allow customers to pay for parking
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after entering the station, and various aspects of the demand for parking, and he expressed support
for consultation with a parking expert. Director Foley commented on the Title VI study and parking
discounts for various groups. President Dufty expressed his position on the proposed parking
polices and support for the comments from Directors Saltzman and Li. President Dufty also
expressed support for the comments from Directors Simon and Foley regarding access to BART
stations via bus. Director Raburn commented on climate change, environmental considerations,
and the implementation schedule for systemwide automation of payment and enforcement.
Director Raburn expressed support for Director Allen’s comment regarding the source of funding
for parking capital costs. Director Raburn also commented on operating and maintenance costs for
parking garages, additional modes of transportation, parking-related costs, consideration of hourly
parking rates and use of license plate readers, and topics related to the presentation.

Director Raburn brought the matter of Update on BART and Valley Transportation Authority
Phase I, and the Operations and Maintenance Agreement before the Board. Mr. Carl Holmes and
Mr. Shane Edwards presented the item.

Kelly Abreu addressed the Board.

President Dufty called for the General Manager’s Report. Mr. Powers reported on his Listening
Tour; his participation in a Twitter Town Hall session; his attendance at the swearing-in ceremony
for new BART Police Officers and Community Service Officers; the status of police officer
vacancies in the BART Police Department; ridership statistics and information for September
2019; and Clipper utilization for October 2019. Mr. Powers also recognized staff for their
communication with the Board regarding the System late opening on the previous Saturday. Ms.
Allen provided a report regarding the Saturday late opening.

President Dufty announced that Items 8 and 9 would be continued until after closed session; that
the Board would enter into closed session under Items 10-A (Public Employee Performance
Evaluation) and 10-B (Conference with Negotiators) of the Regular Meeting agenda; and that the
Board would reconvene in open session at the conclusion of the closed session.

The Board Meeting recessed at 1:14 p.m.

Director Allen exited the meeting.

The Board reconvened in closed session at 1:25 p.m.

Directors present: Directors Ames, Foley, Li, McPartland, Raburn, Saltzman, Simon, and
Dufty.

Absent:  Director Allen.
Director Saltzman exited the meeting.

The Board Meeting recessed at 3:30 p.m.




The Board reconvened in open session at 3:32 p.m.

Directors present: Directors Ames, Foley, Li, McPartland, Raburn, Simon and Dufty.
Absent:  Directors Allen and Saltzman.

President Dufty announced that there were no announcements to be made from the closed session.

President Dufty brought the matter of Compensation and Benefits for General Counsel, Controller-
Treasurer, District Secretary, and Independent Police Auditor before the Board. President Dufty
moved that the base salaries of the General Counsel, Controller/Treasurer, District Secretary, and
Independent Police Auditor be increased by 2.75 percent, retroactive to July 1, 2019, when other
non-represented employees received the same wage increase, and that the Board President be
authorized to execute on behalf of the Board any necessary changes to the Board Appointees’
employment agreements to incorporate this change. Director Simon seconded the motion, which
carried by unanimous electronic vote. Ayes — 7: Directors Ames, Foley, Li, McPartland, Raburn,
Simon, and Dufty. Noes — 0. Absent — 2: Directors Allen and Saltzman.

President Dufty called for Board Member Reports, Roll Call for Introductions, and In Memoriam
requests.

Director McPartland reported that he had attended Alameda County Board of Supervisors’
meetings regarding homelessness in his geographical area, the Emergency Managers’ meeting for
Alameda County, Fleet Week events, and a Valley Link staff meeting, and had given a Chamber
presentation. ‘

Directors Ames and Simon exited the meeting.

Director Foley thanked Tiffany Posey, Executive Assistant, Administration and Mimi Kyi,
Executive Assistant, Office of the General Manager for their assistance. Director Foley reported
he had attended the Contra Costa Mayor’s Conference in Antioch with Director Allen where they
- received a presentation from Contra Costa Transportation Authority regarding an electric vehicle
readiness blueprint. Director Foley asked staff to provide information regarding BART’s fleet and
sustainability. Director Foley commented on recent incidents of individuals entering trackways
and he requested information about plans to prevent such incidents.

Director Foley requested assistance from staff with drafting a resolution in support of the 2020
Census for the Board to consider. Director Raburn seconded Director Foley’s request.

Director Li reported that she had attended the Balboa Reservoir Citizens’ Advisory Committee
meeting and had walked with a resident who lives near Balboa Park and helps maintain the
Havelock Bridge.

Director Raburn reported that he had attended an award ceremony at the Oakland Asian Cultural
Center, and FamFest at The Bridge Yard. Director Raburn discussed fare evasion and access
changes at 12" Street/Oakland City Center Station.

President Dufty noted that Director McPartland had requested that the Board acknowledge and
congratulate staff for activating the BART Emergency Operations Center in preparation for
possible problems resulting from PG&E’s PSPS.
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President Dufty called for Public Comment. No comments were received.

The Meeting was adjourned at 3:39 p.m.

Patricia K. Williams
District Secretary



SAN FRANCISCO BAY AREA RAPID TRANSIT DISTRICT

MEMORANDUM

TO: Board of Directors DATE: October 8, 2019

FROM: Pamela Herhold
Assistant General Manager — Performance & Budget

SUBJECT: Administration Agenda: Fiscal Year 2019 (FY19) Year End Budget Revision
The FY19 Year End Budget Revision will be heard by the Board on October 10, 2019.

The $4.7M of the FY 19 Year End positive result proposed for investment in critical systems
hardening and modernization efforts, is proposed to be expended as follows:

1. $1.6M for net.com, a critical internal train control communications system;

2. $1.1M to fund a joint effort between Operations and Office of the Chief Information
Officer, enhancing cyber security systems;

3. $1.0M to offset FY20 overtime costs related to fare gate cinch modifications; and

4. $1.0M to fund improved fare gate designs.

These projects were identified for funding, in the amounts above based on (a) funds availability,
(b) project risk as identified during FY20 budget development, (c) ability for the project to begin
work and spend-down immediately, and (d) commitment from the projects that, if the funding
amounts above are not sufficient to complete a project, the funds will measurably move the
project forward.

The $1.5M proposed for Quality of Life improvements could be spent on a variety of initiatives
including but not limited to fare evasion, safety/security, homelessness, cleanliness, and/or a
station ambassador pilot. The FY 19 Year End Budget Revision action would place these funds in
a reserve account. Staff plan to return to the Board at a future meeting, tentatively November 21,
2019, to present a Quality of Life update. This update will include a proposed expenditure plan
for the $1.5M held in reserve, including additional details on options for a potential Ambassador

program (following up on information provided to the Board via several memos in May and June
2019).

If you have any questions, please contact me at (510) 464-6168.
cc: General Manager

Board Appointed Officers
Executive Staff



SAN FRANCISCO BAY AREA RAPID TRANSIT DISTRICT

MEMORANDUM
TO: Board of Directors DATE: October 18, 2019
FROM:  District Secretaryvv\,\b
SUBJECT: Consent Calendar Item No. 3-B, Succession Resolution

PURPOSE: To update the Board’s existing succession plan for vacancies in District offices to
reflect new incumbents in the General Manager position, Deputy General Manager position,
Assistant Treasurer position, and Deputy Assistant District Secretary position.

DISCUSSION: The existing Board Resolution represents the succession plan for the District in
the event any officer of the District is absent or disabled. That Resolution lists the names and
positions of those who shall act for the absent officer and needs to be updated to reflect the hiring
of the above-mentioned positions.

As such, Resolution No. 5336 should be repealed and a new Resolution adopted to ensure the
orderly conduct of District business.

MOTION: That the Board of Directors adopts the attached Resolution.
et Board Appointed Officers

Deputy General Manager
Executive Staff



BEFORE THE BOARD OF DIRECTORS OF THE
SAN FRANCISCO BAY AREA RAPID TRANSIT DISTRICT

In the Matter of Designating an

Alternate for the General Manager

And Authorizing Certain District

Officers to Use Facsimile Signatures

On District Warrant-Checks /" Resolution No.

WHEREAS, Public Utilities Section 28810 provides in part:

“The officers of the district shall consist of the members of the board of
directors; a president and vice president of the board, each of whom shall be
a member of the board; a secretary, a general manager, a general counsel, a
treasurer, a controller, and such other or subordinate officers, assistants and
deputies as the board may deem necessary and provide for by ordinance or
resolution.” and,

WHEREAS, Public Utilities Code Section 28767.8(a) provides:

“The board may establish an office of independent police auditor, reporting
directly to the board, to investigate complaints against district police
personnel.” and,

WHEREAS, Public Utilities Code Section 28840(a) provides:

""There is hereby created in the district an independent Office of the BART
Inspector General to ensure that the district makes effective use of bridge toll
revenue and other revenue and operates efficiently, effectively, and in
compliance with applicable federal and state laws." and,

WHEREAS, Public Utilities Code Section 28817 provides:

“The treasurer shall be the custodian of the funds of the district and shall
make payments only upon warrants duly and regularly signed by the general
manager. [S]he shall keep an account of all receipts and disbursements.
With the approval of the board, the treasurer and general manager may
designate alternates to act for them.” and,

WHEREAS, it is necessary to the orderly conduct of the business of the District that
the powers of the General Manager be exercised during the absence or disability of
the holder; and

WHEREAS, the Board of Directors of the San Francisco Bay Area Rapid Transit District
desires to authorize the use of facsimile signatures for signing warrant-checks of the
District;



NOW, THEREFORE, BE IT RESOLVED that the Board of Directors of the San Francisco
Bay Area Rapid Transit District hereby confirms that only the following are officers of the
District:

Members of the Board of Directors
President of the Board

Vice President of the Board
Secretary

General Manager

General Counsel
Controller-Treasurer

Assistant District Secretary

Deputy Assistant District Secretary
Associate General Counsel

Deputy General Manager
Assistant General Manager — Operations
Assistant Controller

Assistant Treasurer

Independent Police Auditor
Independent Police Investigator
Inspector General

and

BE IT FURTHER RESOLVED that the Board hereby authorizes Michael Jones (Deputy
General Manager) to exercise the powers of the Office of General Manager in the absence
or disability of the General Manager. In the case of the absence or disability of the General
Manager and the Deputy General Manager, Tamar Allen (Assistant General Manager —
Operations) is authorized to exercise the power of the Office of the General Manager. In
the absence or disability of the General Manager, Deputy General Manager and Assistant
General Manager, Operations, Matthew Burrows ( General Counsel) is authorized to
exercise the powers of the Office of the General Manager; and

BE IT FURTHER RESOLVED that the Board hereby authorizes the named holders of the
positions set forth below to exercise the powers of the office listed opposite such position in
the absence or disability of the holder of such office;

INCUMBENT POSITION OFFICE
Jacqueline R. Edwards Assistant District Secretary
Secretary
April Quintanilla Deputy Assistant District  Secretary (in the absence
Secretary of Jacqueline R. Edwards)
Victoria R. Nuetzel Associate General Counsel General Counsel
Christopher Gan Assistant Controller Controller-Treasurer
Patrick Caceres Independent Police Independent Police
Investigator Auditor

and



BE IT FURTHER RESOLVED that the Board hereby authorizes the use of facsimile
signatures by Robert Powers (General Manager) or Michael Jones (Deputy General
Manager) or Tamar Allen (Assistant General Manager —Operations) and Rose Poblete
(Controller-Treasurer) or Christopher Gan (Assistant Controller), all of whose verified
signatures have been or will be filed with the Secretary of State, on warrant-checks used
for making payments out of the funds of the District; and

BE IT FURTHER RESOLVED that Resolution No. 5336 is hereby repealed; and

BE IT FURTHER RESOLVED that the District Secretary is directed to transmit a
copy of this resolution to the Secretary of State.

H#t#
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Adoption of the Revised Equal Employment Opportunity and Prevention of Sexual
Harassment in the Workplace Policies

PURPOSE:
To request that the Board of Directors adopt the following revised Policies for the District:

e Equal Employment Opportunity (EEO) Policy
e Prevention of Sexual Harassment in the Workplace Policy

DISCUSSION:
Equal Employment Opportunity (EEQ)

Recipients and sub-recipients of Federal Transit Administration (FTA) financial assistance
that employ 50 or more transit-related employees are required to adopt a formal EEO Policy.

The Board of Directors initially adopted an Affirmative Action Program and District-wide
goals for minorities and women in September 1974. The most recent adoption of District’s
EEO Policy was on August 9, 2018.

The proposed revised EEO Policy extends compliance to conduct that has a connection to
an employee’s work, even when the conduct takes place away from District’s premises,
such as a business trip or business-related social function. Additionally, the EEO Policy has
been revised to include “Corrective Action Guidelines” applicable to EEO Policy violations.

Additional policy revisions include:
e Changes General Manager to Robert M. Powers;
e Changes EEO Officer, Maceo Wiggins’ title to Director, Office of Civil Rights;




Adoption of the Revised Equal Employment Opportunity and Prevention of Sexual Harassment in the Workplace Policies

o Changes title of Katherine Tate to Supervisor of EEO Programs; and
o Changes location of Office of Civil Rights, EEO Office.

revention of Sexual Harass t in the Workplace

The District is also committed to maintaining a workplace that is free of sexual harassment,
in keeping with our long-standing EEO Policy. Sexual harassment is a form of sex
discrimination that violates Title VII of the Civil Rights Act of 1964 and the California Fair
Employment and Housing Act (FEHA).

The Board adopted the District’s Prevention of Sexual Harassment in the Workplace Policy
in December 1980. The most recent adoption of District’s Prevention of Sexual Harassment
in the Workplace Policy was on August 9, 2018.

The proposed Prevention of Sexual Harassment in the Workplace Policy incorporates the
following revisions:
¢ Adds “California Government Code Section 12950.1 Training” which requires
California employers with five or more employees to provide at least one-hour of
sexual harassment and abusive conduct prevention training to all non-managerial
employees and at least two-hours of training to managerial employees, and every two
years thereafter;
¢ Changes General Manager to Robert M. Powers;
e Changes title of Katherine Tate to Supervisor of EEO Programs; and
e Changes location of Office of Civil Rights, EEO Office.

FISCAL IMPACT:
There is no fiscal impact.

ALTERNATIVES:
Adopt amended or modified policy statement(s).

RECOMMENDATION:
Adopt the following motion.

MOTION:
The Board adopts the revised Equal Employment Opportunity and Prevention of Sexual
Harassment in the Workplace Policies.



EQUAL EMPLOYMENT OPPORTUNITY (EEO)

Statement of Policy:

The San Francisco Bay Area Rapid Transit District (District) is committed to providing a work
environment free from discrimination, harassment, and retaliation, including discrimination and
harassment based on the EEO protected categories covered by this policy. The District is
committed to providing equal employment opportunities to all employees and applicants for
employment. This policy extends to conduct with a connection to an employee’s work, even when
the conduct takes place away from the District's premises, such as a business trip or business-
related social function.

As an equal opportunity employer, we strive to have a workforce that is reflective of the community
we serve and to provide a professional and respectful work environment. No person is unlawfully
excluded from employment opportunities in any personnel transaction including recruitment,
hiring, promotion, selection for training, termination, transfer, layoff, demotion, rates of pay or
other forms of compensation, benefits and other terms and conditions of employment based on
race, color, marital status, sexual orientation, religion (includes religious dress and grooming
practices), national origin (including language use restrictions), ancestry, age (40 and above),
sex/gender (includes pregnancy, childbirth, breastfeeding, and/or related medical condition),
gender identity/ gender expression, disability (mental and physical, including HIV and AIDS),
medical condition (cancer or a record or history of cancer/genetic characteristics and information),
request for family care leave, request for pregnancy disability leave, request for leave for an
employee’s own serious health condition, or military or veteran status, domestic violence victim
status and any other status protected by state or federal law.

District employees who meet state and federal eligibility requirements are:

e Guaranteed leave if disabled because of pregnancy;

¢ Guaranteed reasonable accommodation for pregnancy;

e Guaranteed leaves for the birth or adoption of a child, for the employee’'s own serious
health condition, or to care for a “family member” (as defined by law) with a serious health
condition;

e Protected from harassment because of their sex, race, or any other category covered
under the law;

e Protected from retaliation for filing a complaint, for participating in the investigation of a
complaint, or for protesting possible violation of the law; and/or

e Protected from prohibited harassment by coworkers, third parties, as well as supervisors
and managers with whom the employee comes into contact.

The District is committed to providing reasonable accommodation to applicants and employees
because of a disability or to practice or observe their religion, absent undue hardship.
Employees with disabilities are also entitled to reasonable accommodation when necessary in
order to perform the essential functions of the job.

The District recognizes and values the diversity of its workforce and the benefits to the District
programs and services that are promoted by diverse viewpoints, life experiences, and cultural
perspectives. The District supports and encourages diversity and provides education and training
related to the benefits and challenges of working productively in a culturally diverse environment.



Implementation

As General Manager, | maintain overall responsibility and accountability for District compliance
with the EEO Policy and Program. To ensure day-to-day management, including program
preparation, monitoring, and complaint investigation, | have appointed Maceo Wiggins, Director,
Office of Civil Rights as the EEO Officer (510) 464-7194. The EEO Officer reports directly to
me and acts with my authority with all levels of management, labor unions, and employees.

All District executives, management and supervisory personnel, however, share in the
responsibility for implementing and monitoring the EEO Policy and Program within their respective
areas and will be assigned specific tasks to ensure compliance is achieved. Managers and
supervisors will be evaluated based on their successful implementation of the Districts EEO
Policies and Procedures as they are regarding other District goals.

Consistent with applicable federal and state laws, the District is committed to developing a written
nondiscrimination program setting forth the policies, practices and procedures, with stated goals
and timetables. Upon request, the District will make the EEO Program available for inspection by
an employee or applicant for employment.

All District personnel, including Board members, are responsible for and required to comply with
the EEO Policy and Program. District hiring personnel are accountable for evaluating a diverse
pool of candidates to select a qualified individual in a manner that is free of artificial impediments.

All BART employees are responsible for conducting themselves in accordance with the District's
EEO Policy.

Corrective Action Guidelines

The District will take appropriate corrective action(s) up to and including formal discipline against
any employee(s) when an investigation has found that misconduct occurred. Such corrective
action(s) may include, but are not limited to, letters of reprimand, suspension, demotion, or
termination. Additionally, depending on the nature of the violation, civil liability could be imposed
on the violator as well as the District.

Reporting

All applicants and employees have the right to file complaints alleging a violation of the EEO
Policy. The District complaint procedure does not require an employee to complain directly to
their immediate supervisor. Any employee who believes that they have experienced EEO
discrimination, harassment and/or retaliation is encouraged to file a complaint with the District’'s
Office of Civil Rights. Complaints of discrimination, harassment or retaliation must be filed within
one year of the last act of discrimination or harassment and should be directed to:

Office of Civil Rights
ATTN: Katherine Tate, Supervisor of EEO Programs
300 Lakeside Drive, Suite 1682T
Oakland, CA 94612
(510) 464-6107
ktate1@bart.gov



District policy and state law prohibit retaliation against an individual who files a charge or
complains about EEQO discrimination or harassment, who participates in an employment
discrimination proceeding (such as an investigation or lawsuit), or who otherwise engages in
protected activity including participation as a witness in an EEQ investigation. Any such retaliation
is strictly prohibited and is a violation of the District's Equal Employment Opportunity Policy,
regardless of whether the original complaint is sustained.

All BART employees have the right to file their complaint with the Department of Fair Employment
and Housing (DFEH), the Equal Employment Opportunity Commission (EEOC), or the U.S.
Department of Transportation (DOT). The statute of limitations to file with DFEH is 365 days from
the date of the last discriminatory incident. The statute of limitations for the EEOC is 300 days
from the date of the alleged harm. Complaints should be filed with DOT within 180 days of the
alleged act of discrimination.

Robert M. Powers Date
General Manager



EQUAL EMPLOYMENT OPPORTUNITY (EEO)

Statement of Policy:

The San Francisco Bay Area Rapid Transit District (District) is committed has—a—streng
j j —to providing a work environment
free from A Hal-oppoH i ats i o-have-a-workforce-thatreflects—the
: iscrimination and; harassment_ including
discrimination and harassment based on the protected categories covered by this policy. The
District is committed to providing equal employment opportunities to all employees and applicants
for employment. As used in this policy, the term “employee” includes contractors and volunteers
in our workplace. In addition, this policy extends to conduct with a connection to an employee's
work, even when the conduct takes place away from the District's premises, such as a business
trip or business-related social function. and-retaliationforfiling-a-complaint:

As an equal opportunity employer, we strive to provide a professional and respectful work
environment that is reflective of the community we serve. No person is unlawfully excluded from
employment opportunities in any personnel transaction including recruitment, hiring, promotion,
selection for training, termination, transfer, layoff, demotion, rates of pay or other forms of
compensation, benefits and other terms and conditions of employment based on race, color,
marital status, sexual orientation, religion (includes religious dress and grooming practices),
national origin (including language use restrictions), ancestry, age (40 and above), sex/gender
(includes pregnancy, childbirth, breastfeeding, and/or related medical condition), gender identity/
gender expression, disability (mental and physical, including HIV and AIDS), medical condition
(cancer or a record or history of cancer/genetic characteristics and information), request for family
care leave, request for pregnancy disability leave, request for leave for an employee’s own serious
health condition, or military or veteran status, domestic violence victim status and any other status
protected by state or federal law.

District employees who meet state and federal eligibility requirements are:

e Guaranteed leave if disabled because of pregnancy;

¢ Guaranteed reasonable accommodation for pregnancy;

e Guaranteed leaves for the birth or adoption of a child, for the employee’s own serious
health condition, or to care for a “family member” (as defined by law) with a serious health
condition;

e Protected from harassment because of their sex, race, or any other category covered
under the law;

» Protected from retaliation for filing a complaint, for participating in the investigation of a
complaint, or for protesting possible violation of the law; and/or

» Protected from prohibited harassment by coworkers, third parties, as well as supervisors
and managers with whom the employee comes into contact.

The District is committed to providing reasonable accommodation to applicants and employees
because of a disability or to practice or observe their religion, absent undue hardship. Employees
with disabilities are also entitled to reasonable accommodation when necessary in order to
perform the job.

The District recognizes and values the diversity of its workforce and the benefits to the District
programs and services that are promoted by diverse viewpoints, life experiences, and cultural
perspectives. The District supports and encourages diversity and provides education and training
related to the benefits and challenges of working productively in a culturally diverse environment.



Implementation

As General Manager, | maintain overall responsibility and accountability for District compliance
with the EEO Policy and Program. To ensure day-to-day management, including program
preparation, monitoring, and complaint investigation, | have appointed Maceo Wiggins,
Department Manager, Office of Civil Rights as the EEO Officer (510) 464-7194. The EEO
Officer reports directly to me and acts with my authority with all levels of management, labor
unions, and employees.

All District executives, management and supervisory personnel, however, share in the
responsibility for implementing and monitoring the EEO Policy and Program within their respective
areas and will be assigned specific tasks to ensure compliance is achieved. Managers and
supervisors will be evaluated based on their successful implementation of the District's EEO
Policies and Procedures as they are regarding other District goals.

Consistent with applicable federal and state laws, the District is committed to developing a written
nondiscrimination program setting forth the policies, practices and procedures, with stated goals
and timetables. Upon request, the District will make the EEO Program available for inspection by
an employee or applicant for employment.

All District personnel, including Board members, are responsible for and required to comply with
the EEO Policy and EEOP. District hiring personnel are accountable for evaluating a diverse pool
of candidates to select a qualified individual in a manner that is free of artificial impediments.

All BART employees are responsible for conducting themselves in accordance with the District’'s
EEO Policy.

Corrective Action Guidelines

The District will take appropriate corrective action(s) up to and including formal discipline against
any employee(s) when an investigation has found that misconduct occurred. Such corrective
action(s) may include, but are not limited to, letters of reprimand, suspension. demotion, or
termination. Additionally, depending on the nature of the violation. civil liability could be imposed
on the violator as well as the District.

Reporting

All applicants and employees have the right to file complaints alleging a violation of the EEO
Policy. The District complaint procedure does not require an employee to complain directly to
their immediate supervisor. Any employee who believes that they have experienced EEO
discrimination, harassment and/or retaliation is encouraged to file a complaint with the District’s
Office of Civil Rights. Complaints of discrimination, harassment or retaliation must be filed within
one year of the last act of discrimination or harassment and should be directed to:

Office of Civil Rights
ATTN: Katherine Tate, Principal-Administrative-AnalystSupervisor of EEO Programs
300 Lakeside Drive, Suite 1800682T
Oakland, CA 94612
(510) 464-6107
ktate1@bart.gov




District policy and state law prohibit retaliation against an individual who files a charge or
complains about EEO discrimination or harassment, who participates in an employment
discrimination proceeding (such as an investigation or lawsuit), or who otherwise engages in
protected activity including participation as a witness in an EEO investigation. Any such retaliation
is strictly prohibited and is a violation of the District's Equal Employment Opportunity Policy,
regardless of whether the original complaint is sustained.

All BART employees have the right to file their complaint with the Department of Fair Employment
and Housing (DFEH), the Equal Employment Opportunity Commission (EEOC), or the U.S.
Department of Transportation (DOT). The statute of limitations to file with DFEH is 365 days from
the date of the last discriminatory incident. The statute of limitations for the EEOC is 300 days
from the date of the alleged harm. Complaints should be filed with DOT within 180 days of the
alleged act of discrimination.

Robert PowersGrace-Crunican —Date
_ General Manager




PREVENTION OF SEXUAL HARASSMENT IN THE WORKPLACE

Statement of Policy:

The San Francisco Bay Area Rapid Transit District (District) is committed to maintaining a
workplace that is free of sexual harassment. In keeping with the District’'s long-standing Equal
Employment Opportunity (EEO) Policy, sexual harassment in the workplace will not be
tolerated. The District is committed to enforcing this policy and to providing State of California
mandated training to all of its employees to assist them in dealing sensitively and effectively
with this important issue.

All BART employees are responsible for conducting themselves in accordance with the
District’s rules of employee conduct, including but not limited to, the EEO Policy.

Any employee who believes that they have been the victim of harassment on the basis of sex
has the right to file a complaint with the District’s Office of Civil Rights. All complaints of sexual
harassment will be investigated. Retaliation against an employee for filing a complaint is
prohibited by law. All parties involved will be treated in a fair and impartial manner. Employee
privacy and confidentiality will be protected to the extent permitted by law.

Employees who violate this policy will be subject to disciplinary action, up to and including
discharge.

Definition

Sexual harassment is a form of sex discrimination and is an unlawful employment practice. It
is a personal affront to the affected employee and negatively impacts morale, motivation, and
job performance. This policy includes sexual harassment of District employees by non-
employees. Unwelcome sexual advances, request for sexual favors, and verbal, physical,
visual, or other conduct of a sexual nature constitutes sexual harassment and are prohibited
by this policy when:

e Submission to such conduct is made either explicitly or implicitly a term or condition of
an individual’'s employment;

e Submission to or rejection of such conduct by an individual is used as the basis for an
employment decision; and/or

e Such conduct has the purpose or effect of unreasonably interfering with an individual’s
work performance or creating an intimidating, hostile or offensive work environment.

Reporting

Prompt and appropriate action should be taken to prevent or stop incidents of sexual
harassment. Any employee who believes that they have been the target of sexual harassment
is encouraged to inform the offending person verbally or in writing that such conduct is
unwelcome, offensive, and must stop. An employee, however, is not required to communicate
directly with the offending person, or if communication has been ineffective, the employee can
complain directly to the Office of Civil Rights or any District manager, supervisor, foreworker or

Rev. October 2019




lead personnel. Failure to communicate with the perpetrator does not prevent an employee
from filing a complaint, nor does it in any way exonerate the harasser.

Any manager, supervisor, foreworker or lead personnel who witnesses or has knowledge of
sexual harassment or other forms of harassment or conduct prohibited by District rules must
promptly report such conduct to and consult with the Office of Civil Rights. Managers,
supervisors, foreworkers, and lead personnel have a legal responsibility to take action if they
know or have reason to believe of a harassing situation. Managers, supervisors, foreworkers
and lead personnel must take action to address the situation regardless of the victim’s stated
desire to pursue or not to pursue the matter.

California Government Code Section 12950.1 Training

California employers with five or more employees must provide at least one hour of sexual
harassment and abusive conduct prevention training to non-managerial employees and at least
two hours of sexual harassment and abusive conduct prevention training to managerial
employees within six months of hire or promotion, and every two years thereafter.

Under the regulations, temporary employees, unpaid interns, unpaid volunteers, and persons
providing services pursuant to a contract, may be required to receive the same training as
District employees.

For more information on the District’'s Prevention of Sexual Harassment training, contact the
Office of Civil Rights.

Enforcement

The Office of Civil Rights can provide both formal and informal consultation and provide
information regarding harassment concerns. Complaints and cases of sexual harassment
brought to the attention of the Office of Civil Rights or any District manager, supervisor,
foreworker or lead personnel will be handled promptly through a confidential process.

Retaliation against employees alleging sexual harassment or involved as witnesses in a sexual
harassment investigation is prohibited.

Complaints of sexual harassment or inquiries concerning the application of federal and state
laws and regulations should be directed to:

Office of Civil Rights
ATTN: Katherine Tate, Supervisor of EEO Programs
300 Lakeside Drive, Suite 1682T
Oakland, CA 94612
(510) 464-6107
ktate1@bart.gov

Robert M. Powers Date
General Manager

Rev. October 2019



PREVENTION OF SEXUAL HARASSMENT IN THE WORKPLACE

Statement of Policy:

The San Francisco Bay Area Rapid Transit District (District) is committed to maintaining a
workplace that is free of sexual harassment. In keeping with the District's long-standing Equal
Employment Opportunity (EEO) Policy, sexual harassment in the workplace will not be
tolerated. The District is committed to enforcing this policy and to providing State of California
mandated training to_all of its employees —is—managers—supenvisors—foreworkers—lead
persenneland-employees-to assist them in dealing sensitively and effectively with this important
issue.

All BART employees are responsible for conducting themselves in accordance with the
District’s rules of employee conduct, including but not limited to, the EEO Policy.

Any employee who believes that they have been the victim of harassment on the basis of sex
has the right to file a complaint with the District's Office of Civil Rights. All complaints of sexual
harassment will be investigated. Retaliation against an employee for filing a complaint is
prohibited by law. All parties involved will be treated in a fair and impartial manner. Employee
privacy and confidentiality will be protected to the extent permitted by law.

Employees who violate this policy will be subject to disciplinary action, up to and including
discharge.

Definition

Sexual harassment is a form of sex discrimination and is an unlawful employment practice. It
is a personal affront to the affected employee and negatively impacts morale, motivation, and
job performance. This policy includes sexual harassment of District employees by non-
employees. Unwelcome sexual advances, request for sexual favors, and verbal, physical,
visual, or other conduct of a sexual nature constitutes sexual harassment and are prohibited
by this policy when:

e Submission to such conduct is made either explicitly or implicitly a term or condition of
an individual’'s employment;

e Submission to or rejection of such conduct by an individual is used as the basis for an
employment decision; and/or

e Such conduct has the purpose or effect of unreasonably interfering with an individual's
work performance or creating an intimidating, hostile or offensive work environment.

Reporting

Prompt and appropriate action should be taken to prevent or stop incidents of sexual
harassment. Any employee who believes that they have been the target of sexual harassment
is encouraged to inform the offending person verbally or in writing that such conduct is
unwelcome, offensive, and must stop. An employee, however, is not required to




_communicate directly with the offending person, or if communication has been ineffective, the
employee can complain directly to the Office of Civil Rights or any District manager, supervisor,
foreworker or lead personnel. Failure to communicate with the perpetrator does not prevent an
employee from filing a complaint, nor does it in any way exonerate the harasser.

Any manager, supervisor, foreworker or lead personnel who witnesses or has knowledge of
sexual harassment or other forms of harassment or conduct prohibited by District rules must
promptly report such conduct to and consult with the Office of Civil Rights. Managers,
supervisors, foreworkers and lead personnel have a legal responsibility to take action if they
know or have reason to believe of a harassing situation. Managers, supervisors, foreworkers
and lead personnel must take action to address the situation regardless of the victim’s stated
desire to pursue or not to pursue the matter.

California Government Code Section 12950.1 Training

California employers with 58 or more employees must provide at least one hour of sexual
harassment and abusive conduct prevention training to non-managerial employees and at least
two hours of interactive—sexual harassment_and abusive conduct prevention training to
managerial employees supemse;s W|th|n SIX months of h|re or promotion, and every two years
thereafter

Under the requlations, the definition of “employee” for training purposes includes full-time, part-
time, and temporary employees, unpaid interns, unpaid volunteers, and persons providing
services pursuant to a contract (independent contractors).

For more information on the District's Prevention of Sexual Harassment training, contact the
Office of Civil Rights.

Enforcement

The Office of Civil Rights can provide both formal and informal consultation and provide
information regarding harassment concerns. Complaints and cases of sexual harassment
brought to the attention of the Office of Civil Rights or any District manager, supervisor,
foreworker or lead personnel will be handled promptly through a confidential process.

Retaliation against employees alleging sexual harassment or involved as witnesses in a sexual
harassment investigation is prohibited.

Complaints of sexual harassment or inquires concerning the application of federal and state
laws and regulations should be directed to:

Office of Civil Rights
ATTN: Katherine Tate, Principal-Administrative-AnalystSupervisor of EEO Program
300 Lakeside Drive, Suite 1800682T
Oakland, CA 94612
(510) 464-6107
ktate1@bart.qgov




General Manager

Date

Robert Powers
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District Base Pay Schedule

PURPOSE:
To approve a base pay schedule effective July 1, 2019, in a form prescribed by CalPERS.

DISCUSSION:

The District contracts with the California Public Employees' Retirement System (CalPERS)
for employee retirement benefits. CalPERS' rules control whether compensation qualifies as
reportable to CalPERS for purposes of retirement calculations. For base compensation to
be reportable for purposes of retirement calculation, CalPERS requires that the District's pay
schedules be formally approved by the Board, including each position title and pay rate, and
that they be publicly available (e.g., the District website).

Attachment A is the base pay schedule effective July 1, 2019. It is important to note this
table does not make changes to compensation for any District employee. It reflects
negotiated salary changes with each union already approved by the Board through its
ratification of the Collective Bargaining Agreements (CBAs). The pay for Board-appointees
has been approved by the Board. The pay bands for non-represented employees has been
approved by the Board with the adoption of the annual budget or notice has been provided
by the General Manager to the Board. Staff requests that the Board approve the attached
salary schedule.

FISCAL IMPACT:
There is no fiscal impact to the District for this proposed action.

ALTERNATIVES:
To not approve the attached salary schedule. However, failure to do so may result in



District Base Pay Schedule (cont.)

CalPERS' disqualification of pay as "compensation earnable" for reporting and
determination of District employees' retirement benefits.

RECOMMENDATION:
Approve the following motion.

MOTION:
The Board approves the base pay schedule in effect July 1, 2019.



San Francisco Bay Area Rapid Transit District

Pay Schedule (Noted by Job Title)

As of July 1, 2019
ATTACHMENT A

Salary Minimum/ Maximum/
#  Job Code Job Title Bargaining Unit Grade Annual Annual
1 Qc208 Access Coordinator AFSCME, Local 3993 AFE $100,252.37 $130,327.76
2 FA200 Account Clerk SEIU, Local 1021 - Clerical & Maintenance 011 $45,348.37 $59,279.17
3 FA205 Accountant SEIU, Local 1021 - Professional Chapter S08 $73,215.48 $95,706.48
4 FA210 Accounting Analyst SEIU, Local 1021 - Professional Chapter S11 $84,664.80 $110,672.88
5 000070 Accounting Supervisor AFSCME, Local 3993 AFG $114,081.83 $148,306.37
6 FA215 Accounting Technician SEIU, Local 1021 - Clerical & Maintenance 036 $60,898.24 $79,605.76
7 OF050 ACTO Central Control Non-Represented Employees N12 $147,736.00 $223,819.00
8 OF075 ACTO Service Delivery Non-Represented Employees N12 $147,736.00 $223,819.00
9 AE200 Administrative Analyst - BPOA BART Police Officers' Association 058 $78,463.01 $94,151.41
10 AF200 Administrative Analyst NR Non-Represented Employees NO4 $85,983.00 $130,265.00
11 AA200 Administrative Analyst SEIU SEIU, Local 1021 - Professional Chapter S08 $73,215.48 $95,706.48
12 000208 Administrative Coordinator Non-Represented Employees NO4 $85,983.00 $130,265.00
13 AF101 Administrative Secretary - NR Non-Represented Employees 071 $64,628.10 $76,619.09
14 AG100 Administrative Secretary SEIU SEIU, Local 1021 - Clerical & Maintenance 071 $58,613.57 $76,619.09
15 AA230 Administrative Support Officer SEIU, Local 1021 - Professional Chapter 513 $93,283.44 $121,939.20
16 CB190 Administrative Technician ATU ATU, Local 1555 036 $67,664.90 $79,605.76
17 CF190 Administrative Technician NR Non-Represented Employees 036 $67,123.68 $79,605.76
18 CA190 Administrative Technician SEIU SEIU, Local 1021 - Clerical & Maintenance 036 $60,898.24 $79,605.76
19 MA100 AFC Electronic Technician SEIU, Local 1021 - Clerical & Maintenance 301 $73,145.07 $95,614.69
20 MA105 AFC Foreworker SEIU, Local 1021 - Clerical & Maintenance 825 $80,401.57 $105,100.32
21 MAS560 AFC Parts Runner SEIU, Local 1021 - Clerical & Maintenance 151 $55,053.65 $71,965.71
22 |A100 Appl Programmer Analyst SEIU, Local 1021 - Professional Chapter S08 $73,215.48 $95,706.48
23 000046 Architect Non-Represented Employees NO6 $98,442.00 $149,140.00
24 000051 Asset Coordinator AFSCME, Local 3993 AFF $106,286.37 $138,173.50
25 000178 Asset Data Manager AFSCME, Local 3993 AFI $129,246.45 $168,020.13
26 000272 Asset Mgmt Risk Coordinator Non-Represented Employees NO8 $112,707.00 $170,751.00
27 LF100 Associate General Counsel Non-Represented Employees N13 $162,509.00 $246,201.00
28 AA100 Asst Admin Analyst - SEIU SEIU, Local 1021 - Professional Chapter S06 $66,462.60 $86,879.16
29 AF100 Asst Admin Analyst NR Non-Represented Employees NO1 $69,769.00 $105,701.00
30 UA200 Asst Buyer SEIU, Local 1021 - Professional Chapter S06 $66,462.60 $86,879.16
31 000273 Asst Chief Engineering Officer Non-Represented Employees N12 $147,736.00 $223,819.00
32 000083 Asst Chief Labor Relations Non-Represented Employees N10 $129,038.00 $195,493.00
33 000086 Asst Chief Maint & Eng Officer Non-Represented Employees N12 $147,736.00 $223,819.00
34 000274 Asst Chief Maintenance Officer Non-Represented Employees N12 $147,736.00 $223,819.00
35 000082 Asst Chief Mechanical Officer Non-Represented Employees N12 $147,736.00 $223,819.00
36 UA205 Asst Contract Administrator SEIU, Local 1021 - Professional Chapter S06 $66,462.60 $86,879.16
37 FF225 Asst Controller Non-Represented Employees N13 $162,509.00 $246,201.00
38 AF105 Asst District Secretary Non-Represented Employees NO8 $112,707.00 $170,751.00
39 ZF050 Asst GM Administration* Non-Represented Employees N14 $178,760.00 $270,821.00
40 ZF118 Asst GM Design & Construction* Non-Represented Employees N14 $178,760.00 $270,821.00
41 ZF105 Asst GM Operations* Non-Represented Employees N14 $178,760.00 $270,821.00
42 XF213 Asst GM Performance & Budget* Non-Represented Employees N14 $178,760.00 $270,821.00
43 XF125 Asst GM Technology* Non-Represented Employees N14 $178,760.00 $270,821.00
44 ZF117 Asst GM, External Affairs* Non-Represented Employees N14 $178,760.00 $270,821.00
45 000019 Asst Logistics Program Manager AFSCME, Local 3993 AFG $114,081.83 $148,306.37
46 FC230 Asst Mgr of Revenue Control AFSCME, Local 3993 AFH $121,143.23 $157,486.09
47 SA100 Asst Safety Specialist SEIU, Local 1021 - Professional Chapter S06 $66,462.60 $86,879.16
48 000090 Asst Sup eBART Vehicle Maint Non-Represented Employees NO9 $120,596.00 $182,703.00
49 MF822 Asst Sup Rolling Stock Maint Non-Represented Employees NOS $120,596.00 $182,703.00
50 000020 Asst Super Way & Facilities Non-Represented Employees NO9 $120,596.00 $182,703.00
51 000091 Asst Superintendent Ops eBART Non-Represented Employees NO9 $120,596.00 $182,703.00
52 000061 Asst Superintendent PwrMec Mnt Non-Represented Employees NO9 $120,596.00 $182,703.00
53 MF830 Asst Superintendent Sys Mnt Non-Represented Employees NO9 $120,596.00 $182,703.00
54 000163 Asst Superintendent System Svc Non-Represented Employees NO9 $120,596.00 $182,703.00
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San Francisco Bay Area Rapid Transit District

Pay Schedule (Noted by Job Title)
As of July 1, 2019

ATTACHMENT A

Salary Minimum/ Maximum/
#  Job Code Job Title Bargaining Unit Grade Annual Annual
55 000150 Asst Supr of eBART Systems Non-Represented Employees NO9 $120,596.00 $182,703.00
56 000209 Asst Supt Maint Plan and Logs Non-Represented Employees NO9 $120,596.00 $182,703.00
57 FF230 Asst Treasurer Non-Represented Employees N13 $162,509.00 $246,201.00
58 FA274 Asst Treasury Analyst SEIU, Local 1021 - Professional Chapter S06 $66,462.60 $86,879.16
59 LF105 Attorney | Non-Represented Employees NO6 $98,442.00 $149,140.00
60 LF110 Attorney Il Non-Represented Employees NO9 $120,596.00 $182,703.00
61 LF115 Attorney IlI Non-Represented Employees N11 $138,071.00 $209,177.00
62 MA200 Auto & Equip Foreworker SEIU, Local 1021 - Clerical & Maintenance 825 $80,401.57 $105,100.32
63 MC215 Auto & Equip Maint Supv AFSCME, Local 3993 AFE $100,252.37 $130,327.76
64 MA205 Auto & Equip Mechanic SEIU, Local 1021 - Clerical & Maintenance 301 $73,145.07 $95,614.69
65 000275 Benefits Specialist Non-Represented Employees 036 $67,123.68 $79,605.76
66 000222 Board Analyst Non-Represented Employees NOS $92,002.00 $139,383.00
67 FA100 Budget Analyst SEIU, Local 1021 - Professional Chapter S08 $73,215.48 $95,706.48
68 FB141 Budget Clerk - ATU ATU, Local 1555 031 $64,550.10 $75,941.42
69 MA300 Buildings Foreworker SEIU, Local 1021 - Clerical & Maintenance 825 $80,401.57 $105,100.32
70 MA310 Buildings Worker SEIU, Local 1021 - Clerical & Maintenance 301 $73,145.07 $95,614.69
71 UA210 Buyer SEIU, Local 1021 - Professional Chapter S08 $73,215.48 $95,706.48
72 UA213 Buyer Technician SEIU, Local 1021 - Clerical & Maintenance 036 $60,898.24 $79,605.76
73 TA298 CAD Drafter SEIU, Local 1021 - Professional Chapter S08 $73,215.48 $95,706.48
74 FA245 Cash Handler SEIU, Local 1021 - Clerical & Maintenance 025 $53,609.50 $70,077.90
75 000095 Cash Handler PT SEIU, Local 1021 - Clerical & Maintenance 026 $58,970.29 $58,970.29
76 FA249 Cash Handling Elec Technician SEIU, Local 1021 - Clerical & Maintenance 301 $73,145.07 $95,614.69
77 FA250 Cash Handling Foreworker SEIU, Local 1021 - Clerical & Maintenance 813 $80,401.57 $105,100.32
78 TC220 Central Maintenance Supervisor AFSCME, Local 3993 AFF $106,286.37 $138,173.50
79 TF275 Central Veh Trouble Desk Super Non-Represented Employees N11 $138,071.00 $209,177.00
80 EFO050 Chief Maint & Engineer Officer Non-Represented Employees N13 $162,509.00 $246,201.00
81 MF805 Chief Mechanical Officer Non-Represented Employees N13 $162,509.00 $246,201.00
82 000094 Chief Op Officer eBART/OAC Non-Represented Employees N13 $162,509.00 $246,201.00
83 000276 Chief Plan Dev Officer Non-Represented Employees N13 $162,509.00 $246,201.00
84 SF200 Chief Safety Officer Non-Represented Employees N12 $147,736.00 $223,819.00
85 000050 Chief Transit Sys Dev Officer Non-Represented Employees N13 $162,509.00 $246,201.00
86 XF100 Chief Transportation Officer Non-Represented Employees N13 $162,509.00 $246,201.00
87 EF200 Civil Engineer Non-Represented Employees NOS $92,002.00 $139,383.00
88 CF100 Clerk NR/PT Non-Represented Employees 010 $55,110.43 $65,131.46
89 (G100 Clerk SEIU SEIU, Local 1021 - Clerical & Maintenance 011 $45,348.37 $59,279.17
90 000013 Communication Coordinator SEIU, Local 1021 - Professional Chapter S11 $84,664.80 $110,672.88
91 MA115 Communications Electronic Tech SEIU, Local 1021 - Clerical & Maintenance 301 $73,145.07 $95,614.69
92 MA120 Communications Foreworker SEIU, Local 1021 - Clerical & Maintenance 825 $80,401.57 $105,100.32
93 VF101 Communications Officer AFSCME, Local 3993 AFI $129,246.45 $168,020.13
94 O0OB100 Communications Specialist ATU, Local 1555 831 $92,555.22 $108,888.62
95 000074 Community Outreach Specialist Non-Represented Employees NO7 $105,333.00 $159,580.00
96 PEO76 Community Services Officer BART Police Officers' Association 027 $55,546.61 $68,224.21
97 000155 Comp Vehicle Maint eBART SEIU Maintenance eBART 400 $73,145.07 $95,614.69
98 1A105 Computer Documentation Asst SEIU, Local 1021 - Clerical & Maintenance 031 $58,095.02 $75,941.42
99 MA700 Computer Electronic Technician SEIU, Local 1021 - Clerical & Maintenance 321 $73,145.07 $95,614.69
100 1A110 Computer Operator SEIU, Local 1021 - Clerical & Maintenance 031 $58,095.02 $75,941.42
101 000064 Computer Support Administrator SEIU, Local 1021 - Professional Chapter S0S $63,325.44 $82,778.28
102 1A115 Computer Support Coordinator SEIU, Local 1021 - Professional Chapter S14 $97,918.68 $127,998.24
103 EF102 Computer Systems Engineer Non-Represented Employees NO5 $92,002.00 $139,383.00
104 EF205 Construction Engineer Non-Represented Employees NOS $92,002.00 $139,383.00
105 UA215 Contract Administrator SEIU, Local 1021 - Professional Chapter S08 $73,215.48 $95,706.48
106 UF221 Contract Specialist | Non-Represented Employees NO2 $75,101.00 $113,778.00
107 UF222 Contract Specialist || AFSCME, Local 3993 AFD $93,205.36 $121,167.19
108 UF223 Contract Specialist Il AFSCME, Local 3993 AFE $100,252.37 $130,327.76
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San Francisco Bay Area Rapid Transit District

Pay Schedule (Noted by Job Title)

As of July 1, 2019
ATTACHMENT A

Salary Minimum/ Maximum/
#  JobCode Job Title Bargaining Unit Grade Annual Annual
109 000202 Contract Specialist Il1 AFSCME eBART AFE $100,252.37 $130,327.76
110 000049 Contracts Technician SEIU SEIU, Local 1021 - Clerical & Maintenance 036 $60,898.24 $79,605.76
111 XF105 Controller Treasurer Board Appointed Officer CcT $275,835.17 $275,835.17
112 000277 Core Capacity Program Manager Non-Represented Employees NO9 $120,596.00 $182,703.00
113 000168 Crew Office Supervisor AFSCME, Local 3993 AFG $114,081.83 $148,306.37 ol
114 000183 Crime Analyst BART Police Officers' Association 068 $80,031.95 $96,034.22
115 CA120 Customer Service Clerk SEIU, Local 1021 - Clerical & Maintenance 031 $58,095.02 $75,941.42
116 VA110 Customer Service Rep SEIU, Local 1021 - Professional Chapter S11 $84,664.80 $110,672.88
117 VA120 Customer Services Admin SEIU, Local 1021 - Professional Chapter S13 $93,283.44 $121,939.20
118 000016 Customer Services Assistant SEIU, Local 1021 - Professional Chapter S06 $66,462.60 $86,879.16
119 000173 Customer Services Supervisor SEIU, Local 1021 - Professional Chapter S13 $93,283.44 $121,939.20
120 000180 Customer Services Technician SEIU, Local 1021 - Clerical & Maintenance 036 $60,898.24 $79,605.76
121 000072 Cyber Security Engineer Non-Represented Employees NO7 $105,333.00 $159,580.00
122 1A135 Data Controller SEIU, Local 1021 - Clerical & Maintenance 031 $58,095.02 $75,941.42
123 1A140 Data Entry Operator SEIU, Local 1021 - Clerical & Maintenance 031 $58,095.02 $75,941.42
124 1C120 Database Administrator AFSCME, Local 3993 AFH $121,143.23 $157,486.09
125 AF115 Deputy Asst District Secretary Non-Represented Employees NO6 $98,442.00 $149,140.00
126 ZF110 Deputy General Manager* Non-Represented Employees N15 $196,636.00 $297,904.00
127 000028 Deputy Managing Dir Cap Cor Non-Represented Employees N11 $138,071.00 $209,177.00
128 000043 Deputy Police Chief Non-Represented Employees N13 $162,509.00 $246,201.00
129 000156 Diesel Train DMU Eng eBART ATU eBART 651 $81,169.30 $95,493.42
130 FF095 Dir of Budgets Non-Represented Employees N12 $147,736.00 $223,819.00
131 XF142 Dir of Communications Non-Represented Employees N12 $147,736.00 $223,819.00
132 QF101 Dir of Customer Access Non-Represented Employees N12 $147,736.00 $223,819.00
133 XF117 Dir of Customer Services Non-Represented Employees N12 $147,736.00 $223,819.00
134 FF090 Dir of Financial Planning Non-Represented Employees N12 $147,736.00 $223,819.00
135 XF123 Dir of Govt and Comm Relations Non-Represented Employees N12 $147,736.00 $223,819.00
136 000093 Dir of Human Resources Non-Represented Employees N12 $147,736.00 $223,819.00
137 000084 Dir of Labor Relations Non-Represented Employees N12 $147,736.00 $223,819.00
138 XF132 Dir of Marketing and Research Non-Represented Employees N12 $147,736.00 $223,819.00
139 XF115 Dir of Office of Civil Rights Non-Represented Employees N12 $147,736.00 $223,819.00
140 XF040 Dir of Operations Planning Non-Represented Employees N12 $147,736.00 $223,819.00
141 XF126 Dir of Performance and Audit Non-Represented Employees N12 $147,736.00 $223,819.00
142 XF135 Dir of Procurement Non-Represented Employees N12 $147,736.00 $223,819.00
143 000027 Dir of RE and Prop Dev Non-Represented Employees N12 $147,736.00 $223,819.00
144 XF106 Dir of Risk and Insur Mgmt Non-Represented Employees N12 $147,736.00 $223,819.00
145 SF100 Dir of Security Programs Non-Represented Employees N12 $147,736.00 $223,819.00
146 000153 Dir of Technology Non-Represented Employees N12 $147,736.00 $223,819.00
147 EF060 District Architect Non-Represented Employees N11 $138,071.00 $209,177.00
148 QC216 District Right of Way Surveyor AFSCME, Local 3993 AFG $114,081.83 $148,306.37
149 XF150 District Secretary Board Appointed Officer DS $206,273.64 $217,162.80
150 TA300 Document Config Controller SEIU, Local 1021 - Professional Chapter S09 $76,847.40 $100,454.04
151 000161 Document Control Spec eBART SEIU Professional eBART 500 $76,847.40 $100,454.04
152 TA310 Drafting Supervisor SEIU, Local 1021 - Professional Chapter $11 $84,664.80 $110,672.88
153 HF108 Drug Testing Coordinator Non-Represented Employees NO4 $85,983.00 $130,265.00
154 MA313 Dump Truck/Equipment Operator SEIU, Local 1021 - Clerical & Maintenance 301 $73,145.07 $95,614.69
155 000078 Elec/Electro-Mech Assembler Il SEIU, Local 1021 - Clerical & Maintenance 152 $57,080.40 $74,615.01
156 MA145 Elect/Electro-Mech Assembler SEIU, Local 1021 - Clerical & Maintenance 151 $55,053.65 $71,965.71
157 EF215 Electrical Engineer Non-Represented Employees NOS $92,002.00 $139,383.00
158 MAS500 Electrical Foreworker SEIU, Local 1021 - Clerical & Maintenance 824 $83,912.19 $109,689.22
159 000034 Electrical Helper SEIU, Local 1021 - Clerical & Maintenance 151 $55,053.65 $71,965.71
160 MA510 Electrician SEIU, Local 1021 - Clerical & Maintenance 301 $73,145.07 $95,614.69
161 EF110 Electronics & Comm Engineer Non-Represented Employees NOS $92,002.00 $139,383.00
162 000302 Elevator Escalator Inspector SEIU, Local 1021 - Clerical & Maintenance 301 $73,145.07 $95,614.69
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San Francisco Bay Area Rapid Transit District

Pay Schedule (Noted by Job Title)
As of July 1, 2019

ATTACHMENT A

Salary Minimum/ Maximum/
#  Job Code Job Title Bargaining Unit Grade Annual Annual
163 MAS515 Elevator/Escalator Foreworker SEIU, Local 1021 - Clerical & Maintenance 825 $80,401.57 $105,100.32
164 MAS530 Elevator/Escalator Trainee SEIU, Local 1021 - Clerical & Maintenance 331 $65,888.99 $86,129.47
165 MAS525 Elevator/Escalator Worker SEIU, Local 1021 - Clerical & Maintenance 301 $73,145.07 $95,614.69
166 000196 Employee Dev Specialist FW ATU, Local 1555 839 $97,150.77 $114,295.17
167 000190 Employee Dev Specialist SA ATU, Local 1555 839 $97,150.77 $114,295.17
168 HJ105 Employee Dev Specialist SEIU SEIU, Local 1021 - Professional Chapter EDS $87,436.32 $114,295.92
169 000197 Employee Dev Specialist TO ATU, Local 1555 839 $97,150.77 $114,295.17
170 HB105 Employee Dev Specialist TO ATU, Local 1555 839 $97,150.77 $114,295.17
171 EF500 Engineer Non-Represented Employees NO6 $98,442.00 $149,140.00
172 000032 Engineer Intern Non-Represented Employees 081 $37,440.00 $37,440.00
173 SF145 Environmental Administrator AFSCME, Local 3993 AFH $121,143.23 $157,486.09
174 000006 Environmental Engineer Non-Represented Employees NOS $92,002.00 $139,383.00
175 MA150 ERS Foreworker SEIU, Local 1021 - Clerical & Maintenance 825 $80,401.57 $105,100.32
176 MA155 ERS Technician SEIU, Local 1021 - Clerical & Maintenance 301 $73,145.07 $95,614.69
177 000210 Executive Assistant Non-Represented Employees NOS $92,002.00 $139,383.00
178 UA195 Expeditor SEIU, Local 1021 - Professional Chapter S06 $66,462.60 $86,879.16
179 UA100 Expeditor/Clerk SEIU, Local 1021 - Clerical & Maintenance 031 $58,095.02 $75,941.42
180 MC350 Facilities Maint Supv AFSCME, Local 3993 AFE $100,252.37 $130,327.76
181 000021 Facilities/Utilities Loc Coord AFSCME, Local 3993 AFF $106,286.37 $138,173.50
182 000182 Fare Inspection Officer BART Police Officers' Association 035 $66,135.47 $79,358.86
183 000278 Fare Programs Administrator Non-Represented Employees NO9 $120,596.00 $182,703.00
184 MAS50 Fire Protection Worker SEIU, Local 1021 - Clerical & Maintenance 301 $73,145.07 $95,614.69
185 MA330 Fire Service Worker SEIU, Local 1021 - Clerical & Maintenance 301 $73,145.07 $95,614.69
186 XF160 General Counsel Board Appointed Officer GC $304,975.50 $304,975.50
187 ZF130 General Manager Board Appointed Officer GM $390,554.78 $395,024.09
188 VA0S0 Gov & Community Relations Spec SEIU, Local 1021 - Professional Chapter S11 $84,664.80 $110,672.88
189 TA313 Graphic Artist SEIU, Local 1021 - Professional Chapter S09 $76,847.40 $100,454.04
190 MA335 Grounds Foreworker SEIU, Local 1021 - Clerical & Maintenance 825 $80,401.57 $105,100.32
191 MA345 Grounds Worker SEIU, Local 1021 - Clerical & Maintenance 201 $62,116.70 $81,198.42
192 MA346 Grounds Worker/Applicator SEIU, Local 1021 - Clerical & Maintenance 301 $73,145.07 $95,614.69
193 EF122 Group Manager, Capital Project Non-Represented Employees N11 $138,071.00 $209,177.00
194 EF113 Grp Mgr AFC Capital Program Non-Represented Employees N11 $138,071.00 $209,177.00
195 KF300 Grp Mgr Capitol Corridor Non-Represented Employees N11 $138,071.00 $209,177.00
196 EF223 Grp Mgr Elec Mech Engineering Non-Represented Employees N11 $138,071.00 $209,177.00
197 EF222 Grp Mgr Engineering Non-Represented Employees N11 $138,071.00 $209,177.00
198 OF426 Grp Mgr Operations Liaison Non-Represented Employees N11 $138,071.00 $209,177.00
199 OF112 Grp Mgr Ops Support & Review Non-Represented Employees N11 $138,071.00 $209,177.00
200 XF128 Grp Mgr Planning Non-Represented Employees N11 $138,071.00 $209,177.00
201 000171 Grp Mgr Production Support Non-Represented Employees N11 $138,071.00 $209,177.00
202 EF121 Grp Mgr Project Controls Non-Represented Employees N11 $138,071.00 $209,177.00
203 EF107 Grp Mgr Rail Vehicle Cap Prog Non-Represented Employees N11 $138,071.00 $209,177.00
204 MF807 Grp Mgr Rolling Stock & Shops Non-Represented Employees N11 $138,071.00 $209,177.00
205 EF124 Grp Mgr Seismic Retrofit Cap Non-Represented Employees N11 $138,071.00 $209,177.00
206 000088 Grp Mgr Sustainability Program Non-Represented Employees N11 $138,071.00 $209,177.00
207 EF080 Grp Mgr Systems Engineer Non-Represented Employees N11 $138,071.00 $209,177.00
208 EF075 Grp Mgr Vehicle Maint Engineer Non-Represented Employees N11 $138,071.00 $209,177.00
209 000041 Grp Mgr, Capital Projects Non-Represented Employees N11 $138,071.00 $209,177.00
210 EF224 Grp Mgr, Integration Eng Non-Represented Employees N11 $138,071.00 $209,177.00
211 000280 Grp Mgr, Policy Planning Non-Represented Employees N11 $138,071.00 $209,177.00
212 000279 Grp Mgr, Station Planning Non-Represented Employees N11 $138,071.00 $209,177.00
213 000211 HRIS Analyst Non-Represented Employees NO4 $85,983.00 $130,265.00
214 000281 HRIS Specialist Non-Represented Employees 036 $67,123.68 $79,605.76
215 000212 Independent Police Adminstr Non-Represented Employees NO5 $92,002.00 $139,383.00
216 000042 Independent Police Auditor Board Appointed Officer IPA $207,722.64 $207,722.64
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San Francisco Bay Area Rapid Transit District
Pay Schedule (Noted by Job Title)
As of July 1, 2019

ATTACHMENT A

Salary Minimum/ Maximum/
#  JobCode Job Title Bargaining Unit Grade Annual Annual
217 000054 Independent Police Invest Non-Represented Employees NO8 $112,707.00 $170,751.00
218 SC132 Industrial Hygienist AFSCME, Local 3993 AFG $114,081.83 $148,306.37
219 1C159 Information Sys Security Offcr AFSCME, Local 3993 AFF $106,286.37 $138,173.50
220 FF260 Information Systems Auditor Non-Represented Employees NO5 $92,002,00 $139,383.00
221 000207 Inspector General Board Appointed Officer IG $207,957.74 $207,957.74
222 OF025 Instructional Design Spec AFSCME, Local 3993 AFE $100,252.37 $130,327.76
223 FC240 Insurance Analyst AFSCME, Local 3993 AFF $106,286.37 $138,173.50
224 FA265 Intermediate Account Clerk SEIU, Local 1021 - Clerical & Maintenance 021 $51,957.36 $67,918.24
225 CJ105 Intermediate Clerk SEIU SEIU, Local 1021 - Clerical & Maintenance 021 $51,957.36 $67,918.24
226 FF251 Internal Auditor | Non-Represented Employees NO2 $75,101.00 $113,778.00
227 FF252 Internal Auditor Il Non-Represented Employees NO4 $85,983.00 $130,265.00
228 UA105 Inventory Control Analyst SEIU, Local 1021 - Professional Chapter S08 $73,215.48 $95,706.48
229 UA120 Inventory Control Technician SEIU, Local 1021 - Clerical & Maintenance 036 $60,898.24 $79,605.76
230 MA348 Irrigation/Grounds Worker SEIU, Local 1021 - Clerical & Maintenance 301 $73,145.07 $95,614.69
231 000059 IT Project Manager AFSCME, Local 3993 AFI $129,246.45 $168,020.13
232 |A160 Ir Appl Programmer Analyst SEIU, Local 1021 - Professional Chapter S03 $57,492.00 $75,152.88
233 000282 Jr Computer Systems Engineer Non-Represented Employees NO3 $80,358.00 $121,743.00
234 FA275 Junior Accountant SEIU, Local 1021 - Professional Chapter S05 $63,325.44 $82,778.28
235 000306 Junior Elec & Comm Engineer Non-Represented Employees NO3 $80,358.00 $121,743.00
236 000305 Junior Electrical Engineer Non-Represented Employees NO3 $80,358.00 $121,743.00
237 EF400 Junior Engineer Non-Represented Employees NO3 $80,358.00 $121,743.00
238 000304 Junior Mechanical Engineer Non-Represented Employees NO3 $80,358.00 $121,743.00
239 000283 Junior Project Engineer Non-Represented Employees NO3 $80,358.00 $121,743.00
240 000284 Junior Traction Power Engineer Non-Represented Employees NO3 $80,358.00 $121,743.00
241 000285 Junior Train Control Engineer Non-Represented Employees NO3 $80,358.00 $121,743.00
242 HF122 Labor Relations Rep | Non-Represented Employees NO2 $75,101.00 $113,778.00
243 HF123 Labor Relations Rep Il Non-Represented Employees NO4 $85,983.00 $130,265.00
244 000286 Leave Management Analyst Non-Represented Employees NO4 $85,983.00 $130,265.00
245 000213 Leave Management Specialist Non-Represented Employees 036 $67,123.68 $79,605.76
246 LA115 Legal Administrative Analyst SEIU, Local 1021 - Professional Chapter S06 $66,462.60 $86,879.16
247 LA100 Legal Administrative Asst SEIU, Local 1021 - Professional Chapter S05 $63,325.44 $82,778.28
248 LC118 Legal Office Supervisor AFSCME, Local 3993 AFD $93,205.36 $121,167.19
249 FC282 Liability Risk Analyst AFSCME, Local 3993 AFF $106,286.37 $138,173.50
250 MA350 Locksmith SEIU, Local 1021 - Clerical & Maintenance 301 $73,145.07 $95,614.69
251 0OB108 Lost & Found Clerk ATU, Local 1555 019 $64,550.10 $75,941.42
252 CA110 Mail and Supply Clerk SEIU, Local 1021 - Clerical & Maintenance 021 $51,957.36 $67,918.24
253 000060 Maintenance Engineer Non-Represented Employees NO5 $92,002.00 $139,383.00
254 TA215 Maintenance Planner SEIU, Local 1021 - Professional Chapter S08 $73,215.48 $95,706.48
255 000001 Maintenance Support Admin AFSCME, Local 3993 AFD $93,205.36 $121,167.19
256 000188 Manager of Acquisition Support AFSCME, Local 3993 AF| $129,246.45 $168,020.13
257 000189 Manager of Asset Management Non-Represented Employees N10 $129,038.00 $195,493.00
258 000288 Manager of Equity Programs Non-Represented Employees NO9 $120,596.00 $182,703.00
259 000291 Manager of Leave Programs Non-Represented Employees NO9 $120,596.00 $182,703.00
260 000293 Manager of Media Relations Non-Represented Employees NO9 $120,596.00 $182,703.00
261 000199 Manager of Rail Operations Non-Represented Employees NO9 $120,596.00 $182,703.00
262 000077 Manager of Special Projects Non-Represented Employees NO8 $112,707.00 $170,751.00
263 000198 Manager of Station Operations Non-Represented Employees NO9 $120,596.00 $182,703.00
264 000248 Manager of System Integration Non-Represented Employees NO9 $120,596.00 $182,703.00
265 000172 Manager of Technology Programs Non-Represented Employees NO9 $120,596.00 $182,703.00
266 FC205 Manager of Time and Admin AFSCME, Local 3993 AFI $129,246.45 $168,020.13
267 000063 Manager, Engineering Liaison Non-Represented Employees N10 $129,038.00 $195,493.00
268 ZF200 Managing Director Cap Corridor* Non-Represented Employees N14 $178,760.00 $270,821.00
269 V(081 Marketing Rep Il AFSCME, Local 3993 AFE $100,252.37 $130,327.76
270 PE132 Master Police Officer BART Police Officers' Association 798 $115,221.39 $115,221.39
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271 UA130 Material Control Analyst SEIU, Local 1021 - Professional Chapter S08 $73,215.48 $95,706.48
272 UA135 Material Control Sys Analyst SEIU, Local 1021 - Professional Chapter S08 $73,215.48 $95,706.48
273 UA145 Material Coordinator SEIU, Local 1021 - Clerical & Maintenance 301 $73,145.07 $95,614.69
274 UA150 Material Expeditor SEIU, Local 1021 - Professional Chapter S08 $73,215.48 $95,706.48
275 EF240 Mechanical Engineer Non-Represented Employees NO6 $98,442.00 $149,140.00
276 HF151 Media Producer Non-Represented Employees NOS $92,002.00 $139,383.00
277 000296 Mgr of Absence Mgmt Non-Represented Employees N09 $120,596.00 $182,703.00
278 000024 Mgr of Access & Accessible Svc Non-Represented Employees NO9 $120,596.00 $182,703.00
279 000023 Mgr of Access Programs AFSCME, Local 3993 AFH $121,143.23 $157,486.09
280 FC215 Mgr of Accounting AFSCME, Local 3993 AFI $129,246.45 $168,020.13
281 000167 Mgr of Ad Franchise Program AFSCME, Local 3993 AFI $129,246.45 $168,020.13
282 MC225 Mgr of Auto & Equip Maint AFSCME, Local 3993 AFH $121,143.23 $157,486.09
283 000299 Mgr of Budget & Admin, Cap Cor AFSCME, Local 3993 AFI $129,246.45 $168,020.13
284 000215 Megr of Cap Corr Market/Comm Non-Represented Employees NO9 $120,596.00 $182,703.00
285 FF119 Megr of Capital Budgets Non-Represented Employees NO9 $120,596.00 $182,703.00
286 FF116 Mgr of Capital Project Control Non-Represented Employees NO9 $120,596.00 $182,703.00
287 000174 Mgr of Capital Project Support AFSCME, Local 3993 AFI $129,246.45 $168,020.13
288 OF115 Mgr of Central Control Non-Represented Employees N10 $129,038.00 $195,493.00
289 EF225 Mgr of Civil & Structural Eng Non-Represented Employees NO9 $120,596.00 $182,703.00
290 QF109 Mgr of Community Relations Non-Represented Employees NO9 $120,596.00 $182,703.00
291 000287 Mgr of Comp & Analytics Non-Represented Employees NO9 $120,596.00 $182,703.00
292 EF119 Mgr of Computer Sys Engineer Non-Represented Employees N10 $129,038.00 $195,493.00
293 MF400 Mgr of Construction Services Non-Represented Employees N10 $129,038.00 $195,493.00
294 UF225 Mgr of Contract Administration Non-Represented Employees NO9 $120,596.00 $182,703.00
295 000170 Mgr of Creative Services AFSCME, Local 3993 AFI $129,246.45 $168,020.13
296 000009 Mgr of Credit/Debit Fare Prog AFSCME, Local 3993 AFG $114,081.83 $148,306.37
297 AC400 Mgr of Customer Services AFSCME, Local 3993 AFH $121,143.23 $157,486.09
298 000071 Mgr of Cyber Security Non-Represented Employees N10 $129,038.00 $195,493.00
299 TC102 Mgr of Drafting & Configuratio AFSCME, Local 3993 AFI $129,246.45 $168,020.13
300 000295 Mgr of Drug & Alcohol Programs Non-Represented Employees NO9 $120,596.00 $182,703.00
301 EF120 Mgr of Elect & Comm Engineer Non-Represented Employees N10 $129,038.00 $195,493.00
302 EF233 Mgr of Electrical Engineer Non-Represented Employees N10 $129,038.00 $195,493.00
303 000065 Mgr of Emergency Preparedness Non-Represented Employees NO8 $112,707.00 $170,751.00
304 SCO075 Mgr of Employee/Patron Safety AFSCME, Local 3993 AFI $129,246.45 $168,020.13
305 AF206 Megr of Energy Non-Represented Employees NO9 $120,596.00 $182,703.00
306 SF111 Mgr of Engineer Safety Non-Represented Employees N10 $129,038.00 $195,493.00
307 000169 Mgr of Engineering Programs Non-Represented Employees NO9 $120,596.00 $182,703.00
308 SF140 Mgr of Environ Compliance Non-Represented Employees NO9 $120,596.00 $182,703.00
309 000289 Mgr of Fin Analysis Admin Non-Represented Employees NO9 $120,596.00 $182,703.00
310 FF297 Mgr of Financial Planning Non-Represented Employees NO9 $120,596.00 $182,703.00
311 FF290 Mgr of Fleet & Capacity Plann Non-Represented Employees NO9 $120,596.00 $182,703.00
312 000290 Mgr of Gov't Rel & Leg Affairs Non-Represented Employees NO9 $120,596.00 $182,703.00
313 FF117 Mgr of Grant Dev & Reporting Non-Represented Employees N10 $129,038.00 $195,493.00
314 000216 Mgr of HRIS & Benefits Non-Represented Employees NO9 $120,596.00 $182,703.00
315 IF177 Mgr of Information Systems Non-Represented Employees N10 $129,038.00 $195,493.00
316 FF285 Megr of Internal Audit Non-Represented Employees NO9 $120,596.00 $182,703.00
317 UC125 Mgr of Inventory Management AFSCME, Local 3993 AFG $114,081.83 $148,306.37
318 HF130 Mgr of Labor Relations Non-Represented Employees NO9 $120,596.00 $182,703.00
319 QF107 Mgr of Local Govt & Com Rel Non-Represented Employees NO9 $120,596.00 $182,703.00
320 UF130 Mgr of Logistics Non-Represented Employees NO9 $120,596.00 $182,703.00
321 MF405 Mgr of Maint Administration AFSCME, Local 3993 AFl $129,246.45 $168,020.13
322 000159 Mgr of Maint Plan & Logistics Non-Represented Employees NO9 $120,596.00 $182,703.00
323 TF241 Mgr of Maintenance Engineer Non-Represented Employees N10 $129,038.00 $195,493.00
324 OF425 Mgr of Maintenance Support Non-Represented Employees NO9 $120,596.00 $182,703.00
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325 000214 Mgr of Marketing Non-Represented Employees NO09 $120,596.00 $182,703.00
326 EF234 Mgr of Mechanical Engr. Non-Represented Employees N10 $129,038.00 $195,493.00
327 Fr125 Mgr of Operating Budgets Non-Represented Employees NO9 $120,596.00 $182,703.00
328 TF230 Mgr of Operations Reliability Non-Represented Employees NO9 $120,596.00 $182,703.00
329 SC105 Mgr of Operations Safety AFSCME, Local 3993 AFH $121,143.23 $157,486.09
330 000055 Mgr of Ops Training and Dev Non-Represented Employees NO9 $120,596.00 $182,703.00
331 QC205 Mgr of Parking Programs AFSCME, Local 3993 AFI $129,246.45 $168,020.13
332 000203 Megr of Performance Analytics AFSCME, Local 3993 AFI $129,246.45 $168,020.13
333 QF115 Megr of Planning Non-Represented Employees NO9 $120,596.00 $182,703.00
334 000294 Mgr of Program Planning Sppt Non-Represented Employees NO9 $120,596.00 $182,703.00
335 UF215 Mgr of Purchasing AFSCME, Local 3993 AFI $129,246.45 $168,020.13
336 TC105 Mgr of Quality Assurance AFSCME, Local 3993 AF| $129,246.45 $168,020.13
337 000005 Megr of Real Estate Services Non-Represented Employees NO9 $120,596.00 $182,703.00
338 EF159 Mgr of Research & Development Non-Represented Employees N10 $129,038.00 $195,493.00
339 FF295 Mgr of Revenue Control Non-Represented Employees NO9 $120,596.00 $182,703.00
340 000303 Mgr of RS&S Administration Non-Represented Employees NO9 $120,596.00 $182,703.00
341 OF111 Megr of Schedules & Services Non-Represented Employees NO9 $120,596.00 $182,703.00
342 000247 Mgr of Small Business Sppt Svc Non-Represented Employees NO9 $120,596.00 $182,703.00
343 AC300 Megr of Special Projects AFSCME, Local 3993 AFI $129,246.45 $168,020.13
344 MF840 Mgr of Strategic Main Prog Non-Represented Employees N11 $138,071.00 $209,177.00
345 000249 Mgr of Sys Capacity Planning Non-Represented Employees NO9 $120,596.00 $182,703.00
346 000008 Mgr of Telecommunications Non-Represented Employees NO9 $120,596.00 $182,703.00
347 000250 Mgr of Title VI & Env Justice Non-Represented Employees NO8 $112,707.00 $170,751.00
348 EF236 Megr of Traction Power Engr Non-Represented Employees N10 $129,038.00 $195,493.00
349 EF130 Megr of Train Control Engineer Non-Represented Employees N10 $129,038.00 $195,493.00
350 000251 Mgr of Transit Oriented Dev Non-Represented Employees NO9 $120,596.00 $182,703.00
351 MC805 Megr of Transit Vehicl Cleaning AFSCME, Local 3993 AFH $121,143.23 $157,486.09
352 OF170 Mgr of Transportation Ops Supp Non-Represented Employees NO9 $120,596.00 $182,703.00
353 Tr237 Mgr of Vehicle Sys Engineer Non-Represented Employees N10 $129,038.00 $195,493.00
354 MF850 Mgr of Warranty Administration Non-Represented Employees NO8 $112,707.00 $170,751.00
355 000252 Mgr of Workforce Dev Non-Represented Employees NOS $120,596.00 $182,703.00
356 VA125 Multimedia Assistant Producer SEIU, Local 1021 - Professional Chapter S11 $84,664.80 $110,672.88
357 HF152 Multimedia Producer Non-Represented Employees NO5 $92,002.00 $139,383.00
358 CA1l15 Office Services Supervisor SEIU, Local 1021 - Clerical & Maintenance 800 $67,832.96 $88,670.61
359 CA1l11 Office Services Support Clerk SEIU, Local 1021 - Clerical & Maintenance 021 $51,957.36 $67,918.24
360 OB120 Operations Foreworker ATU, Local 1555 821 $84,200.06 $99,058.96
361 0OC118 Operations Supervisor Liaison AFSCME, Local 3993 AFF $106,286.37 $138,173.50
362 0C115 Operations Supv AFSCME, Local 3993 AFF $106,286.37 $138,173.50
363 HF111 Operations Training Supervisor AFSCME, Local 3993 AFG $114,081.83 $148,306.37
364 MAS547 Overhead Door Worker SEIU, Local 1021 - Clerical & Maintenance 301 $73,145.07 $95,614.69
365 MA360 Painter SEIU, Local 1021 - Clerical & Maintenance 301 $73,145.07 $95,614.69
366 000092 Paralegal Non-Represented Employees 710 $80,092.48 $94,961.57
367 QF135 Planner AFSCME, Local 3993 AFC $84,426.79 $109,755.40
368 CE175 Police Admin Specialist BART Police Officers' Association 045 $69,222.61 $80,901.81
369 PD111 Police Admin Supervisor BART Police Managers' Association cS $116,292.00 $134,940.00
370 PD116 Police CAD/RMS Admin BART Police Managers' Association c5 $116,292.00 $134,940.00
371 PF110 Police Chief* Non-Represented Employees N14 $178,760.00 $270,821.00
372 PD115 Police Civilian Supv Admin BART Police Managers' Association cS $116,292.00 $134,940.00
373 PD118 Police Civilian Supv Comm BART Police Managers' Association CS $116,292.00 $134,940.00
374 PE115 Police Dispatcher BART Police Officers' Association 048 ~ $71,957.81 $87,583.18
375 PD125 Police Lieutenant BART Police Managers' Association LT $147,984.00 $169,452.00
376 PE130 Police Officer BART Police Officers' Association 778 $75,425.38 $106,477.90
377 PE129 Police Officer in Academy BART Police Officers' Association 777 $66,551.89 $66,551.89
378 PD135 Police Sergeant BART Police Managers' Association SGT $119,004.00 $141,204.00
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379 000081 Police Services Administrator Non-Represented Employees NO8 $112,707.00 $170,751.00
380 PD138 Police Support Svcs Supv BART Police Managers' Association cs $116,292.00 $134,940.00
381 MAS535 Power & Mechanical Foreworker SEIU, Local 1021 - Clerical & Maintenance 824 $83,912.19 $109,689.22
382 MA545 Power & Mechanical Worker SEIU, Local 1021 - Clerical & Maintenance 301 $73,145.07 $95,614.69
383 0OB130 Power & Support Controller ATU, Local 1555 831 $92,555.22 $108,888.62
384 AC222 Principal Admin Analyst AFSCME AFSCME, Local 3993 AFG $114,081.83 $148,306.37
385 AF222 Principal Admin Analyst NR Non-Represented Employees NO7 $105,333.00 $159,580.00
386 000045 Principal Architect Non-Represented Employees NO8 $112,707.00 $170,751.00
387 EF256 Principal Civil Engineer Non-Represented Employees NO8 $112,707.00 $170,751.00
388 EF090 Principal Computer Systems Eng Non-Represented Employees NO8 $112,707.00 $170,751.00
389 EF262 Principal Construction Engr Non-Represented Employees NO8 $112,707.00 $170,751.00
390 UF230 Principal Contract Specialist AFSCME, Local 3993 AFG $114,081.83 $148,306.37
391 000067 Principal EGIS Analyst AFSCME, Local 3993 AFG $114,081.83 $148,306.37
392 000253 Principal Elec Comm Engineer Non-Represented Employees NO8 $112,707.00 $170,751.00
393 EF267 Principal Electrical Engineer Non-Represented Employees NO8 $112,707.00 $170,751.00
394 EF502 Principal Engineer Non-Represented Employees NO8 $112,707.00 $170,751.00
395 FC139 Principal Financial Analyst AFSCME, Local 3993 AFG $114,081.83 $148,306.37
396 VCO55 Principal Gov & Comm Rel Rep AFSCME, Local 3993 AFG * $114,081.83 $148,306.37
397 000192 Principal Grants Analyst AFSCME, Local 3993 AFG $114,081.83 $148,306.37
398 000254 Principal Integration Engineer Non-Represented Employees NO8 $112,707.00 $170,751.00
399 | [FF301 Principal Internal Auditor Non-Represented Employees NO7 $105,333.00 $159,580.00
400 HF128 Principal Labor Relations Rep Non-Represented Employees NO7 $105,333.00 $159,580.00
401 000205 Principal Landscape Architect Non-Represented Employees NO8 $112,707.00 $170,751.00
402 VC084 Principal Marketing Rep AFSCME, Local 3993 AFH $121,143.23 $157,486.09
403 EF271 Principal Mechanical Engineer Non-Represented Employees NO8 $112,707.00 $170,751.00
404 000298 Principal Ops Safety Spec AFSCME, Local 3993 AFH $121,143.23 $157,486.09
405 000201 Principal Performance Analyst AFSCME, Local 3993 AFG $114,081.83 $148,306.37
406 QC112 Principal Planner AFSCME, Local 3993 AFH $121,143.23 $157,486.09
407 000255 Principal Project Engineer Non-Represented Employees NO8 $112,707.00 $170,751.00
408 QC226 Principal Property Devimnt Ofc AFSCME, Local 3993 AFH $121,143.23 $157,486.09
409 TF256 Principal Reliability Engineer Non-Represented Employees NO8 $112,707.00 $170,751.00
410 QC225 Principal Right of Way Officer AFSCME, Local 3993 AFH $121,143.23 $157,486.09
411 AF234 Principal Rsch Proj Analyst AFSCME, Local 3993 AFG $114,081.83 $148,306.37
412 SF129 Principal Safety Engineer Non-Represented Employees NO8 $112,707.00 $170,751.00
413 EF276 Principal Structural Engineer Non-Represented Employees NO8 $112,707.00 $170,751.00
414 EF279 Principal Track Engineer Non-Represented Employees NO8 $112,707.00 $170,751.00
415 EF146 Principal Train Control Eng Non-Represented Employees NO8 $112,707.00 $170,751.00
416 TF236 Principal Vehicle Sys Engineer Non-Represented Employees NO8 $112,707.00 $170,751.00
417 000184 Procurement Support Mgr AFSCME, Local 3993 AFI $129,246.45 $168,020.13
418 MF842 Program Logistics Manager Non-Represented Employees NO9 $120,596.00 $182,703.00
419 FA130 Project Control Administrator SEIU, Local 1021 - Professional Chapter S08 $73,215.48 $95,706.48
420 000256 Project Controls Manager Non-Represented Employees NO8 $112,707.00 $170,751.00
421 000257 Project Engineer Non-Represented Employees NO5 $92,002.00 $139,383.00
422 EF250 Project Manager Non-Represented Employees NO9S $120,596.00 $182,703.00
423 000080 Project Manager II Non-Represented Employees N10 $129,038.00 $195,493.00
424 000258 Project Manager, Accessibility Non-Represented Employees NO9 $120,596.00 $182,703.00
425 000259 Project Manager, Capital Non-Represented Employees NO9 $120,596.00 $182,703.00
426 000261 Project Manager, Construction Non-Represented Employees NO9 $120,596.00 $182,703.00
427 000264 Project Manager, Extensions Non-Represented Employees NO9S $120,596.00 $182,703.00
428 000268 Project Manager, Stations Non-Represented Employees NO9 $120,596.00 $182,703.00
429 000224 Project Manager, Train Control Non-Represented Employees NO9 $120,596.00 $182,703.00
430 000262 Project Mgr, Architect Non-Represented Employees NO9 $120,596.00 $182,703.00
431 000260 Project Mgr, Cathodic Non-Represented Employees NO9 $120,596.00 $182,703.00
432 000263 Project Mgr, Earthquake Non-Represented Employees NO9 $120,596.00 $182,703.00

Page 8 of 13.



San Francisco Bay Area Rapid Transit District

Pay Schedule (Noted by Job Title)
As of July 1, 2019

ATTACHMENT A

Salary Minimum/ Maximum/
#  JobCode Job Title Bargaining Unit Grade Annual Annual
433 000265 Project Mgr, Fire Life Safety Non-Represented Employees NOS $120,596.00 $182,703.00
434 000266 Project Mgr, Int Agreements Non-Represented Employees NO9 $120,596.00 $182,703.00
435 000267 Project Mgr, Property Dev Non-Represented Employees NO9 $120,596.00 $182,703.00
436 000269 Project Mgr, Sys Integration Non-Represented Employees NO9 $120,596.00 $182,703.00
437 000270 Project Mgr, Traction Power Non-Represented Employees NO9 $120,596.00 $182,703.00
438 EF451 Project Support Manager AFSCME, Local 3993 AFI $129,246.45 $168,020.13
439 000204 Property Manager AFSCME, Local 3993 AFH $121,143.23 $157,486.09
440 VC110 Public Information Officer AFSCME, Local 3993 AFE $100,252.37 $130,327.76
441 VA115 Public Information Rep SEIU, Local 1021 - Professional Chapter S11 $84,664.80 $110,672.88
442 TA110 Quality Assurance Analyst SEIU, Local 1021 - Professional Chapter S08 $73,215.48 $95,706.48
443 000066 Quality Assurance Officer SEIU, Local 1021 - Professional Chapter S11 $84,664.80 $110,672.88
444 000035 Quality Team Leader SEIU, Local 1021 - Clerical & Maintenance 313 $76,789.02 $100,377.89
445 000015 Query & Reports Spec AFSCME, Local 3993 AFF $106,286.37 $138,173.50
446 KF175 Rail Svs Compl Officer Capitol AFSCME, Local 3993 AFG $114,081.83 $148,306.37
447 QA205 Real Estate Officer SEIU, Local 1021 - Professional Chapter Sl $84,664.80 $110,672.88
448 QA100 Real Estate Tech SEIU, Local 1021 - Clerical & Maintenance 036 $60,898.24 $79,605.76
449 |A185 Real Time Programmer Analyst SEIU, Local 1021 - Professional Chapter S13 $93,283.44 $121,939.20
450 000225 Receptionist Non-Represented Employees 036 $67,123.68 $79,605.76
451 000217 Recruiter | Non-Represented Employees NO2 $75,101.00 $113,778.00
452 000226 Recruiter Il Non-Represented Employees NO4 $85,983.00 $130,265.00
453 000227 Recruiting Specialist Non-Represented Employees 036 $67,123.68 $79,605.76
454 000193 Reliability Analyst AFSCME, Local 3993 AFE $100,252.37 $130,327.76
455 TF245 Reliability Engineer Non-Represented Employees NO5 $92,002.00 $139,383.00
456 CA140 Reprographics Equipment Oper SEIU, Local 1021 - Clerical & Maintenance 031 $58,095.02 $75,941.42
457 EF142 Research & Dev Specialist AFSCME, Local 3993 AFG $114,081.83 $148,306.37
458 AF233 Research Projects Supv AFSCME, Local 3993 AFG $114,081.83 $148,306.37
459 PE140 Revenue Protection Guard BART Police Officers' Association 098 $70,988.74 $85,182.24
460 000228 Rolling Stock Acquisitn Admin Non-Represented Employees NO8 $112,707.00 $170,751.00
461 MF818 Rolling Stock and Shops Sup Non-Represented Employees N11 $138,071.00 $209,177.00
462 MA810 Rolling Stock Foreworker SEIU, Local 1021 - Clerical & Maintenance 827 $85,972.43 $112,382.40
463 000149 Safety & Training Mgr eBART AFSCME eBART EBS $129,246.45 $168,020.13
464 SF120 Safety Specialist AFSCME, Local 3993 AFD $93,205.36 $121,167.19
465 0B135 Scheduling Analyst ATU, Local 1555 731 $97,150.77 $114,295.17
466 000048 Scheduling Supervisor AFSCME, Local 3993 AFF $106,286.37 $138,173.50
467 MC725 Sect Mgr Elev/Escalator Maint AFSCME, Local 3993 AFG $114,081.83 $148,306.37
468 MC724 Sect Mgr Power & Mech Maint AFSCME, Local 3993 AFG $114,081.83 $148,306.37
469 MC726 Sect Mgr Struct Insp & Maint AFSCME, Local 3993 AFG $114,081.83 $148,306.37
470 MC721 Sect Mgr Structures Maint AFSCME, Local 3993 AFG $114,081.83 $148,306.37
471 MC720 Sect Mgr Systems Maint AFSCME, Local 3993 AFG $114,081.83 $148,306.37
472 MC722 Sect Mgr Track Maint AFSCME, Local 3993 AFG $114,081.83 $148,306.37
473 000229 Security Access Analyst Non-Represented Employees NO3 $80,358.00 $121,743.00
474 000230 Senior Board Analyst Non-Represented Employees NO7 $105,333.00 $159,580.00
475 000176 Senior Buyer SEIU, Local 1021 - Professional Chapter S10 $80,660.64 $105,438.72
476 000237 Senior Manager of Procurement Non-Represented Employees N10 $129,038.00 $195,493.00
477 000191 Senior Performance Analyst AFSCME, Local 3993 AFF $106,286.37 $138,173.50
478 000195 Senior Quality Administrator AFSCME, Local 3993 AFG $114,081.83 $148,306.37
479 000181 Senior Quality Manager Non-Represented Employees N10 $129,038.00 $195,493.00
480 000239 Senior Recruiter Non-Represented Employees NO5 $92,002.00 $139,383.00
481 000240 Senior Safety Engineer Non-Represented Employees NO7 $105,333.00 $159,580.00
482 000241 Senior Traction Power Engineer Non-Represented Employees NO7 $105,333.00 $159,580.00
483 000194 Senior Transportation Analyst AFSCME, Local 3993 AFF $106,286.37 $138,173.50
484 TF232 Senior Transportation Planner AFSCME, Local 3993 AFF $106,286.37 $138,173.50
485 MA225 Shop Machinist SEIU, Local 1021 - Clerical & Maintenance 301 $73,145.07 $95,614.69
486 TA260 Shop Scheduler SEIU, Local 1021 - Professional Chapter S10 $80,660.64 $105,438.72
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487 MA230 Shop Welder SEIU, Local 1021 - Clerical & Maintenance 301 $73,145.07 $95,614.69
488 MC701 Spec Proj Mgr Track & Struct AFSCME, Local 3993 AFH $121,143.23 $157,486.09
489 000158 Special Projects Mgr AFSCME AFSCME, Local 3993 AFG $114,081.83 $148,306.37
490 FA288 Sr Account Clerk SEIU, Local 1021 - Clerical & Maintenance 031 $58,095.02 $75,941.42
491 AC220 Sr Admin Analyst AFSCME AFSCME, Local 3993 AFD $93,205.36 $121,167.19
492 AF220 Sr Admin Analyst NR Non-Represented Employees NO5 $92,002.00 $139,383.00
493 1A190 Sr Appl Programmer Analyst SEIU, Local 1021 - Professional Chapter S14 $97,918.68 $127,998.24
494 1C142 Sr Applications Analyst AFSCME, Local 3993 AFH $121,143.23 $157,486.09
495 LF120 Sr Attorney Non-Represented Employees N12 $147,736.00 $223,819.00
496 000218 Sr Benefits Analyst Non-Represented Employees NO6 $98,442.00 $149,140.00
497 FH140 Sr Budget Clerk SEIU SEIU, Local 1021 - Clerical & Maintenance 031 $58,095.02 $75,941.42
498 000166 Sr CAD Drafter SEIU, Local 1021 - Professional Chapter S10 $80,660.64 $105,438.72
499 FA290 Sr Cash Handler SEIU, Local 1021 - Clerical & Maintenance 035 $57,289.44 $74,888.32
500 TC222 Sr Central Maint Supv AFSCME, Local 3993 AFH $121,143.23 $157,486.09
501 EF255 Sr Civil Engineer Non-Represented Employees NO6 $98,442.00 $149,140.00
502 000219 Sr Class and Comp Analyst Non-Represented Employees NOS $92,002.00 $139,383.00
503 CB145 Sr Clerk ATU ATU, Local 1555 031 $64,550.10 $75,941.42
504 CG145 Sr Clerk SEIU SEIU, Local 1021 - Clerical & Maintenance 031 $58,095.02 $75,941.42
505 000075 Sr Computer Support Coord SEIU, Local 1021 - Professional Chapter S16 $106,827.72 $139,644.12
506 EF138 Sr Computer Systems Engineer Non-Represented Employees NO7 $105,333.00 $159,580.00
507 EF260 Sr Construction Engineer Non-Represented Employees NO6 $98,442.00 $149,140.00
508 000231 Sr EEO Analyst Non-Represented Employees NOS $92,002.00 $139,383.00
509 EF265 Sr Electrical Engineer Non-Represented Employees NO7 $105,333.00 $159,580.00
510 EF140 Sr Electronics & Comm Engineer Non-Represented Employees NO7 $105,333.00 $159,580.00
511 HF114 Sr Employee Dev Specialist Non-Represented Employees NO5 $92,002.00 $139,383.00
512 FC137 Sr Energy Analyst AFSCME, Local 3993 AFF $106,286.37 $138,173.50
513 EF501 Sr Engineer Non-Represented Employees NO7 $105,333.00 $159,580.00
514 FC138 Sr Financial Analyst AFSCME AFSCME, Local 3993 AFE $100,252.37 $130,327.76
515 000187 Sr Financial Analyst eBART AFSCME eBART EBS $100,252.37 $130,327.76
516 VCO051 Sr Gov & Comm Relations Rep AFSCME, Local 3993 AFE $100,252.37 $130,327.76
517 TA314 Sr Graphic Artist SEIU, Local 1021 - Professional Chapter 510 $80,660.64 $105,438.72
518 FF253 Sr Internal Auditor Non-Represented Employees NO5 $92,002.00 $139,383.00
519 UC108 Sr Inventory Control Analyst AFSCME, Local 3993 AFD $93,205.36 $121,167.19
520 000089 Sr Labor Relations Analyst Non-Represented Employees NOS $92,002.00 $139,383.00
521 HF126 Sr Labor Relations Rep Non-Represented Employees NO6 $98,442.00 $149,140.00
522 000232 Sr Leave Mgmt Analyst Non-Represented Employees NO5 $92,002.00 $139,383.00
523 AA130 Sr Legal Secretary SEIU, Local 1021 - Clerical & Maintenance 071 $58,613.57 $76,619.09
524 UC190 Sr Logistics Supv AFSCME, Local 3993 AFF $106,286.37 $138,173.50
525 TA220 Sr Maint Planner SEIU, Local 1021 - Professional Chapter S11 $84,664.80 $110,672.88
526 000053 Sr Maintenance Engineer Non-Represented Employees NO7 $105,333.00 $159,580.00
527 VC082 Sr Marketing Rep AFSCME, Local 3993 AFF $106,286.37 $138,173.50
528 000029 Sr Marketing Rep PT AFSCME, Local 3993 AFE $100,252.37 $130,327.76
529 EF270 Sr Mechanical Engineer Non-Represented Employees NO7 $105,333.00 $159,580.00
530 000233 Sr Mgr Contr Labor Compliance Non-Represented Employees N10 $129,038.00 $195,493.00
531 000235 Sr Mgr Maint Acquisition Non-Represented Employees N10 $129,038.00 $195,493.00
532 000292 Sr Mgr Maint Plan Sched Non-Represented Employees N10 $129,038.00 $195,493.00
533 000234 Sr Mgr of Econ Oppy Policies Non-Represented Employees N10 $129,038.00 $195,493.00
534 000179 Sr Mgr of Engineering Programs Non-Represented Employees N10 $129,038.00 $195,493.00
535 000175 Sr Mgr of Engineering,eBART Non-Represented Employees N10 $129,038.00 $195,493.00
536 MF410 Sr Mgr of Maintenance Support Non-Represented Employees N10 $129,038.00 $195,493.00
537 000177 Sr Mgr of Perf Analytics Non-Represented Employees N10 $129,038.00 $195,493.00
538 000236 Sr Mgr of RS&S Ops Admin Non-Represented Employees N10 $129,038.00 $195,493.00
539 000238 Sr Mgr Wkfc Policy Compliance Non-Represented Employees N10 $129,038.00 $195,493.00
540 000185 Sr Mgr, Finance Analyis & Admn Non-Represented Employees N10 $129,038.00 $195,493.00
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San Francisco Bay Area Rapid Transit District
Pay Schedule (Noted by Job Title)
As of July 1, 2019

ATTACHMENT A

Salary Minimum/ Maximum/
#  Job Code Job Title Bargaining Unit Grade Annual Annual
541 CA155 Sr Office Services Supv SEIU, Local 1021 - Professional Chapter S09 $76,847.40 $100,454.04
542 CAl112 Sr Office Svs Support Clerk SEIU, Local 1021 - Clerical & Maintenance 031 $58,095.02 $75,941.42
543 0B145 Sr Operations Foreworker ATU, Local 1555 831 $92,555.22 $108,888.62
544 0OC155 Sr Operations Supvr Liaison AFSCME, Local 3993 AFG $114,081.83 $148,306.37
545 SC135 Sr Ops Safety Spec AFSCME, Local 3993 AFG $114,081.83 $148,306.37
546 1B190 Sr Ops Suppt Sys Analyst ATU, Local 1555 742 $103,060.26 $121,247.36
547 QC145 Sr Planner AFSCME, Local 3993 AFF $106,286.37 $138,173.50
548 000105 Sr Police Officer - Adv. BART Police Officers' Association 792 $112,962.30 $112,962.30
549 PE131 Sr Police Officer - Int. BART Police Officers’ Association 788 $109,672.16 $109,672.16
550 000052 Sr Production Engineer Non-Represented Employees NO6 $98,442.00 $149,140.00
551 000220 Sr Project Engineer Non-Represented Employees NO7 $105,333.00 $159,580.00
552 EF238 Sr Quality Engineer Non-Represented Employees NO7 $105,333.00 $159,580.00
553 QC210 Sr Real Estate Officer AFSCME, Local 3993 AFF $106,286.37 $138,173.50
554 TF255 Sr Reliability Engineer Non-Represented Employees NO7 $105,333.00 $159,580.00
555 AF232 Sr Research Projects Analyst AFSCME, Local 3993 AFE $100,252.37 $130,327.76
556 QC224 Sr Right of Way Officer AFSCME, Local 3993 AFF $106,286.37 $138,173.50
557 SC130 Sr Safety Specialist AFSCME, Local 3993 AFF $106,286.37 $138,173.50
558 000031 Sr Scheduling Analyst ATU ATU, Local 1555 732 $106,800.93 $125,648.22
559 AB135 Sr Secretary ATU ATU, Local 1555 061 $64,550.10 $75,941.42
560 AJ135 Sr Secretary SEIU SEIU, Local 1021 - Clerical & Maintenance 061 $54,482.69 $71,219.41
561 UA160 Sr Storekeeper SEIU, Local 1021 - Clerical & Maintenance 171 $67,832.96 $88,670.61
562 EF275 Sr Structural Engineer Non-Represented Employees NO6 $98,442.00 $149,140.00
563 1C200 Sr Systems Programmer AFSCME, Local 3993 AFE $100,252.37 $130,327.76
564 1A210 Sr Telecommunications Tech SEIU, Local 1021 - Professional Chapter 514 $97,918.68 $127,998.24
565 FC200 Sr Time & Labor Admin Analyst AFSCME, Local 3993 AFD $93,205.36 $121,167.19
566 EF145 Sr Train Control Engineer Non-Represented Employees NO7 $105,333.00 $159,580.00
567 000044 Sr Transp Training Clerk ATU, Local 1555 036 $67,664.90 $79,605.76
568 CB160 Sr Transportation Clerk ATU, Local 1555 031 $64,550.10 $75,941.42
569 TF234 Sr Vehicle Systems Engineer Non-Represented Employees NO7 $105,333.00 $159,580.00
570 000297 Sr Wkfrce & Policy Compl Anlys Non-Represented Employees NOS $92,002.00 $139,383.00
571 000242 Sr Workforce Dev Analyst Non-Represented Employees NO5 $92,002.00 $139,383.00
572 0OB155 Station Agent ATU, Local 1555 521 $69,018.35 $81,198.21
573 OB156 Station Agent PT ATU, Local 1555 541 $75,920.21 $89,317.90
574 UA170 Storekeeper SEIU, Local 1021 - Clerical & Maintenance 201 $62,116.70 $81,198.42
575 000223 Strategic Budget Administrator AFSCME, Local 3993 AFH $121,143.23 $157,486.09
576 000057 Strategic Prg Mgr, Ext Affairs Non-Represented Employees N10 $129,038.00 $195,493.00
577 EF280 Structural Engineer Non-Represented Employees NO5 $92,002.00 $139,383.00
578 MA615 Structures Equipment Operator SEIU, Local 1021 - Clerical & Maintenance 301 $73,145.07 $95,614.69
579 MA620 Structures Foreworker SEIU, Local 1021 - Clerical & Maintenance 825 $80,401.57 $105,100.32
580 MA638 Structures Inspect Foreworker SEIU, Local 1021 - Clerical & Maintenance 810 $84,057.17 $109,878.70
581 MAe637 Structures Inspector SEIU, Local 1021 - Clerical & Maintenance 311 $76,468.70 $99,959.18
582 MA636 Structures Inspector Asst SEIU, Local 1021 - Clerical & Maintenance 201 $62,116.70 $81,198.42
583 MA630 Structures Welder SEIU, Local 1021 - Clerical & Maintenance 301 $73,145.07 $95,614.69
584 MA635 Structures Worker SEIU, Local 1021 - Clerical & Maintenance 201 $62,116.70 $81,198.42
585 000036 Structures Worker PT SEIU, Local 1021 - Clerical & Maintenance 221 $68,328.21 $68,328.21
586 MF535 Super of Power & Mech Maint Non-Represented Employees N11 $138,071.00 $209,177.00
587 000087 Super of Sys eBART Non-Represented Employees N11 $138,071.00 $209,177.00
588 000164 Superintendent of System Serv Non-Represented Employees N11 $138,071.00 $209,177.00
589 MF703 Superintendent of Systems Main Non-Represented Employees N11 $138,071.00 $209,177.00
550 MF610 Superintendent of Way & Fac Non-Represented Employees N11 $138,071.00 $209,177.00
591 000244 Supervisor of HRIS Non-Represented Employees NO7 $105,333.00 $159,580.00
592 000245 Supervisor of Recruiting Non-Represented Employees NO7 $105,333.00 $159,580.00
593 000085 Supr of eBART Operations Non-Represented Employees N11 $138,071.00 $209,177.00
594 000010 Supv Bus Sys Operations AFSCME, Local 3993 AFI $129,246.45 $168,020.13
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San Francisco Bay Area Rapid Transit District

Pay Schedule (Noted by Job Title)

As of July 1, 2019
ATTACHMENT A

Salary Minimum/ Maximum/
# JobCode Job Title Bargaining Unit Grade Annual Annual
595 HF133 Supv Human Resources Programs Non-Represented Employees NO8 $112,707.00 $170,751.00
596 000301 Supv of Compensation Non-Represented Employees NO7 $105,333.00 $159,580.00
597 000243 Supv of EEO Programs Non-Represented Employees NO7 $105,333.00 $159,580.00
598 000300 Supv of Leave Mgmt Non-Represented Employees NO7 $105,333.00 $159,580.00
599 000148 Supv of Operations eBART AFSCME eBART EB7 $114,081.83 $148,306.37
600 000221 Supv of Workforce Development Non-Represented Employees NO7 $105,333.00 $159,580.00
601 TF263 Survey Taker Non-Represented Employees 093 $77,048.82 $77,048.82
602 EA315 Survey Tech SEIU, Local 1021 - Clerical & Maintenance 091 $63,708.32 $83,279.04
603 000157 Sys General Custodian eBART SEIU Maintenance eBART 401 $52,861.54 $69,100.30
604 000152 System Main Signal Comm eBART SEIU Maintenance eBART 400 $73,145.07 $95,614.69
605 000154 System Main Track Signal eBART SEIU Maintenance eBART 400 $73,145.07 $95,614.69
606 MA385 System Service Crewleader SEIU, Local 1021 - Clerical & Maintenance 141 $54,561.73 $71,322.58
607 MA390 System Service Foreworker SEIU, Local 1021 - Clerical & Maintenance 818 $74,382.67 $97,232.51
608 MC395 System Service Supv AFSCME, Local 3993 AFD $93,205.36 $121,167.19
609 MA400 System Service Worker SEIU, Local 1021 - Clerical & Maintenance 111 $52,861.54 $69,100.30
610 MA399 System Service Worker 141 SEIU, Local 1021 - Clerical & Maintenance 141 $54,561.73 $71,322.58
611 MA401 System Service Worker PT SEIU, Local 1021 - Clerical & Maintenance 121 $58,147.65 $58,147.65
612 1C198 Systems Programmer AFSCME, Local 3993 AFF $106,286.37 $138,173.50
613 000007 Tech Maintenance Support Coord AFSCME, Local 3993 AFE $100,252.37 $130,327.76
614 TA140 Tech Publications Admin SEIU, Local 1021 - Professional Chapter S10 $80,660.64 $105,438.72
615 TA302 Technical Administrator SEIU, Local 1021 - Professional Chapter S11 $84,664.80 $110,672.88
616 TA125 Technical Editor SEIU, Local 1021 - Professional Chapter S03 $57,492.00 $75,152.88
617 1A300 Technical Programmer Analyst SEIU, Local 1021 - Professional Chapter S11 $84,664.80 $110,672.88
618 000025 Technical Publications Analyst SEIU, Local 1021 - Professional Chapter S09 $76,847.40 $100,454.04
619 TA301 Technical Resources Admin SEIU, Local 1021 - Professional Chapter S13 $93,283.44 $121,939.20
620 1A200 Telecommunications Specialist SEIU, Local 1021 - Professional Chapter S06 $66,462.60 $86,879.16
621 1A205 Telecommunications Technician SEIU, Local 1021 - Professional Chapter S09 $76,847.40 $100,454.04
622 000068 Time & Labor Admin Analyst ATU ATU, Local 1555 741 $89,823.14 $105,674.40
623 FA212 Time and Labor Admin Analyst SEIU, Local 1021 - Professional Chapter TAD $80,841.24 $105,674.76
624 UA180 Tool Room Attendant SEIU, Local 1021 - Clerical & Maintenance 201 $62,116.70 $81,198.42
625 MA640 Track Equipment Operator SEIU, Local 1021 - Clerical & Maintenance 301 $73,145.07 $95,614.69
626 MAG45 Track Foreworker SEIU, Local 1021 - Clerical & Maintenance 825 $80,401.57 $105,100.32
627 MAB5S5 Track Welder SEIU, Local 1021 - Clerical & Maintenance 301 $73,145.07 $95,614.69
628 MA660 Track Worker SEIU, Local 1021 - Clerical & Maintenance 201 $62,116.70 $81,198.42
629 000022 Track Worker PT SEIU, Local 1021 - Clerical & Maintenance 221 $68,328.21 $68,328.21
630 MA720 Train Control Electronic Tech SEIU, Local 1021 - Clerical & Maintenance 301 $73,145.07 $95,614.69
631 EF165 Train Control Engineer Non-Represented Employees NOS $92,002.00 $139,383.00
632 MA725 Train Control Foreworker SEIU, Local 1021 - Clerical & Maintenance 825 $80,401.57 $105,100.32
633 0C190 Train Controller AFSCME, Local 3993 AFI $129,246.45 $168,020.13
634 0OB160 Train Operator ATU, Local 1555 621 $69,018.35 $81,198.21
635 0OBl61 Train Operator PT ATU, Local 1555 641 $75,920.21 $89,317.90
636 CA165 Transit Information Clerk SEIU, Local 1021 - Clerical & Maintenance 031 $58,095.02 $75,941.42
637 CA175 Transit Information Supv SEIU, Local 1021 - Professional Chapter S11 $84,664.80 $110,672.88
638 CA159 Transit Information Tech SEIU, Local 1021 - Clerical & Maintenance 036 $60,898.24 $79,605.76
639 MA825 Transit Veh Elec Tec SEIU, Local 1021 - Clerical & Maintenance 301 $73,145.07 $95,614.69
640 MAS830 Transit Vehicle Mechanic SEIU, Local 1021 - Clerical & Maintenance 301 $73,145.07 $95,614.69
641 000037 Transit Vehicle Mechanic PT SEIU, Local 1021 - Clerical & Maintenance 314 $80,459.39 $80,459.39
642 000033 Transportation Adm Specialist ATU, Local 1555 031 $64,550.10 $75,941.42
643 CB175 Transportation Clerk ATU, Local 1555 021 $64,550.10 $75,941.42
644 OF080 Transportation Operations Mgr Non-Represented Employees NO9 $120,596.00 $182,703.00
645 0C150 Transportation Supervisor AFSCME, Local 3993 AFG $114,081.83 $148,306.37
646 FC275 Treasury Analyst AFSCME, Local 3993 AFD $93,205.36 $121,167.19
647 CA180 Trouble Desk Data Specialist SEIU, Local 1021 - Clerical & Maintenance 036 $60,898.24 $79,605.76
648 MAS826 TVET Trainee SEIU, Local 1021 - Clerical & Maintenance 331 $65,888.99 $86,129.47
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San Francisco Bay Area Rapid Transit District
Pay Schedule (Noted by Job Title)

As of July 1, 2019
ATTACHMENT A
Salary Minimum/ Maximum/

#  Job Code Job Title Bargaining Unit Grade Annual Annual
649 MAS840 Utility Foreworker SEIU, Local 1021 - Clerical & Maintenance 818 $74,382.67 $97,232.51
650 MAS835 Utility Worker SEIU, Local 1021 - Clerical & Maintenance 111 $52,861.54 $69,100.30
651 MAS836 Utility Worker PT SEIU, Local 1021 - Clerical & Maintenance 121 $58,147.65 $58,147.65
652 TA130 Vehicle Inspector SEIU, Local 1021 - Clerical & Maintenance 311 $76,468.70 $99,959.18
653 MC830 Vehicle Performance Analyst AFSCME, Local 3993 AFF $106,286.37 $138,173.50
654 TF233 Vehicle Systems Engineer Non-Represented Employees NO6 $98,442.00 $149,140.00
655 MAS00 Warranty Administrator SEIU, Local 1021 - Professional Chapter S11 $84,664.80 $110,672.88
656 TA135 Wayside Inspector SEIU, Local 1021 - Clerical & Maintenance 311 $76,468.70 $99,959.18
657 TA311 Web Page Specialist SEIU, Local 1021 - Professional Chapter S10 $80,660.64 $105,438.72
658 000246 Workforce Dev Specialist Non-Represented Employees 036 $67,123.68 $79,605.76

* Due to the unique nature of these jobs as executive management employees reporting directly to the General Manager, these classifications are eligible to

receive Management Incentive Pay of $4,800 annually (26 equal pay period instaliments of $184.61).
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IFB 9056 Escalator Step Chain Assemblies

PURPOSE: To request Board Authorization to award Invitation for Bid ("IFB") No. 9056,
to ECS Corporation, Broadview, Illinois in the amount of $368,716.56 (which includes all
taxes) for the purpose of purchasing Escalator Step Chain Assemblies spare inventory.

DISCUSSION: Fujitec escalators were installed on District property in the late 1990’s and
early 2000 and the step chain life has proven to be extremely consistent. Reliability data
analysis indicates the District will need to be prepared to perform approximately eight (8)
step chain replacements over the next five years on the existing Fujitec escalators.

The District currently operates 25 Fujitec Escalators, thirteen (13) are older model PS-ST
1200 versions requiring 20 ton tensile strength chain and twelve (12) are newer model PS-S
1200 requiring a 42 ton tensile strength chain specification.

This is a five (5) year estimated quantity contract. Pursuant to the terms of the District's
standard estimated quantity contract, during the term of the Contract the District is required
to purchase from the supplier a minimum amount of 50% of the contract bid price. Upon
approval of this contract, the General Manager will also have the authority to purchase up to
150% of the contract bid price, subject to availability of funding.

A notice requesting bids was published on January 2, 2019. On the same day, this
solicitation was uploaded onto the BART Vendor Portal. Bids were opened on January 29,
2019 and three (3) bids were received.



IFB 9056 Escalator Step Chain Assemblies (cont.)

Bidder Item Description Total Grand Total
Including 9.25%
Sales Tax

ECS Corporation; Various $337,498.00 $368,716.56
Broadview, IL.
Precision Escalator; Various $378,300.00 $413,292.75
Kenilworth, NJ.
Kettenwulf. Inc. Various $259,411.00 $283,406.51
Kiickelheim,
Germany

*Kettenwulf was deemed non-responsive because they did not bid on all items on the
Bid Form.

Independent cost estimate by BART staff: $500,000.00

The District's Non-Discrimination Program for Subcontracting is not applicable to
Invitations for Bid (IFBs). Accordingly, the Office of Civil Rights did not set Minority
Business Enterprise (“MBE”) and Women Business Enterprise (“WBE”) Availability
Percentages for this IFB.

Pursuant to the District's Non-Federal Small Business Program, the Office of Civil Rights set
a 5% Small Business Prime Preference for this Contract for Small Businesses certified by
the California Department of General Services. The first and second lowest responsive
Bidders, ECS Corporation and Precision Escalator, are not certified Small Businesses and,
therefore, are not eligible for the 5% Small Business Prime Preference.

IFB Delivery Schedule: 5 year, Estimated Quantity Contract, As Required.

FISCAL IMPACT: The subject EDD proposes a five year contract at a total cost of
$368,716.56 (including all taxes) from 01012020 - 06302025.

Funds will be budgeted in the Maintenance & Engineering operating budget (Dept. 0802850 -
M&E Financial Admin, Account 680010 - Inventory Materials Usage) as follows:



IFB 9056 Escalator Step Chain Assemblies (cont.)

Proposed Funding
FY20 $75,000.00
FY21 $75,000.00
FY22 $75,000.00
FY23 $75,000.00
FY24 $68,716.56
TOTAL | $368,716.56

Funding for services in this Fiscal Year are included in the Department's existing operating
budget. Funding for subsequent years will be included in the proposed annual operating
budget, which is subject to Board approval. This action is not anticipated to have any Fiscal
Impact on unprogrammed District reserves in the current Fiscal Year.

ALTERNATIVES: Reject all Bids and re-advertise the Contract. This, however, is not
likely to result in increased competition or lower prices and could potentially result in
excessive extended outages of critical escalators.

RECOMMENDATION: It is reccommended that the Board adopt the following Motion.

MOTION: The General Manager is authorized to award IFB # 9056, an estimated quantity
contract, for the purchase of escalator step chain assemblies to ECS Corporation,

Broadview, Ill. for the amount of $368,716.56, including taxes, pursuant to notification to be
issued by the General Manager, subject to compliance with the District's Protest Procedure.
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BOARD INITIATED ITEM: Yes

To Request Board Authorization to Award IFB 9062 Step Yellow Demarcations
Escalators

PURPOSE: To request Board Authorization to Award Invitation for Bid ("IFB") No. 9062,
to ECS Corporation located in Broadview, Illinois, in the amount of $310,816.25

(includes all taxes) for the purchase of spare inventory Schindler 9700 Escalator Step
Assemblies with Yellow Demarcations.

DISCUSSION: The District currently operates ten (10) Schindler 9700 escalators with a
combined total of approximately 1,000 step assemblies. The District began installing
Schindler escalators in 2011 and to date, ten (10) are in operation. An additional seven

(7) will be placed in service when Berryessa and Milpitas stations open. In

addition, Schindler Corporation was recently awarded the contract for the 41 new, or truss-
up Market Street Escalator renovation program. In order to comply with ASME 17.1, the
District should be prepared to replace approx. 100 Schindler 9700 step assemblies annually
over the next five (5) years.

This a five (5) year estimated quantity contract for spare parts inventory. Pursuant to the
terms of the District's standard estimated quantity contract, the District is required to
purchase from the supplier a minimum amount of 50% of the contract bid price. Upon
approval of this contract, the General Manager will also have the authority to purchase up to
150% of the contract bid price, subject to availability of funding.



To Request Board Authorization to Award IFB 9062 Step Yellow Demarcations Escalators (cont.)

A notice requesting bids was published on April 12, 2019. On the same day, this solicitation
was uploaded onto the BART Vendor Portal. Correspondence was sent to three (3)
prospective bidders inviting them to view the solicitation on the Vendor Portal. One (1) bid
was received and opened on May 7, 2019.

Grand Total
including 9.25%
Bidder Unit Price Total Sales Tax
ECS Corporation, $569.00 $284,500.00 $310,816.25
Broadview, IL.

Independent cost estimate by BART staft: $249,995.00

The District's Non-Discrimination Program for Subcontracting is not applicable to
Invitations for Bid (IFBs). Accordingly, the Office of Civil Rights did not set Minority
Business Enterprise (MBE) and Women Business Enterprise (WBE) Availability Percentages
for this IFB.

Pursuant to the District's Non-Federal Small Business Program, the Office of Civil Rights set
a 5% Small Business Prime Preference for this IFB for Small Businesses certified by the
California Department of General Services. The sole responsive Bidder, ECS Corporation,
is not a certified Small Business and, therefore, is not eligible for the 5% Small Business
Prime Preference.

Delivery of the yellow step demarcation escalators shall commence in January 2020,
followed by a delivery of 100 escalator step assemblies each January thereafter through
2024.

FISCAL IMPACT: The subject EDD proposes a five (5) year contract at a total cost of
$310,816.25 (including all taxes) from January 1, 2020 - June 30, 2025.

Funds will be budgeted in the Maintenance & Engineering operating budget (Dept. 0802850 -
M&E Financial Admin, Account 680010 - Inventory Materials Usage) as follows:

Proposed Funding
FY20 $62,163.25
FY21 $62,163.25
FY22 $62,163.25
FY23 $62,163.25
FY24 $62,163.25
TOTAL | $310,816.25




To Request Board Authorization to Award [FB 9062 Step Yellow Demarcations Escalators (cont.)

Funding for services in this Fiscal Year are included in the Department's existing operating
budget. Funding for subsequent years will be included in the proposed annual operating
budget, which is subject to Board approval. This action is not anticipated to have any Fiscal
Impact on unprogrammed District reserves in the current Fiscal Year.

ALTERNATIVES: Reject all Bids and re-advertise the Contract. This, however, is not
likely to result in increased competition or lower prices and could potentially result in
excessive extended outages of critical escalators.

RECOMMENDATION: It is recommended that the Board adopt the following Motion.

MOTION: The General Manager is authorized to award IFB No.# 9062, an estimated
quantity contract for the purchase of step yellow demarcation escalators, to ECS
Corporation located in, Broadview, Illinois for the amount of $310,816.25, including taxes,
pursuant to notification to be issued by the General Manager.
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IFB 9063A STEP CAST UNITS

PURPOSE: To request Board Authorization to award Invitation for Bid ("IFB") No.
9063A, to Kone, Inc. (Kone Spares), Moline, Illinois in the amount of $257,174.50
(includes all taxes) for the purchase of spare inventory Montgomery Escalator SE Step Cast
Unit Assemblies.

DISCUSSION: The District currently operates twenty-five (25) Montgomery 5E escalators
with a combined total step count of approximately 2500 step assemblies. Reliability data
indicates we should be prepared to replace approximately 100 Montgomery escalator step
assemblies annually over the next five (5) years.

This a three (3) year estimated quantity contract for spare parts inventory. Pursuant to the
terms of the District's standard estimated quantity contract, during the term of the Contract
the District is required to purchase from the supplier a minimum amount of 50% of the
contract bid price. Upon approval of this contract, the General Manager will also have the
authority to purchase up to 150% of the contract bid price, subject to availability of
funding.

A notice requesting bids was published on May 13, 2019. On the same day, this solicitation
was uploaded onto the BART Vendor Portal. Bids were opened on June 11, 2019 and one
(1) bid was received.



IFB 9063A STEP CAST UNITS (cont.)

Grand Total
including 9.25%
Bidder Unit Price Total Sales Tax
Kone, Inc. (Kone $535.00 $235,400.00 $257,174.50
Spares) Moline, IL.

Independent cost estimate by BART staff: $341,000.00

The District's Non-Discrimination Program for Subcontracting is not applicable to
Invitations for Bid (IFBs). Accordingly, the Office of Civil Rights did not set Minority
Business Enterprise (MBE) and Women Business Enterprise (WBE) Availability Percentages
for this IFB.

Pursuant to the District's Non-Federal Small Business Program, the Office of Civil Rights set
a 5% Small Business Prime Preference for this IFB for Small Businesses certified by the
California Department of General Services. The sole responsive Bidder, Kone Spares, is not
a certified Small Business and, therefore, is not eligible for the 5% Small Business Prime
Preference.

IFB Delivery Schedule: Delivery shall be no later than July 1, 2020. Delivery shall be in
quantity of one-hundred and ten (110) every year the item is ordered, beginning July 1, 2020
after District approval of each item’s respective First Article.

FISCAL IMPACT: The subject EDD proposes a three (3) year contract at a total cost of
$257,174.50 (including all taxes) from 1/1/2020 - 6/30/2025.
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